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TT.3TT. 2200.—'-H H cf) H W % srfftfftER, 1955 (1955 TT 23) # EFT 19 % W^ (T.) EFT EFT Efftrfi TT 

TRFT EFT ftr, RW, TRffTTT, aftjfftr f%E frrpTT % FTFT TT ^ TFjffa JEF, Ef%E, EFT W, fftrT 

WFE, fftftftT W fftEFT FT WFT EEFT ft ftft 3R1% 3TT%?TT FT, EF#T % % VsHd fftftSTF EFT ft fft%9FT % 
HIR) H EFfttl 


[ET.ft. 7/2/2012-ftftft-l] 

sllHIdlM TFT, 3FFEfftE 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 12th September, 2017 

S.O. 2200.—In exercise of the powers conferred by clause (e) of section 19 of the State Bank of India Act, 1955 
(23 of 1955), the Central Government hereby nominates Shri Rajiv Kumar, Secretary, Government of India, Ministry 
of Finance, Department of Financial Services, as Director on the Central Board of Directors of State Bank of India with 
immediate effect and until further orders vice Ms. Anjuly Chib Duggal. 

[F. No. 7/2/2012-BO-1] 
INANATOSH ROY, Under Secy. 

Rif**, 12 RldMC 2017 

RJT.3IT. 2201.—RK*T f*P# % 1934 (1934 TT 2) # mrr 8 # TR-STITT (1) % WS (IT) 3TUT 

HfvFTT TT WET |tt, Vsfld ’EM, TTTTfTTT, q* 5*1% f%T RFE % RRTR RT * H*# fRK, Hf*T, RTTR TRTT7, 

f%TT WT, WT 1%RET # dc+M TREf % SET# 3U*ff RRi, RHcfld f%*EP RFE if 

frt*)EF % if RTf%E RE* || 

[W.%. 7/2/2012-*#-!] 

slldldid TFT, bEF**I 

New Delhi, the 12th September, 2017 

S.O. 2201.—In exercise of the powers conferred by clause (d) of sub-section (1) of section 8 of the Reserve 
Bank of India Act, 1934 (2 of 1934), the Central Government hereby nominates Shri Rajiv Kumar, Secretary, 
Government of India, Ministry of Finance, Department of Financial Services, as Director on the Central Board of 
Directors of Reserve Bank of India with immediate effect and until further orders vice Ms. Anjuly Chib Duggal. 

[F. No.7/2/2012-BO-I] 
INANATOSH ROY, Under Secy. 


( RRET ) 

* f**, 1 'RftfKR, 2017 

W.3TT. 2202.—3* 3*[R* (WI Ref *R) # srfferfRRR, 1948 (1948 RR 41) * RET 2 # 

*5 (F) # srqRirrT % %RlfRF 3E*T I 

Rd^glTI, R% ER7FR RTET # E*R % # RETR RTtEi, HiRRRI sgRET 3*TR* *1 1*1* 1 RTcP^R, 

2017 3 W 3TfRR* # #7 RT ERDTI # fd#R # f* Rrf*7cT Fit t I 

[%. #-4330/01/2017] 
W7T (R*JER) 

MINISTRY OF EXTERNAL AFFAIRS 
(CPV DIVISION) 

New Delhi, the 1st September, 2017 

S.O. 2202.—Statutory Order in pursuance of clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and Fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Nitesh Kumar Mahur, 
Assistant Section Officer as Assistant Consular Officer in Embassy of India, Bahrain to perform the Consular services 
with effect from 1st September, 2017. 

[No. T-4330/01/2017] 
PRAKASH CHAND, Director (Consular) 
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T3I5S4 TT^ TfklT 4=4(74 

( RTRSZT trsf ifl'd'H ebcRI'U'l fg4T4 ) 

4^ fkkt, 5 fHcW, 2017 

W.31T. 2203.—'444*1 k 4f44K SbklFl 44R44 ^ fkffirlRsld 3T#RSI RlkPl, fkk 80 RfcTTRl 3 STfkl 

k^iRdT/kkifk)' ^i fkt 4 ir 4 k 4 T 44 i 414 4 rt rr fkr t, k kk rtcer, 444 m (k ^ wrote kteFr k fk 
kte) Rmrkt, 1976 k fro 10 k 3q-fw (4) ^ 434 3#rqfk kl t :- 

l. wh 44i 4 R 44 , M tekt 

[44. 4. ^-11012/08/2014-1%kt-II] 

4ikt fasti, fakr 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 5th September, 2017 

S.O. 2203.—In pursuance of Sub-Rule (4) of the Rule 10 of the Official Languages (Use of Official Purpose 
of the Union) Rules, 1976, the Central Government hereby notifies the following subordinate office of Ministry of 
Health and Family Welfare, whose 80 per cent staff officers/employees have acquired working knowledge of Hindi: 

1. Dental Council of India, New Delhi. 

[F. No. E-l 1012/08/2014-Hindi-II] 
GAYATRI MISHRA, Jt. Secy. 


'SH’hItm hi-h 4, iei 3kutetefan Rg<.»i kiRPT 

(swtw 4Pfa fkrnr) 

(4mfte RFRt ®^rl) 

4f fkft, 30 34144 , 2017 

W.3TT. 2204.— ■NO414 4T441 Rjff (WP44) RPldR 1988 % RRdO 6 % dlRR-db (3) % 3t^JHJU| if ■tTRifk 
4FM Ud^Kl 3Fppfr 4fkw 4444 # l»f 7J44 srfSpjfkkF 4R4T t: 





4m 

3154m 

k 


44lf 


f44f 

41 R44 

1 (4.) 


714 

r~ r- 

4T4IT4 

44TK 

'‘JdrtH ystidid 7J441 
(4.) 

fit fa 

HM=t> 

4tsRT 


414 4R 

k fk 

2556 

2 


2004 

4T414 mta 

(kTSTTH kft ftkt) 

4F1 2 Tfk k 

k^Ttf 

i 74 

46000 

37000 

14.00 

44) 


4814 nrfklfl 
k 315444 411 
4Tfk 

2556 

4 


2004 

ktero ttfe 

(4ki4 tetet fakt) 

4FT 4 RTPT 4RFT 4= 

kRfk k^Ttf 

1 74 

46000 

37000 

14.00 

44) 


4814 mfkiKt 

k 3154144 k 

4TTR3 

2556 

5 


2004 

4T4I4 41 ^dl 4lfa=r 

(4ki4 tetet fakt) 

1 74 

46000 

37000 

14.00 

44t 


4814 WfadlRt 
k 3154)47 4?f 

414 5 M147TT4T fk 
k 3148115; 

di<l<a 








7232 


THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 


2556 

6 


2004 

tttttt TTfTT 

(^RTETT^T Tpft fTHZt) 
TFT 6 sfR 

Itttt 

frfw 37^87Tq; 

1 OT 

46000 

37000 

14.00 

TTt 


tot TrftnTFct 
^ 375TKT TTt 
TTTTte 

2556 

7 


2004 

TTTTTT TT*5m TlfTT 

(t/ntt ftrst) 

1 37 

46000 

37000 

14.00 

TTl 


tot ttFtttttI 

^ 3TTTKT TTt 

TFT 7 TTTTT W’SSdl 

TlfTTf TTFTTTFT Tl 
MW 37T87TT 

di<l<a 

2556 

8 


2004 

TTETTT Tl^dl TTfTT 
(TOTTTT Tpft fTTSt) 

1 OT 

46000 

37000 

14.00 

ttI 


TOT wftranfl 

sfjtFft ttt 

WJ 8 iH-s-wn ckHN 
FfTT 4I7I3DH sfa 

WTTtfrr tft tjtmtT 

STTTFTt Tft fsrfW 

di<l<a 

2556 

9 


2004 

TTTTT TT*5m TTfTT 

(TTTTT #7t fTHSt) 

1 T3FT 

46000 

37000 

14.00 

tt! 


TOT Tlftmff 
^ 3FJTKT TTt 

TFT 9 fTSTTFT y+K 
'T' Wei trfTT 

fTfW 3T187TF; 

di<l<a 

2556 

14 


2004 

TTTTTT TTfTT 

(TTTTTT #71 fTHSt) 

1 TFT 

46000 

37000 

14.00 

TTt 


TOT TTfTTTTTt 

^ sfjtFft ttt 

TFT 14 TTTTTFrFT 

TT^fOT 3Tr«TFTt Tl 
Mw 3TF87rq; 

di<l<a 

2556 

15 


2004 

TTSTTT TT*?TT TlfTT 
(TTTTTT #7t fTHSt) 

1 TFT 

46000 

37000 

14.00 

tt! 


TOT TTftnTKl 
^ 3FJTKT TTt 

TFT 15 TFT 

ipcTT STTTFTf TTT 

frfw 3rl87rq; 

dlilo 

2556 

16 


2004 

TTSTTT TTT57TT TTfTT 

(TTTTTT Tpft fTHSt) 
TFT 16 TNK T7 FFtI 
TIT 7fN4>3 ^ fFFj; 
frfw 3rl87rF; 

1 TFT 

46000 

37000 

14.00 

tt! 


tot Triwrfl 
^ srjrkr ttt 
TT lfPl 

6685 



2009 

FTT^TT ^<£d 

i %r 

186000 

149000 

1.0 

ttI 


tot ttFtttttI 

^ SFJTFFT TTt 
TTTfte 


[TM : #3/731-3/8:8] 
TT. Tt. fW, 37TT TsTi-KTT. 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 30th August, 2017 

S.O. 2204. —In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulation 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the product given in the Schedule : 


SCHEDULE 


IS 

No. 

Part 

Sec 

Year 

Product 

Units 

Minimum Marking 
Fee (Rs.) 

Unit 

Rate 

Slab-1 

Fee 

(Rs.) 

Units 

in 

Slab-1 

Remain¬ 

ing 

Effective 

Date 

Large 

Scale 

MSME 

2556 

2 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 2 : Specific 
Requirements of 

Washdown Water 
Closets 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

4 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 4 : Specific 
Requirements of 

Wash Basins 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

5 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 5 : Specific 
Requirements of 

Laboratory Sinks 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

6 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 6 : Specific 
Requirements of 

Urinals and 

Partition Plates 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

7 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 7 : Specific 
Requirements of 

Accessories for 

Sanitary Appliances 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

8 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 8 : Specific 
Requirements of 

Pedestal Close 

Coupled Washdown 
and Syphonic Water 
Closets 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

9 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 9 : Specific 
Requirements of 

Pedestal Type 

Bidets 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 
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2556 

14 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 14 : Specific 
Requirements of 

Integrated Squatting 
Pans 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

15 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 15 : Specific 
Requirements of 

Universal Water 

Closets 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

2556 

16 


2004 

Vitreous Sanitary 
Appliances 
(Vitreous China) — 
Part 16 : Specific 
Requirements of 

Wash Down Wall 
Mounted Water 

Closets 

1 ton 

46000 

37000 

14.00 

All 


Date of 

approval of 
Competent 
Authority 

6685 



2009 

Life Jackets 

1 

piece 

186000 

149000 

1.0 

All 


Date of 

approval of 
Competent 
Authority 


[Ref. CMD-3/8:8] 
C. B. SINGH. Addl. Director General 


•rf 8 Rt d m <, 2017 

TT. 3 ir. 2205 .—RETT stjEJ (REERE) PRdd 1988 % PP44 4 % 3 mP4R (5) % 3EJRTUT E RTTcftR 
RETT TTRRsTTT EpHjRtd RERT t f% pET ETTERT % 31^41 R i%R RR f, % / 41 +d TT f%TT rtt f 




T. 

R. 

HG-HE R 

RflfETM 

#fcrf§TR^/ 

H 1 ^ 

HGHJGITft Tl 4IB 4 Hd 1 

HR cfl4 BHT +1 iM 

RT RT E 

(RET/ 3EfHET) 

: r4 

1. 

6590001212 

20170801 

£m4 tmk s^h-Ti 

R. 9/59 B, TfRR R3T, 4MM A, 
TEERtJT-642 127 

rr4rrtr4 

PrEETfE, HDJRH/ 
PmMT|R -gSRTRR 
TpETTR 

IS 1417 : 

2016 

2. 

6590001313 

20170801 

41 3imd ddmiPul 

123/1, 3E5R RTtfl TERETE, 

RREft f’sR RET, 
fflR-638052 

rr4rrtr4 

pTRSTTfR, HEJER/ 
PlvMTlfl -tpRTRR 
TpETTH 

IS 1417 : 

2016 

3. 

6500027208 

20170807 

HH4 4 4 MH 91444 PlPldd 
RR1RRR. 76/IB & 2, 

3lA.TMMM4R, 
fEfEJfTEfET, TEERgT - 

641107. 

R^l flRT % Piu 
pTRRffTR RTRRR 

IS 14220: 

1994 
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6500027309 


20170807 Hh-m < ss^fl 

d*.4MI P 1/21-2, d*M^. 
pJTgT, 

M'HsS'l rrppi, Rl'b^v . 641667. 


H d d 'd % Pu 

’TFfPtMP T TTT^ 


IS 4984: 
1995 


6590001414 


20170816 

1054, fPr wnTK, 3T1T 3 ?r 

% ^m=Ft, 

- 641001 


f^WlTITj, 3PJ’T'JT/ 
pM + lfl -SJSTTTW 
57W 


IS 1417 
2016 


6590001515 


20170817 

4<dMI H. 93-95, W*TT%d*£te, 
fp^r-641604 


Pwgrt w*$ml 

-SprUTT^ 


IS 1417 
2016 


6590001616 


20170817 4d4 Pdd ds4 d*w ^4"ifi) 

dfdMI ?t. 93-95, W *TT%J gjrte, 
Icl'b u i< -641604 


f^wOTfri w*$mi 

-gSTTTTT^ 

57W 


IS 2112 
2014 


6500027705 


20170821 wf ii%TT TR%5T PfJrs¥ 

119/2B, ydPlMd*! ^WT*, 

3Trgr mTS, gg^ (% 7T^, 

- 641407 


450/750 # 4t 

rPp€td>l4+lPdl 
=t I "dd I % Pd ^ 3T|T 
"I “41 "I -dMdi dP 
MlPPHIdH =mH|4s! 
n IPgpr frftcr 
aUdldftd afrrsiRpTr 
didd/ ■s'lfi 


IS 694 : 
2010 


6500027410 


20170821 irarf xft ng- % h) ijg i |fi*T y id4d 

PPds! 

*T.165 B, ?rftF'PP", IcMM TTTd, 
ffm- 638012 




IS 

2347:2006 


10 . 


6500027511 


20170821 

yid'dd PPd3 

255/2 A, 'll<3 d*=P dlgH, 
4ftwWWT, *I«IMP, 
- 641 006 




IS 8034: 
2002 


11 . 


6500027612 


20170821 

yiddd PPdsi 

255/2 A, dig did "I d I gd, 

*lP4 + <*14M4*l, *|U|MP, + 14 

- 641 006 


<j:3Tf % P u 
pM-dM'fld HH4d 


IS 14220: 
1994 


12 . 


6500027806 


20170829 941417 4'4>P*I PlgPFP 

W. 14/3 A, 3IHI4H4*! TRd, 
+.HM4 crrg^T, 
f%^r-638701. 


P^id+l' 

Pig dldM 
31R?44d|ii.: '4FT 1 - 
dlPPd+. 3^P«£|dg 


IS 10212 : 
Part 1 : 1986 
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13. 

6590001717 

20170829 

4^4 41 ^flfl doi BiPiti 


IS 1417 : 




5/129 A-1, PTf. hit. +0-94+H, ft. 
W. iftz, 3FT 3j| % TFT, 

3Tf^ni%- 641654 

frr'TOTgti, 3Trgrpir/ 
f$lvMT.|7l - sjScTTVt 
gfwr 

2016 


pt. 41 UP i)n 3 : 11] 


ft. ‘ttt’ tt=t ngw 


New Delhi, the 8th September, 2017 

S.O. 2205. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards 
(Certification) Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of 
which are given in the following schedule: 

SCHEDULE 


IS 

No. 

Licence No. 

Grant 

Date 

Name and Address (Factory) of the Party 

Title of the Standard 

IS No. Part/ 

Sec. Year 

1 . 

6590001212 

20170801 

M/s. Konar Jewellery 

No. 9/59 B, Main Road,, 

Valparai, 

Coimbatore-642127 

Gold and Gold Alloys, 
Jewellery/ Aertefacts- 
Fineness and Marking 

IS 1417 : 2016 

2 . 

6590001313 

20170801 

M/s. Sree Amman Thangamaaligai 

123/1, Aral Jothi Complex, 

Bhavani Main Road, 

Perundurai, 

Erode-638052 

Gold and Gold Alloys, 
Jewellery/ Aertefacts- 
Fineness and Marking 

IS 1417 : 2016 

3. 

6500027208 

20170807 

M/s. JJ Pump Private Limited 

SF No. 76/1B & 2, Oraikalpalayam, 
Kunnathurpudur Post, 

Coimbatore- 641107. 

Openwell Submersible 
Pumpsets 

IS 14220: 1994 

4. 

6500027309 

20170807 

M/s. Premier PVC Industry 

Door No. 1/21-2, Ugayanur Road, 

Pongalur, Palladam Taluk, 

Tirupur-641667. 

High density polyethylene 
pipes for water supply) 

IS 4984: 1995 

5. 

6590001414 

20170816 

M/s. Swarna Dhara Jewellers LLP 

1054, Big Bazaar, 

Opp. R.R. Complex, 

Coimbatore -641001 

Gold and Gold Alloys, 
Jewellery/ Aertefacts- 
Fineness and Marking 

IS 1417 : 2016 

6 . 

6590001515 

20170817 

M/s. Shivam Traders (Sree Thangam 
Jewellery) 

Door No. 93-95, New Market Street,, 
Tirupur -641604 

Gold and Gold Alloys, 
Jewellery/ Aertefacts- 
Fineness and Marking 

IS 1417 : 2016 

7. 

6590001616 

20170817 

M/s. Shivam Traders (Sree Thangam 
Jewellery) 

Door No. 93-95, New Market Street,, 
Tirupur -641604 

Silver and Silver Alloys, 
Jewellery/ Aertefacts- 
Fineness and Marking 

IS 2112 : 2014 

8 . 

6500027705 

20170821 

M/s. Datafield India Pvt Ltd 

119/2B, Mudalipalayam Road, 

Arasur Post, Sulur (Via), 

Coimbatore - 641407 

Polyvinyl Chloride Insulated 
Unsheathed And Sheathed 
Cables/ cords With Rigid And 
Flexible Conductor For Rated 
Voltages Up To And 

Including 450/750 V 

IS 694 : 2010 

9. 

6500027410 

20170821 

M/s. P S K Popular Trading Private 

Limited 

No. 165 B, Sakthi Nagar, 

Thindal Post, Erode - 638012 

Domestic Pressure Cookers 

IS 2347:2006 
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10 . 

6500027511 

20170821 

M/s. Shivam Engg. Industries Pvt. Ltd. 
255/2 A, Naalu Kavalai Thottam, 
Manikaram Palayam, Ganapathy, 
Coimbatore - 641 006 

Submersible Pumpsets 

IS 8034: 2002 

11 . 

6500027612 

20170821 

M/s. Shivam Engg. Industries Pvt. Ltd. 
255/2 A, Naalu Kavalai Thottam, 
Manikaram Palayam, Ganapathy, 
Coimbatore - 641 006 

Openwell Submersible 
Pumpsets 

IS 14220: 1994 

12 . 

6500027806 

20170829 

M/s. Pioneer Packing Solutions 

No. 14/3 A, Olappalayam Post, 

Kangayam (Tk), 

Tirupur-638701. 

General requirements for 
packages of Explosives: Part 

1 - Commercial high 
explosives 

IS 10212 : Part 1 

: 1986 

13. 

6590001717 

20170829 

M/s. Sri Gowri Thanga Maaligai 

5/129 A-l.S.S. Complex, 

B.S. Sundaram Street, Near New Bus 

Stand, 

Avinashi-641654 

Gold and Gold Alloys, 
Jewellery/ Aertefacts- 
Fineness and Marking 

IS 1417 : 2016 


[No. CMD/13:11] 
T. KAL AIV AN AN, Scientist ‘F’ & Head 

T§ 14 "41, 8 f^TFdT, 2017 

^T-SIT. 2206.—'flT^fnr few s^fl (ydl'hd) RRdd, 1 988 % RRdd (5) %(6) % 3tit tnrtfFr 

ftft ®^rt T^rfTTT stRfjRpt tftt f f% cttw Tnwfr ft 3tft ^#fr Trf ?rrftw 4 t ^ /f44f tt f^n 

w t :- 




sF. 

4. 

H 

4t FF/ 

p^r- 

<Hlsj4n&ITfl Tl HIB d Hdl 

i%TT w/71Jf%TT7PT Glid'd % 
aUFFT FFJ/ W 'HK'fld FFTT TT 

t ^ fur 
f4f§r 

3UHd 2017 - ^ 


[4. 41UH 11/13:13] 

ft d.^dixM, ^iR+ ‘w’ wT gw 

New Delhi, the 8th September, 2017 

S.O. 2206. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards 
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of 
which are given below have been cancelled/suspended with effect from the date indicated against each: 


SCHEDULE 


si. 

Licence No. 

Name & Address of the Licensee 

Article/ Process with relevant 

Date of 

No. 

CM/L- 


Indian Standard covered by the 
licence cancelled/ suspension 

Cancellation 


AUGUST 2017 - NIL 


[No. CMD/13:13] 
T. KAL AI V AN AN, Scientist ‘F & Head 
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qifui^rq TT4 

(q|P|vK| R'HI'll) 

•rf 6 Itptrt, 2017 

44.34. 2207—7F447, f%q?4 (^1441 %4 f^w) f%44, 1964 % i%44 12,% 

41^44 (2) % 414 4i%W, f%T?4 (^1441 1%OT %4 f^OT) srfM^nr, 1963 (1963 44 22) %t STRT 7 # 
44STT7T (1) 5PI 444 §Tf%7%r 44 44(4 457% fTT, i*h4)i»4I if&U Hl^d PlHTd^, 44 -^ -33, 4^44 4T%4 

%n x %W, 4f44, Ml J 141M-754142, 4tf%4T, f%4 T)4^4?4T4 441 T%Hft 444 WHIT , %t f4 3li%^W % 
G 4 M 4 % topi %t rnfte % #4 4 % # 3 fcri% % 1 %rr 7474 47447 % cnRi^i wept %t siiH'fM witt 
Wr*T-ll,7^rg--3, T4 W4(ii), % f%4T4 20 f%TW, 1965 # arf^jWT 4° 44.34. 3975 % 4g4 444f%47 
% -3MN4 % RPtR« wt%4 3TIT 34447 TPpI-l, 4>4 4° 4T 47 f%f%4 %Ts| 3T4747 %f f%TT4 

% RnPli^rl SETT % 3T?ftH M H 141H 47T4 , HT47T 444 44T %PTFTy: 444 % 447 wf%4 3%7 3R747 % 
f%ftePT 4774 %%ittt^ srfrRw% W4 wt% fl %, 44T4;: 

(i) 4? srfriWT.wf^Ti 3%r 3TWP 44 f%44 (f^ftST4) f%44, 1965 % f%14 4 % 4#4 

f%f?w # T7sif% %t 4T4 477 % % f%% f%44 f%*tsr4 sttt f%f%4 nmPlRy srf&wP^t 

%r WI gf%STT% %ft; 3%r 

(ii) 44 3lf%4W,W 3Tf&7J44T % 3T#T 3FR 444? % 4144 % f%%447 (f%%?ST4 #7 ^Mrll f%4W) 
f% 4?4 f%f?ST4 9PTK sTRT 444-444 47 PtHsict 74 4 f%r t|tt PTf frjf sff 4 344 H fuft I 

[44. 4 . %-16014/14/2017 - i%4?4 f%f?SP4] 
4414 J4T7 4F%T, 4447 4?44 


MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 6th September, 2017 

S.O. 2207. —In exercise of the powers conferred by sub-section (1) of section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963), read with sub-rule (2) of rule 12 of the Export (Quality Control and 
Inspection) Rules, 1964, the Central Government hereby recognizes M/s SGS India Pvt. Ltd., MU-33, Madhuban 
Market Complex, Madhuban, Paradip-754142, Odisha, as an agency (hereinafter referred to as the said agency) for a 
period of three years from the date of publication of this notification, for the inspection of Iron Ore specified at serial 
number 2 under Minerals and Ores Group-I, in the Schedule to the notification number S.O. 3975, dated the 20 th 
December, 1965, published in the Gazette of India, part II. section 3, sub-section (ii), dated the 20 th December, 1965, 
prior to export of the said Minerals and Ores at Paradip Port, Dhamra Port and Gopalpur Port, subject to the following 
conditions, namely: - 

(i) the said agency shall give adequate facilities to the officers nominated by the Export Inspection Council 
in this behalf to carry out the inspection specified under rule 4 of the Export of Minerals and Ores - 
Group I (Inspection) Rules, 1965; 

(ii) the said agency shall, in performance of its function as specified in this notification shall be bound by 
such directions, as the Director (Inspection and Quality Control), Export Inspection Council, may give in 
writing from time to time. 


[F.No.16014/14/2017- Export Inspection] 
SANTOSH KUMAR SARANGI, Jt. Secy. 
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wrnj^siff^rnr 

W. 10 'pnf, 2017 

Frr.air. 2208.—97+1-0 iP4< (aunf&frr arflmiOfi # 3rf%OFT, 1971 (1971 ^i40),#srnT3^nT 
tUPd srfrPTf 41 WET 4F% gTr, VOl 4<4K, WFIPT ^FTF % Oi4 25 444(1 2005 % <1414 % FFT- II, WZ 3, 
3W7 (ii) if, PO4 12 ‘Mid, 2005 % 4T.3TT. <t. 470 % 3 FfO Wlf^RI 1<4|Uj 373TT fOTFT, FTFT 4<4I< # 3T%WT 
if sift RyPif^d <12119714Fff |:- 

TTOf 3rf§H£44l if ft Tpff <TP^ % t^FT t jt ^TRrrft FfcTwOl fr 41 U <fl, >TFET:- 


m<«n 


3Tf§T4rff FF 14414 

4 <41 (1 1 P. 4 < 

(1) 

(2) 


rs ^ rs ^ 

FF FF9FT (tilm), ^*.1444 +111 <?FT 4TF> 
ff%lT PlPfdsi, 41+4 <: <j4<4<K, 

0j%), ;HK'sN- 832 107 1 

^<l4sis 413-4,■HlgFslg 41 S-4 FTT F9,§<4 4IS4, S144<: <jF<44< , 

i%<JF Off) fTTHW if ^<Pl44 4FFTSFI SIFT FftFT %, 

3FFTT FF% TT <Ff lP.4<, %T fTFJ% 4p<iM4l % 

FS|l4p)4 0144 if f| 


[W. <t. 10/8(17)/2004-f(TT<^;/9209] 


€f. #. <41-44, sff4 f%4 

T^T3rf&|^-44l <TFFT%1%FFP 12^7^1, 2005% <1414 ip FFT- II, W? 3, 7W7 (ii) if, f%TFF 25 44dd 2005 
% 7TT.3TT%9T <t. 470 % 4700 T4rfsFr # F# # | 


DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 10th July, 2017 

S.O. 2208. —In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971(40 of 1971), the Central Government hereby makes the following amendments in the notification 
of the Government of India in the Department of Atomic Energy, published in the Gazette of India, Part-II, Section 3, 
Sub-section (ii) dated 25th January 2005, vide number S.O. 470, dated the 12th February, 2005, namely:- 

In the said notification, for the Table, the following Table shall be substituted, namely:- 

TABLE 


Designation of the officer 

Public premises 

(1) 

(2) 

Deputy Manager (Personnel), Uranium 
Corporation of India Limited, Post: 
Sundernagar, Singhbhum (East), 

Jharkhand - 832 107. 

Premises belonging to or taken on lease for the Uranium Corporation of 
India Limited at Turamdih Mines, Mohuldih Mines and Banduhurang 
Mines, PO: Sundernagar, District Singhbhum (East), Jharkhand, which are 
under the administrative control of Turamdih Project. 


[F. No. 10/8( 17)/2004-PSU/9209] 
T.G. RAVEENDRAN, Under Secy. 

Note : The Principal Notification was published in the the Gazette of India, Part-II, Section 3, Sub-section (ii) dated 
the 12th February, 2005 vide number S.O. 470, dated the 25th January 2005. 
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lO^nf, 2017 

5FT.3IT. 2209.—97+1-0 lPm< (3TTTTf&fT srfgmiPWi # 44tel<-fl) 3rf%f%TfT, 1971 (1971 TT 40), # OTTT 3 HUT 
TT7T PTfrE^ff TT TTHT fTT, tfTTTT, TT^gRT 'STTTT % H414 % HFT- II, W? 3, 7W (ii) %, f^TTT 03 1%W 
1993 % HT.3 H%st %. 588 % aicrrfTT WTf%cT WTPJ 375% f%HFT, '*TTTcT HTTTT # % 311% PlyPRsId %#SPT 

TTcft %:- 

ttHtP 3i%nr% ft Hurft %**tettt PHiPPd -Hpufl TPmqrf^rft -41infl, thtt:- 


PK u D 


SlflmftTT M4dlP 


(1) 

(2) 

TT 3TTSTT (TlPPf), 4^ PlH 4 WrfeFT 31TO 

Tf%4T PPldd, 7IW: TfWTgTT omm, 
f%Z'(FT (1J%), 5IMJ- 832 111 1 

pi^p, Pmi pj%) shdaU % (jPPU-m +TmPah 4Tt 

■sft^TT PlPftd %, 3J«m TT f%% T% HpTH, rTSTT % 

hP.p*. 4T 'i< c iiH^i;s hP. 4'14>11 %T?rnrf%T PPp^i %til 


[TT. %. 10/8(5)/2009-%)wj;9208] 


ft. ft. ^41-dd, 3TTT 

1J5T srfll^Hl TTRrr % f%TTT 26 T77T% 1994 % <I4H4 % ttft- ii, WZ 3, 7W? (ii) %, f^TTT 03 te'HcK 1993 
# 3Tf%P[W HT.SfTTH %. 588 % sjrPpT 7mf%rr #^44#, Pdi* 11 m# , 1999 # 3%%^M| %. 

HT.3W. 1383, RdiT 31 3TTTTT, 2003 # srflr^m %. HT.str. 1769, TTcf pqjr 27 4p-, 2009 # %. 

HT.Sir. 1769 sHTT %sfrf%T # %(l 


Mumbai, the 10th July, 2017 

S.O. 2209.—In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971(40 of 1971), the Central Government hereby makes the following further amendments in the 
notification of the Government of India in the Department of Atomic Energy, published in the Gazette of India, Part-II, 
Section 3, Sub-section (ii) vide number S.O. 588, dated the 3rd December, 1993, namely:- 

In the said notification, for the Table, the following Table shall be substituted, namely:- 

TABLE 


Designation of the officer 

Public premises 

(1) 

(2) 

Deputy Manager (Personnel), Uranium 
Corporation of India Limited, Post: 
Narwapahar Mines, Singhbhum (East), 
Jharkhand - 832 111. 

Premises belonging to or taken on lease for the Uranium Corporation of 
India Limited at Narwapahar Mines, District Singhbhum (East), Jharkhand 
and premises which are under the administrative control of Narwapahar 
Project. 


[F. No. 10/8(5)/2009-PSU/9208] 
T.G. RAVEENDRAN, Under Secy. 

Note : The Principal Notification was published in the Gazette of India, Part-II, Section 3, Sub-section (ii) dated the 
26th February, 1994 vide notification number S.O.588, dated 3rd December, 1993 and subsequently amended 
vide notification number S.O. 1383, dated 11th May, 1999, notification number S.O.3195, dated 31st October, 
2003 and notification number S.O. 1769, dated 27th June, 2009. 
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ipf, 10 ^ni, 2017 

^r.3ir. 2210—Tnrrft mP.lr (aurif&fTsrfSnriPT^ff #4=P4vfl) srf&f^, 1971 (1971 Ti40),#?mT3£TTr 
TTfl ST%4t T1 WET TTR ftr Vsfl4 RTTTT, Uddsll < I TUT % f^TFP 13 ST^T 1996 % •U4'14 % TUT- II, W? 3, TWT 
(ii) R, Rdid- 26 TIT# 1996%7TT.3fl%S)T*r. 1146 % aUERT wri%rT wrpjj TTlf 1%TPT, TUT TRW # 3rf^JW T 4F1 
RyPiRsid ttisft TTTft t:- 

'HTTTtP 3rf&H-(4d| R ft ipft RTTJft % R4ET TT RyPlf^d RTPift Tf^RTf^T ft 41Tnft, ^nW:- 


hk«p 


srf§mft tt ww 

■tu+i’fl iPtu 

(1) 

(2) 

3TRT spp?pp (tJTgTT), TTTf^ET 31PR 

PlftPd, 71W: 4I^JM RTPR, 
Ojf), sHIGsN- 832 012 1 

UR4(4K41 4>l4l41, Rf|R 4l^j.dl RIsUR, 4l44ldl RIS<-H 

RlP-d dis<-d (441 f^TUJR 0J4) StUdis R^f^lRRRTTURTR 4 TTi sR-MI 

141dis T, 3P4RT RRT 144 4 14 4T H4 RR RURTI 


[TT. R. 10/8(14)/20084twj/9207] 


ft. #. <41-dd, RcfT Rf%T 

Rte: siRi^-ddi rkcT% f^rnr 13 srfrrr 1996 % j.m'-m % ttr- II, w? 3, tw (ii) if, f^TTT 26 rt# 1996 % 

^TT.37T%ST R. 1146 % aCUiT wf^TR # Rf sft, tt^- «nT (4did> 24 ^1, 1999 # arf&TJTRT R. RT.aff. R. 
1879, f^RTT 23 3lfr?r 2004 # sif^JW R . ^TT.arr. ft. 1082 RR f4di + 2 Rf, 2009 # arfltgw R. RT.arr. R. 
1122 TUT R»Tl%R # Trft aftl 


Mumbai, the 10th July, 2017 

S.O. 2210. —In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971(40 of 1971), the Central Government hereby makes the following further amendments in the 
notification of the Government of India in the Department of Atomic Energy, published in the Gazette of India, Part-II, 
Section 3, Sub-section (ii) dated 13th April 1996, vide number S.O. 1146, dated the 26th March, 1996, namely:- 

In the said notification, for the Table, the following Table shall be substituted, namely:- 

TABLE 


Designation of the officer 

Public premises 

(1) 

(2) 

Additional Manager (Security), Uranium 
Corporation of India Limited, Post: 
Jaduguda Mines, Singhbhum (East), 
Jharkhand - 832 012. 

Premises belonging to or taken on lease for the Uranium Corporation of 
India Limited at Jaduguda Mines, Bagjata Mines and Bhatin Mines 
including MURP Colony, Mosaboni, District Singhbhum (East), 
Jharkhand. 


[F. No. 10/8( 14)/2008-PSU/9207] 
T.G. RAVEENDRAN, Under Secy. 

Note : The Principal Notification was published in the Gazette of India, Part-II, Section 3, Sub-section (ii) dated the 
13th April, 1996 vide notification number S.O. 1146, dated 26th March, 1996 and subsequently amended 
vide notification number S.O. 1879, dated 24th June, 1999, notification number S.O. 1082, dated 23rd April, 
2004 and notification number S.O. 1122, dated 2nd May, 2009. 
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gE#, 11 reit#, 2017 

SFT.3ir. 2211— BTRlfl EPEE (WTfkfR STfkRlIkfi # %T^rfr) STfitklEE, 1971 (1971 RT 40), # STRT 3 
RRT KW srfrPff RT WET # fE, 4 t 4PT WR, Ud^slKI Pi H Pi Pi d EUrf! % WT (1) it WET f%E BE STpTRTk, 
RT ETRTT R TNlRd srf&RTft % TRT % EE^ER Rf&RTft R RE E f, RT ER RfirPlRE % ERR EWT Rf&Rkt % W E 
f%E RTrft t, # PlyPPd ETTuft R TREE (2) E PPlffE ETRTff BpEr E ERf%R EEE EEf^E # WRfpT k)ET % 
'iftET ER Slflri^EE R EFT WET FE% ERR EWT STf^RTfl RT WE BfrPET % R^ET RT fkrfR W - 


ek u D 


Bf&RTk RT EERIE 

RT+l-0 HpH< 

(1) 

(2) 

gw WRR (ELBE.), iftEB WT apk PPTdd 
(aWERifH), WTE R. 1207, 4k ETETRT Bkf, frffe 
PETER Efk R ETE, EETRk, gB#- 400 028 

grf e vfkrR T3R- apk PPfdd (etrerIuh) r, wet 
ter Pb 4kr et Pe re mPeti 


[RT. E. 3/10(28)/2016-4tEEg/9246] 


4). #. T^Ew, WT EpR 


Mumbai, the 11th July, 2017 

S.O. 2211. —In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officer mentioned in column (1) of the 
Table given below, being an officer equivalent to the rank of a Gazetted Officer of the Government, to be estate officer 
for the purposes of the said Act, who shall exercise the powers conferred and perform the duties imposed on estate 
officer by or under the said Act within the local limits of his jurisdiction in respect of the public premises specified in 
column (2) of the said Table: 


TABLE 


Designation of the officer 

Public premises 

(1) 

(2) 

Chief Manager (HRM), Indian Rare Earths Limited 
(IREL), Plot No. 1207, Veer Savarkar Marg, Near Siddhi 
Vinayak Temple, Prabhadevi, Mumbai -400 028. 

Premises belonging to or taken on lease for the Indian 
Rare Earths Limited (IREL) in Mumbai. 


[F. No. 3/10(28)/2016-PSU/9246] 
T.G. RAVEENDRAN, Under Secy. 


TJSE, cTSJ 3ltE BEER EUR BETcTE 

Rif fkkt, 13 RhcI^sIR, 2017 

47T.31T. 2212-4)-sflE E747T7, TT'jTRTBT (EH 4> iJlKHd^il BETEHl 4? feTE WET) PlER, 1976 4) PEE 10 4> EB 
pRE (4) 4) TTJEEB 4, 7J5E, Eg 3lk BEER BUR BE Id 4 4 ) fkWETEflB 47R7 Efi 4 ) kfRfeTfTsTcl 7 BB 44i|)d4l 
fkB4> 80 BfcRTE TT 3lP[47 *441 Rill' 4 fikfl 44 47pknH47 UTB BTET 477 feTET t, 47) W^sHET 3lRRjRrcT 477cfl f: 

1 - RET ET# EIRE R f%# PTeT, “BTR f4w”, EEE 3RR slPdEI % ETE, ET5T EIRE R ETER, BUTE TIE, 
WEB1ET4 - 380009, ERR RiRU 

2- RET ET# HEW R f4# fkE, 182 ETE El# g£k, 4t.EE. #4% ETE, E^T-625001 
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3- RRT RT# RR Sf?fTR + I4?<H4, RTPT R. 207, RRrfl Rf%H f*RT R9IMpl4> +T*-MH+H, R?IMpl4. RJH, 

3TtftR - 416812 

4- RRT Rff RTRR R fMt R7R, %TR 4fwl t|M 4 Rf?^|, 28/8761 W1TW d'RdK TTR, f?»JT - 
686020 

5- w rT# rr >Mfcr rtrIrr, wwsnfft# wwr, RPpft ipRR : JprR[fi'-781021 

6- RTPRt#RRRTRf$IR+l4lH4, RRTTR 1%t?TTHR + 14144, H8T#R RR TPR &R, +4 7 xfl -682555 

7- RTRRtf RRRTRf^R|dlH4, RTSTcTT U4l£Iid, *flR+l, R?f RIRT rfr.RT. RTnr^r _ 670002 

[73. t-12016/01/2005-ft^t] 
RelRR RTtRT, TT^RrT 3#Tcl 

MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES 

New Delhi, the 13th September, 2017 

S.O. 2212. —In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of 
the Union) Rules, 1976, the Central Government hereby notifies the following offices of Coir Board under the control 
of the Ministry of Micro, Small & Medium Enterprises,whose more than 80% staff has acquired working knowledge in 
Hindi: 

1. Coir Board Showroom & Sales Depot, "Pran Vijay” Near Times of India, Opp. Bata Showroom, 
Ashram Road, Ahmedabad - 380009 

2. Coir Board Showroom & Sales Depot, 182-West Masi Street, Near T.M. Court, Madurai-625001 

3. Coir Board Sub Regional Office, Room No. 207, 1 st Floor, District Administration Complex, 
Sindhudurgnagari, Navnagar, Oras, Sindhudurg-416812 

4. Coir Board Showroom & Sales Depot, West Pallithanam Building, 28/8761, Karunakaran Nambiar 
Road, Thrissur-686020 

5. Coir Board Sub Regional Office, ASIDC Complex, Bamuni Maidan, Guwahati- 781021 

6. Coir Board Sub Regional Office, Office of the Directorate of Industries, U.T. Lakshadweep, 
Kavarathi-682555 

7. Coir Board Sub Regional Office, Madhava Apartment, Thezhukkil Peedika, Mele Chovva P.O., 
Kannur - 670 006 


[No. E-12016/01/2005-Hindi] 
ALKA ARORA, Jt. Secy. 


rUrHT H4M4 

Rf f^Tfr, 19 RldPP , 2017 

RR.3H. 2213.— RT#TR 7P+K % +14HI STPR SIR (3pfR RP Pd+H) Spf&f^nT 1957 (1957 RR 20) (f*IR RRR 
rr% RS3T3; rtf 3rf§rf?rRR ww|)f ottt 9 # rr-stpr (1) % RsftR RTff # r# rfr rtrrt % rtrrt ww # 
3rfsH)i4dl RRRTR RR. 3R. 1884(31), d I fits) 13 RR, 2017, RPR % 7NM4, 3RRmTW, HTR II, WP 3, RR-tR^R (ii), 
dl-Hfel 13 RjR, 2017 R RRrRTR fTR RT, RTF 3)1 %^rrt R RRR apjPjrft R RfntR tjfrr sfrr ■sjfrr if, RT RR RT % srfgpFP 
(I^TR RRR RR% R5STE( RTF Rjfrr RIRT RRT %) RTF rIM^RR # STITT 10 # RR-STITT (1) % 3T?ftR, R'jft f%RRRRT Tf RR; 
#PFT Rlc4itclR ^R R RTRRT R frf%T ft RR R; 
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3TT5 45+TT 4T 4f 44444 f W ft #54? ftftrftftlft Pi 1ft ft;!, fli+dlQdl, 7IW fft454ft, f%4T - 

- 713333, 4fftr4 44T4 (fftft ¥44 ¥44? 4?3T4 44? ft'T'ft 4?![r 44T ft), ftft fftftsrftf 3 TT 5 sjrff 44, ftt ftr-ifi4 5 U+I 5 
¥4 fftPrr 3ifftfHft4 +547 pfftr 444, st^tert 45 ft % fftft t4TT ft; 

3171: 44, Vild 5 k+k, 44? sriftpp-m # mrr 11 ftt 44-444 (1) ^pt 444 4fft?ftf 44 wHt 4?5ft |tj, 44 fftftp 
ftft I fft ITT 44?T5 Pfftd 44? ftfft ftp 44 rp- % 4ftt 3rfft445, d IA '4 13 4(4, 2017 ft Vfld 5p+|f ft ¥4 7W fftfft4 

4 ft Tgftftt wr, P-wPiPid fftfttftr sfp ?irff % aiftftrTfft p;, 44? ftpfr ftfftfftrfr 4 tftft, 374)4; 

(1) 515+lf) fttftt, 44? 37fftPt44 ft 4444f ft 3lftftT W STPStlfftt yP + 5, ®4T4, 4,+^ld sfft ftftt ft 44t ftt 
4144" fftft 4ft 4ftt 44T4T ftt ft?#4 515+15 ftt yP^fft ftftft; 

(2) ftrftt sTPt Sift (1) ft srsfhT, ft-fld 5p+p fttftftTT+ftf 44 3PT4P4+754 ft y+Md ft fftft ft+? 3rfft+?54 +4 

454 fft+T 4IU4I 44T ftft fftftt srPt+TTiir ftp 441 37p|+754 ^ 44T44T 44ft ft fftft fftf4? ft ftftt ft 

TW 4ftt ?44, 44? ftpft 4T5T 444 iftft 4T44 sfp ¥4 45 4445 1ft%T 44? ftfft ft 4T 44 45 ft 3rf&+45 ft 
fftft 4T 444? 444 ft ftft spfftr Sfilft, 4ftt fftfft+? +l4dlQdl ftt 4144 4444, 4"ftt ?44 ftt, ¥ftt 4+?P 44? 
ftrftt 4PT 4f4 fftft 4144; 

(3) 4T4Tft ftrftt, ft#4 45 + 15 41 44 ft T^rfft+lftftt ftt, ftft fftftt 3 P4 ®44 ft 444 ft, STfftjfft ftftft ftt 44 
WP fftffft 44? ftfft ft 4T 44 45 ft sftft+Tff ft 4lft ft, ft5ft4 R5+I5 4T 44ft TTTfftwffftl 414 4T 44 ft 
ftpp fftpff +l4dlQdl ft 444 ft 3444T+? ft] 

(4) 515+1 fl ftqftt ftt, ftftftt 515+15 ft ft# 31^ftkd ft f#4T, 44? ftfft sfp ftfft ft 41 44ft 445 ¥4 4TP fftiftr 
arfft+TT ftt fftftt 3FT 04 % +7 3T4ff4 454 ftt Slfft? 4ft fftft ; sfp 

(5) 454Tft ftrftt,ftft fttftftf aftr Slftf ftt, ftt ft?ftt4 -H5+l 5 ^PT, ??T4 T?ftt 3H4S5R? ft, 44? ijfft ft fftfft^ ftftt ft 
fftft fftft ?4ft 4T 3ftftf[fft4 fftft 4Tft, 4T44 ftftftl 

[TT. ft. 43015/24/2017-ft4ft tht? 34 #sir] 

4T5. ft4. 4TT4, 3T4T 4fft4 


MINISTRY OF COAL 

New Delhi, the 19 th September, 2017 

S.O. 2213. —Whereas, on the publication of the notification of the Government of India in the Ministry of Coal, 
number S.O. 1884(E), dated the 13 th June, 2017 published in the Gazette of India, Extraordinary, Part II Section 3,Sub¬ 
section (ii), dated the 13 th June, 2017 issued under sub-section (1) of section 9 of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the 
land described in the Schedule appended to the said notification (hereinafter referred to as the said lands) vested 
absolutely in the Central Government free from all encumbrances under sub-section (1) of section 10 of the said Act; 

And whereas, the Central Government is satisfied that the Eastern Coalfields Limited, Sanctoria, Post Office 
Dishergarh, District - Burdwan-713333,West Bengal (hereinafter referred to as the Government company) is willing to 
comply with such terms and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 11 of the said Act, the Central 
Government hereby direct that all rights in or over the said lands so vested shall, with effect from dated the 13 th June, 
2017 instead of continuing to so vest in the Central Government, shall vest in the Government company, subject to the 
following terms and conditions, namely :- 

(1) The Government company shall reimburse to the Central Government all payments made in respects of 
compensation, interest, damages and the like, as determined under the provision of the said Act; 

(2) A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central 
Government by the Government company under condition (1) and all expenditure incurred in connection 
with any such Tribunal and persons appointed to assist the said Tribunal shall be borne by the 
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4144 44 4444 : ftfcW 23, 2017/34f#41 1, 1939 


7245 


Government company and similarly, all expenditure incurred in respect of all legal proceedings like 
appeals, etc., for or in connection with the rights, in or over the said lands, so vested, shall also be borne 
by the Government company; 

(3) The Government company shall indemnify the Central Government or its officials against any other 
expenditure that may be necessary in connection with any proceedings by or against the Central 
Government or its officials, regarding the rights in or over the said lands so vested; 

(4) The Government company shall have no power to transfer the said lands to any other persons without the 
prior approval of the Central Government; and 

(5) The Government company shall abide by such directions and conditions as may be given or imposed by 
the Central Government for particular areas of the said lands, as and when necessary. 

[F. No. 43015/24/2017-LA & IR] 
R. S. SAROJ, Under Secy. 

f#ee# 19 #4444, 2017 

44.311. 2214.-4#4cll 41441 #4 (3173# 31k f#444l) 3##f#44, 1957 (1957 44 20) ( f#T# ?41# ?417# 4*4 Id 
73714 3lf#f#44 cpjTT 441 t) 4 # E .44 9 4 # 7371-4141 ( 1 ) 7# 31#4 TJll# 4144 t# 4173414, 31444144, 414 I I, 7#g 3, 
tjq-Tste ([[), 7n#751 18 31444, 2017 # 444f#T4 4144 4144114 7 # 4#4ell Hdld4 4 # 3#?k^HI 4Rs4i41 44. 311. 
2672(31), 41#44 16 31444, 2017 7# 44444 tr, 7344 3#£k^HI # TRT^T 31 # 4f#4 Tjf# (f#t# ?41# ?417# 

M4dld 73714 ijf# cpgT 47tnt)3Tk7jf##4T334iRc# ^-^rlF 3lf#7f44, 73714 3lf##7tl4 4 # 4141 10 4# 7371-4141 (l) 
7# 31#4, 41# f#e#4#l # 444 # 434 , 3TR7TlfcFF 441 # c### 4144114 # f#f#4 #T 4/ #; 

31k, cj3-sTlil 4144114 4 # 4411414 FlTITtfe 44734 #52# cbl el hSlc'g/l [#[##g, RffTcT Tig, -gl4>tK 41444 

60, fufeTT— fteTlTTgT-495006, Uafkldd (f#t# ?41# ?417# 7344 414411# trfti# 4141 424 f)_ ## f#rq# 31k 

Wl 4)1 73# c##|i| 4144114 ?41 34414 tr 3rfSktf^cT 4R41 73f#4 414#, STjqTeFT 414# 7# fel# #4R t; 

314, 314, cj3-sTlil 4R41R, 7344 3###44 ?# 4R1 n if# 737f-£441 (l) gRf R4oT ^iRbrlifl 4)1 4## 414 # |rtr 
44 f##4 ## t f# ^41 44)R f#f#4 7344 1632.380 #444 (eT444) 3T2T4T 4033.61 T4>g (ef444) ijf# 31k 7341 tr 7# 
■J-J-TRTF 3##4lR, 41#4sT 18 31444, 2017 # c##|i| 41441R # ?4f 444T f#f#4 4# 45# 4# 473114, [#Hfel[#ld f#4El#l 
3#4 ^Icff 4) 31#4 44# ft*, 7344 4R4H# 444# # f#f#4 FT 411##, 3f2#4 

(1) 4Rcflf# TRRf#, 7344 3lf#f#44 7# t344fcfr 4) 3Ttll4 424 3T44iRcT 4fcl4)4, ^4M, ^4kTTft4f 31k trfr €1 

44f 4?1 4144 f%r rpr ^' c ;|i|'|' 4 ?f cl^kr 414444 4lt Trfckjfcl 4lM; 

(2) 41444?! 44-ipfr 4141 41cf (l) ^ 3r?ft4, 4)^|i| 414444 4ll 41^4 444# 44 3144144 44# 7# 44144 7# 

feT# \37f4 3lf?lf#44 4# £441 14 7# 31?ll4 3#cf)44 44 444 f#>41 741^41 31k ## f%4# 3rf#4)44 

31k 444 3lf#4744 4# 4gl4dl 477# 7# f#r# (#^4d ci)Rkdil# 7# 71441 # Wfd 41#1 744, 41444# 
44q#l 4T41 7rg4 f#># 411## 31k ?41 4444 f#ftcl 47f4 ^jf# # 41 441 44 7# 3lf#47kf 7# f#T# 41 4417# 

4#kr # 4T#r f#f# 4 t 47i#7nf##r srapfci spfki #r t, 4 # 4144 4444 , 4i#r 744 #r, ?4# 4444 

4714 41444# 7f44#t 4141 7lg4 f#># 741##; 

(3) 41444# 444#1, t#^#4 414444 41 73417# 44Rllk#f 4#, ## f#4# 3F4 744 7# #44 #, a#cF|f# 4## 4 # 
?41 4444 f#f#cl 73714 ijf# # 41 7341 44 7# 3#I44# c# 4 # #, 7##t4 414444 41 73417# 444lf## 4T41 
41 7347# f#445 f#7#\ cf4#7nf#4f 7# 4444 # 31171444) #1 ; 

(4) 41444# 444#! 4#, c#-#i| 414444 7# tj# 3Tg#l44 7# fsRT, 73714 ^jf# 3#4 73417# 3lf#7f44 4# #14# 3F4 
74f#4 4# 3Tclf#cl 414# 4# -?lf#cl 4 # ##!; 3lk 

( 5 ) 41444# 7f4q#l, ## f##?# 31k 4# 44 illeFl 4 ##, 4 # c#n#i| 414444 4T41 3#4 744 47# 3T17R44) #t, 
73714 ’jf# 7# f##re: ##f 7# f#r# f#T 4f|# 41 3###f#4 4# 7417? | 

[714. #. 43015/35/2017-774T77 3TT#3TT4] 

3114. 7741. 4f#74, 3144 4##4 
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New Delhi, the 19th September, 2017 

S.O. 2214. —Whereas on the publication of the notification of the Government of India in the Ministry of Coal, 
number S.O. 2672(E), dated the 16 th August, 2017 published in the Gazette of India, Extraordinary, Part II, Section 3, 
Sub-section (ii), dated the 18 th August, 2017 issued under sub-section (1) of section 9 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the lands and surface 
rights in or over the land described in the Schedule appended to the said notification (hereinafter referred to as the said 
lands) vested absolutely in the Central Government free from all encumbrances under sub-section (1) of section 10 of 
the said Act; 

And whereas the Central Government is satisfied that the South Eastern Coalfields Limited, Seepat Road, P. B. 
No. 60, District-Bilaspur-495006, Chhattisgarh (hereinafter referred to as the Government company) is willing to 
comply with such terms and conditions as the Central Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 11 of the said Act, the Central 
Government hereby directs that the surface rights of 1632.380 hectares (approximately) or 4033.61 
acres(approximately) in or over the said lands so vested shall with effect from the 18 th August, 2017 instead of 
continuing to so vest in the Central Government, shall vest in the Government company, subject to the following terms 
and conditions, namely:- 

(1) the Government company shall reimburse to the Central Government all payments made in respect of 
compensation, interest, damages and the like as determined under the provisions of the said Act; 

(2) a Tribunal shall be constituted under section 14 of the said Act for the purpose of determining the 
amounts payable to the Central Government by the Government company under condition (1), and all 
expenditure incurred in connection with any such Tribunal and persons appointed to assist the said 
Tribunal shall be borne by the Government company and similarly, all expenditure incurred in respect of 
all legal proceedings, including appeals, for or in connection with the rights in or over the said lands, so 
vested, shall also be borne by the Government company; 

(3) the Government company shall indemnify the Central Government or its officials against any other 
expenditure that may be necessary in connection with any proceedings by or against the Central 
Government or its officials regarding the rights in or over the said lands so vested; 

(4) the Government company shall have no power to transfer the said lands and the rights to any other 
persons without the prior approval of the Central Government; and 

(5) the Government company shall abide by such directions and conditions as may be given or imposed by 
the Central Government for particular areas of the said lands as and when necessary. 

[F. No. 43015/35/2017-LA & IR] 
R. S. SAROJ, Under Secy. 


#<jtfcHT4 3fk TEbltEb #71 44ldl| 

4lf fcecfl, 14 f#7fF47, 2017 

44.3R. 2215.-4)^11 717447 4# #74 47#7T FRTl t f#7 dl4)Rc1 # 3114*114? f f#7 H£'K|t£ 71734 # 

#£lfeliJH 44T># 7# mRcIjH 4> feP( "4))ilc# - 3I^H44 J K - TTlcTTJ^ 41?4ell?4 mRiiIuHI 4? f#3ilMiM 

?f%44 3TT4cT 4 >n'R*H ferf##33 4171 Ml^dl^d f#44^ 74E# 4lfi#T 

3#7 4)^)l| 717447 4# #7# Ml^dl^d f#S4# 7# yilluH 7# f#pr 3(14*1145 47#71 ##T1 t f#7 #7# Tjf# # 4# ?n 
7# vimdcEi srgrjRr # Tqf&tcr t, sfk f#Ri# 73471 m^di^d 741# 44 477114 t, 739414 t# stRict? 44 3E#4 f#>4i 

srliq; 

3171: 314, 4)^11 717447, 7|£l(elilH 3117 7srf#79 Ml^dl^d (Jjf# # \3Mi|Vl 4 ) 3##447 44 3T7#4) 3lRrf#44, 1962 
(1962 44 50) 4 # Elm 3 4 # T3W7l(l) gTTI 4471 * I f>c141 44 94t4 417 # 714 7371 Tjf# if 134414 7# 31^1447 44 3I7#4 
417# 7f> 314# 311*14 4# T#W 4)77# t: 

4## 74f#71, 741 737171 STgTjr# # 7##! ijf# # t, 471 7T1#74 7# f#T7T4# ^71 3lf#7j44T # 1J471 41771 7# 

717444 4# nfrElf 744174 74474 4# 734eDET 4171 7# 7417# t, 3 44# 71 f#9 7 # #f7T7, 7-jf# <# #)# Ml^dl^d 741# 

7 # f#rq 7371# \3Mii) J l 7# 3lRr447 t# TTgRT # a# 4 . <#. 4^4)1 4144 4)#4d7 (317144*1 4T7l) 71514 infer# ^f#44 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 14th September, 2017 

S.O. 2215. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, Varad 
Sankul, Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the copies 
of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public. 


SCHEDULE 


Taluka:- Malegaon 

District:- 

Nashik 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Dundhe 

Dhaedhar River 


00 

02 

22 


373 


00 

22 

94 


374 


00 

35 

11 


375 


00 

36 

53 


309 


00 

09 

03 


Field Channel 


00 

00 

73 


308 


00 

07 

55 


307 


00 

08 

64 


306 


00 

09 

64 


305 


00 

30 

74 


Metal Road 


00 

02 

10 


304 


00 

39 

36 


303 


00 

17 

88 


302 


00 

13 

73 


301 


00 

03 

63 


299 


00 

35 

31 


Asphalt Road 


00 

02 

27 


317 


01 

78 

02 

Talwade 

958 


00 

46 

02 


Nala 


00 

07 

14 


952 


00 

03 

40 


969 


00 

43 

65 


974 


00 

16 

76 




























THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 

































68 THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 193 

? [Part II— Sec. 3(ii)] 


92 


00 

11 

72 


86 


00 

15 

32 


95 


00 

07 

03 


96 


00 

07 

97 


113 


00 

17 

34 


112 


00 

17 

81 


118 


00 

17 

40 


Unlined Canal 


00 

03 

71 


118 Paiky 


00 

07 

70 


117 


00 

31 

40 


174 


00 

17 

91 


Cart Track 


00 

01 

23 


174 


00 

16 

94 


175 


00 

15 

74 


Metal Road 


00 

03 

49 


176 


00 

28 

37 


177 


00 

45 

24 


216 


00 

34 

05 


213 


00 

23 

30 


272 


00 

15 

88 


273 


00 

16 

07 


274 


00 

13 

62 


275 


00 

08 

04 


277 


00 

08 

76 


276 


00 

16 

62 


282 


00 

47 

66 


Metal Road 


00 

02 

10 


286 


00 

30 

39 


281 Paiky 


00 

56 

17 

Jalgoan (Nimbayti) 

Asphalted Road 


00 

01 

28 


86 

85 


00 

00 

28 

33 

14 

30 


84 


00 


55 


83 


00 

18 



82 

Q 1 


00 

nn 

46 

1 1 

36 

1 8 


51 

80 


uu 

00 

1 1 

52 

15 

80 


79 


00 

34 

51 


78 


00 

24 

63 


73 


00 




76 


00 

31 

48 
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Metal Road 


00 


36 


72 


00 




66 


00 

44 

21 


64 


00 

26 

81 


63 


00 


89 


57 


00 


49 


61 


00 

33 

87 


Sukhi Nadi 


00 

13 

14 


646 


00 

11 

34 


647 


00 


62 


645 


00 

28 

78 


Ashphalted Road 


00 




649 


00 

25 

17 


651 


00 

12 

11 


Nala 


00 

12 

83 


655 


00 


18 


654 


00 

21 



653 


00 

34 

16 


635 


00 

41 

21 


634 


00 

22 

23 


SH-10 


00 


48 


604 


00 

49 

11 


605 


00 

34 

58 


606 


00 


22 


612 


00 


18 


610 


00 


37 


613 


00 

51 

33 


614 


00 

32 

81 


568 


00 

15 

89 


Cart Track 


00 


53 

Chondhi 

64 


00 


84 


69 


00 

16 

36 


Nala 


00 

21 



35 


00 

18 

29 


62 


00 

41 

98 


36 


00 

49 



37 


00 


56 


32 


00 




31 


00 

07 

94 


26 


00 


20 


27 


00 

56 

03 
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Cart Track 


00 

03 

38 


18 


00 

43 

74 


19 


00 

14 

16 


16 


00 

40 

52 


15 


00 

52 

47 


156 


00 

09 

34 


154 


00 

39 

74 


153 


00 

27 

84 


150 


00 

44 

89 


Metal Road 


00 

02 

72 


149 


00 

40 

67 

Boygaon 

25 


00 

08 

52 


143 


00 

45 

25 


142 


00 

29 

64 


Cart Track 


00 

02 

46 


122 


00 

18 

09 

Bhardi 

106 


00 

05 

58 


105 


00 

22 

68 


104 


00 

22 

98 


103 


00 

49 

81 


102 


00 

40 

35 


101 


00 

39 

68 


100 


00 

25 

37 


Nala 


00 

04 

12 

Nawasari 

179 


00 

23 

62 


178 


00 

11 

24 


177 


00 

22 

85 


Asphalt Road 


00 

03 

54 


162 


00 

27 

37 


Nala 


00 


27 


160 


00 


43 


159 


00 


12 


158 


00 

11 

77 


157 


00 


83 


156 


00 

21 

35 


161 


00 




154 


00 


13 


155 


00 


53 


122 


00 

45 

72 


120 


00 

41 

97 


119 


00 

23 

46 
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124 
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[F. No. R-25011/41/2017-OR-I] 
PA WAN KUMAR, Under Secy. 


Hlf fevfr, 14 ftTcTW, 2017 

TERSE. 2216 -TFj^Pt VTWR 7ET tRTT RcftTT FEE t f% efppftcl 3 7T5 STEWE t f% H^KI^ VEHT 3 
^rfeUFT iRTKft MRcIgd feE? "TrpTcft - SlgHd-EK - •<h'I cd14.R ^rfeEFT MRi|lu1HT i> f%7IRRFT tg 

?f%EE STUM dd/RiJH gTTT STEfl ETf%T : 

SlN 4^4 WR cfTt WRTT?H f^WT i> yillvjH -% foPJ 3PW RcftTT FRIT t f% tpft ijRr 3 ETl ?VT 
Vl viMIdcsi STj^R] 3 Tqf&fcT t, Sift foVET TJcRT f%7?T^ WET 7ET TR7TTE t, WETTE 4? 3Tf?pET7 cpT Se/e f%ET 

vjI I kj; 

SET: SET, eN)E VTWTV, ^rfeUFT SIN 7srRp3T (JjRt 3 \3Mi|Vl $ STUTTER cf5T 3TsfE) SrRrRm, 1962 

(1962 47T 50) 7f5t tTRT 3 E?1 WRTRT(i) gTTT IRII Wlf^cPti EE EeW EERl T|P WB ’jRr if WTTTE cj> srRBER EH Se/e 
EW^ E> SHUT STRUT E?1 UTW HRcfl t: 

tet^ tjtRtt, hit eeh srgvjTft 3 eMh tjRt 3 f^cRug- t, wr eRRe vl fewr ?vt stRk^hi 3 ^ee htve e> 

TMT5T E^t gfcRTT VTTHTEH HTEET Erf EHeTEI HUT ^ HTTcft t, ?EE?UT f^T E> RfEV, TjRr E> RtR 4l$4cHl4d f%W HTFl 
E> feTT EVFT WTPT E> srRtEHV E> WE 3 S?f 1J. «Pf. Hli)EU EUTH TEeTEEV (3TWRT HUE) VTSTH HlRpERt ^'RsiM 

STURT EHhR^TE RlR</g, T£tR 1 HfuTcT 4/1, EVE VHgcT, TTWT WE, HdHI-g H£K|t£ - 423104 TET RlRsIcl VET 3 
3TTSRT TR EERtt | 




dl^ct>|:-HI44l'c| 

RSTcTT:— ElRlH 

x!|vri|:- 

Hlvr) / it Id 

VUf / scllH> / VT. 

TUT—TftE—VT. 

aid9)el 
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00 

15 

78 


*11 d 1 


00 

01 

94 

TTCFt 

■Hell 


00 

01 

80 


6 


00 

21 

84 


7 


00 

45 

81 


8 


00 

38 

68 


9 


00 

36 

59 


TTfcTT 


00 

01 

60 


10 


00 

29 

38 


11 


00 

05 

49 


■llell 


00 

04 

94 


13 


00 

01 

56 


14 


00 

78 

55 


■Hell 


00 

03 

35 


15 


00 

42 

52 

cl'vjiKcll-^1 

<V^\ 'IK-dl 


00 

00 

48 


237 


00 

50 

81 


YR7TT 


00 

02 

87 


237 


00 

42 

20 


■Hell 


00 

01 

93 


236 


00 

19 

03 


YRTIT 


00 

01 

42 


193 


00 

06 

16 


192 


00 

04 

61 


191 


00 

04 

52 


190 


00 

05 

98 


185 


00 

09 

14 


183 


00 

04 

63 


182 


00 

03 

56 


179 


00 

07 

59 


165 


00 

17 

97 


166 


00 

03 

83 


YR7TT 


00 

03 

10 


153 


00 

93 

78 


■Hell 


00 

04 

20 


139 


00 

49 

18 


138 


00 

01 

80 


129 


00 

14 

53 
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128 


00 

26 

53 


126 


00 

00 

39 


127 


00 

19 

09 


119 


00 

31 

19 


124 


00 

34 

15 


121 


00 

26 

72 


PET. Tf. STR—25011/41/2017-3TT3TTC-I] 
WTfrnr, 


New Delhi, the 14th September, 2017 

S.O. 2216. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, Varad 
Sankul, Nandgaon Road, Manmad - 423 104, Maharashtra. Within twenty one days from the date on which the copies 
of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public. 


SCHEDULE 


Taluka:- Nandgaon 

District:- 

Nashik 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Karhi 

55 


00 

74 

56 


Road 


00 

03 

21 


51 


00 

37 

00 


46 


00 

13 

99 


45 


00 

10 

50 


39 


00 

09 

34 


38 


00 

00 

20 


40 


00 

06 

32 


41 


00 

03 

23 


42 


00 

00 

89 


33 


00 

15 

78 


Nala 


00 

01 

94 

Satane 

Nala 


00 

01 

80 


6 


00 

21 

84 
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PA WAN KUMAR, Under Secy. 
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•TT , 14 2017 

W.3TT. 2217.—T1WR TTT TrftcT FRIT t f% efppftcT 3 ^ 3T|c|yi|ch. t f% 7ERI 3 

TFT TTMt RfWH ^ feTT "cblilefl - 3TgTRRER - TTlcTT^T ^tfcEFT mR/IwHI 

I 3fETef cbNl^H gTTT WRIT?H ETPfl ^TT%T : 


3lR cj3-sTli) WR ^ET ^fr WRTT?H ftwl SRTPjR $ ferv 31lc|yi|^ RrftcT FRIT t ^fl ’jRr ^ ^fl ?TT 
^ \3MNcg; *f crRfcI t, 3lR f^REf \jcRT Efl^ cET RTcTTT t, WIPT ^ 3 tRRER TT SErf-T f^ETT 

vjIII; 

3RT: 3RT, 4>nf|i| TTWTT, RRtfeEFT 3TR RsrRnTT (jjfR 3 WIPT R> 3 tRRER T4 3E3fa) 3lRrRm, 1962 

(1962 cET 50) ^ ETRT 3 ^WTT(l) gRT TRT Trf^rpff ^ET rRRt cfRTl ^ ^TT ’jRr R ^TTFT ^ TrfSpER <ET 3 rRI 
^rR R> TPlR 3IREI ^ HTW TErfl t: 

wftxT, Efr ^RET SEJ^ Tf crMcT 3 RREE5 t, vRT cTRHT Tl f^REET ?TT 3TftH^HI 3 ^ET ERcT R> 
7MTT ^ RfrPTT TTTHEET ERRTT 47T \3TcRcT TRT Rt RTRft t, f^T ^ RRr, Tjft -% TI^WtRt ftw? ETFT 

feTV 'RRf WIPT ^ 3 tRRER ^ WH 3 R. 4t. RTIRFR ■TEEF cEelTcR (3REERT TTRl) TTSPT RlRREFft ?f%rpT 
STETcT Wlt^FT (elft/g, Rf^M 4/1, cR^ TEgcT TREE, WTE3 - 423104 (elfeld 7R9 R 

3TTSRl tRT TEfRn I 


3E3^ 


di<4,<Ei:— irreprra 


4l«) /TTPT 


fufeTT:— -TtReE 


TT^ / «eTRE / TT. 


TR[—TT. 


teer 
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52 


00 

26 

83 


53 


00 

25 

80 


58 


00 

25 

99 


59 


00 

26 

45 


60 


00 

33 

77 


61 


00 

30 

65 


^RTTT 


00 

03 

06 


63 


00 

59 

56 


■11011 


00 

05 

02 


[T7T. ?t. 31R-25011/41/2017-3TT31R-I] 
WTfEK, 


New Delhi, the 14th September, 2017 

S.O. 2217. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to 
Shri A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, 
Varad Sankul, Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 

SCHEDULE 


Taluka:- Nandgaon 

District:-' 

Nashik 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Nagapur 

12 


00 

88 

16 


9 


00 

48 

85 


8 


00 

21 

99 


7 


00 

19 

97 


6 


00 

19 

58 


5 


00 

19 

45 


4 


00 

18 

45 


3 


00 

22 

86 


31/Paiky 


00 

11 

64 


32 


00 

24 

08 


Road 


00 

06 

46 
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Railway 


00 

09 

90 


83 


00 

02 

88 


38/A 


00 

01 

32 


38 


00 

18 

37 


49 


00 

11 

59 


Cart Track 


00 

02 

12 


50A 


00 

09 

22 


51 


00 

27 

28 


52 


00 

26 

83 


53 


00 

25 

80 


58 


00 

25 

99 


59 


00 

26 

45 


60 


00 

33 

77 


61 


00 

30 

65 


Asphalted Road 


00 

03 

06 


63 


00 

59 

56 


Nala 


00 

05 

02 


[F. No. R-25011/41/2017-OR-I] 
PA WAN KUMAR, Under Secy. 


14 iRdH/ 2017 

W-3TT- 2218.—RRRPl T1WR tR Rm RcfRl FRIT t f% efppftcT R ^ 3TTcT?Tfcp t f% H£K|t£ TRRT R 

R^lfelilH TTMt R> MRcIsH R> feUT "WPTefl - - •<h'I cd14,R RtRfRpFT RfRRpTTI 4? Rg 

Rferpr 3TpTcT cRnR^M felRRPs gTTT fRwR TSTUft 

3iN cj3-sTli) wr tRr RRR wrtt?h fRwR y/l«H R> ferv RcfRi frit t f% tpft rJR R «R 
tR vsmdcsi R ttRRt t, 3ik fRurR fRwR wiR tt rwtft t, wifi R> 3tRRer tt ti#t f%in 

vjI I kj; 

3RT: 3UT, RPRPl RTWTT, RRtfeEFT RR? TsrRpTT (JjfR R WIRT R> 3TRRPK T4 3E3fa) 3TfRRpR, 1962 

(1962 4>l 50) 4R HKT 3 4R WRTTTT (l) gTTT WTH TtfRpRf TT TREt ^R ^TfUjR^ WIPT R> TtfSpER TT 3I#T 
4wR R> SHtR 3IUEI 4R RtW WR t: 

WlR wfRcT, ^Rr ^RT TTJTjRr R ^rMcI TjfR R f%cTW7sT t, WT cTlRPsT tR fRlwr ?TT TrfSlRxHi R ^RT TRcT R> 

4R RfcPH TTRTRU WTcTT tR WTcTET TNI RR WTcfl t, ?TRfcT fRp R> RRr, TjfR ?R RRR TI^WtRt fRTJTT TTtR 

RR few WhR WufpT R> 3lteK R> WU R RR R. RR. RRRtN TETT cbcRcj-e'/ (TIWITr RE?!) 7TSFT RTtelfr 
TIFTer tRRRR?ET (ellR/d, ^TlRR RfRfeT 4/1, cRT TEgcT STreHtPr TEST/ HdHI-d H£K|t£ - 423104 tR fcTfecT VET R 
3ttsRr Rvt ^rRtt | 


ai^Rt 


dle}cbl:—4HMH 

RRcHI— dlRld) 

VIvRI:- H£K|t£ 

RRR / it Id 

TfR / scTPft / TT. 

TRf—#cf—R. 

R^9>el 
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469 


00 

13 

88 

470 


00 

18 

67 

454 


00 

06 

34 

75 WT 7T77TT 


00 

01 

58 

361 


00 

16 

69 

363 


00 

25 

27 

294 


00 

03 

29 

367 


00 

15 

65 

293 


00 

08 

86 

292 


00 

09 

74 

WI 


00 

00 

75 

286 


00 

24 

87 

291 


00 

00 

32 

290 


00 

06 

69 

289 


00 

06 

49 

288 


00 

03 

29 

287 


00 

35 

61 

278 


00 

13 

35 

75WT Vl'ttll 


00 

01 

22 

277 


00 

15 

95 

■TRT1 


00 

03 

77 

■TRT1 


00 

02 

55 

75WT TTTTTT 


00 

02 

07 

416 


00 

45 

73 

383 


00 

01 

61 

386 


00 

02 

39 

387 


00 

14 

83 

388 


00 

13 

41 

389 


00 

15 

97 

374 


00 

00 

20 

391 


00 

01 

35 

392 


00 

12 

66 

393 


00 

09 

04 

394 


00 

10 

68 

372 


00 

14 

16 

371 


00 

00 

20 

370 


00 

10 

28 

369 


00 

10 

85 
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65 


00 

20 

40 


63 


00 

44 

91 


55 


00 

39 

58 


54 


00 

35 

73 


31 


00 

23 

72 


TRvTT 


00 

02 

88 


32 


00 

12 

51 


24 


00 

14 

25 


23 


00 

08 

37 


22 


00 

08 

76 


196 


00 

13 

51 


200 


00 

23 

28 


201 


00 

03 

33 


^pfl 


00 

01 

28 


[W. H. 3IR-25011/41/2017-#3TTT-I] 
WT JRTT, 3TcfT?ri%r 


New Delhi, the 14th September, 2017 

S.O. 2218. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to 
Shri A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor 4/1, 
Varad Sankul, Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 


SCHEDULE 


Taluka:- Baglan 

District:- 

Nashik 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Jaypur 

111 


00 

88 

45 


102 


00 

14 

95 


103 


00 

27 

58 


104 


00 

34 

94 
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316 

315 

314 

313 

312 

321 


00 

00 

00 

00 

00 

00 

23 

35 

20 

09 

09 

26 

52 

67 

12 

89 

80 

54 

Rajpurpade 

Nala 


00 

00 

47 


Metal Road 


00 

02 

19 


50 


00 

47 

38 


Canal 


00 

01 

90 


49 


00 

00 

87 


Field Canal 


00 

01 

32 


51 


00 

13 

28 


47 


00 

14 

75 


46 


00 

11 

43 


45 


00 

00 

63 


44A 


00 

36 

15 


25 


00 

03 

73 


101 


00 

13 

06 


102 


00 

18 

76 


103 


00 

23 

77 


Cart Track 


00 

00 

64 


124 


00 

15 

66 


125 


00 

14 

62 


Metal Road 


00 

03 

05 


118 


00 

00 

70 


117 


00 

06 

59 


126 


00 

15 

14 


127 


00 

19 

10 


128 


00 

00 

20 


129 


00 

00 

20 


132 


00 

01 

01 


133 


00 

05 

46 


134 


00 

05 

56 


137 


00 

22 

22 


138 


00 

12 

00 


139 


00 

20 

79 


Asphalt Road 


00 

02 

42 


255 



22 

86 


236 



09 

92 


247 



00 

24 
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289 

288 

287 

278 

Cart Track 

277 

Nala 


00 

00 

00 

00 

00 

00 

00 

06 

03 

35 

13 

01 

15 

03 

49 

29 

61 

35 

22 

95 

77 

Nampur 

Nala 


00 

02 

55 


Cart Track 


00 

02 

07 


416 


00 

45 

73 


383 


00 

01 

61 


386 


00 

02 

39 


387 


00 

14 

83 


388 


00 

13 

41 


389 


00 

15 

97 


374 


00 

00 

20 


391 


00 

01 

35 


392 


00 

12 

66 


393 


00 

09 

04 


394 


00 

10 

68 


372 


00 

14 

16 


371 


00 

00 

20 


370 


00 

10 

28 


369 


00 

10 

85 


349 


00 

05 

22 


365 


00 

09 

39 


1056 


00 

15 

09 


364 


00 

03 

51 


357 


00 

12 

77 


356 


00 

11 

56 


355 


00 

11 

49 


354 


00 

10 

89 


322 


00 

01 

20 


289 


00 

21 

24 


290 


00 

32 

06 


245 


00 

10 

26 


Asphalt Road 


00 

12 

12 


293 



31 

67 


294 



03 

07 


225 




20 


224 




73 
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116 

Nala 


00 

00 

29 

01 

07 

62 


Nala 


00 

00 

99 


234 


00 

34 

75 


Metal Road 


00 

02 

63 


235 


00 

15 

67 


231 


00 

37 

51 


230 


00 

19 

08 


229 


00 

06 

62 


217 


00 

50 

78 


210 


00 

00 

20 


218 


00 

02 

14 


209 


00 

32 

72 


208 


00 

29 

29 


Nala 


00 

03 

65 


207 


00 

53 

94 


Asphalt Road 


00 

02 

34 


134 


00 

22 

00 


116 


00 

18 

03 


117 


00 

23 

55 


118 


00 

43 

55 


113 


00 

18 

70 


120 


00 

13 

21 


112 


00 

41 

77 


109 


00 

22 

60 


Murram Road 


00 

02 

98 


107 


00 

18 

97 


106 


00 

13 

45 


Nagrol Nadi 


00 

11 

03 


Nala 


00 

00 

77 


137 


00 

38 

72 


118 


00 

07 

76 


Cart Track 


00 

00 

77 


119 


00 

43 

44 


121 


00 

02 

08 


116 


00 

31 

26 


115 


00 

43 

15 


Metal Road 


00 

02 

63 


132 



38 

71 


Nala 




68 


134 



36 

33 
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Uygfj 


23, 2017/- 


gjj|^ 


^ 1, 1939 


Asphalt Road 
32 
24 
23 
22 
196 
200 
201 
River 
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^T.aiT. 2219.—4F#tT HWR 3FJTT RcflcT FlcTT t f% eTPhttcT 3 ^ 3T|c|yi|ct, t H£K|t£ 7F3?I 3 
tr TFITKft mRcIjH 4? feHI "chl-Mcfl - 3TgrpUFT7 - ^IfeUFT MRifluHl j%ZfFWT 

I STUTel sTRT m^'Idl^'T R]%tr : 

3lR 4^4 73WR cpt ^fl WRTT^T 441 «H feF? 3114*445 RcflTT FRIT t f% ^fl ‘’jRl ^ ^ll 

W srgTjRr 3 ^if&fcT t, 3iR ftRuf ^rt wrtt^t wfI 4>i nwrur t, wift i> 3tRrrr 4>t stsRt fonn 


3RT: 3RT, 4>nfl4 73WR, ^tfcRFr 3TN ^Rnsi WRTI^T (#1 3 WlPT 3tRrFK m 3F3Rt) 3lRrRm, 1962 
(1962 cpT 50) 4^1 ETUI 3 4?1 WTtlUl(l) gTTI R57T ^lRx1i|t 4F iraW Wl ^ WR TjRl 3 WUrPT 3liSpFR 4>T 3F &I 
4> 3FFt 3ITYRT 4?1 UTW 4>7cfl f: 
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TRt^ wftrT, yfl T3TTT 3 tMcT ^ 3 ftcREsf t, cTT^HsT TT fewt ?TT 3lf^RT 3 T^RT 'HTRcI T> 

TMT5T RfcPTT TTTHTTT TRTcTT TTt TNTeEEI TNT NRft t, ^R^tTT f^T T> %R, -% ## fslW? NFT 

^ fcPJ T3TFT \3Mi|Vl ^ 3T[SRRR ^ WH 3 tfl TJ. 4t. Rl%TN ■TRRT TelTcN (SPERM TRET) 7TSPT RTfSERl/t ?f%rpT 
STEM Wffepl felft&g, R^fcT 4/1, TTT TEgcT STTTJTTT TTsER, WTE3 H£K|t£ - 423104 cfjf [cHRsId TNT 3 

3TrePl TM TT^TT I 


3I^t 


T-^TeTT 


fufeTT:— TTf^ER 


TTW— 


a s /TmT TEf / TTER / 7T. r, ■ 

AM /TTPT , > •, TTT—«TT—TT. 


&H9M 
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12 


00 

11 

92 


13 


00 

11 

45 


14 


00 

39 

10 


■Hell 


00 

02 

10 


25 


00 

11 

06 


■Hell 


00 

04 

91 


24 


00 

07 

13 


34 


00 

09 

63 


39 


00 

01 

78 


38 


00 

10 

02 


35 


00 

05 

14 


37 


00 

22 

78 


51 


00 

10 

40 


50 


00 

12 

16 


49 


00 

21 

24 


48 


00 

20 

50 


67 


00 

18 

49 


68 


00 

31 

48 


69 


00 

14 

51 


64 


00 

15 

52 


63 


00 

00 

65 


TR?TT 


00 

04 

38 


102 


00 

09 

02 


W^n TR7TT 


00 

02 

19 


103 


00 

24 

14 


111 


00 

25 

86 


110 


00 

35 

64 


142 


00 

03 

76 


143 


00 

07 

83 


144 


00 

10 

91 


145 


00 

43 

90 


■11011 


00 

01 

23 


146 


00 

14 

38 


147 


00 

06 

67 


148 


00 

03 

44 


149 


00 

07 

36 


151 


00 

02 

97 


152 


00 

02 

10 
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89 


00 

17 

01 


TTTcTT 


00 

02 

32 


90 


00 

30 

78 


91 


00 

50 

93 


94 


00 

46 

14 


112 


00 

05 

45 


■Hell 


00 

04 

16 


145 


00 

01 

69 


144 


00 

05 

48 


131 


00 

12 

29 


130 


00 

11 

75 


TR?TT 


00 

02 

85 


227 


00 

11 

27 


230 


00 

14 

24 


229 


00 

09 

33 


228 


00 

29 

36 


TTTcTT 


00 

00 

49 


237 


00 

13 

32 


236 


00 

15 

28 


333 


00 

30 

29 


255 


00 

21 

40 


TTTcTT 


00 

00 

53 


268 


00 

14 

57 


269 


00 

00 

20 


TTTcTT 


00 

06 

63 


329 


00 

32 

31 


328 


00 

51 

54 


319 


00 

06 

64 


279 


00 

01 

37 


280 


00 

15 

71 


281 


00 

11 

09 


282 


00 

07 

13 


288 


00 

33 

28 


289 


00 

13 

64 


316 


00 

44 

56 


293 


00 

04 

70 


315 


00 

00 

20 


294 


00 

15 

64 
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720 


00 

45 

45 


721 


00 

01 

57 


724 


00 

38 

56 


723 


00 

48 

25 


TTTcTT 


00 

03 

24 


■TtT7 


00 

00 

78 


624 


00 

48 

16 


623 


00 

63 

60 


TR?TT 


00 

03 

30 


589 


00 

34 

84 


588 


00 

48 

74 




00 

04 

16 


587 


00 

22 

94 


582 


00 

03 

71 


583 


00 

24 

60 


586 


00 

31 

81 


585 


00 

45 

37 


TR?TT 


00 

05 

17 


480 


00 

25 

27 


■T5T 


00 

03 

72 


481 


00 

15 

82 


482 


00 

42 

74 


529 


00 

49 

25 


528 


00 

07 

11 


526 


00 

01 

67 


527 


00 

50 

09 


TfrSSTT TR?TT (525) 


00 

00 

78 


524 


00 

13 

04 


523 


00 

07 

91 


522 


00 

06 

76 


521 


00 

33 

56 


TR?TT 


00 

01 

15 


520 


00 

09 

52 


519 


00 

00 

64 


517 


00 

10 

38 


518 


00 

00 

20 


TTTcTT 


00 

02 

02 

sl'l'T’i 

200 


00 

20 

24 
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34 


00 

28 

58 


32 


00 

44 

11 


33 


00 

00 

20 


31 


00 

09 

17 


[TT. 3IR-25011/41/2017-#3TR-I] 
WTfRR, 


New Delhi, the 14th September, 2017 

S.O. 2219. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for the 
transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to 
Shri A.B. Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, 
Varad Sankul Nandgaon Road, Manmad - 423104, Maharashtra within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 


SCHEDULE 


Taluka:- Yeola 

District:- Nashik 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Vasantnagar 

Cart Track 


00 

00 

55 


21 


00 

40 

78 


18 


00 

01 

72 


22 


00 

00 

20 


25 


00 

36 

75 


24 


00 

06 

56 


26 


00 

35 

32 


27 


00 

54 

25 


14 


00 

58 

36 


Cart Track 


00 

03 

75 


13 


00 

92 

50 


31 


00 

55 

26 


Cart Track 


00 

00 

63 


32 


00 

10 

60 


33 


00 

76 

96 
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77 


00 

03 

45 


78 


00 

12 

55 


79 


00 

13 

42 


82 


00 

05 

82 


84 


00 

08 

41 


87 


00 

09 

31 


89 


00 

17 

01 


Cart Track 


00 

02 

32 


90 


00 

30 

78 


91 


00 

50 

93 


94 


00 

46 

14 


112 


00 

05 

45 


Nala 


00 

04 

16 


145 


00 

01 

69 


144 


00 

05 

48 


131 


00 

12 

29 


130 


00 

11 

75 


Asphalted Road 


00 

02 

85 


227 


00 

11 

27 


230 


00 

14 

24 


229 


00 

09 

33 


228 


00 

29 

36 


Cart Track 


00 

00 

49 


237 


00 

13 

32 


236 


00 

15 

28 


333 


00 

30 

29 


255 


00 

21 

40 


Cart Track 


00 

00 

53 


268 


00 

14 

57 


269 


00 

00 

20 


Metal Road 


00 

06 

63 


329 


00 

32 

31 


328 


00 

51 

54 


319 


00 

06 

64 


279 


00 

01 

37 


280 


00 

15 

71 


281 


00 

11 

09 


282 


00 

07 

13 


288 


00 

33 

28 


289 


00 

13 

64 


316 


00 

44 

56 




22 


75 
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Nala 


00 

12 

03 


173 


00 

09 

42 


160 


00 

00 

91 


162 


00 

17 

02 


161 


00 

12 

01 


159 


00 

59 

19 


158 


00 

11 

85 


153 


00 

08 

45 


152 


00 

29 

65 

Balhegaon 

Field Cart Track 


00 

01 

15 


17 


00 

03 

14 


Asphalted Road 


00 

04 

34 


18 


00 

46 

88 


20 


00 

51 

43 


Nala 


00 

04 

39 


51 


00 

00 

54 


50 


00 

37 

08 


48 


00 

33 

39 


46 


00 

12 

91 


47 


00 

35 

62 


43 


00 

46 

75 


55 


00 

01 

72 


42 


00 

00 

44 


56 


00 

58 

39 


Unlined Canal 


00 

07 

55 


Metal Road 


00 

03 

22 


58 


00 

33 

14 


Nala 


00 

06 

05 


59 


00 

31 

43 


60 


00 

29 

19 


61 


00 

04 

10 


Unlined Canal 


00 

03 

53 

Dhamangaon 

117 


00 

02 

58 


116 


00 

12 

09 


MDR- 31 


00 

04 

28 


114 


00 

00 

20 


115 


00 

30 

63 


99 


00 

33 

03 


98 


00 

19 

90 




00 

04 

03 


94 


00 

65 

96 
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93 


00 




86 


00 

11 

26 


87 


00 

17 



Metal Road 


00 


31 


88 


00 

14 

22 


69 


00 

14 

66 


68 


00 

47 

16 


Nala 


00 


15 

Andarsul 

Metal Road 


00 


29 


861 


00 


28 


862 


00 

43 

74 


Nala 


00 


15 


863 


00 

39 

71 


864 


00 

28 

68 


870 


00 


17 


Nala 


00 


33 


869 


00 




867 


00 

51 

45 


866 


00 


97 


SH-30 


00 


12 


824 


00 

42 

82 


823 


00 

39 



822 


00 




Minor Canal 


00 


43 


749 


00 

26 

99 


754 


00 

19 

87 


Nala 


00 


44 


753 


00 

35 

41 


752 


00 

34 

37 


743 


00 

13 

66 


Asphalted Road 


00 


82 


756 


00 


37 


757 


00 




Minor 

Unlined Canal 


00 

02 

34 


Asphalted Road 


00 


19 


720 


00 

45 

45 


721 


00 


57 


724 


00 

38 

56 


723 


00 

48 

25 


Asphalted Road 


00 


24 
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Unlined Drain 


00 

00 

78 


624 


00 

48 

16 


623 


00 

63 

60 


Asphalted Road 


00 

03 

30 


589 


00 

34 

84 


588 


00 

48 

74 


Unlined Canal 


00 

04 

16 


587 


00 

22 

94 


582 


00 

03 

71 


583 


00 

24 

60 


586 


00 

31 

81 


585 


00 

45 

37 


Asphalted Road 


00 

05 

17 


480 


00 

25 

27 


Unlined Canal 


00 

03 

72 


481 


00 

15 

82 


482 


00 

42 

74 


529 


00 

49 

25 


528 


00 

07 

11 


526 


00 

01 

67 


527 


00 

50 

09 


Field Cart Track (525) 


00 

00 

78 


524 


00 

13 

04 


523 


00 

07 

91 


522 


00 

06 

76 


521 


00 

33 

56 


Metal Road 


00 

01 

15 


520 


00 

09 

52 


519 


00 

00 

64 


517 


00 

10 

38 


518 


00 

00 

20 


Metal Road 


00 

02 

02 

Bokate 

200 


00 

20 

24 


198 


00 

20 

16 


197/4 


00 

20 

38 


197/5 


00 

21 

11 


196 


00 

26 

81 


Foot Path 


00 

00 

36 


Asphalted Road 


00 

03 

78 


177 



41 

30 


129 



40 

62 
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Nala 




53 


128 



27 



Field Cart Track 


00 

01 

59 


132 


00 

61 

40 


133 


00 

19 

44 


134 


00 

16 

29 


135 


00 

08 

46 


136 


00 

09 

14 


137 


00 

09 

48 


Asphalted Road 


00 

02 

49 


71 


00 

02 

74 


70 


00 

33 

23 


69 


00 

23 

49 


Nala 


00 

01 

59 


67 


00 

17 

26 


66 


00 

17 

51 


64 


00 

35 

31 

Dugalgaon 

Metal Road 


00 

01 

43 


143 


00 

05 

35 


142 


00 

00 

49 


141 


00 

13 

59 


148 


00 

09 

41 


138 


00 

11 

71 


137 


00 

07 

38 


151 


00 

35 

11 


152 


00 

15 

73 


Asphalted Road 


00 

02 

66 


35 


00 

12 

03 


36 


00 

03 

28 


Nala 


00 

07 

19 


34 


00 

28 

58 


32 


00 

44 

11 


33 


00 

00 

20 


31 


00 

09 

17 


[F. No. R-25011/41/2017-OR-I] 
PA WAN KUMAR, Under Secy. 
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•rf , 14 2017 

44 . 34 . 2220.— TE447 4ft te TrftcT FRIT t f% efppftTT 3 44 304444) t f% 7T44 3 

44 44T4t 4> often 4> feOJ "cblilefl - 3TE44444 - SHtcTTJR ^rfeEPT oR4tel 4> ftwt 

I 3TT4cT cbNl^H ferftes 4RT WTcIT?4 ftte tet 4T%4 : 

3fR 4 >^)i| TR47R 4 ft ^fl ftept 4> 44444 <# feTT 3Uc|!J4<*> RrftcT FRIT t f% tptt Tjpt 3 4jt ?TT 

TsRsf 3)j^R| 3 4RfcT t, 3fR fte/t 444 fsTOT^ te 44 4T4T4 t, WIPT <# 3fiteR 44 3T#4 f%4T 


3ET: 314, 4)^4 TK444, ^tfeRET 3TR Rsrf^pST WTcTI?4 3 WIPT 4> 3lR[44T 44 3T4f4) 3Tttef44, 1962 
(1962 44 50) 4ft ETRT 3 4ft 4TIRl(l) 4T4 447T S#lfchd4l 44 44t4 4 RcT 1|4 44 tjRt ft WIPT 4) SlteE 44 30^4 
4r4t 4> spot 30414 4ft 4tw 4Rrit t: 

45t# tevT, 4lt 444 SEpjxft 3 oMcI Tjfft 3 ftcT4^ t, 4TT cote Tt fewt ?TT 3TRrcj44T ft ^44 4T44 <# 
TMT5T 4ft 4fc[4T TTT4T44 4T44T 4ft 40c0£l 4ET 3t 40rit t, f44fa? fte <# ’ftcR, *jft <# M^MeO^ fslW? tel 
<# feTT tet 44414 <# 3liteR <# W4 3 TJ. 4t. 4tte? 4T44 4^444 (314444 4T4l) TTSTO OTfteRt ?f%44 

34441 4441/44 (elR/g, ^Rt 4ftel 4/1, 444 TEgcl 414404 444), WK H£K|t£ - 423104 4ft teffecT 441 ft 
30St4 te 44)4T I 


4T4J44:-44Tg? 
olvr) / 414 


3I^t 

fteo:— 44/40? 

TTcf/ «c1l<p/ Tf. _p 

, , ■. 44—« 


?T4—?ft4—?t. 


tel 
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186 


00 

21 

45 


183 


00 

33 

44 


183—'1 Ml 


00 

02 

40 


TTTcTT 


00 

03 

93 


182 


00 

43 

29 




00 

12 

18 


178 


00 

20 

96 


174 


00 

00 

20 


177 


00 

42 

41 


176 


00 

34 

85 


171 


00 

15 

99 


170 


00 

34 

75 


169 


00 

23 

12 


168 


00 

00 

20 


44 


00 

23 

51 


46 


00 

25 

10 


47 


00 

05 

27 


51 


00 

35 

02 


■11011 


00 

04 

20 


50 


00 

28 

89 


34 


00 

13 

79 


35 


00 

15 

27 


36 


00 

36 

70 


36—11 oil 


00 

01 

43 


44—Holl 


00 

07 

81 


44 


00 

40 

26 


64 


00 

31 

28 


TTToTT 


00 

01 

85 


78 


00 

15 

35 


79 


00 

36 

39 


82 


00 

19 

25 


82—11 oil 


00 

01 

24 


84 



29 

95 


TTToTT 



03 

21 

HcINI^I 

103 


00 

13 

87 


104 


00 

21 

72 


105 


00 

22 

26 


107 


00 

38 

82 
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209 


00 

16 

62 


210 


00 

32 

82 


211 


00 

45 

00 


211—•TTcTT 


00 

03 

55 


211—RK-dl 


00 

02 

03 


213 


00 

00 

20 


214 


00 

11 

86 


'WHOHI'SJI H^fl 


00 

07 

41 


[TT. H. 3TR-25011/43/2017-#3IR-I] 
WTfETT, 


New Delhi, the 14th September, 2017 

S.O. 2220. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to 
Shri A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, 
Varad Sankul Nandgaon Road, Manmad - 423104, Maharashtra within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 


SCHEDULE 


Taluka:- Navapur 

District:- Nandurbar 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Lakkadkot 

47 


00 

19 

48 


48 


00 

24 

23 


49 


00 

35 

86 


56 


00 

15 

18 


55 


00 

56 

67 


Asphalt Road 


00 

01 

32 


54 


00 

39 

56 

Bandharfali 

Nala 


00 

04 

28 


Road 


00 

02 

42 


13 


00 

47 

95 
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222 


00 

03 

46 

208 


00 

11 

50 

209 


00 

16 

62 

210 


00 

32 

82 

211 


00 

45 

00 

211-Nala 


00 

03 

55 

211-Road 


00 

02 

03 

213 


00 

00 

20 

214 


00 

11 

86 

Rayangannada River 


00 

07 

41 


[F. No. R-25011/43/2017-OR-I] 
PA WAN KUMAR, Under Secy. 


T#14 IRdH/ , 2017 

W.air. 2221.—WR cfTt Rttt RrffcT FRIT t f% efppfl 
TFT TTTRf eR MRcl^d eR fcUT "Rlilcfl - 3T?R^FN - RfcTFJET RRtfc 
I STFTcT RlRRiJH ferfRRs gTTT WRITRH STpR eRR?: 


EPF ll fEp PI 
tRttWtt eR 


TPUT R 


stPt RRlii ttwr eft RRr wrtt?h fRwR eR yRi«n eR fen? Mci frit t f% RR ’jfR R eR ^ 

R vsmdcgi srgEqfR R etRRt t, stPt fRurR tuft wett^h ejttR eft eprttet t, eutRpt R stRRfk eft steRu Rutt 

EJTTR; 

STcT: SUF, eRRPt RTWTT, RRrfeUFT STPT EgfREJT WETT^H ()jfR R EUpfpr eR 3TRRFTT EFT 3TEjfa) srfRRm, 1962 
(1962 eft 50) efR tTTTT 3 Efff \3WRT(l) gTTT TTH TTfRcPTf eft rRRt eftR |R EUR TjfR R WiRRt eR srfSfEFR eft STEjfp 
eFtR eR 3EtR STRUT Ef?r UTW EFTrfl f: 

eRIR eRRtT, EjR EUFT SEJTjRfr R crfRcT ’jfR R ftcRTsf t, EUR cTTRRsT R RrTEFT RTT 3TfR7JRHT R REFT 'HTRcI eR 
TFjTT 3T EfR TlfrPTT TTRIRU vJT^TcTT EfR EUTeFET EFTT eR vjTTcRT t, ^efRPf fRu cR RRr, tj(R R RR m^McHlRd f%W? ejttR 
eR fRv eufR wiRpt R srfREFR R Repet R Rr r. 4t. RrRft hupf efRek7 (supfut tp?t) ttspt mRRFrR ?f%rpr 

STPTcT EfRRrR?PT RrfRRg, RfRfFT 4/1, err Rejtft di^lid WF, WTT5 H£K|t£ - 423104 EfR fRfRrcT TUT R 

3TTSRT Rett TTeRtt I 


3I^t 


ETT^EFT:—RETFJT 
RRR /TTFT 


fRfcTT:— Re^eTTT 
TtR / EpTTEF / 7T. 


TUT—TftcT—7T. 


TTE5ET:— PFP 

RDFFcT 










163 


00 

29 

14 


164 


00 

12 

94 


166 


00 

37 

50 


165 


00 

11 

09 


YR7TT 


00 

01 

26 


168 


00 

18 

61 


169 


00 

10 

23 


171 


00 

22 

60 


173 


00 

40 

66 


174 


00 

16 

37 


w^n 'iK-cii 


00 

00 

54 


176 


00 

45 

45 


177 


00 

36 

54 


w^n 'iK-cii 


00 

01 

05 


182 


00 

34 

27 


YR7TT 


00 

02 

22 


181 


00 

40 

02 


■TRTT 


00 

02 

09 


9 


00 

18 

57 


8 


00 

36 

34 


13 


00 

23 

68 


TfrctfT 'JKHI 


00 

01 

55 


14 


00 

44 

94 


7 


00 

00 

68 


w^n 'jk-cii 


00 

00 

66 


15 


00 

00 

21 


^rttt 


00 

02 

74 


6 


00 

03 

21 


5 


00 

02 

63 


4 


00 

19 

24 


23 


00 

31 

69 


33 


00 

13 

61 


32 


00 

33 

10 


35 


00 

17 

56 


36 


00 

18 

01 


52 


00 

01 

97 


TR7TT 


00 

02 

99 


53 


00 


47 


35 
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191 


00 

21 

82 


192 


00 

21 

71 


199 


00 

22 

25 


200 


00 

30 

72 


201 


00 

29 

74 


202 


00 

48 

63 


212 


00 

52 

40 


211 


00 

60 

39 


26 


00 

59 

82 


21 


00 

22 

49 


w^n xK-ni 


00 

01 

54 


20/2 


00 

00 

31 


22 


00 

51 

53 


■Hell 


00 

03 

49 


15/2 


00 

00 

89 


15/3 


00 

20 

72 


14 


00 

48 

69 


7R7TT 


00 

02 

80 


12 


00 

09 

88 


24 


00 

10 

99 


27 


02 

23 

70 

chlcNsIN 

5 


00 

61 

87 

'isiicb'ti 

72 


00 

20 

60 


[W. W. str- 2501 1/43/2017-#anr-I] 

WTfRTT, 3RT?lf%^ 


New Delhi, the 14th September, 2017 

S.O. 2221. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B. Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, 
Varad Sankul, Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 
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SCHEDULE 


Taluka:- Navapur 

District:- Nandurbar 

State Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 


1 

2 

3 

4 

5 

6 

Kolde 

Nala 


00 

09 

39 


206 


00 

82 

88 


208 


00 

00 

44 


204 


00 

36 

89 


203 


00 

25 

47 


Asphalt Road 


00 

02 

70 

Karanji 






Nala 


00 

03 

35 

Budruk 

161 


00 

00 

20 


163 


00 

29 

14 


164 


00 

12 

94 


166 


00 

37 

50 


165 


00 

11 

09 


Metal Road 


00 

01 

26 


168 


00 

18 

61 


169 


00 

10 

23 


171 


00 

22 

60 


173 


00 

40 

66 


174 


00 

16 

37 


Cart Track 


00 

00 

54 


176 


00 

45 

45 


177 


00 

36 

54 


Cart Track 


00 

01 

05 


182 


00 

34 

27 


Metal Road 


00 

02 

22 


181 


00 

40 

02 


Nala 


00 

02 

09 


9 


00 

18 

57 


8 


00 

36 

34 


13 


00 

23 

68 


Cart Track 


00 

01 

55 


14 


00 

44 

94 


7 


00 

00 

68 


Cart Track 


00 

00 

66 


15 


00 

00 

21 


Asphalt Road 


00 

02 

74 
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999 99 9999 : 
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99 . 39 . 2222 .— cB-sfli) WR 99 #99 97flcl #99 t f% ell4)[#c1 3 99 394*94) f f#7 H3K|t£ 9939 9 

99 99T#f 9) mRcIeH 9) feR "97t9cfl - 313H4447 - #999/ WIWI mR/IwHI 9> 1%9F999 

I 399el 444^*14 ferfR/g 3T71 413^139 99# ^nf%TJ: 

3lf7 4)#l4 97997 9# ## WIWI f#S9# 9) 99K7R 9) feP? 3114*44) 9#cl #99 t f# ## i## # # 

Ttfg 31 j7## # crf&tcT t, SIR f#f7#l 999 4l34e1l34 f#9# 99# 99 97799 #, WITT 9? 3lR[997 99 39#4 f#791 


319: 319, 4)#l4 717997, ##rfeR9T 3TR 7slf#9T 4l34e1l34 (Jjf# # 44414 9) 3lR[997 99 39#4) 3T#lf#99, 1962 
(1962 99 50) 9# £971 3 9# 999Rl(l) 9171 9971 ^lOclil't 99 9#W 9)7# |/ 7371 ?## # 99919 9? 3r#1997 99 319# 
977# 9) 3T9# 39*19 9# 91991 9777# #: 

9## ##71, 9# 999 3T^fl # 9## i## # Rc14c£i #, 99 79#7sl # f#T7T9# ?7T 3rf#7£941 # 9/9 91771 9) 
9999 9# 9f#91 919199 91979 9# 99799 991 #1 997# #, 344)171 f#9 9) #717, /f# 9) #1# 91?9e9#4 f#W? 99# 
9) fe9? 7371# 99919 9) 3rf#997 9) 999 # 3# /. #. #r#977 9199 4)el 447 (319999 999) 9W9 9lf#971# #%99 

3999 9991^99 (elRig, /R# #f#Tel 4/1, 999 7T97cl 919419 999), 99919 99T7F£ - 423104 9# (elRsIcl 99 # 
39#9 #91 719)911 


dl<^9)|:-9f# 

•h) vjI I / U 19 
1 

99j3T^FT 


9Tg9T9 (tarn) 


Rlleli:— 


31^t 


999:— 


71# / «ell4) / 9. 

719—#19—71. 

99979 

(^ellc 9.) 


#999 

397 

9# ##7 

2 

3 

4 

5 

6 

71791 


00 

01 

88 

152 


00 

38 

53 

999 


00 

02 

72 

999 


00 

01 

91 

ycRI 4#1 


00 

11 

48 

115 


00 

32 

76 

117 


00 

00 

68 

114 


00 

09 

04 

9991 999 


00 

00 

60 

112 


00 

30 

36 

106 


00 

01 

81 

9991 999 


00 

02 

64 

5 


00 

00 

20 

6/2 


00 

10 

43 

7/2 


00 

16 

95 

9739T 999 


00 


42 

10 


00 

20 

37 

89 

1 •1 


00 

nn 


20 

no 

1 1 

999 


uu 

00 

01 

yz 

70 
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tpH VW—10 


00 

04 

34 


84 


00 

29 

45 


92 


00 

14 

94 


93 


00 

07 

53 


94 


00 

12 

99 


95 


00 

13 

47 


7R?TI 


00 

04 

03 


96 


00 

21 

93 


97 


00 

15 

27 


98 


00 

21 

02 


100 


00 

60 

74 


w^n xk-tii 


00 

00 

57 


[TT. 3TU-25011/42/2017-#anr-I] 


New Delhi, the 14th September, 2017 

S.O. 2222. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for the 
transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, Varad 
Sankul, Nandgaon Road, Manmad - 423 104, Maharashtra. Within twenty one days from the date on which the copies 
of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public. 


SCHEDULE 


Tehsil:- Rahuri 

District:- Ahmadnagar 

State :- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Malunje BK 

Metal Road 


00 

01 

88 


152 


00 

38 

53 


Unlined Canal 


00 

02 

72 


Asphalt Road 


00 

01 

91 

Mahalgaon 

Parvara River 


00 

11 

48 


115 


00 

32 

76 


117 


00 

00 

68 


114 


00 

09 

04 
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128 


00 

04 

59 


129 


00 

00 

88 


126 


00 

09 

01 


127 


00 

13 

62 


136 


00 

03 

91 


Metal Road 


00 

01 

72 


137 


00 

16 

40 


Cart Track 


00 

00 

84 


142 


00 

01 

06 


141 


00 

24 

21 


140 


00 

01 

96 


Cart Track 


00 

00 

57 


(ONLY IN ROU) 



139 


00 

14 

04 


206 


00 

61 

52 


Field Channel 


00 

01 

01 


205 


00 

43 

02 


Cart Track 


00 

02 

03 


199 


00 

34 

83 


197 


00 

17 

59 


Field Channel 


00 

00 

55 


196 


00 

21 

42 


Central Railway 





Trimbakpur 

(Daund Manmad 


00 

06 

59 


Branch) 






57 


00 

30 

90 


60 


00 

39 

06 


59-Metal Road 


00 

00 

91 

Takalimiya 

48 


00 

24 

22 


50 


00 

29 

33 


47 


00 

00 

20 


51 


00 

11 

74 


53 


00 

12 

04 


Field Channel 


00 

00 

77 


54 


00 

07 

44 


55 


00 

19 

78 


Field Channel 
(ONLY IN ROU) 


00 

01 

55 


36 

(ONLY IN ROU) 


00 

00 

65 


35 



21 

36 


59 




64 


29 



04 



62 



21 
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78/1 


00 

15 

59 


78/2 


00 

15 

63 


77 


00 

06 

28 


76 


00 

23 

48 


75 


00 

27 

56 


Cart Track 


00 

00 

44 


57 


00 

35 

62 


58 


00 

28 

12 

Tandulwadi 

Asphalted Road 


00 

01 

33 


109 


00 

75 

93 


110 


00 

37 

41 


111 


00 

30 

15 


112 


00 

06 

28 


82/2 


00 

43 

34 


Field Channel 


00 

01 

55 


78 


00 

35 

77 


73/2 


00 

20 

27 


Cart Track 


00 

00 

58 


68 


00 

17 

44 


69/2 


00 

24 

73 


69/3 


00 

03 

52 


64 


00 

42 

98 

Rahuri (MCL) 

Cart Track 


00 

00 

62 


708 


00 

11 

18 


Asphalted Road 


00 

03 

19 


681 


00 

51 

51 


Lined Canal 


00 

04 

22 


683 


00 

24 

97 


Asphalted Road 


00 

02 

95 


686 


00 

29 

17 


688 


00 

55 

44 


Mula River 


00 

10 

23 

Deswadi 

Mula River 


00 

11 

90 


58 


00 

19 

07 


64 


00 

04 

75 


65 


00 

36 

71 


66 


00 

28 

44 


Cart Track 


00 

02 

09 


67 


00 

05 

33 


Metal Road 


00 

01 

51 


45 



02 

70 


44 



17 

32 
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09 

74 

00 

75 

06 

89 

05 

94 

07 

91 

08 

03 

01 

58 

09 

26 

09 

21 

06 

79 

07 

46 

06 

91 

04 

75 

02 

33 

22 

49 

00 

52 

01 

66 

01 

48 

12 

76 

10 

67 

07 

21 

06 

54 

01 

56 

14 

67 

01 

45 

01 

20 

36 

39 

00 

33 

03 

51 

01 

01 

38 

94 

10 

90 

31 

56 

51 

34 

04 

35 

01 

86 

34 

68 

43 

83 

00 

20 

71 

57 

07 

31 

19 

53 
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192 


00 

03 

07 


191 


00 

24 

11 


190 


00 

10 

36 


198 


00 

15 

25 


199 


00 

11 

65 


Metal Road 


00 

04 

16 


81 


00 

04 

26 


80 


00 

14 

08 


79 


00 

08 

90 


78 


00 

11 

07 


77 


00 

22 

86 


76 


00 

24 

36 


96 


00 

00 

20 


75 


00 

17 

90 


74 


00 

00 

28 


97 


00 

23 

82 


99 


00 

21 

48 


Metal Road 


00 

02 

11 


100 


00 

54 

21 


66 


00 

01 

39 


65 


00 

35 

64 


64 


00 

13 

36 


Cart Track 


00 

00 

65 


Nala 


00 

05 

75 

Dhamori Bk 

Nala 


00 

03 

72 


167 


00 

17 

82 


168 


00 

27 

27 


Asphalted Road 


00 

03 

28 


147 


00 

34 

13 


149 


00 

04 

64 


148 


00 

29 

13 


127 


00 

07 

61 


126 


00 

07 

60 


125 


00 

15 

03 


80 


00 

18 

45 


Cart Track 


00 

00 

55 


85 


00 

33 

45 


SH-10 


00 

04 

34 


84 


00 

29 

45 


92 


00 

14 

94 


93 


00 

07 

53 


94 


00 

12 

99 


95 


00 

13 

47 




[ ^TFT D-TsT^ 3 (ii) ] 


Asphalted Road 


00 

04 

03 

96 


00 

21 

93 

97 


00 

15 

27 

98 


00 

21 

02 

100 


00 

60 

74 

Cart Track 


00 

00 

57 


spT.aff. 2223.— 


T§ I"'/-/), 14 r?td, 2017 

7RT ^11 yd) cl ITtcTT ^ f% oil^fs 


[F. No. R-25011/42/2017-OR-I] 
PA WAN KUMAR, Under Secy. 

3T|c|^i|cF t f% H^KI^e TRRI A 


31K 0nTli| WR 7RT WTeTI^T ftwd 7R yi|Nd 7R feF? 3fTcR7RR RcftcT FRIT t f% T/i) 'JjfR A W ?TT 
^ vsmsicsi srgRjyft R ttMti t, 3fk w^t^t trt ^frtrt t, wufpT i> ttRrrr trt 3t#t f%7TT 

vjllkJ; 

3RT: 3RT, 4>nf|i| 7TRRR, ^tfeUFr 3?R Rsrf^ST WUTI^T (jjfR R WufpT 4? 3 tRRrK cRT 3R3fa) 3Tf^m, 1962 
(1962 trj 50) ^1 &TRT 3 4?T WTtJRT(l) gTTT T^xT idOd/i trt R7[W TNcT ^ tJtR R WUrPT ^ 3TRRRR trt 3fRt 
TRtR -% 3rR 3TUFT 4?T UTW TRcf) t: 

TRt^ tzrfrcT, ^fr ^RT srgTJxft R crMcT 'Jjpl 3 ftcRRs? t, Wff clRRsT ^ fewt ?RT 3Tf^RJxpn 3 TJTxT TFRT 4> 
■iMW ^ RfcPTT 73RTRUT «FTcTT tr) WTeRET 7R7T Rt R5TRfT t, ^RffrfT f^T 4> RfcR, ^ WTeT#T ftw? ^TFT 


^ feF? 'JRT^f WUTFT 4? 3Ti?RRR 4? WU R sft TJ. ft. ■TRRT c 

3fUJeT cRnI^M feli^g, pf^TeT 4/1, cRcj RRgcT HK4M TTsRR, 

3TTSRT TRjRTT I 


' RTRT) RTSFT RTfSRRT^ 

- 423104 7RT fcHRsId 7RT R 


3^t 




Rjleli:— 


7TW— 


d)/ /TTFT 

7T$ / seTRR / TT. 

7T4—*?Rr—TT. 

aldhid 


fcffe TT.) 



3TR 

cpf RteR 

1 

2 

3 

4 

5 

6 


■TTefT 


00 

01 

44 


176 


00 

57 

48 


175 


00 

15 

75 


174 


00 

55 

14 


173 


00 

04 

41 


TFRTT 

(PRT T^f-47 gRpn) 


00 

01 

98 


218 

219 

7RWT TRxTT 


00 

00 

00 

38 

52 

01 

37 

17 

17 


225 


00 

01 

10 


223 


00 

Oo 

35 

39 
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00 

37 

06 


233 


00 

65 

84 


234 


00 

21 

20 


2 


00 

42 

05 


10 


00 

10 

51 


9 


00 

10 

72 


8 


00 

19 

85 


TR7TT 


00 

01 

87 

'OH 4^ 

69 


00 

13 

63 


65 


00 

58 

53 


61 


00 

66 

12 


53 <P 


00 

36 

92 


W^fJ TTTcTT 


00 

01 

95 


60 


00 

00 

20 


53 H 


00 

36 

93 


53 31 


00 

46 

17 


50 


00 

37 

64 


48 


00 

15 

23 


47 


00 

17 

17 


PERT PTeTT 


00 

01 

48 


46 


00 

17 

59 


45 


00 

03 

04 


44 


00 

24 

28 


43 


00 

14 

22 


42 


00 

11 

80 


41 


00 

46 

61 


31 


00 

06 

75 


32 


00 

13 

76 


T[TT VW—47 


00 

01 

70 


40 


00 

28 

51 


38/2 


00 

24 

09 


36 


00 

08 

93 


37 


00 

38 

65 


34 


00 

00 

20 


33 


00 

53 

12 

HHHI 

197 


00 

09 

79 


196 



09 

67 


195 



21 

65 


194 



22 

27 
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New Delhi, the 14th September, 2017 

S.O. 2223. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B. Mohekar Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, Varad 
Sankul Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the copies 
of this notification issued under sub-ection(l) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public. 


SCHEDULE 


Taluka:- Shrirampur 

District:- Ahmadnagar 

State :- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Naur 

Nala 


00 

01 

44 


176 


00 

57 

48 


175 


00 

15 

75 


174 


00 

55 

14 


173 


00 

04 

41 


Metal Road 
(SH-47 Old) 


00 

01 

98 


218 


00 

38 

37 


219 


00 

52 

17 


Cart Track 


00 

01 

17 


225 


00 

01 

10 


224 


00 

33 

19 


223 


00 

35 

39 


Godavari River 


00 

37 

06 


233 


00 

65 

84 


234 


00 

21 

20 


2 


00 

42 

05 


10 


00 

10 

51 


9 


00 

10 

72 


8 


00 

19 

85 


Asphalt Road 


00 

01 

87 

Rampur 

69 


00 

13 

63 


65 


00 

58 

53 


61 


00 

66 

12 


53 C 


00 

36 

92 







THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 



Cart Track 


00 

01 

95 


60 


00 

00 

20 


53 B 


00 

36 

93 


53 A 


00 

46 

17 


50 


00 

37 

64 


48 


00 

15 

23 


47 


00 

17 

17 


Girnal Nala 


00 

01 

48 


46 


00 

17 

59 


45 


00 

03 

04 


44 


00 

24 

28 


43 


00 

14 

22 


42 


00 

11 

80 


41 


00 

46 

61 


31 


00 

06 

75 


32 


00 

13 

76 


SH-47 


00 

01 

70 


40 


00 

28 

51 


38/2 


00 

24 

09 


36 


00 

08 

93 


37 


00 

38 

65 


34 


00 

00 

20 


33 


00 

53 

12 

Sarala 

197 


00 

09 

79 


196 


00 

09 

67 


195 


00 

21 

65 


194 


00 

22 

27 

Malewadi 

Cart Track 


00 

01 

34 


41 


00 

02 

34 


42 


00 

00 

20 


44 


00 

19 

94 


46 


00 

25 

05 


47 


00 

30 

71 


49 


00 

13 

54 


50 


00 

10 

52 


51 


00 

07 

32 


53 


00 

15 

16 


54 


00 

40 

89 


55 


00 

24 

25 


56 


00 

86 

93 


Murrain Road 


00 

01 

64 


13 



29 

24 


52 



24 

81 
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Cart Track 


00 

00 

49 

Undirgaon 

222 


00 

23 

78 


Cart Track 


00 

00 

60 


191 


00 

09 

98 


223 


00 

12 

05 


461 


00 

30 

44 


224 


00 

20 

89 


225 


00 

50 

49 


Nala 


00 

01 

66 


226 


00 

00 

29 


227 


00 

32 

34 


190 


00 

32 

76 


189 


00 

30 

48 


187 


00 

81 

96 


184 


00 

23 

36 


182 


00 

24 

53 


180 


00 

15 

76 


179 


00 

04 

32 


178 


00 

05 

19 


177 


00 

13 

92 


Asphalt Road 


00 

01 

53 


175 


00 

18 

45 


174 


00 

14 

88 


173 


00 

18 

88 


171 


00 

17 

78 


159 


00 

04 

67 


158 


00 

05 

53 


157 


00 

19 

01 


156 


00 

20 

04 


155 


00 

39 

99 


146 


00 

18 

09 


Metal Road 


00 

03 

70 


139 Paiky 


00 

08 

02 


Asphalt Road 


00 

02 

20 


139 


00 

31 

83 


Lined Drain 


00 

02 

31 


138/2 


00 

16 

35 


98 A 


00 

38 

42 


98B 


00 

70 

21 


Nala 


00 

01 

36 


Cart Track 


00 

01 

61 


85 


00 

05 

79 


84 


00 

07 

56 
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83 

82 


00 

00 

50 

20 

07 

89 

Haregaon 

A 


00 

02 

46 


Cart Track 


00 

01 

84 


A 


01 

38 

67 


Nala 


00 

01 

19 


C 


00 

01 

61 


Cart Track 


00 

00 

50 


C 


01 

05 

88 


Unlined Drain 


00 

00 

61 


C 


01 

35 

96 

Bramhangaon Vetal 

9 


00 

20 

82 


8 


00 

10 

42 


12 


00 

10 

01 


Asphalt Road 


00 

03 

80 


15 


00 

23 

66 


14 


00 

02 

45 


147 


00 

38 

71 


13 


00 

01 

22 

Wadala Mahadeo 

Unlined Drain 


00 

00 

60 


177 


00 

86 

70 


Asphalt Road 


00 

08 

20 


188 


00 

23 

81 


Unlined Canal 


00 

03 

50 


187 


00 

07 

96 


189/B 


00 

03 

54 


190 


00 

39 

96 


191 


00 

54 

98 


Cart Track 


00 

00 

84 


226 


00 

40 

47 


Unlined Canal 


00 

07 

78 


225 


00 

14 

05 


224 


00 

27 

40 


221 


00 

16 

47 


Cart Track 


00 

00 

52 


238 


00 

32 

32 


239 


00 

00 

38 


243 


00 

54 

16 


242 


00 

45 

88 


Asphalt Road 


00 

01 

88 


389 



25 

51 


367 



17 

31 


370 



22 

26 
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Nala 


382 


381 


380 


Asphalt Road 


378 


8 


7 


Canal 

Distributary 

No.40 


SH-44 


22 


Asphalt Road 


24 


Field Channel 


25 


Cart Track 


50 


Nala 

Nipani Wadgaon 

Cart Track 


34 


Field Channel 


Field Channel 


Field Channel 


35 


Asphalt Road 


41 


42 


48 


Field Channel 


47 


58 


Field Channel 


57 


88 


87 


Metal Road 


84 


Field Channel 


Cart Track 


93 


92 


03 

26 

20 

09 

28 

71 

01 

59 

01 

73 

39 

58 

31 

63 

13 

11 

01 

40 

05 

43 

07 

49 

04 

09 

56 

43 

00 

61 

51 

10 

00 

90 

63 

81 

01 

22 

00 

49 

30 

16 

00 

65 

00 

85 

00 

63 

19 

24 

03 

38 

09 

20 

09 

87 

39 

01 

00 

99 

15 

74 

17 

22 

00 

98 

16 

93 

35 

67 

01 

03 

01 

18 

69 

89 

00 

57 

00 

45 

29 

13 

19 

94 
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Unlined Canal 


00 

05 

11 


152 


00 

21 

12 


Asphalt Road 


00 

01 

93 


154 


00 

14 

53 


167 


00 

15 

55 


168 


00 

25 

79 


Pravara River 


00 

08 

83 


[F. No. R-25011/42/2017-OR-I] 
PA WAN KUMAR, Under Secy. 

Tf ftwfr, 14 RidHR 2017 

TT.STT. 2224.—4R#7 TPFRPT 7RT tRtT RcftcT FRIT t f% efppftcT 3 7T5 sncTEPE t TEST if 

TTMf yRcItH feTR - •<h' 1 cd14.R ^ffePFT yRiflwHI tg 

?f%TPT 3TPTcT 4>Nl^H ffRPRPs 3T7T WIWI ETEff Wr%T : 

3TR ^^|i| WR cfTT ^fr telR yifluH 4? feE? ailciyil* TTcTTcT FRIT t f% t^ff ‘JjRf 3 EfT ?TT 

Tf wTREg argrjRr if bRRt t, arPr faVi wr wrawn ettR rwtet t, wtpt i> 3tRrett ttt seRb fern 

ETTR; 

3RT: 3PT, cj3-sTlA| TTWPT, R^rfeUFT 3TfT TstReb (JjRr if WTPT 3TRRER 4 >t 3E3fa) 3 tRtRRft, 1962 

(1962 4>T 50) 4^1 £TRT 3 4?f WRIRT(l) gTTT WT TrRRpif 4P rRW TEcf WB tjRi if WTTFT 3TfSpER TB 3 EjRI 

tnR R> trR strut eft Rrw Wfl t: 

4 ^ wRh, urr wt srgrjRff if bRRt ijRr if RRptet t, wb ctRRst Tf fRrwr ?tt stRu^hi if ^rt beet $ 

TRET eRI gfcRTT TTPTRU BPTcTT 7RT WTcTET 4BTT Rt BTTcff t, ^T4 >Rb t£ RpR, tjRt t£ 4ff# m^Udl^d f%W? BTFT 
i> feUT wif WTPT 3tRper WET if Rff R. ft. Rf^ERT BERT BkRrTT ( 3 TWRT WET) TTCTB BtReeRI ?f%TPT 

strut cRmI^h ferfR^s, ^rRf pf^rur 4/1, crb tRttut Birrur w, wits h^kt^ - 423104 bR RiRsici vet if 

3 TTSRT ifET TufPTT I 









clleJcRT:—ERlM'PIN 

Rjleli:— 3)6 4 19'1' I K 

TEST:- H£K|t£ 

4)«) / a 1*1 

Tpf / sdl<T> / TT. 

TRT— RRr— TT. 

ai^9)el 

( c vTTS TT.) 


^4d'l 

3TTT 

cpf ifter 

1 

2 

3 

4 

5 

6 

BMvHIM 







W^ll TRrTT 


00 

00 

94 


113 


00 

22 

60 


112 


00 

13 

45 


121 


00 

02 

58 


116 


00 

11 

05 


111 


00 

14 

45 


109 


00 

14 

14 


TRrTT 


00 

02 

25 


27 


00 

19 

40 
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136 


00 

40 

89 




00 

03 

59 


TR?TT 


00 

04 

76 


138 


00 

23 

56 


137 


00 

03 

67 


139 


00 

07 

55 


140 


00 

04 

11 


141 


00 

00 

24 


142 


00 

13 

43 


144 


00 

00 

20 


[TT. H. 3ITT-25011/42/2017-3IT3IR-I] 
WTfRTT, srTTTrf^ 


New Delhi, the 14th September, 2017 

S.O. 2224. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to 
Shri A.B. Mohekar Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, 
Varad Sankul. Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 


SCHEDULE 


Taluka:- Kopargaon 

District:- Ahmadnagar 

State :- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Sawalgaon 

Field Cart Track 


00 

00 

94 


113 


00 

22 

60 


112 


00 

13 

45 


121 


00 

02 

58 


116 


00 

11 

05 


111 


00 

14 

45 


109 


00 

14 

14 


Metal Road 


00 

02 

25 


27 


00 

19 

40 
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114 


00 

03 

25 


Field Cart Track 


00 

00 

34 


117 


00 

43 

97 


Nala 


00 

06 

04 


133 


00 

30 

08 


132 


00 

43 

34 


216 


00 

00 

20 


131 


00 

38 

43 


Asphalt Road 


00 

04 

31 


Unlined Canal 


00 

02 

61 


218 


00 

19 

10 


219 


00 

17 

15 


220 


00 

05 

79 


Field Cart Track 


00 

00 

85 


221 


00 

48 

87 


227 


00 

02 

63 


Field Cart Track 


00 

00 

56 

Aapegaon 

57 


00 

22 

54 


55 


00 

12 

96 


54 


00 

06 

37 


53 


00 

08 

85 


52 


00 

17 

87 


50 


00 

10 

61 


Nala 


00 

02 

88 


160 


00 

16 

39 


Field Cart Track 


00 

00 

65 


162 


00 

16 

75 


163 


00 

00 

20 


161 


00 

03 

46 


165 


00 

06 

79 


166 


00 

05 

28 


167 


00 

05 

37 


Metal Road 


00 

01 

72 


155 


00 

07 

54 


154 


00 

07 

11 


Metal Road 


00 

00 

93 


183 


00 

07 

85 


153 


00 

10 

16 


152 


00 

00 

57 


185 


00 

14 

27 


186 


00 

03 

07 
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Unlined Canal 


00 

03 

59 


Asphalt Road 


00 

04 

76 


138 


00 

23 

56 


137 


00 

03 

67 


139 


00 

07 

55 


140 


00 

04 

11 


141 


00 

00 

24 


142 


00 

13 

43 


144 


00 

00 

20 


[F. No. R-25011/42/2017-OR-I] 
PA WAN KUMAR, Under Secy. 

wriV^fr, 14 IRdnc 2017 

W.3TT. 2225.—T1WR tR RnT RcfRl FRIT t f% efRpftcT R T? sncRTfcp t f% H£K|t£ 7E3T R 
R^TfcEPT TTMt mRcIjH R> feUT - 3hlHc;d J K - •<h'I cd14,R RRtfRpFT Ml^cHl^d tRRRjFTT R> [R>i|Mi|d Rg 

?f%TPT 3fFTcT dR/Ridd felRRRs gTTT Ml^cHl^d fRwR TJTUft 

3lR WR cfR RRfl fRwR TRTUTTU R> feTV RcftcT FRIT t f% RRfl ' 1 jfR R tR 

Rl vBMisicsi srgrjfR R tMct t, 3Tk fRurR tjrn m^Meii^d fRwR wiR tf rwttt t, wtpt R> 3tRRer tf 31#t fRFtn 

villi; 

3RT: 3Rf, RNRl 7TWT7, RRlfeEFT 3IU TsrfRn Ml^cHl^d (JjfR R WUrPT R> 3TRRFT7 TF 3 eRf) 3lfRfRTFT, 1962 
(1962 TF 50) dR tTKT 3 dR WRIRT(i) gTTT RTF TrfRpRf TF rRRt TnR WF TjfR R WIPT R> 3lfSpFR TF 3 TtRI 
TnR R> SFtR 3TUEI dR UTW TNcfl t: 

tR^ wfRr, fR ^tf si^gTjRfr R fMf ■jjfR R Rrufe? t, wf cttRRt Rl fRrwr aRtu^m R fuf -% 

TTjFTT tR RfcPTT TTRTRU FFTFT fR WTeRET TNT Rt FTTcR t, fRd R> RRr, TjfR ?R RRR TI^WtRh fRw? NtR 

R> fcTT WfR WIRT R> 3RRfF 7 R> WH R RR T. sR Rr#9N ■TRUT TeldcN (3TWI7T RTF) 7TCTF RlfeFR Rf%FF 
3TRer wRRfF ferfRlRs, ^pRt RfRler 4/1, CRT TFgeT FTTFUr 7TSFF WITS H£NT£ - 423104 fR feffem FIR R 

sttRr Rft ffPtt I 


3tW*t 














1, 1939 
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42 


00 

03 

75 


w^n '(Km 


00 

02 

05 


128 


00 

06 

58 


129 


00 

16 

23 


130 


00 

12 

56 


146 


00 

05 

69 


142 


00 

18 

04 


143 


00 

07 

76 


TfRT 60 


00 

05 

26 


143 


00 

24 

18 


221 


00 

11 

57 


220 


00 

09 

45 


219 


00 

06 

36 


234 


00 

08 

74 


233 


00 

05 

56 


231 


00 

05 

43 


■Hell 


00 

02 

72 


225 


00 

11 

21 


224 


00 

12 

74 


^fr 


00 

06 

37 


447 


00 

03 

91 


442 


00 

08 

32 


449 


00 

14 

40 


450 


00 

09 

32 


454 / 2/3T 


00 

01 

57 


454 


00 

00 

66 


■llell 


00 

03 

70 


453 


00 

06 

95 


455 


00 

00 

64 


456 


00 

06 

36 


457 


00 

03 

81 


458 


00 

08 

99 


459 


00 

11 

32 


460 


00 

00 

20 


YR?TT 


00 

01 

98 


521 


00 

45 

87 


516 


00 

24 

33 


515 


00 


13 


90 
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289 


00 

05 

28 


290 


00 

19 

94 


291 


00 

20 

64 


292 


00 

67 

59 


7R7TI 

(WT ^1 31R.-65) 


00 

03 

58 


xk-cii 


00 

01 

10 


346 


00 

26 

72 


344 


00 

42 

55 


345 


00 

05 

29 


xK-ni 


00 

00 

58 


294 


00 

06 

05 


342 


00 

32 

67 


YR7TI 


00 

00 

53 


341 


00 

33 

57 


3n? sir yft eRnei 


00 

16 

99 


[W. H. sht- 2501 1/42/2017-#3jrr-I] 
WTfRTT, ar^TTrf^ 


New Delhi, the 14th September, 2017 

S.O. 2225. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B.Mohekar Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, Varad 
Sankul, Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the copies 
of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public. 


SCHEDULE 


Tehsil:- Nagar 

District:- Ahmadnagar 

State : 

- Maharashtra 

Mouje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Nandgaon 

163 


00 


40 

99 


166 


00 


29 

95 


165 


00 


20 

65 
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Nala 


00 

05 

13 


176 


00 

21 

90 


Metal Road 


00 

02 

02 


173 


00 

36 

97 


174 


00 

23 

42 


175 


00 

33 

12 


Asphalt Road 


00 

02 

15 


46 


00 

10 

58 


29 


00 

65 

58 


27 


00 

22 

06 


30 


00 

21 

68 


Cart Track 


00 

00 

74 


31 


00 

36 

04 


33 


00 

48 

31 


Nala 


00 

02 

29 


Nala 


00 

02 

23 


110 


00 

43 

42 


91 


00 

57 

19 


92 


00 

03 

24 


Cart Track 


00 

00 

97 


96 


00 

39 

69 


Cart Track 


00 

01 

70 


173 


00 

56 

71 


172 


00 

24 

31 


161 


00 

06 

48 


162 


00 

06 

55 


163(Pond) 


00 

02 

45 


164(Pond) 


00 

06 

99 


165(Pond) 


00 

00 

27 


Nala 


00 

03 

18 

Nimb Dehere 

Nala 


00 

02 

84 


192 


00 

37 

28 


190 


00 

95 

20 


Cart Track 


00 

00 

64 


Cart Track 


00 

00 

79 


177 


00 

76 

35 


176 


00 

00 

44 


178 


00 

34 

65 


179 


00 

75 

67 


Cart Track 


00 

00 

73 


113 



08 

80 


Metal Road 
106 
118 
119 

Bev River 
91 
90 
89 
88 
129 
128 
127 
125 

Cart Track 
122 
119 
Nala 
114 

Asphalt Road 
223 
218 
216 
215 

213 
212 
211 

214 

Asphalt Road 
Nala 

5 

6 

Field Cart Track 
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476 


00 

19 

25 


NH-222 


00 

04 

40 


All 


00 

12 

47 


467 


00 

18 

16 


475 


00 

10 

12 


468 


00 

15 

66 


469 


00 

16 

54 


470 


00 

16 

04 


465 


00 

39 

94 


459 


00 

06 

90 


460 


00 

72 

33 


458 


00 

17 

41 


457 


00 

17 

74 


456 


00 

50 

13 


452 


00 

02 

93 


453 


00 

21 

01 


454 


00 

53 

01 


Metal Road 


00 

01 

91 


435 


00 

04 

67 


Metal Road 


00 

03 

13 


402 


00 

23 

68 


401 


00 

25 

23 


400 


00 

29 

24 


399 


00 

18 

54 


404 


00 

10 

36 


405 


00 

21 

35 


Cart Track 


00 

01 

76 


395 


00 

39 

79 


Asphalt Road 


00 

03 

34 


297 


00 

01 

68 


Nala 


00 

01 

83 


304 


00 

33 

29 


239 Paiky 


00 

08 

55 


239 


00 

45 

00 


241 


00 

08 

36 


242 


00 

07 

75 


243 


00 

09 

21 


245 


00 

29 

23 


227 


00 

06 

97 


228 


00 

23 

88 


218 


00 

06 

36 
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219 


00 

06 

36 


234 


00 

08 

74 


233 


00 

05 

56 


231 


00 

05 

43 


Nala 


00 

02 

72 


225 


00 

11 

21 


224 


00 

12 

74 


Mendka River 


00 

06 

37 


447 


00 

03 

91 


442 


00 

08 

32 


449 


00 

14 

40 


450 


00 

09 

32 


454/2/A 


00 

01 

57 


454 


00 

00 

66 


Nala 


00 

03 

70 


453 


00 

06 

95 


455 


00 

00 

64 


456 


00 

06 

36 


457 


00 

03 

81 


458 


00 

08 

99 


459 


00 

11 

32 


460 


00 

00 

20 


Asphalt Road 


00 

01 

98 


521 


00 

45 

87 


516 


00 

24 

33 


515 


00 

13 

90 


514 


00 

12 

25 


505 


00 

07 

28 


504 


00 

02 

71 


Metal Road 


00 

04 

04 


544 


00 

18 

99 


545 


00 

14 

19 


546 


00 

09 

55 


547 


00 

18 

07 


548 


00 

41 

93 


558 


00 

35 

23 


559 


00 

42 

89 


Nala 


00 

01 

15 

Akolner 

Nala 


00 

01 

13 


182 



42 

10 


183 



44 

03 



196 


00 

53 

78 

Nala 


00 

01 

03 

197 


00 

14 

79 

198 


00 

05 

73 

199 


00 

04 

69 

200 


00 

05 

52 

202 


00 

03 

61 

203 


00 

07 

23 

204 


00 

05 

24 

205 


00 

02 

27 

206 


00 

02 

13 

207 


00 

02 

43 

208 


00 

07 

07 

216 


00 

12 

92 

Cart Track (235) 


00 

01 

76 

231 


00 

08 

09 

236 


00 

08 

51 

237 


00 

23 

88 

240 


00 

00 

20 

241 


00 

11 

75 

286 


00 

36 

54 

287 


00 

24 

73 

288 


00 

00 

24 

289 


00 

05 

28 

290 


00 

19 

94 

291 


00 

20 

64 

292 


00 

67 

59 

Asphalt Road 
(MDR-65) 


00 

03 

58 

Cart Track 


00 

01 

10 

346 


00 

26 

72 

344 


00 

42 

55 

345 


00 

05 

29 

Field Cart Track 


00 

00 

58 

294 


00 

06 

05 

342 


00 

32 

67 

Footpath 


00 

00 

53 

341 


00 

33 

57 

IOCL Terminal 
Akolner 


00 

16 

99 


[F. No. R-25011/42/2017-OR-I] 
PA WAN KUMAR, Under Secy. 
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4#fMt, 18frPTRT, 2017 


SFT.an 1 . 2226 — Vi) 4 TO+K 4 Tfr#RTT (■gfrr it TOTOl % srflTTK 44 TOfr) arfSlRdH 

1962, (1962 44 50) # 9KT 2 % ^ (ar) % 3^+ru| if 2 HVA-H 2015 4tt 4444 % tttott if 444f5l4, W4 *h+K % 
m.a if?i -mh 3th yif.R)+ % wzrm # arf^-ddi gw 44 . 34 . 307 (4) tt/pt 23 2015 it RnPir^d w if 

WlTO TPTft 

ft. TT?t. W4, tRh TOT4PT 4TOTO” 91®4f % 4W 4T, "?tt %. W. tjfl?, TOTvT'T WTO, ” <4TO 4% 

^m^tl 

TO wrft ftT # tnfN - % PTT^fnft 1 

[44. 7T. 344-25011/14/2012-54344-1 (4P?)/48578] 


WIfRTT, 3144 Bf%4 


New Delhi, the 18th September, 2017 

S.O. 2226.—In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby makes the following amendment in the 
notification of Government of India in Ministry of Petroleum and Natural Gas S.O. 308 (E) dated 23 rd January 2015, 
namely: 

In the said notification, for the words "Shri B. V. S. Prasad, Senior Operations Manager” the words “Shri K. V. 
S. Murthy, Operations Manager” shall be substituted. 

The notification is applicable from the date of issue. 

[F. No. R-25011/14/2012-OR-1 (Pt.)/48578] 
PA WAN KUMAR, Under Secy. 

4f H)"/), 18 R)cP-=t<., 2017 


44.34. 2227 — df-£|i| WiR dft TTO TJcflTT t f% efppftTT 3 TO 3fl4TO43 t f% TOK|t£ TITO if 

f)£l(eli|H TOW? 4f TRTOH 4> feP? "TOlTOefl - 31444444 - 4TtcT4J4 if^tfeTTO yR/Mdl RbilMiM jtg 

?f%44 31144 TOqftTO feli^g g"Rl WETO4 FTpfl 41%T : 

3fl4 414TO4 dft WW f^W) 4> TOTlTOT 4f fcT? 31144443 TcfltT 4141 t f% ^4f) Tjfil if 4it ^1 

it toito 3T^jRr if 4M4 t, afk fcrciif TOfi WRTO4 ftp) to totot t, wrm <# srton to 343)4 f%4i 

vjI ICJ; 

314: TO, <t5-sT|A) 4144314, %'lfeTTO 3Tl4 TslPjvrl m^dl^d (^ if 444)4 4f 3TRrTOT TO 3IFf4) 3lRlRl49, 1962 
(1962 TO 50) 4ft 4141 3 4?1 49414l(l) 4741 9941 TOf^xTOlt TO 94)4 434cl |TtJ TOT ^ if WlPl 4f 3lf§[9314 TO toRt 
434^1 4> 34F) 311414 4ft 4)W TOTcft t: 

43)^ toRtT, Fit 449 319^ if 4^71 ■JjRl if ftclTO t, 941 cTpflTH' ^ f^TWl ?TT ^ ^TO TRcT ^ 

TITOra 4ft RfrPTI TTRITTO TOTOcH 4ft TOTOT 4TO ^ TOTcft t, TO^tTT fcd ^ ’ttcR, ^ ^ 

^ fcJT TOJFf TO4PT -% 3iR[ 4)TT ^ TOTO 3 sft TJ. eft. Hl^cjoT 4144 4541444 (3T44TOT 4T?r) TTTO RltoRt ?t%44 
3TTTO1 (elRct-d, 4^141 4/1, 444 4Fg41 4T44T4 41TO5, 44TO5 TOJ4F5 “ 423104 4ft fcTfecl 454 3 

3TTSt9 ■’tFl 4#411 




l ; —14,4 

t^T44:- 3fr44l414 

x!ITO- TOKI^ 

4|vj)/3TT4 

4T$ / TORE / 41. 
(TOte 41.) 

414—^)4—41. 

Std4)el 



3114 

4^1 Tfter 

1 

2 

3 

4 

5 

6 

^Ml 

262 


00 

05 


38 


261 


00 

20 


97 


260 


00 

11 


31 


























01 


02 


179 


00 

76 

16 



00 

02 

23 

180 


00 

24 

51 

181 


00 

24 

52 



00 

04 

49 

182 


00 

12 

54 

183 


00 

14 

17 

WT 


00 

01 

06 

184 


00 

29 

80 

185 


00 

10 

01 

186 


00 

19 

14 

187 


00 

16 

43 

188 


00 

48 

08 

189 


00 

18 

20 

190 


00 

18 

22 

191 


00 

15 

94 

WT 


00 

01 

44 

193 


00 

31 

09 

192 


00 

02 

55 

195 


00 

00 

31 

194 


00 

50 

83 



00 

03 

05 

146 


00 

29 

04 

147 


00 

18 

03 

145 


00 

53 

11 

144 


00 

11 

84 

WT 


00 

01 

92 

136 


00 

57 

30 

^TT 7R?TT 


00 

00 

36 

135 


00 

63 

50 

47 


00 

02 

21 

^TT WTT 


00 

00 

79 

116 


00 

40 

88 

^TT 7R?TT 


00 

00 

59 

■TTcTT 


00 

01 

10 


[W. *T. 3TTT-25011/44/2017-#3iR-I] 
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New Delhi, the 18th September, 2017 

S.O. 2227 .—Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petrolium from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B.Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, Varad 
Sankul, Nandgaon Road, Manmad - 423104, Maharashtra within twenty one days from the date on which the copies 
of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, are 
made available to the general public. 


SCHEDULE 


Tahsil:- Vaijapur 

District:- Aurangabad 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Surala 

262 


00 

05 

38 


261 


00 

20 

97 


260 


00 

11 

31 


256 


00 

31 

56 


252 


00 

10 

87 


Unlined Canal 


00 

05 

08 


251 


00 

50 

94 


250 


00 

33 

92 


277 


00 

23 

81 


275 


00 

14 

87 


274 


00 

03 

59 


278 


00 

34 

66 


Metal Road 


00 

02 

04 


243 


00 

00 

68 


236 


00 

22 

98 


242 


00 

00 

60 


241 


00 

14 

32 


238 


00 

32 

20 


Unlined Canal 


00 

05 

35 


117 


00 

20 

25 


118 


00 

55 

88 


Unlined Canal 


00 

03 

31 


120 


00 

21 

57 
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Keeratpur 



Goygaon 


Metal Road 

124 

125 

126 

Cart Track 
127 
134 

Unlined Canal 
Unlined Canal 

163 

164 

165 

171 

172 

175 

Unlined Canal 

176 

Asphalted Road 
67 
60 

Chor Nala 
61 

Field Cart Track 
58 

Unlined Canal 

47 

48 

49 
45 

Mdr-31 

44 

Unlined Canal 

134 

135 
18 
17 
15 

Narangi Nala 
13 


00 

03 

23 

00 

24 

22 

00 

10 

04 

00 

09 

41 

00 

00 

46 

00 

03 

93 

01 

46 

83 

00 

02 

45 

00 

03 

14 

00 

12 

86 

00 

14 

95 

00 

12 

35 

00 

13 

52 

00 

27 

48 

00 

25 

44 

00 

02 

33 

00 

06 

41 

00 

11 

79 

00 

37 

07 

00 

28 

61 

00 

02 

00 

00 

37 

79 

00 

00 

97 

00 

27 

70 

00 

04 

15 

00 

15 

56 

00 

44 

36 

00 

02 

68 

00 

38 

06 

00 

01 

85 

00 

07 

96 

00 

04 

62 

00 

07 

64 

00 

10 

80 

00 

27 

41 

00 

26 

90 

00 

13 

53 

00 

11 

11 





12 

58 





0 
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181 


00 

12 

79 


180 


00 

27 

82 


179 


00 

25 

15 


178 


00 

18 

72 


Nala 


00 

05 

13 


177 


00 

14 

25 


Nala 


00 

01 

59 


174 


00 

36 

53 


173 


00 

08 

79 


172 


00 

10 

68 


171 


00 

16 

33 


170 


00 

17 

96 


169 


00 

07 

24 


167 


00 

07 

70 

Sawkhed Ganga 

Cart Track 


00 

01 

02 


179 


00 

76 

16 


Canal 


00 

02 

23 


180 


00 

24 

51 


181 


00 

24 

52 


Canal 


00 

04 

49 


182 


00 

12 

54 


183 


00 

14 

17 


Metal Road 


00 

01 

06 


184 


00 

29 

80 


185 


00 

10 

01 


186 


00 

19 

14 


187 


00 

16 

43 


188 


00 

48 

08 


189 


00 

18 

20 


190 


00 

18 

22 


191 


00 

15 

94 


Metal Road 


00 

01 

44 


193 


00 

31 

09 


192 


00 

02 

55 


195 


00 

00 

31 


194 


00 

50 

83 


Canal 


00 

03 

05 


146 


00 

29 

04 


147 


00 

18 

03 


145 


00 

53 

11 


144 


00 

11 

84 
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Asphalted Road 


00 

01 

92 


136 


00 

57 

30 


Cart Track 


00 

00 

36 


135 


00 

63 

50 


SH-47 


00 

02 

21 


Cart Track 


00 

00 

79 


116 


00 

40 

88 


Cart Track 


00 

00 

59 


Nala 


00 

01 

10 


[F. No. R-25011/44/2017-OR-1] 
PA WAN KUMAR, Under Secy. 

R§ IV4, 18 fitcRdU 2017 

^r.3tr. 2228 —r?w 41+tedir rrrufrttr41r im 11%dfiR-Higif tt^t irR?i m ;rrit 

UPnMf Mp.d^H % 1%TT tftRR RRRT - TTft%ff- wfeRT % RRT RT f^jit RFff 

^Tf%rr; 

#r ViTh rrtr # ir?ft trrwr % wiw % f%TT wz rprs-w trUtt furr t f% r# ffir % rt ¥r% 

ciMM<4 3^41 if RfoTcF t 3Ttr f%RR RTF MIsf-MUd [4*40.1 RRT TT 7RRTR t, 34401 % 3lf4w 3R?R f%RT ^TTTT; 

3ft: 3r, 4p#rtrw, 4frfirRR sfrr^if rwr% srf^w tt 3t4r) 1962 

(1962 TT 50) # STRT 3 # RROTTT (1) W RRR ?TfrF4T RT RRFT RRT gR, RR ffir if ^M-'-ThI R SlfllRR RT 3 t4r RT4 
% 3TRf RRRT # ■EfUFIT wff t; 

Rft ^ri%, rt rr 3^41 if Rf^nr ^fir if %urg %, rr diOy if Pim=fi ir srfgrgw r tjr w % ttrrr 

# RfftRT RTRRR RRRT Rf RRR5ST RR ff RT4t t, I#R f^T % 4)RT % 4Hf WUTR f4?5TR RTR % f^TR W 

rtrIr% srflw: R 3 t 4 r % rwr if 4r rr. ff. r^srft, rrr Rifi&RTff, 3 t 4 r arfgrwft, 3 #rr rtr[??tr 
P lfifid, RTSRRT1FT RfiRfRRT , RTTSTf-14, ddy + IRRffH:, 4t. 4t. ff EUR, TMlPpfTP, fcUd^,, d (iP-M lg-602001 Rf 
r^psld W if 3TT5TT RR RRRT I 


3tW*t 


/“v • rs 





cii^ri : Rsfidisl 

MRT: 

T4: otRRRPf 

'IN RT did 

RRSFR R.- W R. 

RR W R. 


awr 





|w 

TRR 

Rif 

1 

2 

3 

4 

5 

6 

31.RRRRRR 

154 

134f 

0 

07 

20 


154 

14 

0 

05 

95 


155 

1R 

0 

04 

15 


155 

2R 

0 

09 

40 


155 

24t 

0 

01 

85 


155 

4R 

0 

11 

35 


155 

54t 

0 

02 

65 


155 

6 

0 

05 

30 
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146 

19 

0 

07 

00 

146 

20v 

0 

03 

40 

146 

20# 

0 

00 

40 

146 

21V 

0 

01 

60 

146 

21# 

0 

01 

60 

146 

2lf 

0 

00 

75 

146 

22# 

0 

01 

30 

146 

22# 

0 

01 

10 

146 

23# 

0 

00 

40 

149 

2# 

0 

00 

70 

149 

2# 

0 

02 

50 


[TT. H. 3ITT-25011/45/2017-#31TT-I] 

WTfTnr, 


New Delhi, the 18th September, 2017 

S.O. 2228. —Whereas, it appears to the Central Government that it is necessary in the public interest that for the 
transportation of Liquefied Petroleum Gas from Ennore to Madurai Via Chengalpattu. Pondicherry(UT) and Trichy, a 
pipeline should be laid in the State of Tamil Nadu by Indian Oil Corporation Limited. 

And whereas, it appears to the Central Government that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in land under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may, within twenty one days from the date on 
which copies of the Gazette of India containing this notification are made available to the general public, object in 
writing to the acquisition of the right of user therein for laying of the pipeline under the land to Shri 
S.P.Madhusudhanan, Competent Authority, Land Acquisition Officer Indian Oil Corporation Limited, For Petroleum 
Pipeline Projects, Plot No. 14, Jayaprakash Street, V.G.P. Nagar, Rajajipuram, Tiruvallur, TamilNadu - 602 001. 


SCHEDULE 


Taluk : Vikravandi 

District: Villupuram 

State : Tamil Nadu 

Name of the Village 

Survey No. 

Sub Division No. 

Area 

Hectare 

Are 

Square 

Meter 

1 

2 

3 

4 

5 

6 


154 

13B 

0 

07 

20 

154 

14 

0 

05 

95 

155 

1A 

0 

04 

15 

155 

2A 

0 

09 

40 

155 

2B 

0 

01 

85 

155 

4A 

0 

11 

35 

155 

5B 

0 

02 

65 


31.Mandagapattu 
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155 

6 

0 

05 

30 

146 

19 

0 

07 

00 

146 

20A 

0 

03 

40 

146 

20B 

0 

00 

40 

146 

21A 

0 

01 

60 

146 

21B 

0 

01 

60 

146 

21E 

0 

00 

75 

146 

22D 

0 

01 

30 

146 

22E 

0 

01 

10 

146 

23D 

0 

00 

40 

149 

2B 

0 

00 

70 

149 

2C 

0 

02 

50 


[F. No. R-25011/45/2017-OR-1] 
PA WAN KUMAR, Under Secy. 

■rt r^^Ti, 18 Rfe<-4U 2017 

44.34. 2229—45^4 ^Ul Rill 4cffe Rfel t ffe efpFftcl R 45 3114^445 t ffe H5K|t£ 1R4 R 

ffellclilH 45iaff fe MRdfH fe fek "^URTofT - 31^H44 J K - ITtcTFJl ^'l(el4H Ml^dl^d MR/lddl fe Rt4M44 fej 
S'feiH 3114d wftfepl (elRffe sTRl WW Fffeff wf%^: 

31k Rfefe H1451 fel Rift WR454 fftlJlft fe M4'luH fe fek 3)|c|!RI<*> Rcftcl ^FcTT t ffe Rift ‘J-jfft ft fet 
If v34l4c£i STJFjrft ft 5Rfe t, 31k ffellft 445 Ml^dl^F Fife 45 51515 t, wfFT 4? 3lR[441 44 3Ffel fftr41 

vjI I kj; 

315: 314, 4>-ftfe H1451, RRlfel4H 3lk TslRlST 4l^4dl^4 (Jjfft ft wfpT fe 31^1447 44 3F3 Rt) 3lfe[fft54, 1962 
(1962 44 50) 4?1 5T5 3 4ft WRTRl(l) 5R1 447T Flffelftf 44 55t4 51lft 5/ 4H *jfft ft 54414 fe 3lfS[441 44 3 rRt 
4Rft fe 319ft 311414 4?1 fttw 4Rcft ft: 

4^ wRcT, fef 1344 STJFjrft ft 4RfcT 'Jjfft ft Rc14c£i t, 5H 5kfeT if fftlWl ?5 3 tRk^ 44I ft ^44 4115 fe 
lid44 4ft RfrPTT HRTT1U 51451 4ft 59cF£T 5R1 ftf 5TRft t, 344ftn fftd fe ftfel, i-jfft fe fttft WlcTI^4 fftl?k Hlft 
fe fek 51lft 59414 fe 31^1491 fe 1RF4 ft ftft 4- ft. fttlfell 4144 4141444 (314444 9F5) 5S19 RtRrfRI ?f%44 
311441 44 T fR?FT felftfes, 7£jRf ftfftfcl 4/1, 444 11914 414414 14541, 44445 45RF£ - 423104 9ft felfecl 414 ft 
34^4 fed 59>411 


3^ 


clidal—H l<*/| 

Rid 1:— qftf 


ft) ft) / U 14 

!T$ / scH4> / If. 

H4— Rfe—if. 

5ld4)d 

(’Fife if.) 


?f+44 7 

HIT 

cfe Rfel 

1 

2 

3 

4 

5 

6 

ftfele) 

Vj14d 


01 

35 

23 

d<4K<l)-Sl 

127 


00 

17 

79 


126 


00 

15 

80 


125 


00 

16 

55 
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TTTcTT 


00 

00 

61 


718 


00 

09 

92 


HTfl 


00 

17 

22 


672 


00 

11 

58 


TTTcTT 


00 

01 

90 


686 


00 

02 

08 


687 


00 

02 

17 


688 


00 

00 

66 


689 


00 

00 

20 


685 


00 

02 

41 


691 


00 

10 

25 


683 


00 

03 

18 


692 


00 

00 

35 


700 


00 

08 

28 


1225 


00 

08 

78 


701 


00 

00 

89 


716 


00 

05 

69 


715 


00 

01 

00 


714 


00 

05 

78 


T/TT.V^f-7 


00 

05 

45 


588 


00 

01 

80 


589 


00 

06 

62 


590 


00 

04 

70 


591 


00 

04 

14 


583 


00 

07 

09 


582 


00 

00 

50 


585 


00 

05 

15 


445 


00 

05 

84 


460 


00 

00 

59 


459 


00 

11 

05 


456 


00 

01 

29 


458 


00 

13 

53 


454 


00 

01 

59 


562 


00 

05 

30 


551 


00 

05 

22 


558 


00 

07 

37 


553 


00 

03 

01 


554 


00 

03 

58 
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New Delhi, the 18th September, 2017 

S.O. 2229. —Whereas, it appears to the Central Government, that it is necessary in the public interest that for 
the transportation of Petroleum from the State of Maharashtra a pipeline should be laid for implementing Koyali - 
Ahmednagar - Solapur Pipeline Project under Koyali - Ahmednagar Pipeline by the Indian Oil Corporation; 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person who is interested in the land described in the said Schedule may submit objection in writing to Shri 
A.B. Mohekar, Deputy Collector (Retd.) Competent Authority Indian Oil Corporation Limited, Second floor, 4/1, 
Varad Sankul, Nandgaon Road, Manmad - 423104, Maharashtra. Within twenty one days from the date on which the 
copies of this notification issued under sub-section (1) of Section 3 of the said Act, as published in the Gazette of India, 
are made available to the general public. 


SCHEDULE 


Taluka:- Sakri 

District:- 

Dhule 

State :- Maharashtra 

Mauje / Village 

Survey/Block No. 

Sub-Div-No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

Chaupale 

Forest Area 


01 

35 

23 

Lavhardoudi 

127 


00 

17 

79 


126 


00 

15 

80 


125 


00 

16 

55 


135 


00 

17 

37 


123 


00 

56 

97 


142 


00 

04 

01 


144 


00 

44 

21 


Nala 


00 

07 

73 


145 


00 

17 

43 


148 


00 

28 

48 


Asphalt Road 


00 

03 

38 


151 


00 

31 

69 


152 


00 

08 

90 


153 


00 

04 

95 


94 


00 

08 

23 


93 


00 

24 

11 


85 


00 

34 

51 


87 


00 

09 

00 


88 


00 

33 

37 


89 


00 

01 

38 


81 


00 

16 

70 


80 


00 

13 

38 
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79 

78 

77 

76 


00 

00 

00 

00 

19 

03 

24 

33 

24 

61 

87 

57 

Hanumantnagar 

12 


00 

18 

01 


M.D.R 35 


00 

02 

44 


10 


00 

02 

70 


11 


00 

17 

39 


09 


00 

01 

95 


14 


00 

82 

70 


Metal Road 


00 

01 

99 


18 


00 

09 

26 

Kakarde 

175 


00 

08 

91 


Asphalt Road 


00 

02 

15 


170 


00 

55 

71 


Nala 


00 

03 

80 


Asphalt Road 


00 

01 

60 


100 


00 

52 

23 


101 


00 

43 

86 


163 


00 

01 

45 


162 


00 

11 

79 


142 


00 

50 

00 


141 


00 

09 

78 


140 


00 

09 

97 


139 


00 

09 

79 


138 


00 

09 

82 


Murrum Road 


00 

01 

52 


137 


00 

30 

19 


121 


00 

22 

22 


122 


00 

14 

69 


123 


00 

09 

51 


124 


00 

18 

47 


134 


00 

23 

68 


127 


00 

54 

72 


Asphalt Road 


00 

01 

34 

Kuter 

Asphalt Road 


00 

04 

30 


107 


00 

11 

28 


98 


00 

31 

42 


105 


00 

25 

45 


99 


00 

13 

36 




00 

30 

26 
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111 


00 

00 

20 

775 


00 

03 

38 

778 


00 

03 

78 

768 


00 

08 

64 

766 


00 

03 

67 

767 


00 

03 

92 

764 


00 

06 

24 

763 


00 

12 

11 

751 


00 

08 

92 

752 


00 

02 

96 

719 


00 

29 

65 

Cart track 


00 

00 

61 

718 


00 

09 

92 

River 


00 

17 

22 

672 


00 

11 

58 

Cart Track 


00 

01 

90 

686 


00 

02 

08 

687 


00 

02 

17 

688 


00 

00 

66 

689 


00 

00 

20 

685 


00 

02 

41 

691 


00 

10 

25 

683 


00 

03 

18 

692 


00 

00 

35 

700 


00 

08 

28 

1225 


00 

08 

78 

701 


00 

00 

89 

716 


00 

05 

69 

715 


00 

01 

00 

714 


00 

05 

78 

SH-7 


00 

05 

45 

588 


00 

01 

80 

589 


00 

06 

62 

590 


00 

04 

70 

591 


00 

04 

14 

583 


00 

07 

09 

582 


00 

00 

50 

585 


00 

05 

15 

445 


00 

05 

84 

460 


00 

00 

59 

459 


00 

11 

05 
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Unlined Canal 


00 

00 

75 


29 


00 

38 

25 


26 


00 

05 

28 


28 


00 

02 

70 


27 


00 

13 

92 


19 


00 

17 

40 


18 


00 

14 

04 


Cart track 


00 

02 

54 


17 


00 

00 

20 


37 


00 

15 

29 


Cart track 


00 

01 

01 


38 


00 

21 

17 


48 


00 

18 

55 


Unlined Canal 


00 

01 

83 


47 


00 

40 

17 

Umbhare 

Asphalt Road 


00 

02 

33 


39 


00 

16 

78 


34 


00 

36 

35 


33 


00 

20 

59 


35 


00 

15 

26 


32 


00 

54 

27 


Asphalt Road 


00 

02 

11 


166 


00 

11 

38 


169 


00 

30 

63 


Nala 


00 

03 

18 


168 


00 

32 

83 


113 


00 

43 

80 


Nala 


00 

02 

81 


114 


00 

19 

39 


116 


00 

42 

67 


Nala 


00 

02 

61 


118 


00 

47 

15 


121 


00 

14 

80 


119 


00 

58 

91 


120 


00 

01 

86 


Nala 


00 

04 

11 

Umbharti 

45 


00 

04 

62 


62 



35 



Road 




84 


44 




93 
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Tf , 20 2017 

5FT.3JT. 2230—^R#Er HTW, MdlpRP sfE" ##1 TRWRT ('ffR if TWET % 3fftw TT 3T^T) 3Tf#EEHT 
1962 (1962 tt 50) (f#?r wr stEtEhet Tfi w t) strt 3 # rt-stet (1) steet % trer, 

(3ETTOTTUT) % 3T#P Rff # P# TTE7T 4/+K % M/lR-HR sfrr 914(7)4 #T #TTEET # 3Tf&|HI TT 3TT. 905(31), cTTftW 

20 RE# 2015, sTR TTRif #l49dd#R-404## IKH 4141 9p.4?M #(#7^44 3TRET 

TTWSR Rf)#? # sJRT P4 THTTEniET f#£Ef % TPH % f#r RE % TER 3^# if f###P ff# if RETET 

% 3rf#4TT 4T 3E#T % 3TRT 3TT?R # #M'J|| # affl 

3TF’RE anflpJW # #%# RETT#T dlfly 08.04.2015 #T RTRSTRT ft pf #I 

3ftT RE 3rf&f?HET # gm 6 #R- OTTT (1) # 3144/14 if 7TSET PtEED# if ##T 4/41 / #f 3T7# f^Tt€ % # 

sfrr Vsfl4 4/4K TT RE f#T# R f#TE: 4RT % RTET 41? TETTSTET ft T4T | f% RT 3TREJRTT E #TTT SFpj#- 
if TJ# if R4ET # 3rf#ETT 4T 3E#T f%4T RETT RTf%TTI 

SET: 3R, if## ?PTR,TT 3Tf#?FET # STET 6 # RT-&TET (1) HET ERT #%# TT RET TRf fir 3ff #rpjfT 

te# |i% rt srfgrgRRT% ret 314-4# if RP)f#d re if mism<hish %E# 394)4 tt srfgmr3rf#rf#rr 
rettIi 

41? 3TIT f% 4#l4 -H/4I/, RE 3|fSlR4B # STET 6 # RT-RET (4) RET RET srfrpff RT WET R# fE 41? #fH 
## t f# RE 77 # % RT#4 RT 3ff&w ITT arf^-ddl R RRET # dl-flfet % Vi) 4 TW if f^4%TT ft# # TRET R# 
fV?HETf % (fR ft 3TEM TEfft^FT if f^T fETTI 

^dlRldP 3^T TTIWIW STfirf^THT, 1962 # OTTT 10 % 3TSfEr i%rff 4f 5Tf4^f4 % f%P 4^44 3fEET 
TTTR?FT fafild? ijffrRT '34/414) fEff sfrr MI544I?4 E TTRiT£nT f%rff /ft RTPE TT T^fEl 4/41/ % #t TR 

TRT 4T TT^ff +1441^1 Tiff ff TRrff I 


3^t 





_ 


CIKJ4I : Hlvlfl 

RETT : ToREIJT" 

TTR : oFETTTs 

TR 4T TTR 

TRSPT i-wi 

TT '3 ,J s TT. 


^444 





o#E 

WT 

#r 41 d/ 

1 

2 

3 

4 

5 

6 

43. srfEm^ -II 

9 

IP 

0 

01 

10 


9 

l4flP 

0 

00 

40 


6 

3 

0 

10 

10 

141. -jf^f&wr 

153 

Iff 

0 

10 

80 


155 

10# 

0 

08 

00 


155 

10# 

0 

10 

50 


155 

10# 

0 

06 

10 


155 

10P 

0 

06 

00 


155 

5 

0 

11 

50 


154 

2#2 

0 

05 

35 


154 

2#1 

0 

01 

75 
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154 

3*1 

0 

01 

30 

154 

3p2 

0 

02 

40 

154 

3tt1 

0 

03 

70 

175 

2*5 

0 

09 

60 

175 

1*2 

0 

02 

70 

175 

2*3 

0 

01 

10 

175 

2*4 

0 

00 

40 

175 

1TT5 

0 

04 

50 

175 

1v3 

0 

08 

50 

175 

1V2 

0 

08 

90 

169 

3 

0 

06 

50 

169 

1 

0 

01 

00 

168 

2 

0 

00 

40 

168 

1 

0 

00 

80 

167 


0 

03 

65 

166 


0 

07 

10 

164 

4ir 

0 

07 

40 

164 

4* 

0 

05 

80 

162 

ITT 

0 

01 

10 

163 

2 

0 

08 

50 


[W. * 3TT-25011/10/2014-3IT31R-I/33247] 
WTfTTTT, SUIT**! 


New Delhi, the 20th September, 2017 

S.O. 2230.—Whereas, by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas number S.O.No.905(E) dated: 20-03-2015 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act) the 
Central Government declared its intention to acquire the Right of User in the Lands specified in the Schedule appended 
to that notification for the purpose of laying pipeline for the transportation of Liquefied Petroleum Gas from Ennore to 
Madurai (Via) Chengalpattu, Pondicherry (UT) Trichy in the State of Tamil Nadu, a pipeline should be laid by the 
Indian Oil Corporation Limited, for implementing the Ennore - Trichy - Madurai Pipeline Project. 

And whereas, copies of the said notifications were made available to the public from 08.04.2015. 

And whereas, the Competent Authority in pursuance of sub-section (1) of section 6 of the said Act has submitted 
his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied that the Right of User in the 
Land specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the said Land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the said Land shall instead of vesting in the Central Government, 
vest from the date of publication of this declaration, in the Indian Oil Corporation Limited free from all encumbrances. 

Indian Oil Corporation Limited shall be exclusively liable for any compensation in terms of section 10 of the P 
& M P Act, 1962 and no suit, claim or legal proceeding would lie against the Central Government on any matter 
relating to pipeline. 


SCHEDULE 


Taluk : Ponneri 

District: Tiruvallur 

State : Tamil Nadu 



Sub Division 

Area 

Name of the Village 

Survey No. 

No. 

Hectare 

Are 

Square 

Meter 

1 

2 

3 

4 

5 

6 

43. Athipattu-II 

9 

1A 

0 

01 

10 

9 

1B1A 

0 

00 

40 

6 

3 

0 

10 

10 

141. Puzhidhivakkam 

153 

ID 

0 

10 

80 

155 

10D 

0 

08 

00 

155 

10C 

0 

10 

50 

155 

10B 

0 

06 

10 

155 

10A 

0 

06 

00 

155 

5 

0 

11 

50 

154 

2C2 

0 

05 

35 

154 

2C1 

0 

01 

75 

154 

3B1 

0 

01 

30 

154 

3A2 

0 

02 

40 

154 

3A1 

0 

03 

70 

175 

2B5 

0 

09 

60 

175 

1B2 

0 

02 

70 

175 

2B3 

0 

01 

10 

175 

2B4 

0 

00 

40 

175 

1A5 

0 

04 

50 

175 

1A3 

0 

08 

50 

175 

1A2 

0 

08 

90 

169 

3 

0 

06 

50 

169 

1 

0 

01 

00 

168 

2 

0 

00 

40 
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168 

1 

0 

00 

80 

167 


0 

03 

65 

166 


0 

07 

10 

164 

4A 

0 

07 

40 

164 

4B 

0 

05 

80 

162 

1A 

0 

01 

10 

163 

2 

0 

08 

50 


[F. No. R-25011/10/2014-OR-1/33247] 
PA WAN KUMAR. Under Secy. 


4#fMt, 21 R)dH7 , 2017 

44.3JT. 2231.-4)^4 TTWR, T^rfeUFT TsrfeJT (J-jft P wfpT 4) 3lfef>R 44 3F3pr) 3TplPm, 

1962 (1962 44 50) 4?1 URI 2 4) 7sU4 (4)) 4) STJTRU P 444 3TplPFFT 4) 3T#4 3TT4J 5T^?T 4F34 3 fiP^THFT 
PjjtfcFFT 444ft?T4 fel~fe:4 4> fcR444T5T E[%fr WR4?4 41M4RT 4) feP/ 7TSFT RTtorft 4) 4j44f <# 41414 <# fpp/ 
sft 4- X 44)e7N, Tjq 4) el 447, 4p 31^144^ 4 > ^74 ff FTfejcT 4Rcfl 11 

4f 3rfil^4dl I 

[44. 4. stR-31015/07/2011 -Pthtt-II/15210] 

WTfRTT, 3T4TTri^4 


New Delhi, the 21st September, 2017 

S.O. 2231. —In pursuance of clause (a) of section 2 of the Petroleum Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962), the Central Government hereby authorizes Sri A.Venkata Rao, Deputy 
Collector to perform the function of Competent Authority for Vijayawada Dharmapuri Pipeline Project. Hindustan 
Petroleum Corporation Limited under the said Act within the territory of State of Andhra Pradesh. 

This notification will be effective from the date of its issue. 

[F. No. R-31015/07/2011 -OR-II/15210] 
PA WAN KUMAR, Under Secy. 


2T4 TT4 Tf4T4TT TT4Tc44 

M fTeeft, 15 few, 2017 

44.3IT. 2232.—aflsflfricF arfferfWT, 1947 (1947 44 14) 4p 4FJ 17 4> 3FJ474T p 744471 Rsq fe# 

^ 44444 4^ 7FF5 f44T444 3TR <*4 <*kT ^ #4, 3FJ44 p Pfe aMfep f44K P TR447 3Tl#T4 SffeFFT 
44 m ^PIleR 4. 2, 1*4^ 4^ MS (feP WIT 60/2002) 4p 444ffe 4fe |, 4ft H7447 47] 15.09.2017 47] W4 

134 4TI 

[7T. 44T-41011/13/2002-31^347 (4t-I)] 

4t. 47T. fee, 3FJ4FT 37f447R] 

MINISTRY OF LABOUR AND EMPLOYMENT 
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New Delhi, the 15th September, 2017 

S.O. 2232. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 60/2002) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of Central 
Railway and their workmen, received by the Central Government on 15.09.2017. 

[No. L-41011/13/2002-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NQ.CGIT-2/60 of 2002 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
CENTRAL RAILWAY 

The Divisional Railway Manager (C) 

Central Railway 

Divisional Office, Commercial Branch 
Mumbai CST 
Mumbai-400 001 

AND 

THEIR WORKMEN 

The Secretary, 

Raigad Mazdoor Sangh 

Shedge Building 

Shivaji Chowk, At Post Mahad 

Tal. Mahad 

Distt. Raigad-402 301 

APPEARANCES : 

FOR THE EMPLOYER : Mr. Abhay Kulkarni, Advocate. 

FOR THE WORKMEN : Mr. Anil Dhumne, Representative. 

Mumbai, dated the 22 nd May, 2017 

AWARD 


This is a Reference by the Central Government in exercise of the powers under Clause (d) of Sub Section (1) 
and sub section (2 A) of Section 10 of the Industrial Disputes Act 1947 vide Government of India. Ministry of Labour 
& Employment, New Delhi vide its order No. L-41011/13/2002-IR (B-I) dt.25/07/2002. The terms of the Reference 
given in the schedule are as follows: 


“Whether the action of the management of Central Railway in discontinuing the sendees of 12 workmen 
(Shown in Annexure ‘A j without following principle of Natural Justice is proper and justified? If not, what 
relief these workmen are entitled ?” 

2. The present reference is in respect of 12 workmen. The list of the concerned 12 workmen showing their names 
and date of appointment is as per annexure 'A' which is given below: 


Sr. No. Name 

1. Mr. Narayan Vithal 

2. Mr. Ramchandra Chimaji 

3. Mr. Narayan Chimaji 

4. Mr. Bhagu Narayan 

5. Mr. Ramchandra Vithal 

6. Mr.Genu Narayan 


Date of appointment 

01.10.1960 

01.10.1970 

01.10.1970 

01.10.1970 

01.10.1970 

01.10.1970 
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7. 

Mr.Kisan Kondiba 

01.10.1980 

8. 

Mr. Pandurang Devji 

01.10.1985 

9. 

Mr. Suresh Laxman 

01.10.1998 

10. 

Mr. Anantha Hari 

01.10.1980 

11. 

Mr. Vishnu Ganpat 

01.10.1990 

12. 

Mr. Babu Dagdu 

01.10.1998 


3. After receipt of reference notices were issued. Both the parties were served with the notices. They appeared 
through their respective representatives. Second party union has filed Statement of Claim (Ex-7). According to the 
Union concerned workmen were working at Matheran Railway Station under Central Railway, Mumbai Division, 
Mumbai CST as daily rated workmen. These daily rated workmen were initially registered as Licensed Porters 
(Hamal) by the C.R. Matheran Railway Station. License Porter means the person who carries the luggage of the railway 
passenger at the Railway station. But they are not the employees of the Railway. The Parcel Porter means the worker 
who is handling the luggage of parcel of the Railway but not passenger. Parcel Porters are the employees of Railway. It 
is rule of the CR that when License Porter’s services are utilized for handling the parcels of Railway and they are paid 
wages by the Central Government, then it is necessary and compulsory binding on the porters that when they are 
working for the Railway for handling the parcels, they should surrender their license to the Railway administration. 

4. According to the Union the concerned workmen were employed in the Central Railway Mumbai CST on the 
respective dates as daily rated workmen for handling the parcels of Railway at Matheran Station. Their services were 
continued from their date of appointment. All the workmen have completed 240 days continuous and uninterrupted 
services as daily rated workmen at Matheran Railway Station. They were working under the control and supervision of 
Railway Official of C.R. Daily Attendance of daily rated workmen was maintained by Matheran Rly administration. 
Railway Administration have paid wages to these workmen on hourly rated basis. They were not getting weekly off. 
They were not enjoying national holidays. Matheran Railway Station Manager was preparing the pay sheets of all these 
workmen and used to send them to the Divisional Railway Manager for sanction of every month wages. 

5. According to the union the concerned workmen were getting the wages including the DA. Since they have 
worked for more than 240- days with the employer they are entitled to be declared as employees of Railway as per the 
provisions of Industrial Disputes Act 1947. Even Chapter V B of I.D. Act is applicable to the employer and therefore it 
is necessary for the employer to obtain permission from Central Govt, before retrenching the concerned workmen from 
service. Employer i.e. C.R. have not applied for permission to the Govt, for retrenchment nor they were paid 
retrenchment compensation. As such there is complete violation of chapter V-B and Section 25 N of the I.D. Act. 

6. According to the union concerned workmen were not given one month’s notice pay nor they were paid 
compensation as per Sec 25 F (b) of the I.D. Act 1947. Employer has also failed to publish the seniority list of the 
employees before effecting the retrenchment of the concerned workmen. However their services came to be terminated 
without following the principles of natural justice. The Union is therefore asking to declare that the action of 
termination of concerned workmen by employer as illegal, and unjustified. The union is also asking for direction to the 
employer to reinstate the concerned workmen with full back wages, consequential benefits and continuity of service i.e. 
from the date of termination of their services. 

7. First Party management (Railway Administration) resisted the statement of claim by filing their Written 
Statement (Ex-15). It is condition of the management (Railway Admn) that second party Union has no locus standi to 
espouse the cause of the workmen under reference. It is submitted that the concerned workmen are licensed porters. 
There is no employer-employee relationship between the Central Railway and the License Porters i.e. the concerned 
workmen. Management has at no point of time conferred status of workmen in respect of the concerned workmen. As 
such the reference is not maintainable. 

8. It is also the case of the management that the concerned workmen were only license porter and not parcel porter. 
Railway Boards Letter no. 409 ITG dt. 1/5/1947 says that the service of Licence Porter cannot be utilized for railway 
work. The management therefore is not using license porter for Railway parcel handling work. The Licensed Porter 
when worked for Railways were paid reasonable remuneration at the rate per hour. However the licensed porter cannot 
be utilised for more than 4 hours in a day for Railway work. 

9. It is case of the management that the management is providing the licensed porter several facilities under the 
welfare scheme on humanity ground even though they are not employee of the railway. Licensed Porters can transfer 
their license to their relative or the persons of their choice as provided in Railway Board’s letter dt 21/08/1998. They 
are not governed by the Railway Establishment Rules. Licensed porters are not railway employees. As such the 
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concerned workmen cannot be given any benefits of Railway servants. Management has sought the rejection of 
Reference. 

10. By way of rejoinder Ex-16, concerned workmen have come out a case that the union is a registered union under 
the Trade Union Act 1926 and it has got right to espouse the cause of workers. It is contended that the concerned 
workmen have surrendered their license and hence there was no question of renewal of the same. It is practice to 
surrender the license as and when the porter was taken in the employment of the Railway. 

11. Following issues are framed at Ex-17. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. No. 

ISSUES 

FINDINGS 

1 . 

Whether the Raigad Mazdoor Sangh has locus standi to 
represent the workmen? 

Yes. 

2 . 

Whether they are workmen and whether they were 
employed by Railways as its daily rated workers? 

No. 

3. 

Whether Chapter V-B and Section 25 N of the Industrial 
Disputes Act was attracted under the facts and 
circumstances of the case? 

No. 

4. 

Whether the workmen were retrenched in violation of 25 F 
of the Industrial Disputes Act 1947? 

No. 


REASONS 


Issue no.l : 

12. As a matter of fact, dispute which is espoused by the concerned union i.e. the Second party union is on the basis 
of the failure report sent by the Assistant Labour Commissioner (C). That would show that the demand was made by 
the Union espousing the cause of the concerned workmen. 

13. Ld. Counsel for the management submitted that the second party union has no locus-standi to espouse the 
present Reference. But then the fact remains that the concerned second party union is a registered union under the 
Trade Union Act 1926 bearing Registration no. 500 dt. 4/10/1994. By virtue of being a registered union, the union has 
got right to espouse the cause of the workers since in their Statement of claim they are claiming themselves to be the 
employees of the Railway Administration. 

14. In this respect it will have to be said that there is no resolution adopted by the majority union to espouse the 
cause, but what is necessary is that the union in order to take the cause should be sufficiently represented to espouse the 
cause. The proof of support by the union may also be available aliunde it would depend upon the facts of each case. In 
view of that it can be said that the concerned second party union has every right to represent the cause of the workmen. 
It has locus standi to represent them. This issue is accordingly answered in the affirmative. 

Issues nos. 2 to 3 : 

15. From the pleadings it seems to be an admitted position that the concerned workmen were initially registered as 
license Porters by the Central Railway, Matheran Railway Station. Admittedly therefore when they were registered as 
Hamal (License Porters) they are engaged to carry the luggage of the Railway passengers at the Railway station and 
they are not employees of the Railway. 

16. According to the concerned workmen. Railway administration engaged them in handling the luggage and parcels 
of the Railway. As such the work they were doing the work as Parcel Porter/ daily rated workmen under Central 
Railway Mumbai Division, Mumbai CST. Since they being the Parcel Porters they are the employees of the Railway. 
The question is whether they were engaged as parcel porters / daily rated workmen by the Railway Administration. 

17. In this respect we have document Ex-42. It is the circular issued by Divisional Railway Manager Central 
Railway, CST Mumbai. It is in respect of utilization of the License Porters for Railway parcel handling work. It 
mentions that as per guidelines received from Railway board it has been decided that the License Porter should not be 
utilized as Parcel Porters for handling luggage of the Railway as they are granted license for carrying passenger luggage 
only. In case they are to be utilized for handling parcels, then they should surrender their coolie license. In view of that 
the evidence of Narayan Kadam is to the effect that as per this circular, the concerned workmen were engaged for 
carrying luggage of the Railway from the dates of their appointment and thereafter their services were continued as 
parcel porters at Matheran Railway Station. To be precise his evidence is that, all the workmen have completed 240 
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days continuous and uninterrupted service as daily rated workmen at Matheran Railway Station and since they were 
working under the control and supervision of Railway Administration there exists employer-employee relationship. 

18. However in his cross examination he has admitted that no any appointment letter was issued to him by Railway 
authority appointing him as a parcel porter. He even admits that they were working for 6 hours in a day and were paid 
for half a day. Admittedly there is no document to show that he did the work as a parcel porter for more than 240 days. 
In view of his evidence it can be seen that though the concerned workmen were given license for handling the luggage 
of the passengers, but then they have also not produced the license on record and as such it is not been established that 
they were doing the work of handling the parcels of the Railway. 

19. Even if it is admitted for the sake of arguments that initially they were registered as license porters and 
subsequently they were asked to do work of handling the luggage and parcels of the Railway. But then the fact remains 
that they cannot be termed as the employees of the Railway Administration. In order to establish the relationship of 
employer- employee it is necessary to establish that the workers were working under the direct control and supervision 
of the first party employer. The so called register relied upon by the Union will not prove the employer-employee 
relationship. It is because the concerned workman in his evidence has categorically admitted that the wage register is 
maintained by Mukadam. The said mukadam has not been examined by second party. Said register is purportedly 
maintained for license porter and not for parcel porters. It cannot be said therefore that the said register pertains to the 
work of parcel porters as claimed by the union. 

20. The fact remains that the concerned workmen were initially registered as license porters and the nature of work 
which were assigned to them was in respect of carrying the luggage of the passengers. Admittedly Matheran Railway 
Station is having very light work of loading and unloading parcels. Since it is admitted that only 5 trains are coming to 
and going from Matheran. It seems improbable therefore that all the concerned workmen were engaged as parcel 
porters since there was no exigency of work. Admittedly the work as a parcel porter is intermittent and depending upon 
the exigency of the work. In the absence of documentary evidence there is no substance in the contention that the 
concerned workmen were performing the work for full day that too continuously without any break for 240 days or 
more in 12 months immediately preceeding the month in which they were purportedly engaged. 

21. That apart, there is no evidence to show that the officials of the Railway Administration were supervising the 
work of the concerned workmen. As per the circular they cannot be assigned the work as parcel porters. Even if they 
are engaged for the said work as casual workers then they have no right to employment only for the reason that they 
have been performing duties for large number of years. 

22. Ld. Counsel for the management seeks to rely on the case of Secretary, State of Karnataka & Ors V/s. Uma 
Devi 2006 II CLR 261 to submit that temporary or contract labourers cannot be regularized in public Service as they 
are not recruited by following recruitment process. 

23. Ld. Counsel for the management submitted that the concerned workmen were registered as Licence Porters 
engaged in carrying the passenger luggage and therefore they cannot claim as Railway parcel porters. He submits that 
the concerned workmen are not the employees of Central Railway because they could not have performed the duties 
which can be assigned to the regular employees. Admittedly the concerned workmen had not participated in 
recruitment exercise of the Central Railway. They were not doing the job for full day and as such there is no employee- 
employer relationship between the management and them. 

24. Learned Counsel for concerned workmen has relied on the decision in case of Union of India V/s. Ramchndra 
Tamti & Ors 2005 ICLR 604. He submits that set of Porters doing work of handling Railway Parcels and goods are 
entitled to get benefits and seek regularization since Railways have treated them on different footing while emphasizing 
at one point that those Porters engaged in carrying passengers Luggage could also opt for handling Railway Parcels and 
goods if they surrendered their Licences. In view of this it is submitted that concerned workmen are to be absorbed 
permanently on the basis of quantum of work available to them. 

25. In my considered view the evidence led so far by the concerned workmen is not sufficient to establish 
employer-employer relationship. The register relied upon by them is of the license porters and that will not establish 
that they were assigned the duties of the employees of Central Railway as Parcel Porters. There is no other evidence to 
show or establish relationship of employer-employee between the First Party and concerned workmen. As such the 
evidence as adduced by the concerned workmen is too skeletal to establish that they are the workmen and were 
employed by the Railway Administration as daily rated workers. 

26. Since no employer-employee relationship has been established there is no question of paying compensation to 
the concerned workmen in view of provision 25 F of the I.D. Act. Exhibit-78 in that respect makes it clear that they 
being the licensed porters are not the Railway employees and therefore there was no question of their retrenchment. 
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27. Considering all these facts I hold that the concerned workmen are not the employees of Railway Administration 
and they cannot seek regularization. It cannot be said therefore that their services came to be terminated without 
following the principles of natural justice. In view of that all the issues are answered accordingly in terms of above 
observations. In the circumstances I pass the following order: 

ORDER 

The Reference is rejected with no order as to cost. 

Date: 22.05.2017 


M. V. DESHPANDE, Presiding Officer 

M 15 few, 2017 
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[7T. T[vl-41012/42/2015-3TT^3TR («ft-I)] 
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New Delhi, the 15th September, 2017 

S.O. 2233. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 50/2015) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 15.09.2017. 

[No. L-41012/42/2015-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 

PRESENT : M.V. DESHPANDE, Presiding Officer 

REFERENCE NO.CGIT'-2/50 of 2015 

EMPLOYERS IN RELATION TO THE MANAGEMENT OF 

WESTERN RAILWAY & ANR. 

The Sr. Divisional Electrical Engineer (Sub-Urban) 

Western Railway, Office of the DRM 
Mumbai Division, Mumbai Central 
Mumbai-400 008. 

The Sr. Divisional Finance Manager 
Western Railway, Office of the DRM 
Mumbai Division, Mumbai Central 
Mumbai-400 008. 

AND 

THEIR WORKMEN 

The Dy. General Secretary 

Paschim Railway Karmachari Parishad 

33, Moti Bhavan 

Dr. D’Silva Road 

Dadar (W) 

Mumbai-400 028. 
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APPEARANCES: 

FOR THE EMPLOYER Ms. Jyoti Panvalkar, Advocate. 

FOR THE UNION : No appearance. 

Mumbai, the 30th May, 2017 

AWARD 

The Government of India, Ministry of Labour & Employment by its Order No.L-41011/42/2015-IR (B-I), dated 
04.09.2015 in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the following industrial dispute to this Tribunal for adjudication: 

“Whether the action of the management of Western Railway, Mumbai Division in denying overtime 
allowances to 14 Class-Ill JEs working under Electrical Section Traction Distribution on the plea that they 
are notified as a supervisory staff is just and legal? If not, what relief the workmen concerned are entitled 
to ?” 

2. After receipt of the Reference, notices were served on both the parties. Matter was adjourned on several 
occasions for filing Statement of Claim by second party/ Union. Second party/Union neither appeared before this 
Tribunal nor filed Statement of claim. Without Statement of claim, the Reference cannot be decided on merits and the 
same deserves to be dismissed. Orders were passed on Ex-1. Accordingly I pass the following order: 

ORDER 

Reference stands dismissed for want of prosecution. 

Date: 30.05.2017 


M. V. DESHPANDE, Presiding Officer 

M fTToft, 15 fWcWi, 2017 

W.31T. 2234.— 3iypl4> fspTT 1947 (1947 RTT 14) TO 17 ^ apjTFTT R ^#4 RRRR RTRllR 
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RfRRRR tjcf 5SPT R. 2, R) W (RR*f R7s4T 22/2013) SfRlRfM RRcft t, Rf) RFsfa RWR rO 15.09.2017 

Rfl W 8R| 


[R. TRT-12012/76/2012- 3R^3TR (Rt-I)] 
Rt. RR. fRR, 3PJRTR 3Tf?TRlT) 


New Delhi, the 15th September, 2017 

S.O. 2234. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 22/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of State 
Bank of India and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12012/76/2012-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO.CGIT-2/22 of 2013 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
STATE BANK OF INDIA 


Assistant General Manager, 

State Bank of India, Zonal Office, 
Admn Office, Sharda Chamber, 
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7 th Floor, 386/2, Shankarseth Road, 

Pune - 411 037. 

AND 

THEIR WORKMAN 

Smt. Alka Bikan Gaikwad, 

S No. 311, Bhavani Peth, 

Kasewadi, 

Pune - 411 042 

APPEARANCES : 

FOR THE EMPLOYER : Shri M.G. Nadkarni, Advocate 

FOR THE WORKMAN : Mr. Umesh Vishwad, Advocate 

Mumbai, dated the 14 th July, 2017 

AWARD 

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-12012/76/2012 - IR (B-I) dated 25.03.2013. The terms of reference 
given in the schedule are as follows : 

“ Whether the action of the management of State Bank of India, Zonal Office, Pune in terminating the services 
of Smt. Alka Bikan Gaikwad w.e.f. 16.1.2012 is legal and justified ? If not, to what relief the workman is 
entitled to ?” 

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their 
respective representatives. Second party workman filed statement of claim Ex.6. According to the concerned 
workman, she was working with the first party bank since 1985 as a Sweeper. She has worked continuously from 1985 
to 16.1.2012 with the first party bank. She was doing the work of cleaning and sweeping the premises of Zonal Office 
Pune and the officers’ quarters of the first party bank under direct control and supervision of the first party bank. Her 
work is regular and perennial. The first party bank was making payment to her. As such there is direct employer- 
employee relationship between first party bank and second party workman. 

3. According to the second party workman, a group of workmen raised the industrial dispute against the 
management of first party bank, Mumbai for non-absorption of workmen engaged through contractors in services of the 
first party bank. The agreement was arrived at and the contract workers were absorbed in the service of Central office 
and Mumbai Main Branch of the first party bank. However, the first party bank has failed to absorb the contact 
employees working in Pune and were discriminated in same situation. Therefore, the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon’ble Bombay High Court. The said petition was disposed of in the year 
2006 in view of law laid down in case of Steel Authority of India. Since 1998, the first party bank has stopped paying 
wages to the second party workman through the contractor and has started direct payment to the second party workman. 
There is no contractor since 1998 and the wages were directly paid by Pune Zonal office of the first party bank. Even 
after disposal of the said writ petition the second party workman was in service and wages were paid to her directly by 
the first party bank. 

4. It is contention of the second party workman that she was in continuous service and had put continuously 240 
days and more continuous service in every completed year of the service. However, the first party bank has terminated 
the services of the second party workman without following the procedure laid down in section 25-F of I.D. Act, 1947. 
Therefore the said termination is illegal, improper, arbitrary and unjust. It also amounts to unfair labour practices. The 
second party workman is therefore asking to declare that the termination of her services by the first party bank is illegal. 
She is also asking for re-instatement with continuity of service and all other consequential benefits from the date of 
termination till actual date of re-instatement along with interest and cost. 

5. First party bank has resisted the claim by filing written statement Ex.7. According to the first party bank, the 
bank had engaged the contractor named M/s. Golden Enterprises since June 1981 who was entrusted with the job of 
house-keeping at the Zonal office, located at East Street, Gulmohar, Pune and also at the bank's residential quarters 
namely Madhuban Bank House and Ashirwad Bldg, at Nagar Road, Pune. The bank was making payment to the 
contractor for the service rendered to the bank and the contractor was in turn effect the payment to the workers engaged 
by him for carrying out the job given to him by the bank. The said contractor abandoned the contract in November 
1998 and ran away. The bank terminated the contract with M/s. Golden Enterprises sometimes in 1999 - 2000. 
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However, with reference to the letter and sprit of the order of Hon’ble Bombay High Court dated 21.3.2006, the bank 
continued to engage the contract labours for doing the house-keeping jobs at the bank premises. Bank used to give 
money to Shri Selvam, the Supervisor against the production of the bills. Subsequently, there was inter-se dispute and 
the contract labours requested bank to pay money directly to them. Accordingly, the arrangement was worked out 
whereby Shri Selvam used to submit bills and bank credited the amount to the account of each contract labour. 

6. It is also contention of the first party bank that on 10.9.2010 the bank published tender notice in local newspaper 
for maintenance and house-keeping of the banks premises. The bank also suggested the contract labours to form a 
society, partnership firm or a company for participating in the tender process. Contract labours did not pay heed to the 
suggestion made by the bank. The tender process was completed on 16.12.2011 and the contract for maintenance and 
house-keeping of the bank premises was awarded to contractor who had quoted the lowest rates. The new contractor 
displayed the notice on the bank’s notice board stating that he was given contract for maintenance and house-keeping of 
the banks premises and invited those who were interested to work with him to approach him. However, the concerned 
workman and other workers did not avail this opportunity. 

7. It is also contention of the first party bank that there is no employer-employee relationship between the bank and 
concerned workman. The tribunal has no jurisdiction to adjudicate the dispute in question. Even as per order in writ 
petition bearing No. 6247 of 1998 of Hon’ble Bombay High Court, the concerned workman did not approach the 
competent authority to get the matter referred to tribunal for adjudication and as such dispute referred for adjudication 
in the present reference has been raised belatedly. It is quite stale. The reference is not maintainable on that ground. 

8. According to the first party bank, the concerned workman was engaged by the contractor named M/s. Golden 
Enterprises. The bank was making payment to the said contractor who in turn was effecting the payment to the 
workmen engaged by him and therefore the claim of concerned workman that she was engaged by the bank is not 
maintainable. It is, thus, contention of the bank that it has not discriminated the contract employees working at Pune 
and therefore the claim of the workman is completely untenable. 

9. It is also contention of the first party bank that provisions of section 25-F of I.D. Act, 1947 are not applicable in 
the factual matrix of the case since the service of the concerned workman automatically came to an end after new 
contractor was engaged by the bank after duly following tender process. 

10. It is then contention of the first party bank that the settlement / agreement that might have been reached at 
Mumbai has no relation whatsoever with the present dispute and the workman concerned cannot base her claim on the 
basis of settlement entered into in a different case. On this premises, the first party bank has sought rejection of the 
reference. 

11. Following issues are framed at Ex.8. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. No. 

Issues 

Findings 

1 

Whether the reference is maintainable ? 

Yes 

2. 

Whether there exists employer-employer relationship between 
the first party bank & concerned workman? 

No 

3. 

Whether the action of the management of State Bank of India 
in terminating the services of Smt. Alka Bikan Gaikwad w.e.f. 
16/01/2012 is legal and justified ? 

Yes 

4. 

If not, whether the concerned workman is entitled to be 
reinstated in the services of first party with continuity of 
service and all other consequential benefits ? 

No 

3. 

What Order ? 

As per final order 


REASONS 


Issue No. 1 : 

12. The Learned Counsel for the first party bank submitted that admittedly the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon'ble Bombay High Court. The main prayer of the petitioner was for 
issuance of writ of mandamus to the bank for regularizing the services of the concerned workers in the banks service. 
He submits that the said writ petition wad disposed of by the Division Bench of Hon'ble Bombay High Court vide 
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order dated 9.3.2006. In the said order the Hon'ble Bombay High Court made it clear that in view of law laid down by 
the Hon’ble Supreme Court of India in Steel Authority of India & Ors. V/S. National Union Waterfront Workers & 
Ors., the relief claimed in the petition cannot be granted and that only remedy available to the petitioner was to seek a 
reference to the tribunal. Accordingly, the petitioners were given liberty to make necessary application to the 
competent authority within two weeks from the date of order and the competent authority was directed to make 
reference as expeditiously as possible and in any case within a period of two months from the receipt of application of 
the petitioners. Submission is to the effect that the petitioners in the writ petition did not approach the competent 
authority to get the matter referred to the tribunal for adjudication within time. The contact labours of M/s. Golden 
Enterprises filed industrial dispute before the Labour Commissioner, Pune through Zilla Mazdoor Sangh vide their 
letter dated 23.12.2011. As such the dispute referred for adjudication in the present reference is belated i.e. after about 
7 years from the date of order of the Hon’ble Bombay High Court. In view of this the submission is that the reference 
is not maintainable. 

13. The Learned Counsel for the first party bank seeks to rely on the decision in case of Nedungadi Bank Ltd. V/S. 
K.P. Madhavankutty & Ors. 2000 (II SCC 455) to submit that the power of the appropriate government to exercise its 
powers under section 10 of the I.D. Act, 1947 is to be exercised reasonably and in a rational manner. There appears to 
be no rational basis on which the Central Govt, has exercised the powers in this case after a lapse of about 7 years of the 
order of the Hon’ble Bombay High Court. As such the dispute is stale and could not be the subject matter of the 
reference under section 10 of the I.D. Act, 1947. 

14. He also seeks to rely on the decision in case of Reserve Bank of India V/S. Gopinath Sharma & Anr. 2006 (6 
SCC 221) to submit that delay of 4 years in raising the dispute even after re-employment of the most of the workmen 
was held to be fatal. 

15. He then seeks to rely on the decision in case of State of Karnataka & Anr. V/S. Ravi Kumar 2009 III LLJ (206 
SC) to submit that 14 years delay to challenge the termination was stale reference and the reference ought to have been 
rejected on the ground alone. 

16. However, in view of the facts of the present case it is to be seen whether the second party workman and other 
workers were diligent in raising the dispute before competent authority. We have document at Page 2 of list of 
document dated 11.3.2016. It is a copy of the letter dated 31.5.2006 (Ex. 15) addressed to the Dy. Commissioner of 
Labour, Pune requesting him to intervene in the dispute and making reference within the time prescribed by the 
Hon'ble Bombay High Court. That would show that Thekedar Kamgar Sangh has made an application for making the 
reference within time prescribed by the Hon'ble Bombay High Court. 

17. So far contention go, it is also a contention of the second party workman that even after the disposal of the said 
writ petition second party workman was in service and the wages were paid by the first party bank to her directly. As 
per her contention, the first party bank has terminated the services of the second party workman and as such the dispute 
was raised by the second party workman for regularization of the services of the concerned workman. It is the 
submission of the second party workman that the reference has not been arisen out of the demand of the union but the 
said reference has arisen out of the demand of the individual workman. The demand is not for regularization but the 
demand is for re-instatement of service. In view of these facts, it can be said that the individual workman has made the 
demand for regularization of her service and the reference has arisen out of her demand. Even before that in 2006 it is 
the union who has made application to the Dy. Commissioner of Labour, Pune requesting him to intervene into the 
dispute and make the reference within the time prescribed by the Hon’ble Bombay High Court. The said letter dated 
31.5.2006 is at Ex.15. Therefore it can be said that the union was diligent in making the reference but then 
subsequently the demand is made by the individual workman for re-instatement and not for regularization. It cannot be 
said therefore that the reference is belated or otherwise it is stale and not maintainable. This point is therefore answered 
accordingly in negative. 

Issue No. 2 & 3 : 

18. This is the main contentions issue. At the first brush I would observe that admittedly M/s. Golden Enterprises 
was engaged by the bank for doing house-keeping at Pune Zonal office and bank's quarters at Pune since 1981. In her 
evidence also the second party workman has stated that Thekedar Kamgar Sangh and Pune Mazdoor Sangh are not the 
employees of S.B.I. She admits that due to dispute the inter-se between workers, they requested the bank to make the 
payment directly to them and arrangement was worked out. She then admits that since M/s. Golden Enterprises has 
abandoned the contract in 1998 and the trade union namely Thekedar Kamgar Sangh has filed writ petition bearing No. 
6247 of 1998 in the Hon’ble Bombay High Court. In this writ petition the petitioners have made averments 
categorically that they have been employed by M/s. Golden Enterprises and that they are working on behalf of M/s. 
Golden Enterprises in the bank premises at Pune. It is admitted that in para 3(a) of statement of claim, it is stated that 
she and other workers were on the muster of M/s. Golden Enterprises. She even admits that before 1998 M/s. Golden 
Enterprises used to make payment to them and that they were not under the disciplinary control of the bank. Even it is 
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and M/s. Golden Enterprises as principal employer and the contractor came to an end and after cancellation of the 
contract in 1999-2000 the services of the employees employed by M/s. Golden Enterprises for performing the job of 
cleaning, sweeping, house-keeping of S.B.I. premises automatically came to an end. These employees were ineligible 
to work with S.B.I. as contract workers of M/s. Golden Enterprises. So after termination of contract of M/s. Golden 
Enterprises and S.B.I.. by oral orders by S.B.I. the employees were appointed to carry out the house-keeping, cleaning, 
sweeping work and then since that date till the date of termination the concerned workman were employed continuously 
by S.B.I. They worked for 10 - 12 years continuously on the basis of said oral order of S.B.I. and therefore there exists 
employer-employee relationship in between bank and concerned employees. 

25. This submission is other way round and is not acceptable. A definite stand was taken by the concerned 
employees in the WP No. 6247/1998 that they are employees employed by M/s. Golden Enterprises which has been 
given a contract of house-keeping of S.B.I., Pune, Regional Office Pune has been employing several workers for 
carrying out the same work. It would thus not lie in their mouth to take contradictory and inconsistent plea that they are 
the workmen of the principal employer i.e. bank. To raise such a mutually destructive plea is impermissible in law. 
Such mutually destructive plea should not be allowed to be raised. Common law principle of estoppel waiver and 
acquaintance are applicable in the industrial adjudication. In the context the hand can be laid on decision in case of 
Steel Authority of India V/S. Union of India 2006 (12 SC 243) wherein in para 28 of the judgment it has been observed 
that such inconsistent plea is not permissible. 

26. On going through the order of Hon’ble Bombay High Court in the said WP No. 6247/1998 it has been observed 
as follows: 


"We have gone through the orders passed by this court on 19.1.1999 and 1.2.1999 and we do not see any 
protection granted by this court and as sought to be continued. Undoubtedly the contract labours employed 
by Respondent bank shall be continued subject to the requirement and by following the statutory obligations 
including the payment of wages etc. and they need not be dis-continued only because this petition has been 
disposed of.” 

27. In view of these observations of Hon’ble Bombay High Court even after the termination of contract in between 
M/s. Golden Enterprises and the bank the concerned workmen were continued and were paid wages by the bank by 
depositing the wages in their respective bank accounts. That does not mean that the bank has orally appointed them as 
its employees on regular basis even without following the statutory procedure. 

28. Learned Counsel for the concerned workman / union submitted that the bank was paying bonus to the concerned 
employees. He refers to Ex. 17 to submit that the bank was making payment through bankers’ cheque. Therefore the 
submission is that as per Section 10 of Payment of Bonus Act, the employer is bound to pay the bonus. Section 2(14) 
of Payment of Bonus Act defines employer and it says that in relation to any other establishment the person who or the 
authority which was the ultimate control over the affairs of the establishment and the managing agent is the employer. 
He submits that as per section 21(4) the principal employer is not liable to pay bonus, gratuity as wages does not 
include it. He is liable to pay only wages if the contractors fails to pay wages. Since S.B.I. has paid bonus to the 
concerned employees it can be said that S.B.I. has engaged concerned workman directly and the bank is the employer 
of the concerned workmen who are covered under the Payment of Bonus Act. 

29. This submission is also not acceptable since in the decision in case of Indian Iron & Steel Co. Ltd. V/S. State of 
West Bengal & Ors. 2011 (4 LLM 158), Calcutta, it has been observed in para 20 of the judgment that, 

“There is no warrant for the proposition that in every case where the bonus is paid to an employee, the same 
is an indicator of the employee being a regular employee. The company is an establishment in public sector. 
The provisions of bonus act would apply to it only if it satisfies the conditions mentioned in sub section (1) 
of section 20 thereof. If indeed the company was obliged to pay bonus to its regular employees and had in 
the process shared its profits with the contract labours by paying the bonus in terms of bonus act, the very 
action of extending benefits of the social welfare legislation to said labours would not change their status to 
regular employees of the company.” 

30. Next submission of Learned Counsel for the concerned workman is that the contractor did not obtain necessary 
licence. In this respect also it is necessary to refer the observations in para 20 of the citation cited supra. It has been 
observed that if at all the contractor did not obtain the licence it would open to the authority concerned to take action 
against it under section 23 of CLRA Act but for that the company cannot be penalized and the contract labours 
employed by such erring contractor be thrust upon it. Non-obtaintion of licence without anything more would not 
clothe the Respondent with any legal right to claim that they are the direct employees of the company and hence 
entitled to continue in service despite the contract with KNYCEE not being renewed. 



[HPT \\-~m% 3(ii)] 


ms TUTO : 


1, 1939 


7435 



In view of this legal position it can be said that even if the contract between the bank and the contractor namely M/s. 
Golden Enterprises was cancelled and could not be renewed that does not give right to the concerned employee / union 
to claim that they are direct employees of the bank. 

31. Next submission of Learned Counsel for the concerned workman is that there is no documentary evidence to 
show that Shri Selvam was the contractor after the contract of M/s. Golden Enterprises was abandoned. He submits 
that before RLC the settlement of Minimum wages was reached between the bank and workman / union and the bank 
has accepted to pay the minimum wages to the concerned workman. In view of that the submission is that after the 
contract with M/s. Golden Enterprises was abandoned, it was the bank who paid the wages to the concerned employees 
by depositing the wages in their bank account and thereby the bank has accepted it to be the employer of the concerned 
workman. 

32. It is no doubt true that there is no documentary evidence to prove that Selvam was submitting the bills on the 
basis of which the wages were deposited in the bank account of each workman. But then Selvam was one of the worker 
along with other employees. Even the workman herself has admitted in her cross-examination that due to inter-se 
dispute between the workers they requested the bank to make the direct payment and arrangement was worked out. In 
view of that it can be said that some arrangement was worked out in respect of payment to these workmen after the 
contract between the bank and M/s. Golden Enterprises was abandoned. 

33. In view of this, it is the submission of Learned Counsel for the bank that the workmen concerned were continued 
to be engaged by K.P. Selvam as a contract labour after original contractor ran away and no wages were directly paid to 
them by the bank. In view of admission of the concerned workman that the arrangement was worked out after the inter- 
se dispute between the workers it can be very well said that the concerned workmen were paid wages directly in their 
bank account by way of this arrangement which was worked out. Therefore that will not give them the status of regular 
employees since initially they were engaged by the contractor and then there is no documentary evidence to show that 
the concerned workman was appointed by the bank. 

34. It is then submission of Learned Counsel for the concerned workman that the concerned workman was doing 
the work of sweeping and cleaning under the direction, control and supervision of first party bank. He refers to copies 
of attendance register to submit that those registers are maintained by the bank and it bears the signatures of Waze, 
Kulkarni and Bhosale who are the bank officers. In view of this it is submitted that the bank officers were having 
control over the work carried out by the concerned employees. 

35. In his cross examination witness Sudhir Ramchandra has denied the suggestion to the effect that the bank was 
having control over the work carried out by the concerned employees and that Mr. Jatar, Sudhir Pawar, Dube, 
Karkhanis were supervising the work and were allotting the work to the concerned employees. Even if some anxious 
consideration is given to this submission of Learned Counsel for the concerned workman then also it can be said that 
merely because the contract labour work is under the supervisions of officers of principal employer it cannot be taken 
as evidence of direct employment under the principal employer. In the decision in case of International Airport 
Authority of India V/S. International Air Cargo Union and Anr. 2009 (13 SCC 374) it has been observed in para 54 of 
the judgment that, 

"Exercise of some control over the activities of the contract labour while they discharge their duties as 
labours is inevitable and such exercise is not sufficient to hold that the contract labour will become the direct 
employee of the principal employer.” 

36. In the light of above observations I hold that there does not exist employer-employee relationship between the 
first party bank and second party workman. But then it is submission of the Learned Counsel for the concerned 
workman that the concerned workman had worked for 240 days and continuously in every completed year of service 
and her services came to be terminated without following the procedure laid down under section 25 of I.D. Act, 1947. 
In this view the submission is that the said termination is illegal and improper. 

37. This submission is also not acceptable since the fact remains that the concerned workman was engaged by the 
contractor and after termination of the contract her services came to an end. 

38. For it is explicit from the evidence of Sudhir Jalanwar, the witness of the bank that on 10.11.2010 the bank 
published tender notice in local newspapers for maintenance and house-keeping of bank premises. The bank also 
suggested the contract labours to form a society, partnership firm or a company for participating in the tender process. 
Contract labours did not pay heed to the suggestion made by the bank. The tender process was completed on 
16.12.2011 and the contract for maintenance and house-keeping of the bank premises was awarded to contractor who 
had quoted the lowest rates. The new contractor displayed the notice on the bank's notice board stating that he was 
given contract for maintenance and house-keeping of the banks premises and invited those who were interested to work 
with him to approach him. However, the concerned workman and other workers did not avail this opportunity to work 
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under the new contractor. The fact remains therefore that after termination of earlier contract the services of the 
concerned workman automatically came to an end. 

39. In view of this, the Learned Counsel for the first party bank submitted that though concerned workman had 
worked for 240 days in a year, her appointment was not from the regular stream of appointment and therefore is not 
entitled for regularization. He seeks to rely on the decision in case of Dena Bank V/S. Ashraf Yalu Shaikh 2009 III 
CLR 426 to submit that since the appointment of the concerned workman was not from the regular stream of 
appointment they are not entitled to reinstatement but only compensation, as envisaged under section 25 of I.D. Act, 
1947. 

40. So far the submission of the concerned workman to the effect that first party bank has terminated her services 
without following the procedure laid down in section 25-F of I.D. Act, 1947, it can be said that there is no employer- 
employee relationship between the bank and workman and that the services of the workman automatically came to an 
end after the new contractor was engaged by the bank after following tender process. It is not therefore possible to 
accept the submission of Learned Counsel for the concerned workman that the termination is illegal on account that it 
was without following the procedure laid down in section 25-F of I.D. Act, 1947. 

41. Realising this difficulty, Learned Counsel for the concerned workman submitted that by way of settlement, the 
similarly situated workmen and employees in Mumbai were absorbed in services of the bank and therefore the first 
party bank has violated the principles of equity before law and gave different treatment to some set of employees in 
Mumbai by neglecting section 12(3) and 18(3) of I.D. Act, 1947 and therefore the termination is illegal. The 
submission is again other way round. There is no evidence of such discrimination. If any such agreement has been 
reached then it has no relation with the present dispute. The present dispute is squarely covered by W.P. No. 
6247/1998 and the same has to be dealt with in the light of order passed by Hon'ble Bombay High Court in the said 
writ petition. In view of that the concerned workman cannot base a claim on the basis of settlement entered into in a 
different matter under different circumstances. 

42. Considering all these facts, I hold that action of management in terminating the services of concerned workman 
w.e.f. 6.1.2012 is legal and justified. The above issues are therefore answered accordingly as against each of them in 
terms of above observations. 

Issue No. 4 & 5 : 

43. In view of my finding the above issues, the concerned workman is not entitled to be re-instated in the services of 
first party bank with continuity of service and other consequential benefits. He is not entitled to relief claimed. Thus 
order. 


ORDER 

Reference is rejected with no order as to costs. 

Date: 14.07.2017 


M. V. DESHPANDE, Presiding Officer 

M ferft, 15 2017 

cfT.3IT. 2235.— 3MfiT3T ftTTT SlfMfWT, 1947 (1947 14) TO 17 ^ 3Tg7RRl 3 TETFR RlTdk 

Tfc ^ WTT4 ^ TTOf Id4M44 affc t37f^ <*4 *kY ^ 3 3 TTRFR itefTT 

3Tffer^TOT Ref STB T 2, ^ W (TPHf WIT 30/2013) Wfcfcl Wt t, ^#4 7173717 37) 15.09.2017 

37l RRT f3TT SHI 

[7T. Ref-12012/104/2012-371^3717 (^t-I)] 
■^t. RTT. 3TRRTTF 3TffeR7T7t 


New Delhi, the 15th September, 2017 

S.O. 2235. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of State 
Bank of India and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12012/104/2012-IR (B-I)] 
B. S. BISHT, Section Officer 
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Therefore the said termination is illegal, improper, arbitrary and unjust. It also amounts to unfair labour practices. The 
second party workman is therefore asking to declare that the termination of his services by the first party bank is illegal. 
He is also asking for re-instatement with continuity of service and all other consequential benefits from the date of 
termination till actual date of re-instatement along with interest and cost. 

5. First party bank has resisted the claim by filing written statement Ex.7. According to the first party bank, the 
bank had engaged the contractor named M/s. Golden Enterprises since June 1981 who was entrusted with the job of 
house-keeping at the Zonal office, located at East Street, Gulmohar, Pune and also at the bank’s residential quarters 
namely Madhuban Bank House and Ashirwad Bldg, at Nagar Road, Pune. The bank was making payment to the 
contractor for the service rendered to the bank and the contractor was in turn effect the payment to the workers engaged 
by him for carrying out the job given to him by the bank. The said contractor abandoned the contract in November 
1998 and ran away. The bank terminated the contract with M/s. Golden Enterprises sometimes in 1999 - 2000. 
However, with reference to the letter and sprit of the order of Hon'ble Bombay High Court dated 21.3.2006, the bank 
continued to engage the contract labours for doing the house-keeping jobs at the bank premises. Bank used to give 
money to Shri Selvam, the Supervisor against the production of the bills. Subsequently, there was inter-se dispute and 
the contract labours requested bank to pay money directly to them. Accordingly, the arrangement was worked out 
whereby Shri Selvam used to submit bills and bank credited the amount to the account of each contract labour. 

6. It is also contention of the first party bank that on 10.9.2010 the bank publiHed tender notice in local newspaper 
for maintenance and house-keeping of the banks premises. The bank also suggested the contract labours to form a 
society, partnership firm or a company for participating in the tender process. Contract labours did not pay heed to the 
suggestion made by the bank. The tender process was completed on 16.12.2011 and the contract for maintenance and 
house-keeping of the bank premises was awarded to contractor who had quoted the lowest rates. The new contractor 
displayed the notice on the bank’s notice board stating that he was given contract for maintenance and house-keeping of 
the banks premises and invited those who were interested to work with him to approach him. However, the concerned 
workman and other workers did not avail this opportunity. 

7. It is also contention of the first party bank that there is no employer-employee relationship between the bank and 
concerned workman. The tribunal has no jurisdiction to adjudicate the dispute in question. Even as per order in writ 
petition bearing No. 6247 of 1998 of Hon’ble Bombay High Court, the concerned workman did not approach the 
competent authority to get the matter referred to tribunal for adjudication and as such dispute referred for adjudication 
in the present reference has been raised belatedly. It is quite stale. The reference is not maintainable on that ground. 

8. According to the first party bank, the concerned workman was engaged by the contractor named M/s. Golden 
Enterprises. The bank was making payment to the said contractor who in turn was effecting the payment to the 
workmen engaged by him and therefore the claim of concerned workman that He was engaged by the bank is not 
maintainable. It is, thus, contention of the bank that it has not discriminated the contract employees working at Pune 
and therefore the claim of the workman is completely untenable. 

9. It is also contention of the first party bank that provisions of section 25-F of I.D. Act, 1947 are not applicable in 
the factual matrix of the case since the service of the concerned workman automatically came to an end after new 
contractor was engaged by the bank after duly following tender process. 

10. It is then contention of the first party bank that the settlement / agreement that might have been reached at 
Mumbai has no relation whatsoever with the present dispute and the workman concerned cannot base his claim on the 
basis of settlement entered into in a different case. On this premises, the first party bank has sought rejection of the 
reference. 

11. Following issues are framed at Ex.8. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. No. 

Issues 

Findings 

1 

Whether the reference is maintainable ? 

Yes 

2. 

Whether there exists employer-employer relationship between the first party 
bank & concerned workman? 

No 

3. 

Whether the action of the management of State Bank of India in terminating 
the services of Shri Siddarth Jagtap w.e.f. 16/01/2012 is legal and justified ? 

Yes 

4. 

If not, whether the concerned workman is entitled to be reinstated in the 
services of first party with continuity of service and all other consequential 
benefits ? 

No 

5. 

What Order ? 

As per final order 
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REASONS 


Issue No. 1 : 

12. The Learned Counsel for the first party bank submitted that admittedly the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon'ble Bombay High Court. The main prayer of the petitioner was for 
issuance of writ of mandamus to the bank for regularizing the services of the concerned workers in the banks service. 
He submits that the said writ petition wad disposed of by the Division Bench of Hon'ble Bombay High Court vide 
order dated 9.3.2006. In the said order the Hon'ble Bombay High Court made it clear that in view of law laid down by 
the Hon’ble Supreme Court of India in Steel Authority of India & Ors. V/S. National Union Waterfront Workers & 
Ors., the relief claimed in the petition cannot be granted and that only remedy available to the petitioner was to seek a 
reference to the tribunal. Accordingly, the petitioners were given liberty to make necessary application to the 
competent authority within two weeks from the date of order and the competent authority was directed to make 
reference as expeditiously as possible and in any case within a period of two months from the receipt of application of 
the petitioners. Submission is to the effect that the petitioners in the writ petition did not approach the competent 
authority to get the matter referred to the tribunal for adjudication within time. The contact labours of M/s. Golden 
Enterprises filed industrial dispute before the Labour Commissioner, Pune through Zilla Mazdoor Sangh vide their 
letter dated 23.12.2011. As such the dispute referred for adjudication in the present reference is belated i.e. after about 
7 years from the date of order of the Hon’ble Bombay High Court. In view of this the submission is that the reference 
is not maintainable. 

13. The Learned Counsel for the first party bank seeks to rely on the decision in case of Nedungadi Bank Ltd. V/S. 
K.P. Madhavankutty & Ors. 2000 (II SCC 455) to submit that the power of the appropriate government to exercise its 
powers under section 10 of the I.D. Act, 1947 is to be exercised reasonably and in a rational manner. There appears to 
be no rational basis on which the Central Govt, has exercised the powers in this case after a lapse of about 7 years of the 
order of the Hon’ble Bombay High Court. As such the dispute is stale and could not be the subject matter of the 
reference under section 10 of the I.D. Act, 1947. 

14. He also seeks to rely on the decision in case of Reserve Bank of India V/S. Gopinath Sharma & Anr. 2006 (6 
SCC 221) to submit that delay of 4 years in raising the dispute even after re-employment of the most of the workmen 
was held to be fatal. 

15. He then seeks to rely on the decision in case of State of Karnataka & Anr. V/S. Ravi Kumar 2009 III LLJ (206 
SC) to submit that 14 years delay to challenge the termination was stale reference and the reference ought to have been 
rejected on the ground alone. 

16. However, in view of the facts of the present case it is to be seen whether the second party workman and other 
workers were diligent in raising the dispute before competent authority. We have document at Page 2 of list of 
document dated 11.3.2016. It is a copy of the letter dated 31.5.2006 (Ex. 15) addressed to the Dy. Commissioner of 
Labour, Pune requesting him to intervene in the dispute and making reference within the time prescribed by the 
Hon'ble Bombay High Court. That would show that Thekedar Kamgar Sangh has made an application for making the 
reference within time prescribed by the Hon'ble Bombay High Court. 

17. So far contention go, it is also a contention of the second party workman that even after the disposal of the said 
writ petition second party workman was in service and the wages were paid by the first party bank to him directly. As 
per his contention, the first party bank has terminated the services of the second party workman and as such the dispute 
was raised by the second party workman for regularization of the services of the concerned workman. It is the 
submission of the second party workman that the reference has not been arisen out of the demand of the union but the 
said reference has arisen out of the demand of the individual workman. The demand is not for regularization but the 
demand is for re-instatement of service. In view of these facts, it can be said that the individual workman has made the 
demand for regularization of his service and the reference has arisen out of his demand. Even before that in 2006 it is 
the union who has made application to the Dy. Commissioner of Labour, Pune requesting him to intervene into the 
dispute and make the reference within the time prescribed by the Hon’ble Bombay High Court. The said letter dated 
31.5.2006 is at Ex.15. Therefore it can be said that the union was diligent in making the reference but then 
subsequently the demand is made by the individual workman for re-instatement and not for regularization. It cannot be 
said therefore that the reference is belated or otherwise it is stale and not maintainable. This point is therefore answered 
accordingly in negative. 

Issue No. 2 & 3 : 

18. This is the main contentions issue. At the first brush I would observe that admittedly M/s. Golden Enterprises 
was engaged by the bank as a contractor since 1981 for doing house-keeping at Pune Zonal office and bank’s quarters 
at Pune. In his evidence also the second party workman has stated that He has joined the services in 1992 and initially 







7440 


THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 


his name was shown on the muster of M/s. Golden Enterprises. He admits in his evidence that from 1981, M/s. Golden 
Enterprises was doing house-keeping and maintenance work for State Bank of India in Mumbai and Pune. He then 
admits that M/s. Golden Enterprises has abandoned the contract in November 1998 and the trade union namely 
Thekedar Kamgar Sangh has filed writ petition bearing No. 6247 of 1998 on behalf of the contract workers in the 
Hon'ble Bombay High Court. In this writ petition the petitioners have made averments categorically that they have 
been employed by M/s. Golden Enterprises. In view of above categorical and clear admission, the second party 
workman involved in the present reference cannot take a contradictory and inconsistent plea and cannot claim 
employer-employee relationship with the first party bank. 

19. Even then the Learned Counsel for the second party workman submitted that after termination of the contract in 
between the first party bank and M/s. Golden Enterprises, second party workman was continued in service and the 
workers were directly paid by the bank at the same daily wages rate which was paid by the contractor. Submission is to 
the effect that the contract workers of M/s. Golden Enterprises were engaged by the State Bank of India and therefore 
they cannot be treated as contract employees because the contract of the contractor M/s. Golden Enterprises with the 
bank was cancelled and since cancellation of the contract they were continued to be in the service which would show 
that first party bank was the principal employer. 

20. In this respect, if we see the evidence of the concerned workman. He admits that in the writ petition it was 
categorically shown that the contract labours were employed by M/s. Golden Enterprises and they are working on 
behalf of the M/s. Golden Enterprises in the premises of bank at Pune. Admittedly, in the statement of claim in para 
3(a), He and other workers were shown on the muster of M/s. Golden Enterprises. It is admitted by him that before 
1998 M/s. Golden Enterprises use to make payment to them. He even admits that He and other workers were not under 
the disciplinary control of the bank. Admittedly they were not getting the facility as available to the other bank 
employees. In view of this it can be said that the concerned workman being the employee of the contractor, the 
ultimate supervision and control was of the contractor. 

21. In this respect the evidence has come on record that one Shri Selvam used to submit the bills in respect of work 
of concerned workman and other workers and then the bank used to credit the amount in the account of each of the 
contract labour. The question is whether the said arrangement which was worked out is sufficient to show and establish 
the employer-employer relationship in between the concerned workman and the first party bank. When initially the 
concerned workman was engaged by the contractor and after termination of the contract in between the said contractor 
and the bank He has been continued with such arrangement in respect of payment of wages to him by the bank by 
depositing his wages directly in his account after the production of bills by the said Shri Selvam, then that would not be 
sufficient to say that first party bank being the principal employer was making payment of wages to the concerned 
workman. Merely because the amount was credited to the workman/s account under circumstances narrated above does 
not in any way alter the factual position that the concerned workman was a labour contractor and not an employee of 
the bank. 

22. I say so because there is well defined procedure in the bank for recruitment and employment in the bank is done 
by inserting advertisement, holding competitive test for the employment, selection procedure through merit etc. etc. No 
such procedure was adopted at the time of engagement of the concerned workman as a Sweeper. The fact remains 
therefore that He was a contract labour for doing the house-keeping job at the banks premises and therefore He 
continued to be a contract labour even after the contract between said contractor and bank was terminated somewhere 
in 1999-2000. 

23. The Learned Counsel for the first party bank submitted that the bank continued to engage contract labours for 
doing the house-keeping jobs at the bank premises in view or order of Hon'ble Bombay High Court dated 21.3.2006 
whereby the Hon’ble Bombay High Court in view of petition by the petitioners took out a motion for clarification of 
order passed on 9.3.2006 by the Hon’ble Bombay High Court and also protection till reference is made at the instance 
of the petitioners to the tribunal for adjudication. The Hon’ble Bombay High Court observed that they do not see any 
protection granted by the court which was sought to be continued but then the Hon’ble Bombay High Court observed 
that the contract labours employed by the bank should be continued subject to the requirements and by following 
statutory obligations including payment of wages etc. and they need not be dis-continued only because the petition has 
been disposed of. That would show that in view of this order passed by the Hon’ble Bombay High Court the concerned 
workman was continued in services as per the requirement and after cancellation of contract with first party bank and 
the contractor namely M/s. Golden Enterprises, the subsequent arrangement was made in respect of payment of wages 
of the concerned employees who were engaged by the contractor and therefore the payment was made to them by 
depositing the amount in their bank accounts on submission of the bills by one shri Selvam. That would again show 
that the concerned workman was not considered to be the employee of the first party bank. All the while He was 
continued to be contract labour even after the order of Hon’ble Bombay High Court till his services automatically came 
to an end. 
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24. Even then the Learned Counsel for the second party workman submitted that the employees were the employees 
of M/s. Golden Enterprises till that contract was not abandoned or cancelled. After cancellation of the contract in 1999- 
2000 M/s. Golden Enterprises ceased to be contractor and these employees were ceased to the employees of M/s. 
Golden Enterprises. He submits that Hon’ble Bombay High Court has not directed to keep contract employees of M/s. 
Golden Enterprises in service in orders passed on 19.1.1999 and 1.2.1999. Therefore the relation between the S.B.I. 
and M/s. Golden Enterprises as principal employer and the contractor came to an end and after cancellation of the 
contract in 1999-2000 the services of the employees employed by M/s. Golden Enterprises for performing the job of 
cleaning, sweeping, house-keeping of S.B.I. premises automatically came to an end. These employees were ineligible 
to work with S.B.I. as contract workers of M/s. Golden Enterprises. So after termination of contract of M/s. Golden 
Enterprises and S.B.I., by oral orders by S.B.I. the employees were appointed to carry out the house-keeping, cleaning, 
sweeping work and then since that date till the date of termination the concerned workman were employed continuously 
by S.B.I. They worked for 10 - 12 years continuously on the basis of said oral order of S.B.I. and therefore there exists 
employer-employee relationship in between bank and concerned employees. 

25. This submission is other way round and is not acceptable. A definite stand was taken by the concerned 
employees in the WP No. 6247/1998 that they are employees employed by M/s. Golden Enterprises which has been 
given a contract of house-keeping of S.B.I., Pune, Regional Office Pune has been employing several workers for 
carrying out the same work. It would thus not lie in their mouth to take contradictory and inconsistent plea that they are 
the workmen of the principal employer i.e. bank. To raise such a mutually destructive plea is impermissible in law. 
Such mutually destructive plea should not be allowed to be raised. Common law principle of estoppel waiver and 
acquaintance are applicable in the industrial adjudication. In the context the hand can be laid on decision in case of 
Steel Authority of India V/S. Union of India 2006 (12 SC 243) wherein in para 28 of the judgment it has been observed 
that such inconsistent plea is not permissible. 

26. On going through the order of Hon’ble Bombay High Court in the said WP No. 6247/1998 it has been observed 
as follows: 


"We have gone through the orders passed by this court on 19.1.1999 and 1.2.1999 and we do not see any 
protection granted by this court and as sought to be continued. Undoubtedly the contract labours employed 
by Respondent bank shall be continued subject to the requirement and by following the statutory obligations 
including the payment of wages etc. and they need not be dis-continued only because this petition has been 
disposed of.” 

27. In view of these observations of Hon’ble Bombay High Court even after the termination of contract in between 
M/s. Golden Enterprises and the bank the concerned workmen were continued and were paid wages by the bank by 
depositing the wages in their respective bank accounts. That does not mean that the bank has orally appointed them as 
its employees on regular basis even without following the statutory procedure. 

28. Learned Counsel for the concerned workman / union submitted that the bank was paying bonus to the concerned 
employees. He refers to Ex. 17 to submit that the bank was making payment through bankers’ cheque. Therefore the 
submission is that as per Section 10 of Payment of Bonus Act, the employer is bound to pay the bonus. Section 2(14) 
of Payment of Bonus Act defines employer and it says that in relation to any other establishment the person who or the 
authority which was the ultimate control over the affairs of the establishment and the managing agent is the employer. 
He submits that as per section 21(4) the principal employer is not liable to pay bonus, gratuity as wages does not 
include it. He is liable to pay only wages if the contractors fails to pay wages. Since S.B.I. has paid bonus to the 
concerned employees it can be said that S.B.I. has engaged concerned workman directly and the bank is the employer 
of the concerned workmen who are covered under the Payment of Bonus Act. 

29. This submission is also not acceptable since in the decision in case of Indian Iron & Steel Co. Ltd. V/S. State of 
West Bengal & Ors. 2011 (4 LLM 158), Calcutta, it has been observed in para 20 of the judgment that, 

"There is no warrant for the proposition that in every case where the bonus is paid to an employee, the same 
is an indicator of the employee being a regular employee. The company is an establishment in public sector. 
The provisions of bonus act would apply to it only if it satisfies the conditions mentioned in sub section (1) 
of section 20 thereof. If indeed the company was obliged to pay bonus to its regular employees and had in 
the process shared its profits with the contract labours by paying the bonus in terms of bonus act, the very 
action of extending benefits of the social welfare legislation to said labours would not change their status to 
regular employees of the company.” 

30. Next submission of Learned Counsel for the concerned workman is that the contractor did not obtain necessary 
licence. In this respect also it is necessary to refer the observations in para 20 of the citation cited supra. It has been 
observed that if at all the contractor did not obtain the licence it would open to the authority concerned to take action 
against it under section 23 of CLRA Act but for that the company cannot be penalized and the contract labours 
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employed by such erring contractor be thrust upon it. Non-obtaintion of licence without anything more would not 
clothe the Respondent with any legal right to claim that they are the direct employees of the company and hence 
entitled to continue in service despite the contract with KNYCEE not being renewed. 

In view of this legal position it can be said that even if the contract between the bank and the contractor namely 
M/s. Golden Enterprises was cancelled and could not be renewed that does not give right to the concerned employee / 
union to claim that they are direct employees of the bank. 

31. Next submission of Learned Counsel for the concerned workman is that there is no documentary evidence to 
show that Shri Selvam was the contractor after the contract of M/s. Golden Enterprises was abandoned. He submits 
that before RLC the settlement of Minimum wages was reached between the bank and workman / union and the bank 
has accepted to pay the minimum wages to the concerned workman. In view of that the submission is that after the 
contract with M/s. Golden Enterprises was abandoned, it was the bank who paid the wages to the concerned employees 
by depositing the wages in their bank account and thereby the bank has accepted it to be the employer of the concerned 
workman. 

32. It is no doubt true that there is no documentary evidence to prove that Selvam was submitting the bills on the 
basis of which the wages were deposited in the bank account of each workman. But then Selvam was one of the worker 
along with other employees. Even the workman himself has admitted in his cross-examination that due to inter-se 
dispute between the workers they requested the bank to make the direct payment and arrangement was worked out. In 
view of that it can be said that some arrangement was worked out in respect of payment to these workmen after the 
contract between the bank and M/s. Golden Enterprises was abandoned. 

33. In view of this, it is the submission of Learned Counsel for the bank that the workmen concerned were continued 
to be engaged by K.P. Selvam as a contract labour after original contractor ran away and no wages were directly paid to 
them by the bank. In view of admission of the concerned workman that the arrangement was worked out after the inter- 
se dispute between the workers it can be very well said that the concerned workmen were paid wages directly in their 
bank account by way of this arrangement which was worked out. Therefore that will not give them the status of regular 
employees since initially they were engaged by the contractor and then there is no documentary evidence to show that 
the concerned workman was appointed by the bank. 

34. It is then submission of Learned Counsel for the concerned workman that the concerned workman was doing 
the work of sweeping and cleaning under the direction, control and supervision of first party bank. He refers to copies 
of attendance register to submit that those registers are maintained by the bank and it bears the signatures of Waze, 
Kulkarni and Bhosale who are the bank officers. In view of this it is submitted that the bank officers were having 
control over the work carried out by the concerned employees. 

35. In his cross examination witness Sudhir Ramchandra has denied the suggestion to the effect that the bank was 
having control over the work carried out by the concerned employees and that Mr. Jatar, Sudhir Pawar, Dube, 
Karkhanis were supervising the work and were allotting the work to the concerned employees. Even if some anxious 
consideration is given to this submission of Learned Counsel for the concerned workman then also it can be said that 
merely because the contract labour work is under the supervisions of officers of principal employer it cannot be taken 
as evidence of direct employment under the principal employer. In the decision in case of International Airport 
Authority of India V/S. International Air Cargo Union and Anr. 2009 (13 SCC 374) it has been observed in para 54 of 
the judgment that, 

"Exercise of some control over the activities of the contract labour while they discharge their duties as 
labours is inevitable and such exercise is not sufficient to hold that the contract labour will become the direct 
employee of the principal employer.” 

36. In the light of above observations I hold that there does not exist employer-employee relationship between the 
first party bank and second party workman. But then it is submission of the Learned Counsel for the concerned 
workman that the concerned workman had worked for 240 days and continuously in every completed year of service 
and his services came to be terminated without following the procedure laid down under section 25 of I.D. Act, 1947. 
In this view the submission is that the said termination is illegal and improper. 

37. This submission is also not acceptable since the fact remains that the concerned workman was engaged by the 
contractor and after termination of the contract his services came to an end. 

38. For it is explicit from the evidence of Sudhir Jalanwar, the witness of the bank that on 10.11.2010 the bank 
published tender notice in local newspapers for maintenance and house-keeping of bank premises. The bank also 
suggested the contract labours to form a society, partnership firm or a company for participating in the tender process. 
Contract labours did not pay heed to the suggestion made by the bank. The tender process was completed on 
16.12.2011 and the contract for maintenance and house-keeping of the bank premises was awarded to contractor who 
had quoted the lowest rates. The new contractor displayed the notice on the bank's notice board stating that he was 
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given contract for maintenance and house-keeping of the banks premises and invited those who were interested to work 
with him to approach him. However, the concerned workman and other workers did not avail this opportunity to work 
under the new contractor. The fact remains therefore that after termination of earlier contract the services of the 
concerned workman automatically came to an end. 

39. In view of this, the Learned Counsel for the first party bank submitted that though concerned workman had 
worked for 240 days in a year, his appointment was not from the regular stream of appointment and therefore is not 
entitled for regularization. He seeks to rely on the decision in case of Dena Bank V/S. Ashraf Yalu Shaikh 2009 III 
CLR 426 to submit that since the appointment of the concerned workman was not from the regular stream of 
appointment they are not entitled to reinstatement but only compensation, as envisaged under section 25 of I.D. Act, 
1947. 

40. So far the submission of the concerned workman to the effect that first party bank has terminated his services 
without following the procedure laid down in section 25-F of I.D. Act, 1947, it can be said that there is no employer- 
employee relationship between the bank and workman and that the services of the workman automatically came to an 
end after the new contractor was engaged by the bank after following tender process. It is not therefore possible to 
accept the submission of Learned Counsel for the concerned workman that the termination is illegal on account that it 
was without following the procedure laid down in section 25-F of I.D. Act, 1947. 

41. Realising this difficulty. Learned Counsel for the concerned workman submitted that by way of settlement, the 
similarly situated workmen and employees in Mumbai were absorbed in services of the bank and therefore the first 
party bank has violated the principles of equity before law and gave different treatment to some set of employees in 
Mumbai by neglecting section 12(3) and 18(3) of I.D. Act, 1947 and therefore the termination is illegal. The 
submission is again other way round. There is no evidence of such discrimination. If any such agreement has been 
reached then it has no relation with the present dispute. The present dispute is squarely covered by W.P. No. 
6247/1998 and the same has to be dealt with in the light of order passed by Hon'ble Bombay High Court in the said 
writ petition. In view of that the concerned workman cannot base a claim on the basis of settlement entered into in a 
different matter under different circumstances. 

42. Considering all these facts, I hold that action of management in terminating the services of concerned workman 
w.e.f. 6.1.2012 is legal and justified. The above issues are therefore answered accordingly as against each of them in 
terms of above observations. 

Issue No. 4 & 5 : 

43. In view of my finding the above issues, the concerned workman is not entitled to be re-instated in the services of 
first party bank with continuity of service and other consequential benefits. He is not entitled to relief claimed. Thus 
order. 

ORDER 

Reference is rejected with no order as to costs. 

Date: 14.07.2017 


M. V. DESHPANDE, Presiding Officer 

M fTPcft, 15 ftfcW, 2017 

W.37T. 2236.—3MPFF srfferfwr, 1947 (1947 ^ 14) «TRT 17 ^ 3ppTT°T 3 cfofa WTTT Wlk 

Fife ^ WTT4 ^ W5 PPIMTI sffc ^ #4, STjq'q ^ TstofTT 3 W?R iTTsflfTT 

srffer^FTcoT m wrrpra t 2, 3^ ^ ttk (wf wit 4/2014) wfirra to! t, ^fr wtr ^ 15.09.2017 

^ W f3TT 8TTI 

[7T. TToT-12012/81/2012-3T1^3TR (^t-I)] 


New Delhi, the 15th September, 2017 

S.O. 2236. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 4/2014) of the Central Government Industrial Tribunal-cunt-Labour 
Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of State Bank of 
India and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12012/81/2012-IR (B-I)] 
B. S. BISHT, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO. CGIT-2/4 of 2014 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
STATE BANK OF INDIA 


Assistant General Manager, 

State Bank of India, Zonal Office, 

Adrnn. Office, Sharda Chamber, 

7 th Floor, 386/2, Shankarseth Road, 

Pune - 411 037. 

AND 

THEIR WORKMAN 

Smt. Anjani Madhukar Ghod, 

413, Rasta Peth, 

Cycle Society, Quarter gate, 

Pune. 

APPEARANCES : 

FOR THE EMPLOYER : Shri M.G. Nadkarni, Advocate 

FOR THE WORKMAN : Mr. Umesh Vishwad, Advocate 

Mumbai, dated the 14 lh July, 2017 

AWARD 

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-12012/81/2012 - IR (B-I) dated 16.01.2014. The terms of reference 
given in the schedule are as follows : 

“ Whether the action of the management of State Bank of India, Zonal Office, Pune in terminating the sendees 
of Smt. Anjani Madhukar Ghod w.e.f. 16.1.2012 is legal and justified ? If not, to what relief the workman is 
entitled to ? “ 

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their 
respective representatives. Second party workman filed statement of claim Ex.6. According to the concerned 
workman, she was working with the first party bank since 1991 as a Sweeper. She has worked continuously from 1991 
to 16.1.2012 with the first party bank. She was doing the work of cleaning and sweeping the premises of Zonal Office 
Pune and the officers' quarters of the first party bank under direct control and supervision of the first party bank. Her 
work is regular and perennial. The first party bank was making payment to her. As such there is direct employer- 
employee relationship between first party bank and second party workman. 

3. According to the second party workman, a group of workmen raised the industrial dispute against the 
management of first party bank, Mumbai for non-absorption of workmen engaged through contractors in services of the 
first party bank. The agreement was arrived at and the contract workers were absorbed in the service of Central office 
and Mumbai Main Branch of the first party bank. However, the first party bank has failed to absorb the contact 
employees working in Pune and were discriminated in same situation. Therefore, the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon’ble Bombay High Court. The said petition was disposed of in the year 
2006 in view of law laid down in case of Steel Authority of India. Since 1998, the first party bank has stopped paying 
wages to the second party workman through the contractor and has started direct payment to the second party workman. 
There is no contractor since 1998 and the wages were directly paid by Pune Zonal office of the first party bank. Even 
after disposal of the said writ petition the second party workman was in service and wages were paid to her directly by 
the first party bank. 
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4. It is contention of the second party workman that she was in continuous service and had put continuously 240 
days and more continuous service in every completed year of the service. However, the first party bank has terminated 
the services of the second party workman without following the procedure laid down in section 25-F of I.D. Act, 1947. 
Therefore the said termination is illegal, improper, arbitrary and unjust. It also amounts to unfair labour practices. The 
second party workman is therefore asking to declare that the termination of her services by the first party bank is illegal. 
She is also asking for re-instatement with continuity of service and all other consequential benefits from the date of 
termination till actual date of re-instatement along with interest and cost. 

5. First party bank has resisted the claim by filing written statement Ex.7. According to the first party bank, the 
bank had engaged the contractor named M/s. Golden Enterprises since June 1981 who was entrusted with the job of 
house-keeping at the Zonal office, located at East Street, Gulmohar, Pune and also at the bank's residential quarters 
namely Madhuban Bank House and Ashirwad Bldg, at Nagar Road, Pune. The bank was making payment to the 
contractor for the service rendered to the bank and the contractor was in turn effect the payment to the workers engaged 
by him for carrying out the job given to him by the bank. The said contractor abandoned the contract in November 
1998 and ran away. The bank terminated the contract with M/s. Golden Enterprises sometimes in 1999 - 2000. 
However, with reference to the letter and sprit of the order of Hon'ble Bombay High Court dated 21.3.2006, the bank 
continued to engage the contract labours for doing the house-keeping jobs at the bank premises. Bank used to give 
money to Shri Selvam, the Supervisor against the production of the bills. Subsequently, there was inter-se dispute and 
the contract labours requested bank to pay money directly to them. Accordingly, the arrangement was worked out 
whereby Shri Selvam used to submit bills and bank credited the amount to the account of each contract labour. 

6. It is also contention of the first party bank that on 10.9.2010 the bank published tender notice in local newspaper 
for maintenance and house-keeping of the banks premises. The bank also suggested the contract labours to form a 
society, partnership firm or a company for participating in the tender process. Contract labours did not pay heed to the 
suggestion made by the bank. The tender process was completed on 16.12.2011 and the contract for maintenance and 
house-keeping of the bank premises was awarded to contractor who had quoted the lowest rates. The new contractor 
displayed the notice on the bank’s notice board stating that he was given contract for maintenance and house-keeping of 
the banks premises and invited those who were interested to work with him to approach him. However, the concerned 
workman and other workers did not avail this opportunity. 

7. It is also contention of the first party bank that there is no employer-employee relationship between the bank and 
concerned workman. The tribunal has no jurisdiction to adjudicate the dispute in question. Even as per order in writ 
petition bearing No. 6247 of 1998 of Hon'ble Bombay High Court, the concerned workman did not approach the 
competent authority to get the matter referred to tribunal for adjudication and as such dispute referred for adjudication 
in the present reference has been raised belatedly. It is quite stale. The reference is not maintainable on that ground. 

8. According to the first party bank, the concerned workman was engaged by the contractor named M/s. Golden 
Enterprises. The bank was making payment to the said contractor who in turn was effecting the payment to the 
workmen engaged by him and therefore the claim of concerned workman that she was engaged by the bank is not 
maintainable. It is, thus, contention of the bank that it has not discriminated the contract employees working at Pune 
and therefore the claim of the workman is completely untenable. 

9. It is also contention of the first party bank that provisions of section 25-F of I.D. Act, 1947 are not applicable in 
the factual matrix of the case since the service of the concerned workman automatically came to an end after new 
contractor was engaged by the bank after duly following tender process. 

10. It is then contention of the first party bank that the settlement / agreement that might have been reached at 
Mumbai has no relation whatsoever with the present dispute and the workman concerned cannot base her claim on the 
basis of settlement entered into in a different case. On this premises, the first party bank has sought rejection of the 
reference. 

11. Following issues are framed at Ex.8. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. No. 

Issues 

Findings 

1 

Whether the reference is maintainable ? 

Yes 

2. 

Whether there exists employer-employer relationship 
between the first party bank & concerned workman ? 

No 

3. 

Whether the action of the management of State Bank of 
India in terminating the services of Smt. Asha Hambir 
Gaikwad w.e.f. 16/01/2012 is legal and justified ? 

Yes 
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4. 

If not, whether the concerned workman is entitled to be 
reinstated in the services of first party with continuity of 
service and all other consequential benefits ? 

No 

5. 

What Order ? 

As per final order 


REASONS 


Issue No. 1 : 

12. The Learned Counsel for the first party bank submitted that admittedly the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon'ble Bombay High Court. The main prayer of the petitioner was for 
issuance of writ of mandamus to the bank for regularizing the services of the concerned workers in the banks service. 
He submits that the said writ petition wad disposed of by the Division Bench of Hon'ble Bombay High Court vide 
order dated 9.3.2006. In the said order the Hon'ble Bombay High Court made it clear that in view of law laid down by 
the Hon’ble Supreme Court of India in Steel Authority of India & Ors. V/S. National Union Waterfront Workers & 
Ors., the relief claimed in the petition cannot be granted and that only remedy available to the petitioner was to seek a 
reference to the tribunal. Accordingly, the petitioners were given liberty to make necessary application to the 
competent authority within two weeks from the date of order and the competent authority was directed to make 
reference as expeditiously as possible and in any case within a period of two months from the receipt of application of 
the petitioners. Submission is to the effect that the petitioners in the writ petition did not approach the competent 
authority to get the matter referred to the tribunal for adjudication within time. The contact labours of M/s. Golden 
Enterprises filed industrial dispute before the Labour Commissioner, Pune through Zilla Mazdoor Sangh vide their 
letter dated 23.12.2011. As such the dispute referred for adjudication in the present reference is belated i.e. after about 
7 years from the date of order of the Hon’ble Bombay High Court. In view of this the submission is that the reference 
is not maintainable. 

13. The Learned Counsel for the first party bank seeks to rely on the decision in case of Nedungadi Bank Ltd. V/S. 
K.P. Madhavankutty & Ors. 2000 (II SCC 455) to submit that the power of the appropriate government to exercise its 
powers under section 10 of the I.D. Act, 1947 is to be exercised reasonably and in a rational manner. There appears to 
be no rational basis on which the Central Govt, has exercised the powers in this case after a lapse of about 7 years of the 
order of the Hon’ble Bombay High Court. As such the dispute is stale and could not be the subject matter of the 
reference under section 10 of the I.D. Act, 1947. 

14. He also seeks to rely on the decision in case of Reserve Bank of India V/S. Gopinath Sharma & Anr. 2006 
(6 SCC 221) to submit that delay of 4 years in raising the dispute even after re-employment of the most of the workmen 
was held to be fatal. 

15. He then seeks to rely on the decision in case of State of Karnataka & Anr. V/S. Ravi Kumar 2009 III LLJ 
(206 SC) to submit that 14 years delay to challenge the termination was stale reference and the reference ought to have 
been rejected on the ground alone. 

16. However, in view of the facts of the present case it is to be seen whether the second party workman and other 
workers were diligent in raising the dispute before competent authority. We have document at Page 2 of list of 
document dated 11.3.2016. It is a copy of the letter dated 31.5.2006 (Ex.15) addressed to the Dy. Commissioner of 
Labour, Pune requesting him to intervene in the dispute and making reference within the time prescribed by the 
Hon'ble Bombay High Court. That would show that Thekedar Kamgar Sangh has made an application for making the 
reference within time prescribed by the Hon’ble Bombay High Court. 

17. So far contention go, it is also a contention of the second party workman that even after the disposal of the said 
writ petition second party workman was in service and the wages were paid by the first party bank to her directly. As 
per her contention, the first party bank has terminated the services of the second party workman and as such the dispute 
was raised by the second party workman for regularization of the services of the concerned workman. It is the 
submission of the second party workman that the reference has not been arisen out of the demand of the union but the 
said reference has arisen out of the demand of the individual workman. The demand is not for regularization but the 
demand is for re-instatement of service. In view of these facts, it can be said that the individual workman has made the 
demand for regularization of her service and the reference has arisen out of her demand. Even before that in 2006 it is 
the union who has made application to the Dy. Commissioner of Labour, Pune requesting him to intervene into the 
dispute and make the reference within the time prescribed by the Hon’ble Bombay High Court. The said letter dated 
31.5.2006 is at Ex.15. Therefore it can be said that the union was diligent in making the reference but then 
subsequently the demand is made by the individual workman for re-instatement and not for regularization. It cannot be 
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been disposed of. That would show that in view of this order passed by the Hon’ble Bombay High Court the concerned 
workman was continued in services as per the requirement and after cancellation of contract with first party bank and 
the contractor namely M/s. Golden Enterprises, the subsequent arrangement was made in respect of payment of wages 
of the concerned employees who were engaged by the contractor and therefore the payment was made to them by 
depositing the amount in their bank accounts on submission of the bills by one shri Selvam. That would again show 
that the concerned workman was not considered to be the employee of the first party bank. All the while she was 
continued to be contract labour even after the order of Hon’ble Bombay High Court till her services automatically came 
to an end. 

24. Even then the Learned Counsel for the second party workman submitted that the employees were the employees 
of M/s. Golden Enterprises till that contract was not abandoned or cancelled. After cancellation of the contract in 1999- 
2000 M/s. Golden Enterprises ceased to be contractor and these employees were ceased to the employees of M/s. 
Golden Enterprises. He submits that Hon'ble Bombay High Court has not directed to keep contract employees of M/s. 
Golden Enterprises in service in orders passed on 19.1.1999 and 1.2.1999. Therefore the relation between the S.B.I. 
and M/s. Golden Enterprises as principal employer and the contractor came to an end and after cancellation of the 
contract in 1999-2000 the services of the employees employed by M/s. Golden Enterprises for performing the job of 
cleaning, sweeping, house-keeping of S.B.I. premises automatically came to an end. These employees were ineligible 
to work with S.B.I. as contract workers of M/s. Golden Enterprises. So after termination of contract of M/s. Golden 
Enterprises and S.B.I.. by oral orders by S.B.I. the employees were appointed to carry out the house-keeping, cleaning, 
sweeping work and then since that date till the date of termination the concerned workman were employed continuously 
by S.B.I. They worked for 10 - 12 years continuously on the basis of said oral order of S.B.I. and therefore there exists 
employer-employee relationship in between bank and concerned employees. 

25. This submission is other way round and is not acceptable. A definite stand was taken by the concerned 
employees in the WP No. 6247/1998 that they are employees employed by M/s. Golden Enterprises which has been 
given a contract of house-keeping of S.B.I., Pune, Regional Office Pune has been employing several workers for 
carrying out the same work. It would thus not lie in their mouth to take contradictory and inconsistent plea that they are 
the workmen of the principal employer i.e. bank. To raise such a mutually destructive plea is impermissible in law. 
Such mutually destructive plea should not be allowed to be raised. Common law principle of estoppel waiver and 
acquaintance are applicable in the industrial adjudication. In the context the hand can be laid on decision in case of 
Steel Authority of India V/S. Union of India 2006 (12 SC 243) wherein in para 28 of the judgment it has been observed 
that such inconsistent plea is not permissible. 

26. On going through the order of Hon’ble Bombay High Court in the said WP No. 6247/1998 it has been observed 
as follows: 


"We have gone through the orders passed by this court on 19.1.1999 and 1.2.1999 and we do not see any 
protection granted by this court and as sought to be continued. Undoubtedly the contract labours employed 
by Respondent bank shall be continued subject to the requirement and by following the statutory obligations 
including the payment of wages etc. and they need not be dis-continued only because this petition has been 
disposed of.” 

27. In view of these observations of Hon’ble Bombay High Court even after the termination of contract in between 
M/s. Golden Enterprises and the bank the concerned workmen were continued and were paid wages by the bank by 
depositing the wages in their respective bank accounts. That does not mean that the bank has orally appointed them as 
its employees on regular basis even without following the statutory procedure. 

28. Learned Counsel for the concerned workman / union submitted that the bank was paying bonus to the concerned 
employees. He refers to Ex. 17 to submit that the bank was making payment through bankers’ cheque. Therefore the 
submission is that as per Section 10 of Payment of Bonus Act, the employer is bound to pay the bonus. Section 2(14) 
of Payment of Bonus Act defines employer and it says that in relation to any other establishment the person who or the 
authority which was the ultimate control over the affairs of the establishment and the managing agent is the employer. 
He submits that as per section 21(4) the principal employer is not liable to pay bonus, gratuity as wages does not 
include it. He is liable to pay only wages if the contractors fails to pay wages. Since S.B.I. has paid bonus to the 
concerned employees it can be said that S.B.I. has engaged concerned workman directly and the bank is the employer 
of the concerned workmen who are covered under the Payment of Bonus Act. 

29. This submission is also not acceptable since in the decision in case of Indian Iron & Steel Co. Ltd. V/S. State of 
West Bengal & Ors. 2011 (4 LLM 158), Calcutta, it has been observed in para 20 of the judgment that, 

"There is no warrant for the proposition that in every case where the bonus is paid to an employee, the same 
is an indicator of the employee being a regular employee. The company is an establishment in public sector. 
The provisions of bonus act would apply to it only if it satisfies the conditions mentioned in sub-section (1) 
of section 20 thereof. If indeed the company was obliged to pay bonus to its regular employees and had in 
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the process shared its profits with the contract labours by paying the bonus in terms of bonus act, the very 
action of extending benefits of the social welfare legislation to said labours would not change their status to 
regular employees of the company.” 

30. Next submission of Learned Counsel for the concerned workman is that the contractor did not obtain necessary 
licence. In this respect also it is necessary to refer the observations in para 20 of the citation cited supra. It has been 
observed that if at all the contractor did not obtain the licence it would open to the authority concerned to take action 
against it under section 23 of CLRA Act but for that the company cannot be penalized and the contract labours 
employed by such erring contractor be thrust upon it. Non-obtaintion of licence without anything more would not 
clothe the Respondent with any legal right to claim that they are the direct employees of the company and hence 
entitled to continue in service despite the contract with KNYCEE not being renewed. 

In view of this legal position it can be said that even if the contract between the bank and the contractor namely 
M/s. Golden Enterprises was cancelled and could not be renewed that does not give right to the concerned employee/ 
union to claim that they are direct employees of the bank. 

31. Next submission of Learned Counsel for the concerned workman is that there is no documentary evidence to 
show that Shri Selvarn was the contractor after the contract of M/s. Golden Enterprises was abandoned. He submits 
that before RLC the settlement of Minimum wages was reached between the bank and workman / union and the bank 
has accepted to pay the minimum wages to the concerned workman. In view of that the submission is that after the 
contract with M/s. Golden Enterprises was abandoned, it was the bank who paid the wages to the concerned employees 
by depositing the wages in their bank account and thereby the bank has accepted it to be the employer of the concerned 
workman. 


32. It is no doubt true that there is no documentary evidence to prove that Selvarn was submitting the bills on the 
basis of which the wages were deposited in the bank account of each workman. But then Selvarn was one of the worker 
along with other employees. Even the workman herself has admitted in her cross-examination that due to inter-se 
dispute between the workers they requested the bank to make the direct payment and arrangement was worked out. In 
view of that it can be said that some arrangement was worked out in respect of payment to these workmen after the 
contract between the bank and M/s. Golden Enterprises was abandoned. 

33. In view of this, it is the submission of Learned Counsel for the bank that the workmen concerned were continued 
to be engaged by K.P. Selvarn as a contract labour after original contractor ran away and no wages were directly paid to 
them by the bank. In view of admission of the concerned workman that the arrangement was worked out after the inter- 
se dispute between the workers it can be very well said that the concerned workmen were paid wages directly in their 
bank account by way of this arrangement which was worked out. Therefore that will not give them the status of regular 
employees since initially they were engaged by the contractor and then there is no documentary evidence to show that 
the concerned workman was appointed by the bank. 

34. It is then submission of Learned Counsel for the concerned workman that the concerned workman was doing 
the work of sweeping and cleaning under the direction, control and supervision of first party bank. He refers to copies 
of attendance register to submit that those registers are maintained by the bank and it bears the signatures of Waze, 
Kulkarni and Bhosale who are the bank officers. In view of this it is submitted that the bank officers were having 
control over the work carried out by the concerned employees. 

35. In his cross examination witness Sudhir Ramchandra has denied the suggestion to the effect that the bank was 
having control over the work carried out by the concerned employees and that Mr. Jatar, Sudhir Pawar, Dube, 
Karkhanis were supervising the work and were allotting the work to the concerned employees. Even if some anxious 
consideration is given to this submission of Learned Counsel for the concerned workman then also it can be said that 
merely because the contract labour work is under the supervisions of officers of principal employer it cannot be taken 
as evidence of direct employment under the principal employer. In the decision in case of International Airport 
Authority of India V/S. International Air Cargo Union and Anr. 2009 (13 SCC 374) it has been observed in para 54 of 
the judgment that, 

“Exercise of some control over the activities of the contract labour while they discharge their duties as 
labours is inevitable and such exercise is not sufficient to hold that the contract labour will become the direct 
employee of the principal employer.” 

36. In the light of above observations I hold that there does not exist employer-employee relationship between the 
first party bank and second party workman. But then it is submission of the Learned Counsel for the concerned 
workman that the concerned workman had worked for 240 days and continuously in every completed year of service 
and her services came to be terminated without following the procedure laid down under section 25 of I.D. Act, 1947. 
In this view the submission is that the said termination is illegal and improper. 
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37. This submission is also not acceptable since the fact remains that the concerned workman was engaged by the 
contractor and after termination of the contract her services came to an end. 

38. For it is explicit from the evidence of Sudhir Jalanwar, the witness of the bank that on 10.11.2010 the bank 
published tender notice in local newspapers for maintenance and house-keeping of bank premises. The bank also 
suggested the contract labours to form a society, partnership firm or a company for participating in the tender process. 
Contract labours did not pay heed to the suggestion made by the bank. The tender process was completed on 
16.12.2011 and the contract for maintenance and house-keeping of the bank premises was awarded to contractor who 
had quoted the lowest rates. The new contractor displayed the notice on the bank's notice board stating that he was 
given contract for maintenance and house-keeping of the banks premises and invited those who were interested to work 
with him to approach him. However, the concerned workman and other workers did not avail this opportunity to work 
under the new contractor. The fact remains therefore that after termination of earlier contract the services of the 
concerned workman automatically came to an end. 

39. In view of this, the Learned Counsel for the first party bank submitted that though concerned workman had 
worked for 240 days in a year, her appointment was not from the regular stream of appointment and therefore is not 
entitled for regularization. He seeks to rely on the decision in case of Dena Bank V/S. Ashraf Yalu Shaikh 2009 III 
CLR 426 to submit that since the appointment of the concerned workman was not from the regular stream of 
appointment they are not entitled to reinstatement but only compensation, as envisaged under section 25 of I.D. Act, 
1947. 

40. So far the submission of the concerned workman to the effect that first party bank has terminated her services 
without following the procedure laid down in section 25-F of I.D. Act, 1947, it can be said that there is no employer- 
employee relationship between the bank and workman and that the services of the workman automatically came to an 
end after the new contractor was engaged by the bank after following tender process. It is not therefore possible to 
accept the submission of Learned Counsel for the concerned workman that the termination is illegal on account that it 
was without following the procedure laid down in section 25-F of I.D. Act, 1947. 

41. Realising this difficulty, Learned Counsel for the concerned workman submitted that by way of settlement, the 
similarly situated workmen and employees in Mumbai were absorbed in services of the bank and therefore the first 
party bank has violated the principles of equity before law and gave different treatment to some set of employees in 
Mumbai by neglecting section 12(3) and 18(3) of I.D. Act, 1947 and therefore the termination is illegal. The 
submission is again other way round. There is no evidence of such discrimination. If any such agreement has been 
reached then it has no relation with the present dispute. The present dispute is squarely covered by W.P. No. 
6247/1998 and the same has to be dealt with in the light of order passed by Hon'ble Bombay High Court in the said 
writ petition. In view of that the concerned workman cannot base a claim on the basis of settlement entered into in a 
different matter under different circumstances. 

42. Considering all these facts, I hold that action of management in terminating the services of concerned workman 
w.e.f. 6.1.2012 is legal and justified. The above issues are therefore answered accordingly as against each of them in 
terms of above observations. 

Issue No. 4 & 5 : 

43. In view of my finding the above issues, the concerned workman is not entitled to be re-instated in the services of 
first party bank with continuity of service and other consequential benefits. He is not entitled to relief claimed. Thus 
order. 

ORDER 

Reference is rejected with no order as to costs. 

Date: 14.07.2017 


M. V. DESHPANDE, Presiding Officer 

M 15 fffcW, 2017 
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New Delhi, the 15th September, 2017 

S.O. 2237. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 33/2001) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of M/s. 
Indbank Merchant Banking Service Ltd. and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12012/113/2001-IR (B-I)] 

B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer/Judge 
REFERENCE NO. CGIT-2/33 of 2001 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
M/S. INDBANK MERCHANT BANKING SERVICES LTD. 


The President 

M/s. Indbank Merchant Banking Services Ltd. 

17 th Floor, Maker Towers ‘F’ 

Cuffe Parade, Colaba 
Mumbai- 400 005. 

AND 

THEIR WORKMEN 

Shri S. Selvakumar 
Johnsaon Communication 
Kumbhar Wada Road, Dharavi. 

Mumbai- 400 017 

APPEARANCES : 

FOR THE EMPLOYER : Mr. A.K. Jalisatgi, Advocate 

FOR THE WORKMAN : Mr. M.B. Anchan, Advocate 

Mumbai, dated the 26 lh Day of May, 2017 

AWARD 

The Government of India, Ministry of Labour& Employment by its Order No.L-12012/113/2001-IR (B-I), dated 
22.03.2001 in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the following industrial dispute to this Tribunal for adjudication: 

“Whether the action of the Management of M/s. Indbank Merchant Banking Sendee ltd. Mumbai in not 
following section 25 -F of ID Act 194. and abruptly stopping Shri S. Selvakumar from attending his duties 
w.e.f 9/2/2000 is justified? If not what relief Shri S.Selvakumar is entitled?” 

2. After receipt of the Reference notices were issued to both the parties. In response to the notice second party 
workman has filed Statement of Claim Ex-9. 

3. It appears that second party workman has joined the services of the First party Bank in February, 1997 as a 
Driver, on a monthly salary of Rs. 1900/- per month. He was allotted various motor cars, owned by the Bank, to drive. 
Most of the time he was driving their Motor Car bearing registration No. MH-01-T-2133 (Premiere NE 118). He was 
driving other motor cars namely Maruti 800 bearing registration No. MH-01-N-8896, MARUTI 800 bearing 
registration No.MH-01-N-9593, Maruti 800 bearing registration No.GJ-lR-3174 etc. According to the workman the 
main duty of him was to drive the car according to the instructions given to him time to time by the First Party Bank, 
and he was being allotted miscellaneous office work such as attending telephone, taking xerox etc. He was being paid 
salary by the bank on voucher. His last drawn salary was Rs. 2050/- plus other allowance. 
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4. According to the workman in the month of January 2000, the President of the First party Bank instructed him to 
report to Shri Sanjay Lade, the Vice President sitting at Branch office at Varma Chambers 11, Hooji Street, Fort 
Mumbai. Accordingly he reported to Mr. Lade and worked at the side branch office for about 15 days. Thereafter Mr. 
Lade again transferred him to corporate office at Cuffe Parade and ask him to report to Mr. K. A. Suresh another Vice 
president. He reported at the office to Mr. K.A. Suresh. However Mr. K.A. Suresh has not allotted the work of the 
driver to him and informed him that since there is shortage of car, he had to work as office boy on the same salary. He 
continued to do whatever office work was allotted to him by various officers and staff members of the First party Bank. 
However on 9.2.2000 ShriK . A. Suresh and Shri K. V. Balasubramanian, Vice Presidents of First Party Bank informed 
him that his services are no more required as there are excess drivers in the First party Bank. At the time of such oral 
termination of services of the second party workman the first party bank has not paid any terminal benefits to him. Even 
the earned salary of him for the month of January and February 2000 was not paid to him. As such according to him his 
termination is illegal. 

5. It is his case that there is gross violation of principles of natural justice by orally terminating the services of the 
second party workman w.e.f. 9.2.2000. He therefore lodged a complaint before ALC (Central-2). The conciliation 
before ALC ended in failure and ultimately the matter was referred to this Tribunal for adjudication. He is therefore 
asking to declare that his termination is illegal wef 9.2.2000 and to reinstate him with full back wages and continuity of 
services, all consequential benefits from 9.2.2000. 

6. First party Bank resisted the Statement of Claim vide Ex-10. It is contention of the first party bank that the 
concerned workman was never employed by the first party bank. There is/was no employer and employee relationship 
between both the parties. And therefore the dispute referred by the Government for adjudication is not and cannot be an 
industrial dispute within the meaning of Sec 2(K) or Section 2(A) of the Industrial Disputes Act, 1947. As such the 
Reference is not maintainable. 

7. According to the first party it is a subsidiary of Indian Bank which is a nationalized bank owned by the 
Government of India. It is engaged in providing merchant banking services. The President and Vice-President are 
entitled to car allowance. If these executives engage a personal driver, then they are entitled to get reimbursement for 
the salary paid by them to such personal driver up-to the individual executive’s eligibility. Personal drivers are the 
employees of such executives and salary is paid by the executives themselves. Such personal drivers are employed by 
the individual executive and there is no employer employee relationship between the First party and the personal driver 
of the Executive wages and other serve conditions are determined by and between the executive and his driver without 
any reference to or in connection with the first party. The work of personal driver is controlled and supervised by the 
individual executive who engages him as his own driver. 

8. According to the first party the workman was sometimes engaged by some executives in their personal capacity. 
The second party was engaged by such executives purely as their own employee and for their own work. The first 
party has never used the services of the second party for its own business. The second party has always been paid 
wages by the executives who have used his services. The second party workman was initially engaged by Mr. R 
Balkrishnan, the then Vice President of the first party in 1977 as his personal driver. The said Mr. Balkrishnan was Vice 
president of the first party till 25.06.1998. Thereafter he was transferred from corporate office. The said Mr. 
Balrkishnan did not continue the second party as his own personal driver. The first party states that when a Sr. 
Executive like President, Vice President is transferred and posted in Mumbai, he being totally new to Mumbai naturally 
he enquires with his predecessor or subordinates to have a driver. For a new person to get a driver in Mumbai 
immediately is difficult. As the second party earlier worked with other Sr Executives as their personal driver, his name 
was sometimes suggested by the outgoing executive to the new incumbent. After Mr. Balkrishan the second party was 
employed by Mr. T.K.P. Naig the then president from about August, 1998 said Mr. Naig ceased to be the President 
from 31.12.2012. He did not continue the services of second party as his personal driver. Thereafter Mr. Sri Ramanan 
the successor of MrNaig did not engage the second party as his personal driver. All throughout whenever the services 
of the Second party were utilized by any of the executives of the first party, the wages were paid by such executives 
only. There was neither any control nor supervision exercised by the first party over the second party. The first party 
also did not have any power to take any disciplinary action over the second party. The wages and other terms of 
employment were decided by and between the second party and such executives. The first party had no connection with 
any of the service conditions of the second party. It was always a subject matter of contract between such executives 
and the second party. 

9. According to the first party it has not terminated the services of second party. It has thus denied that the first 
party bank has allotted the miscellaneous office work to the second party workman. 

10. It is also denied of the first party bank that the first party has illegally terminated the services of the second 
party. As the second party was not in the employment of the first party, the question of any charge sheet or show cause 
notice did not arise and as such there is no any violation of principle of natural justice. Hence first party bank has thus 
sought the rejection of the Reference. 
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11. Following issues are framed at Ex-12.1 reproduce the issues with the findings thereon for reasons to follow: 


Sr. no. 

Issues 

Findings 

1 . 

Whether the reference is not maintainable as averred in 
W.S. Para 1,2,3? 

Yes 

2. 

Whether employer and employee relationship exists 
between both the parties? 

No 

3. 

Whether the action of the management of M/s. Indbank 
Merchant Banking Services Ltd. Mumbai in abruptly 
stopping Shri S. Selvakuamr from attending his duties 
w.e.f. 9/2/2000 is justified? 

Does not survive? 

4. 

Whether the management has not followed the 
provisions of Section 25-F of the ID Act? 

Does not survive? 

5. 

What relief Shri Selvakumar is entitled? 

As per final Order. 


REASONS 

12. So far contention go it is mainly contended by the second party workman that he has been employed by the first 
party in 1997 as a driver on the monthly salary of Rs. 1900 /- month. As such he had joined the services of Indbank 
Merchant Banking Services ltd. in February 1997 and thereafter he was allotted various motor cars to drive which were 
owned by the first party bank. 

13. In order to establish employer employee relationship the control test and the organization test are not the only 
factors which can be said to be decisive. With a view to elicit the answer the court is required to consider several 
factors which would have a bearing on the result (a) who is appointing authority (B) who is the pay master (c) who can 
dismiss (d) how long alternative service lasts (e) the extent of control and supervision (f) the nature of the job (g) nature 
of establishment (h) the right to reject. It is not for the employer to prove negative fact that there was no relation of 
employee and employee. 

14. In this respect to if we see the evidence of the concerned workman he claims that he has joined the services of 
the bank in 19.2.1997 on monthly salary of Rs 1900 per month. However in his Cross Examination he has clearly 
admitted that there is no documentary evidence to show that he was engaged by the first party bank. Admittedly there is 
no any documentary evidence to show that his salary was paid by the bank. He even admits that he was driver on 
vehicle of ShriBalkrishnan from beginning. Admittedly no appointment letter was given to him by the bank showing 
that he was engaged by the bank as a driver to drive the cars owned by the bank. 

15. For, it is explicit from the Ex-27 voucher no 3642 dt 3.3.1997, that this voucher is in respect of the amount paid 
to the personal driver towards his salary. Ex- 28 is voucher no 1308 dt 5.10.1998. This voucher is in respect of the 
amount paid to the personal driver towards his salary, on such declaration made by the executive of the bank that the 
amount was paid to concerned executive towards reimbursement declaration is to the effect that the said executive of 
the bank has paid some of Rs 2050/- as salary to his personal driver for the month of September 1998 and requested the 
bank to reimburse the same to him. Ex-28 is also in respect of the amount paid to the personal driver of the executive 
namely Mr. T. K. P. Naig who made declaration that he has paid Rs. 2050/- as salary to his personal driver for the 
month of September 1998 and requested the bank to reimburse the same. Ex-29 is the voucher in respect of the payment 
of taxi fair to executive of the bank towards reimbursement for going to duty. Ex-30 also makes it clear that the 
concerned workman was a personal driver at the corporate office. Likewise there is letter of Vice president A 
Murlidhar to service manager in respect of car premier registration MH 01 2133. From the above document it can be 
gathered that the executives were entitled to reimbursement of drivers salary who were engaged by them as personal 
driver at corporate office. Documents which are relied upon by the concerned workman also make it clear that he was 
engaged as the personal driver by executives of bank, and those executives were getting reimbursement of the amount 
of his salary from the bank. As such there is no any document to show that the concerned workman was recruited by 
the bank and the officer of the bank took his interview. There is no evidence to show that amount of his salary was 
being paid by cash by the first party bank. On the contrary the record shows that the executives of the bank who were 
entitled to reimburse were getting amount of salary of the personal driver on specific declaration to the effect that they 
have paid the amount as salary a personal driver and therefore they are entitled to reimburse of the same. Precisely the 
admission of the concerned workman clearly shows that he was not engaged by the first party bank and his salary was 
not paid by the bank. 
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16. Ld. Counsel Shri M.B. Anchan for concerned workman submitted that the work of second party is being 
supervised by the bank through their officers and therefore merely because the salary of the concerned workman was 
being paid through the executives of the bank would not make the workman as a driver engaged by the executives and 
not by the bank. He submits that is there is a colorable device adopted by the Bank to deprive the workman his legal 
rights. He seeks to rely on the decision in case of Divisional Manager, UCO Bank Divisional Banipark, Jaipur V/s. 
Ratan Singh Bhati 2006 CLR. In that case it was held that to decide whether the driver was employee of the bank, the 
direction and control are the telling factors. It was finding of the fact the salary of the concerned drivers was paid by 
the bank and as per conditions of the Bank. Driver was also given other facilities like uniform shoes, washing 
allowance, ex-gratia payment, and bonus like other staff of the bank. The payment for all these facilities was made by 
the Bank though the Divisional Manger which is clearly a colourable device adopted by the Bank. 

17. In the instant case the workman himself admitted that he was driving the vehicle the of Shri Balkrishnan. As 
such there is no evidence to show that he was engaged by the first party. 

18. That apart there is no evidence to show that the second party workman was given any other work of bank 
business for that he was directed to wear the uniform of the bank and was granted in-gratia payment bonus like other 
staff of the bank. It can be said therefore that fact of the present case are distinguishable. 

19. Ld. counsel for the workman also seeks to rely on the decision in case of BAASF INDIA LTD AND Anr V/s. 
M. Gurusamy R P F Commissioner Mah and Goa &Anr. to submit that there must be some nexus between the 
establishment and work of the employee thought it may be loose connection, and the drivers of the of the company are 
paid wages directly and indirectly by the establishment for the work carried out by them in or in connection with the 
establishment and therefore they are nothing but employees as defined under Sec 2F of the Act. 

20. However it was expected of the second party workman to prove that his salary was being paid by the bank and 
respect of the work, he was having total control and supervision by establishment of the bank. However the evidence of 
the concerned workman would show that his work was being controlled by the executives of the bank. No doubt, it 
appears that there are certain guidelines of the bank in respect of the working days and system of payment to be made 
to the personal driver of the executives. In my considered view it cannot be a document to show the control of the bank 
on the work of the concerned workman. On the contrary Ex-27 and Ex-28 would show that the concerned workman 
received the wages from the executives in the capacity of the personal drivers. All the while there is mention in the 
correspondence and office letter that the concerned workman was engaged as personal driver of the executives by the 
executives themselves and the executives of the company were paid perks by way reimbursement in respect of wages of 
concerned driver. 

21. Ld. counsel for the first party seeks to rely on the decision in case of Employers in relation to Punjab National 
Bank Vs. GhulamDastagir 1978 I LL J Pg 312 SC wherein it is held that “there is nothing on record to indicate that 
the control and direction of the driver vested in the Bank. After all, the evidence is clearly to contrary. In the absence of 
material to make out that he driver was employed by the Bank and was under its direction and control and his salary 
was paid by the Bank and otherwise was included in the army of employees in the establishment of the Bank, it cannot 
be assumed that the crucial point has been proved. There is no camouflage or circumvention of any stature. There is no 
nexus between the driver and the Bank. Hence the Tribunal’s award has to be set aside. Their Lordships, however, 
obsen’ed that the system of allowance in a country where unemployment is rampant may lead to individual injustice 
and exploitative edge. This is not a desirable tendency for a public sector undertaking like a nationalized Bank which 
has an obligation to be a model employer. ” 

22. He also seeks to rely on the decision in case of M/s. Singer Sewing Machine Co. Vs. P.O. Labour Court IV 
Kanpur, 1998 (79) FLR Page No. 880 (Allahabad High Court) to submit that the workman was not employed by the 
employer in any of the incidental operations constituting the industry since it has already been found that he was never 
engaged by the employer and the employer had no control either ion the terms and conditions of service or on his 
employment in any manner and only the reimbursement of the salary to the respondent no. 2 through the Regional 
Manager would not be sufficient to constitute a relationship of employer and employee unless the employer has any 
control over the employment of the alleged employee namely either to discharge or disengage him for any dereliction 
of duty the employer had no occasion to engage him on any of the incidental operations. The engagement of the 
respondent no. 2 by the Regional Manager for driving the car provided to the Regional Manager will not bring the 
respondent No.2 within the definition of the workman as has been enunciated in the decision in case of M/s. J. K. 
Spinning and Weaving Mills Company. 

23. In view of that oral testimony of the concerned workman that too when rebutted by the witness of the 
management pertaining relationship of employer and employee is of no significance. In the absence of appointment 
letter or any documentary proof, it cannot be considered as sufficient evidence to establish relationship of the employer 
and the employee. The appointment of the concerned workman was not on sanctioned post obviously he was engaged 
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as a private driver by the executives of the bank. Having regard to the factual circumstances, I find that the workman 
has not established employer and employee relationship. 

24. It is then the matter of record that initially the concerned workman was engaged as a private driver in 1997 with 
Mr. Balkrishnan. Mr. Balkrishnan who was vice president of first party was transferred to Mumbai from corporate 
office and did not continue second party as a personal driver, after Mr. R. Balkrishnan he was employed by Mr. T. K. P. 
Naig the then president in August 1998, he was working as a personal driver with Mr. R Balkrishnan till June 1998 so 
from June 1998 to August 1998. He was not engaged as a Personal driver of executives of the bank. Thereafter 
Mr. Naig ceased to be the president from 31.12.2000 and he also did not continue the service of the second party 
workman as his personal driver. As a result of which the service of the second party workman as a personal driver of 
Mr. Naig was discontinued since Shri Ramanan the successor of Mr. Naig did not engage the services of the concerned 
workman as a personal driver. From these facts it is clear that the concerned workman even did not work continuously 
as a personal driver of the executives and all the while he was engaged as personal driver of executives of the bank and 
the wages were paid by the executives only. It can be said that the first party bank has no control or supervision over 
the work of second party as a personal driver of the executive since wages and other terms of employment of concerned 
workmen were decided between the concerned workmen and such executives. In view of that question of termination of 
service of the second party workman by the bank does not arise. 

25. Considering all these facts, I find that employee employer relationship does not exist between the concerned 
workman and the first party bank. There is no question of termination of services of concerned workman who was 
engaged as a personal driver of the executive of the bank and ultimately his service came be discontinued by the 
executives of the bank on the transfer or otherwise. There is no question of abruptly stopping the services of the 
concerned workman by the management of first party bank. There is no question of following the provisions of Section 
25-F of the I.D. Act by the first party management when employer employee relationship does not exist. Therefore 
Issues Nos. 3 and 4 do not survive and Issue No. 2 is answered in the negative. 

26. In view of findings of above issues the Reference is liable to be rejected. 

27. Thus the order: 


ORDER 

Reference is rejected with no order as to costs. 

Date: 26.05.2017 

M. V. DESHPANDE, Presiding Officer 

M 15 ■ftfd'fcR, 2017 

cFT.3JT. 2238.—aftsjjfw fsRTK 3#rPm, 1947 (1947 14) EM 17 ^ 3T37FM 3 TR7RTC Hf^TH 

tto Pp-Jm+j 3fk <*4 <*kT ^ fspJK 3 tptrtc aftefifira 

3jf%FFTJT Pcf SR 4. 2, ^ W (#ltf 7Ps?Tr 54/2015) ^ SRb'ffifM TO! t, *fl 7B7FR ^ 15.09.2017 

W<\ f3JT SJTI 

[7T. TTrT-41012/39/2015-3JT^3TR (^t-I)j 

New Delhi, the 15th September, 2017 

S.O. 2238. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 54/2015) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of Western 
Railway and their workmen, received by the Central Government on 15.09.2017. 

[No. L-41012/39/2015-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO.CGIT-2/54 of 2015 
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EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
WESTERN RAILWAY 


The General Manager 
Western Railway 

Churchgate 

Mumbai 400 020. 


AND 


THEIR WORKMEN 


Shri Mohd. Rafique 

GLF RM, C/11.4/4 

Saibaba Nagar 

90, Feet Road, 

Sion (W) 

Mumbai-400 017. 


APPEARANCES: 


FOR THE EMPLOYER 

: No appearance 

FOR THE UNION 

: No appearance 


Mumbai, dated the 4 th May, 2017 

AWARD 

The Government of India, Ministry of Labour & Employment by its Order No.L-41012/39/2015-IR (B-I), dated 
12.10.2015 in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the following industrial dispute to this Tribunal for adjudication: 

“Whether the action of the management of Western Railway Headquarter Office, Mumbai in dismissing the 
service ofShri Mohd. Rafique son ofMohd. Deesha Khan, Bungalow Peon, w.e.f. 19.07.2011 vide Notice of 
Imposition of Penalty (NIP) order dated 19.07.2011 & subsequent removal from service vide order 
no.E/DAR/308/2/06 (2010) dated 11.12.2013 by the RA & CCM (PM), Western Railway, Churchgate, 
Mumbai over alleged unauthorized absenteeism from duty for the period from 31.05.2010 to 27.05.2011 
and non-payment of wages for the month of June and July and legal? If not, what relief the workman 
concerned is entitled to ?” 

2. After receipt of the Reference, notices were issued to both the parties. Matter was adjourned on several 
occasions for filing Statement of Claim by second party/ Workman. Again notice vide Ex-4 was served on the second 
party workman. Second party/Workman neither appeared before this Tribunal nor filed Statement of claim. Without 
Statement of claim, the Reference cannot be decided on merits and the same deserves to be dismissed. Orders were 
passed on Ex-1. Accordingly I pass the following order: 

ORDER 

Reference stands dismissed for want of prosecution. 

Date: 04.05.2017 


M. V. DESHPANDE, Presiding Officer 

M 15 RfcW, 2017 

W.3R. 2239— afferpRF fTTTT 3#rf4TR, 1947 ( 1947 R71 14) R4 RK1 17 ^ 3 RRFR RRRl 

rr'rtr <£ Tfsfrg ftrafactf sfk <*4 <*kT ^ 4H spjsfa 4' frffe aMfe frrrT 4 rrfr 

sMffRF SlfipFWSIR ■•^IRTvR), <£ 4RR (4^4 4. 36/2008) Rlt wR>Td RRclt t RW ^4 15.09.2017 

Rll W f31T «TTI 

[4. T3^T-12012/2/2008- 3^3TR (4t-II)] 
44 rrtr, 344rtr1 
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New Delhi, the 15th September, 2017 

S.O. 2239.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 36/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure in the Industrial Dispute between the management of Punjab National 
Bank and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12012/2/2008-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Presiding Officer : Bharat Pandey 

I.D. 36/2008 

Reference No.L-12012/2/2008-IR(B-II)) dated: 18.3.2008 

Sh. Kalyan Sahai Meena 
S/o Sh. Nathulal Meena 
Village Post Badwa via Basko 
Tehsil Bassi 
Distt. Jaipur. 

V/s 

The Regional manager 
Punjab National Bank 
Zonal Office, Nehru Place, 

Tonk Road, Jaipur. 

Present : 

For the Applicant : Sh. M.F. Beig, Advocate 

For the Non-applicant : Sh. Praveen Purohit, Advocate 

AWARD 
Dated: 4.7.2017 

1. The Central Government in exercise of the powers conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for 
adjudication: - 

“Whether claimant Shri Kalyan Sahai Meena is justified in raising the dispute after a gap of more 
than 14 years against the management of Punjab National Bank after merger of NBI in PNB against 
the order of removal of Regional Manager of New Bank of India dated 13.7.1993 treating him 
voluntarily retirement on account of absenteeism. If yes, for what relief the workman is entitled and 
from which date?” 

2. According to statement of claim briefly fact of the case is that applicant Sh. Kalyan Sahai Meena was appointed 
on 15.7.82 on the post of Clerk Cum Cashier in New Bank of India which was later merged in Punjab National Bank. 
Applicant worked for more than 240 days every year. Due to family circumstances & personal illness he could not 
attend that job w.e.f 13.11.92. He kept informing the concerned officer & Branch Manager of the bank through U.P.C. 
(Under Postal Certificate) about his remaining on leave. 

3. He has further alleged in para 7 & 8 of the claim that due to illness he was on leave & kept informing the non¬ 
applicant about his leave & sickness etc but his services were terminated vide order dated 13.7.93 by AGM. New Bank 
of India, Jaipur with contention that applicant has voluntarily left the service i.e. has voluntarily retired from the 
service. Applicant had completed ten years of service & at the time of removal he was a regular employee of the bank 
as Clerk-Cum-Cashier. Applicant was neither given any notice before removal nor chargesheeted hence, he was not 
provided any opportunity of defence. He was not paid any retrenchment compensation. 

4. In para 12 of the claim it has been alleged that as the applicant has been removed from the service on the basis of 
misconduct of absence which has not been proved hence, his removal from the service is covered within the definition 
of retrenchment wherein there is provision of notice to the applicant before retrenchment or one month’s pay in lieu of 
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notice with retrenchment compensation hence, retrenchment of the applicant is in violation of section 25-F, 25-G 25-H 
of I.D.Act, 1947 & rule 77 of The Industrial Disputes (Central) Rules, 1957. 

5. In para 13,14 & 15 applicant has alleged that before his removal from service he was absent from place of duty 
due to sickness & he was regularly giving the information about his absence yet, his services were terminated which is 
against the principle of natural justice & Shastri Award. Applicant requested to take him back in service but his request 
was not considered by New Bank of India & later by Punjab National Bank after the merger. 

6. In para 16 applicant has alleged that before Nov, 1992 applicant was on unpaid leave on account of family 
circumstances & personal reason. He has further alleged that since, Dec, 91 he was on regular work but again fell ill 
after 13 Nov, 1992 & got himself treated by different system of medicines with help of the family. He has alleged that 
after 13 Nov, 1992 he kept informing about his fact of illness that after securing fitness he will resume the work but 
even after sending informations time to time he was voluntarily retired by AGM, New Bank of India by his letter dated 
13.7.93 treating the desertions of service by applicant. 

7. He has further alleged in para 17 of statement of claim that after securing fitness applicant contacted AGM & 
Branch Manager, New Bank of India & requested to take him back on the job but he was not taken on the job & only 
assurance was given. Later after merger applicant contacted Punjab National Bank & from Punjab National Bank also 
he was given assurance that his matter will be considered but it was not considered. It has been alleged in para 18 that 
applicant again fell ill & his family circumstances also under went change & after removal from service he remained 
out of the contact of any employee of the bank. He has further alleged that on solicitation he came to know that there is 
no fixed limitation for initiating the action against termination of service. He was advised to read & understand the 
provision of Industrial Disputes Act, 1947 & thus, he came to know that there is no limitation provided in Industrial 
Disputes Act, 1947 thus, the applicant has explained the delay that occurred in initiating proceeding before the 
Conciliation Officer hence, applicant has prayed for his reinstatement in the service with all consequential benefits & 
continuity in service declaring the order of voluntarily retirement as unjust & illegal. 

8. Reply to statement of claim consists of preliminary objections & parawise reply. In reply to para 1 to 3 of 
statement of claim it has been alleged that they are based on facts & require no reply. Para 4 to 20 have been 
specifically denied. It has been further alleged that applicant was working in New Bank of India which was merged in 
Punjab National Bank on 4.9.93. At the time of amalgamation no document relating to applicant was handed over 
to Punjab National Bank. Accordingly, Punjab National Bank is not in position to make any comment about the 
contention of the applicant in relation to statement of claim. It has been further alleged that if applicant submits 
any document in relation to his statement of claim then bank will be in position to make reply based on those 
documents. 

9. In para 5 of reply to statement of claim it has been alleged that in Bi-partite Settlement relating to service 
condition of a workman there is provision that if any employee remains absent unauthorised for a period of 90 days 
from the bank service then a notice may be given to absent employee to appear within 30 days from the date of receipt 
of notice to explain the just reasons for his absence & after notice if such absent employee does not appear & answer 
the notice then it may be deemed that such employee has voluntarily retired from the service & his name is struck off 
from the roll of employee & such employee is deemed to have been voluntarily retired from the service. In above 
provision of Bi-partite settlement , there is no requirement of issuing a chargeseet. It has been further alleged that there 
is no irregularity & illegality in “deemed voluntary retirement” according to above provision of Bi-partite settlement. 

10. Against para 12 it has been alleged that applicant has admitted that he has remained absent from banking service 
& in such event no violation of any provision has been made by treating the applicant as voluntarily retired. Against 
para 13 & 14 it has been alleged that no documentary evidence has been submitted by applicant against 
allegations in para 13 & 14, It has been further alleged that contention of the applicant is wrong that he 
requested Punjab National Bank to take him in employment & such contention of the applicant is specifically 
denied. 

11. Against para 15 it has been alleged that applicant was neither an employee of New Bank of India at the time of 
merger nor he had challenged his removal from service hence, his removal from the service cannot be treated to be 
illegal & now after lapse of such a long period challenging the order of removal is not just. No illegality has been 
committed in treating the applicant as voluntarily retired from the service. Contention of the applicant that he required 
Punjab National Bank to take him into the service is an after thought action of the applicant. It has been requested that 
applicant claim is liable to be dismissed. 

12. In preliminary objection against statement of claim it has been alleged that applicant has admitted that he has 
initiated the proceeding in this matter after laps of more than 14 years hence, according to judgement of Hon’ble 
Supreme Court in AIR 2000, S.C.839 & 2002(10), S.C.C. 267 right of the applicant ends on the basis of delay. It has 
been prayed that claim of the applicant is liable to be rejected on the ground of delay. 
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Singh’s case. In Kuldeep Singh’s case it has been observed by Hon'ble Supreme Court that there is no time limit 
prescribed for reference u/s 10 of Industrial Disputes Act, 1947. 

21. In (2002) 10 Supreme Court Cases 167, Assistant Executive Engineer .Appellant Vs Shivalinga 

.Respondent, the services of the respondent were terminated on 25.5.85. He approached the Labour Officer on 

17.3.95. A reference was made by the government for adjudication before the labour court. The labour court noticed 
that it would be impossible to maintain records for such a long period & placed them before the labour court. The 
labour court held that the delay of nine years was fatal to the case & rejected the reference. The order of the Labour 
Court was reversed by Hon'ble High Court & respondent was ordered to be reinstated. Appeal against the Hon’ble 
High Court was allowed by Hon'ble Supreme Court. It was held by Hon’ble Supreme Court that in cases where there is 
a serious dispute or doubt as to employer-employee relationship & records of the employer become relevant, the long 
delay would come in the way of maintenance of the record. In such circumstances, to make them available to a labour 
court or industrial tribunal to adjudicate the dispute appropriately will be impossible. It was further held that a situation 
of that nature would render the claim stale which was the situation in Shivlinga’s case. Accordingly, it was held that 
Hon'ble High Court erred in interfering with the award of Labour Court. 

22. In AIR 1999 SC 1351, Ajaibsingh.Appellant v/s The Sirhind Co-Operative Marketing Cunt-processing 

Service Society Limited and Anr.Respondent, it has been held by Hon’ble Supreme Court that provisions of 

limitation Act, 1963 does not apply to matters relating to industrial disputes hence, relief cannot be denied merely on 
the ground of delay. 

23. In AIR 2001 SC 2562, Sapan Kumar Pandit.Appellants v/s U.P. State Electricity Board and 

Ors...Respondent, it has been held by Hon’ble Supreme Court that when government had chosen to refer dispute for 
adjudication before the Labour Court then High Court was not justified in quashing the reference on the ground of 
inordinate delay. 

24. Based on different pronouncement made by Hon’ble Supreme Court on the point of limitation for bringing the 
case for conciliation & adjudication before the competent authority as indicated above, fact & circumstances of the 
present case & discussion made above, I am of the view that reference sent by Hon’ble Ministry must be disposed 
according to law on merit after appreciation of evidences led by both the parties instead of dismissing it on the point of 
limitation. Accordingly, I am of the view that there is no substance in the argument of learned representative of non¬ 
applicant that case is not maintainable on the point of limitation. 

25. It has been further argued & also has been mentioned in the written argument of the applicant that applicant has 
submitted statement of claim against order dated 13.7.93 passed by Assistant General Manager New Bank of India & 
applicant has worked for 240 days in each year. It has been further argued that due to circumstance originating out of 
personal & family conditions of the applicant & his illness he could not attend his duty in the bank & he has been 
sending information to Branch Manager about his leave through U.P.C. & he was also informing the employer about 
his treatment but his services were ended vide order dated 13.7.93 as deemed retired. It has been further submitted that 
before ending his services by employer he was neither given any notice nor charge sheet & on the basis of absence from 
place of duty, his services were brought to end hence, his removal is covered within the definition of retrenchment. 
Relying on the case reported in AIR 1961 Supreme Court 158, Bata Shoe Co (P) Ltd...Appellant v/s D.N.Ganguly and 

others.Respondents, It has been argued that without service of notice removal from service is illegal. Countering 

the above argument it has been argued & further mentioned in written argument that applicant was admittedly absent 
w.e.f 13.11.92 & due to his continuous absence without information his services were brought to end as deemed retired 
according to provision of Bi-partite Agreement. It has been further argued & mentioned in page 3 of the argument that 
no irregularity or illegality has been committed by management according to Bi-partite settlement. Removal of the 
applicant is just & reasonable. On this point reliance has been placed by non-applicant on the case reported in 2002 II 
CLR 472, Syndicate Bank....Appellant v/s General Secretary, Syndicate Bank Staff Association & another 

.Respondents. Referring to order of voluntary retirement dated 13.7.93. It has been further argued that it is wrong 

to say that notice has not been served against the applicant. 

26. Before I proceed to discuss the arguments advanced by both the parties I consider it necessary to reproduce the 
order dated 13.7.93 relating to “deemed voluntary retirement" of the applicant & provision of “deemed voluntary 
retirement” as provided in Bi-partite settlement. Order dated 13.7.93 regarding voluntary retirement of the applicant 
reads as under :- 

^he?lFT TURT %TT, 
felf^/ylcbfeilT, 
qjjf sft ’TRJeTlH 4l u ll, 

TflR tjcf >S|0tK - sfgcfT, 
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Standing Orders for affixing such charge-sheets on the notice board of the company. The charge sheets in 
this case were sent to the eleven workmen by registered post and returned unserved, because they were not 
found in their villages. On the same day on which the chargesheets were sent by registered post it appears 
that notices were issued in certain newspapers to the effect that a group of workmen under a common 
understanding had engaged in an illegal strike from February 23, 1954, and that all such workmen were 
liable to strong disciplinary action and that in consequence they had been charged under the Standing Orders 
and Rules of the company and such charge sheets had been sent to them individually by registered post 
acknowledgment due and had also been displayed on the notice boards inside and outside the factory gate 
and they were required to submit the explanations by March 9, 1954. These notices did not contain the names 
of the workmen to whom charge-sheets were sent and in whose case charge-sheets were displayed on the 
notice-boards. In the circumstances it can hardly be said that these eleven workmen would have notice that 
they were among those to whom charge-sheets had been sent or about whom charge-sheets had been 
displayed on the notice-boards. The proper course in our view was when the registered notices came back 
unserved in the case of these eleven workmen to publish notices in their names in some newspaper in the 
regional language with a wide circulation in Bihar along with the charges framed against them. It would have 
been a different matter if the Standing Orders had provided for service of charge-sheets through their display 
on the notice-boards of the appellant. In the absence of such provision, the proper course to take was what 
we have mentioned above. If that course had been taken, the appellant would have been justified in saying 
that it did all that it could to serve the workmen; but as that was not done, we agree with the tribunal that 
these eleven workmen had no notice of the charges against them and the date by which they had to submit 
their explanation as well as the date of inquiry. In these circumstances the order of the tribunal with respect 
to these eleven workmen must also be upheld.” 

30. It is evident from the case of Bata Shoe Co that there was no provision for serving of notice of chargesheet by 
affixing it on the notice board & registered notices were returned unserved as workmen were not found in their village. 
Publication in the newspaper did not carry the name & charge against them. In that circumstance, it was held by 
tribunal that workmen were not served with notice of chargesheet which was upheld by Hon’ble Supreme Court. In the 
present case of Sh. Kalyan Sahai Meena he has been served with registered notice with acknowledgement which was 
sent on 1.6.93 & received on 6.6.93. The receipt was available with New Bank of India on the basis of which New 
Bank of India has mentioned in the order dated 13.7.93 that notice was received by applicant on 6.6.93 hence, applicant 
after lapse of nearly 14 years cannot be allowed to say that he was not served with notice. The fact & circumstance of 
Bata Shoe Company is not attracted in the fact of the present case & no benefit can be given to the applicant on the 
basis of case of Bata Shoe Company. Had the applicant raised the issue at proper time with New Bank of India it 
would have been possible for New Bank of India to produce the receipt of notice to the applicant or before the court or 
tribunal as the case may be but applicant chose to raise the issue at belated stage due to which the basic evidence of 
service of notice has remained with New Bank of India & Punjab National Bank is no way in position to produce the 
receipt of the registered notice dated 1.6.93 sent to applicant by New Bank of India. There is also no legal & valid 
reason to draw any adverse inference against the Punjab National Bank in absence of the receipt not filed on record by 
non-applicant because the receipt is not expected to be in possession of Punjab National Bank. 

31. In 2002 II CLR 472, Syndicate Bank... .Appellant v/s General Secretary, Syndicate Bank Staff Association & 

another.Respondents, respondent Dayanand was Clerk Cum Typist in the bank of the appellant Syndicate Bank 

who was transferred from his place of posting to another branch of the bank where he was required to report on 3.4.84 
but he did not join. From 1.4.84 to December, 1985, out of 628 days he worked only for 46 days . The period of his 
absence was unauthorised. He tendered resignation which was accepted but subsequently he was allowed to withdraw 
his resignation on humanitarian ground. On 19.11.85 clause 16 of IV Bi-Partite Settlement was invoked by the bank & 
respondent Dayanand was called upon to show cause for his continuous absence & report back by 15.12.85 failing 
which he would be deemed to have voluntarily retired from the service. Show cause notice sent to Sh. Dayanand was 
returned by postal department with endorsement of refusal. The bank vide order dated 19.12.85 treated the respondent 
Sh. Dayanand as voluntarily retired as per clause 16 of IV Bi-Partite Settlement as indicated above in this paragraph. 
Sh. Dayanand raised industrial dispute in September, 1988 & reference on the basis of industrial dispute raised by Sh. 
Dayanand was decided by Industrial Tribunal in his favour. Writ petition by the bank against the order of tribunal failed 
& further writ appeal against the order passed in writ petition also terminated in favour of respondent Sh. Dayanand. 
The appeal was allowed by Hon'ble Supreme Court against the award of the tribunal as well as judgements of Hon’ble 
High Court & it was held that undue reliance on the principle of natural justice by the tribunal & even by the High 
Court has led to miscarriage of justice. It was further held by Hon’ble Supreme Court that bank had followed the 
requirements of clause 16 of Bi-Partite Settlement wherein the principle of natural justice was in-built & the bank had 
rightly held that respondent Sh. Dayanand voluntarily retired from the service of the bank. 

32. Reliance has been placed by non-applicant on the case reported in 1976 I LLJ Supreme Court 478, State Bank of 

India.Appellant v/s N.Sundarmoney.Respondent. I have very carefully gone through the above cited case. 
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33. In this case respondent N. Sundarmoney had completed 240 days of service before his termination although he 
was initially appointed only for a period of 9 days. It shall appear from para 6 of the judgement of the Hon'ble Supreme 
Court that both the party to the appeal had admitted continuous service of the applicant within the meaning of section 
25-B(2) of I.D.Act, 1947 which reads as under : 


"6.This respondent was appointed as cashier, off and on, by the State Bank of India between 

July 4, 1970 and November 18, 1972. The intermittent breaks notwithstanding, his total number of days of 
employment answered the test of “deemed” continuous service within S. 25B (2) and both sides accept that 
fact situation.”, On consideration & appreciation of above fact & circumstance appeal of 


the employer was dismissed by Hon'ble Supreme Court. From the case of Sundarmoney applicant Sh. 
Kalyan Sahai Meena cannot be benefited because his case does not attract the provision of section 25-F of 
I.D.Act, 1947. The case of the applicant is the case of a deemed voluntary retirement on the ground of his 
unexplained continuance absence from place of duty. 

34. It has been further argued & has been mentioned on page 6 of written argument that absence of a workman is a 
misconduct & to prove the misconduct against the applicant it is necessary to conduct departmental enquiry but no 
departmental enquiry has been conducted hence, termination of the services of the applicant becomes unjust & illegal. 

Relying on the case reported in 1982 I LLJ 330 Supreme Court, L.Rober D’souza .Appellant v/s Executive 

Engineer, Southern Railway And Another.Respondent, it has been alleged that in the above cited case it has 

been held by Hon’ble Supreme Court that on the basis of absence if termination of service takes place without enquiry 
then such termination is covered within the definition of retrenchment. Countering the above argument by learned 
representative of Punjab National Bank it has been argued that law laid down in L.Rober D’souza v/s Executive 
Engineer, Southern Railway And Another, does not apply in the facts of Sh. Kalyan Sahai Meena because applicant has 
been treated as deemed retired according to Bi-partite Settlement. To support his contention non-applicant has relied on 
the case reported in 2002 II CLR 472, Syndicate Bank... .Appellant v/s General Secretary, Syndicate Bank Staff 
Association & another.Respondents. 

35. In L.Rober D'souza.Appellant v/s Executive Engineer, Southern Railway And Another.Respondent, 

it was admitted case of the respondent railway that services of appellant L.Rober D'souza were terminated on account 
of his absence during the period when appellant was on fast against the alleged behaviour of railway authority towards 

appellant. It was held by Hon'ble Supreme Court in para 21 of the judgement, “. On the admission of the 

Railway Administration, service was terminated on account of absence during the period applicant was on fast. 
Absence without leave constitute misconduct and it is not open to the employer to terminate services without notice and 
enquiry or at any rate without complying with the minimum principle of natural justice. Further, Rule 2302 clearly 
prescribed the mode, manner and methodology of terminating service of a temporary railway servant and admittedly the 
procedure therein prescribed having not been carried out, the termination is void & invalid. Accordingly, the same 
conclusion would be reached even while accepting for the purpose of the facts of this case, simultaneously rejecting it 
in law that the termination does not constitute retrenchment yet, none the less it would be void & inoperative”. From 
the case of L.Rober D'souza it is clearly evident that he was treated to be a temporary employee who was removed 
from service for absence without leave. Beside the question of following the principle of natural justice, the question 
before the Hon'ble Supreme Court was also whether termination of services of temporary railway servant on account of 
absence without leave, without notice & enquiry & in violation of Rule 2302 of Railway Establishment Manual was 
valid? It was held by Hon’ble Supreme Court that the procedure prescribed in Rule 2302 not having been followed the 
termination is void & invalid. In above fact & circumstances, I am of the view that no benefit can be derived by the 
applicant from the case of L.Rober D’souza & the law laid down by Hon’ble Supreme Court in 2002 II CLR 472, 

Syndicate Bank....Appellant v/s General Secretary, Syndicate Bank Staff Association & another .Respondents 

is attracted in the case of Sh. Kalyan Sahai Meena. 

36. As far as the question of continuous absence of the applicant Sh. Kalyan Sahai Meena is concerned it shall 
appear from perusal of his statement of claim that applicant has admitted in para 6 of claim that he was absent from 13 
Nov, 1992 due to illness & family circumstances. In para 7 he has alleged that due to illness he was on leave & he was 
continuously intimating the employer about his illness & treatment & his services were ended vide order dated 13.7.93. 
From perusal of entire statement of claim it shall appear that nothing has been mentioned about the nature of illness or 
the name of disease from which the applicant was suffering. In his affidavit also which has been filed in evidence 
nothing has been mentioned about the nature of his illness. He has also not mentioned anything about the alleged family 
circumstances. Nothing has been mentioned in affidavit or in the statement of claim that when he was fully relieved of 
his illness to join duty. In para 17 of affidavit he has alleged that after becoming fit he contacted AGM & Branch 
Manager of New Bank of India, Johri Bazar, Jaipur & asked them to take him on duty & he was assured to be taken 
back on duty. Later New Bank of India was merged with Punjab National Bank. All these contentions in the affidavit 
are mere allegations because he has not mentioned any date that when he was declared fit & when he reported with 
fitness certificate for joining duty & what was the immediate response of New Bank of India. Opposite party Punjab 
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National Bank has alleged that no document relating to applicant was received by Punjab National Bank from New 
Bank of India hence, Punjab National Bank is unable to make any comment in the matter. It has also been alleged by 
PNB that applicant never made any representation to PNB or contacted with any officer of the PNB. 

37. Annex-1 to 42 are documents on record in form of photocopy out of which Annex-1 to 7 are certificates of 
posting & all of them related to New Bank of India & Regional Manager, New Bank of India. Annex-25 to 28 are also 
certificates of posting relating to Regional Manager, Punjab National Bank dated 12.6.94, 11.9.95, 28.3.98 & 15.9.2000 
respectively. There is no record of response for & on behalf of New Bank of India whether letters, if any, send through 
above certificate of posting were received by New Bank of India or not. Here, it is important to note that what was the 
content of letters sent through UPC to New Bank of India or Punjab National Bank has not been filed by applicant on 
record. Learned representative of non-applicant during course of argument has submitted that Punjab National Bank has 
not received any correspondence from applicant relating to certificates of posting shown as Annex-25 to 28. It has been 
further submitted that allegation of the applicant is wrong that he had contacted the management of Punjab National 
Bank to take him on duty. 

38. As far as the question of nature of sickness of the applicant & medical certificate, fitness certificate & his 
reporting to the management of New Bank of India for joining the duty is concerned, Annex-8 to 24 are medical 
certificates of sickness & Annex-29 to 38 are also medical certificate of sickness. It will not be out of place to mention 
that when an employee become sick, he is expected to send information with medical certificate to his department 
informing about his illness & when he becomes fit he is expected to report for duty with fitness certificate. Applicant 
has also alleged that he was also on earned leave for certain period during his absence. Nowhere it has been mentioned 
in statement of claim that when he was on leave & reported back on duty & for which specific period he fell ill & when 
he secured the certificate of fitness. Perusal of Annexure 8 to 19 indicates that applicant contacted seven doctors 
namely Dr. P.M.Gupta, Dr.S.P.Mathur, Dr. Rajendra Singh, Dr. R.C.Sharma, Dr. N.L.Sharma, Dr. Ranjeet Chaturvedi 
& Dr. Surajprakash on 13 different occasions & secured medical certificate for the period between 13.11.92 to 5.9.93. 
Some of the abovementioned seven doctors were contacted more than once but not consecutively. There is no 
prescription relating to these doctors on record to show the medicines advised by them & nature of sickness reported by 
applicant. Annexure-21 is a composite certificate for sickness & fitness issued on 26.3.99 indicating that applicant 
needs 24 days rest from 3.3.99 & he is fit to resume duty on 27.3.99. This certificate has been issued by Dr. Anil Kumar 
Tambi. Annexure 22 is prescription dated 3.3.99 & Annex-23 is prescription dated 26.3.99 both issued by Dr. Anil 
Tarnbi. Thus, it is evident from annex-21 to 23 that Dr. Anil Kumar Tambi has attended the applicant for the period 

3.3.99 to 26.3.99 with a fitness issued on 26.3.99 that applicant is fit to resume duty on 27.3.99 vide annex-21 which is 
a composite certificate of medical & fitness. No such composite certificate can be issued in general practice. On 27.9.99 
applicant has not joined the duty & he has secured another medical certificate annex-24 for the period 27.3.99 to 

10.4.99 from one Dr. D.N.Sharma. It is important to note that after getting fitness certificate from Dr. Anil Kumar 
Tambi if applicant fell ill on 27.3.99 it was necessary for him to report to Dr. Anil Kumar Tambi who had issued fitness 
certificate on 26.3.99. Failing to do that applicant has secured another medical certificate from Dr. D.N.Sharma for the 
period 27.3.99 to 10.4.99. There is no medical record on the file for the period 11.4.99 to 15.1.2003. Applicant has not 
mentioned anything in the statement of claim or affidavit in evidence that what was the state of his health between 

11.4.99 to 15.1.2003. Annex-29 is a medical certificate for the period 16.1.2003 to 14.2.2003. Annex-30 is medical 
certificate for the period 10.3.2004 to 8.4.2004. There is no record for 13.2.2003 to 9.3.2004. Similarly, applicant has 
filed medical certificate for various periods for the year 2005, 2006 & 2007. All these certificates lack continuity & 
consistency. Annex-38 is medical certificate for 1.9.2007 to 30.9.2007 wherein it has been mentioned that he is fit to 
join duty on 1.10.2007. Annex-38 is a composite certificate of sickness & fitness both which is generally not 
practicable to be issued as common document for sickness as well as fitness. None of the doctor has been produced in 
evidence to support the case of absence of applicant on medical ground. The nature of illness does not find mention in 
statement of claim or affidavit in evidence. From above fact & circumstances regarding absence of the applicant on 
medical ground I am of the view that absence of the applicant on medical ground is not reliable, consistent & 
continuous & accordingly unsustainable to accept as legal reason of absence. Thus, his absence on account of sickness 
is unacceptable in law. 

39. As far as the question of responsibility of the Punjab National Bank to reinstate the applicant in the service as 
claimed by the applicant is concerned it is clearly evident from the oral & documentary evidence on record that 
applicant has failed to prove that any of the correspondence sent by applicant has been received by Punjab National 
Bank. Applicant has also failed to prove that Punjab National Bank was in knowledge of the removal of the applicant 
from service by New Bank of India at the time of merger. From the perusal of the cross-examination of Sh. Brajendra 
Batra, Senior Manager, PNB it is evident that there is nothing convincing in his cross examination which is capable of 
helping to support the case of the applicant. Sh. Batra Has alleged in his cross examination that no record relating to 
applicant Sh. Kalyan Sahai Meena is in custody of the Punjab National Bank. He has alleged that notice was given to 
the applicant, this fact has already been mentioned in the order dated 17.3.93 & on that basis he is alleging that 
applicant was served with notice. About receipt of the notice by the applicant he has alleged that receipt has not been 
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filed by PNB because such record is not available with PNB because record pertaining to that period is not in the 
possession of Punjab National Bank. It is pertinent to note that during that period applicant was the employee of New 
Bank of India. Witness of the non-applicant has further alleged that record relating to applicant could not be made 
available because of delay of nearly 14 years made by applicant in raising the dispute. He has further alleged that he is 
not aware about any information about his illness sent by the applicant through UPC for the period 13.11.92 to 27.7.93. 
In view of the fact that Punjab National Bank has denied the receipt of any correspondence or representation from the 
applicant it is necessary for the applicant, before placing a claim against Punjab National Bank, to prove that he was an 
employee of New Bank of India. He has admitted in cross examination that he has not filed appointment letter on 
record because appointment letter has been lost & the fact of the loss of appointment letter was narrated by him before 
the Conciliation Officer. He has further admitted that he has not filed those documents on record which were submitted 
by him before the Conciliation Officer. Applicant has filed the photocopy of the identity card on record relating to New 
Bank of India & has alleged that he was appointed but he has not filed the concerned document for appointment. He has 
also admitted that he has not filed copy of any letter sent to the bank relating to the fact that he was sick from 13 Nov, 
1992 but he has filed photocopy of UPC regarding applications sent by him which are EX-w-1 to w-7. He has also 
admitted that photocopy of the UPC filed by him does not bear the name of sender. He has also admitted that he has not 
made any reply against the order of voluntary retirement dated 13.7.93. He has also admitted that he has not filed any 
document or certificate that he had sent the medical certificates to the bank & he has not filed copy of any of the 
application which are alleged to have been sent by him to the bank. He has also admitted that after merger of New Bank 
of India with Punjab National Bank on 4.9.93 he did not write any letter to Punjab National Bank & he had written to 
Punjab National Bank at later stage but he has not filed copy of those letters on record. In order to explain the delay & 
absence applicant has alleged that he was on unpaid leave before Nov, 1992 but nowhere precisely he has alleged that 
for what period he was on unpaid leave & for what period he was on sick leave & when precisely he become fit to join 
the service. From the perusal of oral evidence of both the parties it is evident that applicant has failed to prove that 
order of New Bank of India in voluntarily retiring the applicant on the basis of his continuous absence is unjust & 
illegal. Applicant has also failed to give proper & reasonable explanation that why he has not filed copy of any of the 
application or representation sent by him to New Bank of India or Punjab National Bank. 

40. Based on above discussion, I am of the view that contention of the applicant as mentioned in the statement of 
claim about his absence in reporting for duty on medical ground has not been proved. There is no reliable & legally 
acceptable evidence on record to support his contention on the absence for not reporting on duty. Although the ground 
of delay raised by non-applicant for rejecting the case of the applicant for adjudication has not been upheld by this 
tribunal yet, it is important to mention that applicant has failed in giving reliable legal evidence to support his case. 

41. For the reasons as discussed above, I am of the view that applicant has failed to prove that order of removal by 
Regional Manager, New Bank of India dated 13.7.1993 treating him voluntarily retired on account of absenteeism is 
unjust or illegal. Accordingly, applicant Sh. Kalyan Sahai Meena is not entitled to any relief claimed by him. His 
statement of claim is dismissed. 

42. Award as above. 


BHARAT PANDEY, Presiding Officer 

M ferft, 15 2017 

cFT.3IT. 2240.—4 Slip I <* srfMfWT, 1947 ( 1947 ^71 14) ^4 4R1 17 ^ SFpRTT 4 7T74717 4^1 

3TTC7 4) WRT4 <4 TT^ PP-IM'+T 3Tt7 <*4 +kY SFJsfa 4 afteftfiTcK feK 4 7173717 

aftatPRb" srfspFwam 4. 1 , «ftsir ^ 4^rrs (7^4 4. 80/1994) 37t wfcicr to! t 4t 7773717 3t1 15.09. 

2017 37f W7T f3TT «TTI 

[4. -q<7T-12011/30/1993-371^3117 (4t-II)] 


44 37R17,4737 344srt4 

New Delhi, the 15th September, 2017 

S.O. 2240. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 80/1994) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Dhanbad as shown in the Annexure in the Industrial Dispute between the management of Central 
Bank of India and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12011/30/1993-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Reference : No. 80/1994 

Employer in relation to the management of Central Bank of India, Patna 

AND 

Their workman 


Present: Shri R. K. Saran, Presiding Officer 

Appearances : 

For the Employers : Shri B.N. Singh, Branch Manager 

For the workman : None 

State : Jharkhand Industry : Banking 

Dated- 16/08/2017 

AWARD 

By order No. L-1201 l/30/1993-IR(B-II) dated 4/04/1994, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Central Bank of India, Patna in deducting the wages for 
12 th , 14 th and 16 th December, 1992 in respect of 57 clerical staff and 8 sub-staff (Total:65 workmen) is 
justified? If not, what relief are the workmen concerned entitled to? 

Note List of workmen is not enclosed alongwith order of reference 

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears 
subsequently. Case remains pending. It is felt that the disputes between the parties have been resolved in the meantime. 
Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 


M 15 fWcW, 2017 

w.3E. 2241 — aftefiPra fspjK srfMfwr, 1947 (1947 14 ) 17 ^ 33331701 3 7374717 

sfawN ^ ^ 33435 frrfcEfif 3Tk 33344 3 3Tt#fT4V f44K 3 4^)4 7374713 

afteftfirci 33f447W?ET ^1W4, 3TPRKK (jJTTRT) ^ T4ie (735^ 73. 164/2006) 47) Wf?RT Wt t *fl 737473 47) 
15.09.2017 471 W 1371 HI I 

[33. Tlrf-12012/62/2006-371^3717 (4[-II)] 
Tfsr 47377, ^347 37f44717t 


New Delhi, the 15th September, 2017 

S.O. 2241.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 164/2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the Annexure in the Industrial Dispute between the management of 
Indian Overseas Bank and their workmen, received by the Central Government on 15.09.2017. 

[No. L-12012/62/2006-IR (B-II)] 

RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present : 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 10 th July, 2017 

Reference: (CGITA) No. 164/2006 

The Chief Regional Manager, 

Indian Overseas Bank, 

Regional Office at Chinubhai Towers, 

Opp. Handloom House, Ashram Road, 

Ahmedabad (Gujarat) - 380009 .. .First Party 

V/s 

Shri AmrutbhaiThakore, 

Rambari, Shantaben Ni Chali, 

B/h Swimming Pool, 

Bhandra, Lai Darwaja, 

Ahmedabad (Gujarat) .. .Second Party 

For the First Party : Shri B. K. Oza 

For the Second Party : ShriK.V. Vyas 

AWARD 

The Government of India/Ministry of Labour. New Delhi by reference adjudication Order No. L-12012/62/ 
2006-IR(B-II) dated 29.08.2006 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad (Gujarat) in 
respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of Indian Overseas Bank in imposing the punishment of Compulsory 
Retirement on Shri A. D. Thakore is legal and justified? If not, to what relief the concerned workman is 
entitled?” 

1. The reference dates back to 29.08.2006. The second party workman submitted the statement of claim Ex. 4 on 
17.04.2007 and the first party submitted the written statement Ex. 8 on 29.08.2008. The second party also submitted no. 
of documents vide list Ex. 9. The legal heirs of the second party Sandeep submitted the application for substitution of 
legal heirs which was allowed on 26.04.2011. Since then the second party has not been appearing for leading evidence. 

2. Thus the reference in the absence of the evidence of the second party is disposed of with the observation as 
under: “the action of the management of Indian Overseas Bank in imposing the punishment of Compulsory Retirement 
on Shri A.D. Thakore is legal and justified.” 

P. K. CHATURVEDI, Presiding Officer 


M ferft, 18 f4cW, 2017 

W.3E. 2242.—3J|4)R|4> srfsrfWT, 1947 ( 1947 14) 17 ^ sgFRFT 3 FR7FR F 

3W 4Nv4r trog: ^ WJcf5t ^ 4375 fH4h<*T afa <*4*l4 ^ 4Nf, 4 aMfipF fsDTK 4 '4^ 

FR7FK afteflpra' arffepFFJT p4 m 4 (FF(4 FBs41 16/2007) 41 U-h'T?'ci cRTcft t, 44fa TIFFR 41 

18.09.2017 4t RTR1 f3TT SJTI 

[4. T7FT-12012/57/2006-3T^3TR (4t-I)] 

4t. t^ft. f4e, 3 fjfpt 3tTw4 





7468 


THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 


New Delhi, the 18th September, 2017 

S.O. 2242.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 16/2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure, in the industrial dispute between the management of State Bank of 
Bikaner and Jaipur and their workmen, received by the Central Government on 18.09.2017. 

[No. L-12012/57/2006-IR (B-I)] 

B. S. BISHT, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR, COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 
I.D. 16/2007 

Reference No. L- 12012/57/2006-IR (B-I) Dated: 5.2.2007 

Shri Vinod Kumar 

S/o Shri Shankarlal Sargara 

R/o Railway Colony, Savrupganj, 

Distt: Sirohi (Rajasthan) 

Sirohi (Raj.) 

V/S 

1. The General Manager 

State Bank of Bikaner & Jaipur 
Tilak Marg, C-Scheme, 

Jaipur. 

2. The Branch Manager 

State Bank of Bikaner & Jaipur, 

Branch Savrupganj, Distt: Sirohi (Rajasthan) 

Sirohi (Raj.) 

Present: 

For the applicant : Sh. C.D.Chaturvedi, Representative 

For the non-applicant : Sh. R.K.Jain, Advocate. 

AWARD 

14.6.2017 

1. The Central Government in exercise of the powers conferred under clause (d) of Sub Section 1 & 2 (A) of 
Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for 
adjudication:- 

“R4T R?TR4ft47, ftiz tsh ftNllftj tprg RRtp;, fftt?l47 Rift 7ft 74ftR RRJJ £171 3Tqft 47ft47T7 aft fftftlR 47RT7 rpr sft 
Sd’°b< did Rft Pf'H=b 14.02.2001 ft 29.11.2004 447 fftfftR ft’ ift '477ft RT4 ft'JI ft £4141 >4Ml 

Rpftfftd Tft fftfft TTOT t? Rfft ft 47ft47T7 3Tqft fft4ftj47 ft f477T 7r?4 4ft Rift 47T 3ftft47[ft t? 

2. Briefly fact of the case is that applicant Sh. Vinod Kumar was engaged as temporary full time peon by Branch 
Manager, SBBJ, Sarupganj, Distt. Sirohi & has worked in the branch for the periods as mentioned below:- 


S.No. 

Year 

From 

To 

1 . 

2001 

14.2.2001 

29.12.2001 

2. 

2002 

1.3.2002 

19.4.2002 

3. 

2003 

9.5.2003 

30.12.2003 

4. 

2004 

1.1.2004 

29.11.2004 
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3. Further, it has been alleged that during year 2001 he was receiving a monthly wage of Rs. 500/-, however, the 
amount was increased while making payments as per number of days worked in a particular month. It has been further 
mentioned in para 3 of statement of claim that the Branch Manager was adopting unfair labour practice at the time of 
payment of wage. He was insisting to write name of Laxman in place of Vinod Kumar on payment voucher relating to 
salary with a purpose to defeat the record of regular working of the applicant. During conciliation proceeding also 
applicant insisted the management to produce the record of Laxman in case there was any person other than the 
applicant named as such. 

4. Applicant has alleged that he was performing all the duties of a peon like delivery of local mail which was 
entered in the peon book & applicant has worked as full time peon from 14.2.2001 to 29.11.2004 to the satisfaction of 
the management of the branch. Applicant has worked for 714 days between 14.2.2001 to 29.11.2004 & has worked for 
more than 240 days between 9.5.2003 to 29.11.2004. In spite of above factual position services of the applicant was 
discontinued by the Branch Manager w.e.f. 29.11.2004 without any prior notice required under section 25-F of I.D.Act, 
1947 & section 522(4) of Shastri Award. 

5. It has been alleged in para 8 of the statement of claim that according to item no. 10 of fifth Schedule of I.D.Act, 
1947 employing workmen as casual or temporary & continuing them for years with object of depriving them of the 
status & privileges of permanent workmen is to be treated as unfair labour practice & unfair labour practice is 
prohibited in terms of section 25-T of I.D.Act, 1947. The bank management has violated provision of section 25-F, 25- 
G, 25-H, 25-T of I.D.Act, 1947, Rule 76 & 77 of The Industrial Disputes (Central) Rules, 1957, para 522 (4) of Shastri 
Award & Clause 20(8) & 20(12) of Banking Industry’s first Bi-partite Settlement. 

6. It has been prayed that direction may kindly be issued to the management of the bank to reinstate the applicant 
in service of the bank as sub-staff from date of termination with back wages & other consequential benefits. 

7. In reply to statement of claim against para 1 it has been alleged that applicant was not issued with any 
appointment letter which is indicator of the fact that he was not taken on job by following established procedure of 
recruitment & his work was casual. Against para 2 it has been alleged that contention of para 2 is wrong & baseless that 
he was paid Rs.500/- monthly & increased payment was also made at the time of payment depending upon his work. 

8. Statement in para 3 & 4 has been alleged to be wrong with contention that applicant was not issued with any 
appointment letter & he was paid on the basis of bill submitted by him against temporary work done by him. Against 
para 5 & 6 it has been alleged that based upon need applicant has worked time to time & payment has been made 
against such working on the basis of bill submitted by him & such payments have been accepted by the applicant 
without objection. The engagement of the applicant was casual & he was not recruited in the bank following the 
procedure of the selection. 

9. It has been specifically denied that applicant has worked for 240 days in the concerned period & has been 
alleged that work done by applicant was purely casual in nature & there has been no violation of section 25-F of 
I.D.Act, 1947. Applicant has never worked continuously. He was fully aware about the nature of work & accordingly 
work was taken from him. No unfair labour practice has taken place in relation to work of the applicant. Non-applicant 
has not violated any of the provision of I.D.Act, 1947 or rules of Rule 76 & 77 of The Industrial Disputes (Central) 
Rules, 1957 or provision of para 522 (4) of Shastri Award & Clause 20(8) & 20(12) of Banking Industry’s First Bi¬ 
partite Settlement. It has been alleged that applicant is not entitled to any relief & his statement of claim is liable to be 
dismissed. 

10. Beside above reply to statement of claim preliminary objection has been mentioned as part of reply to statement 
of claim wherein it has been alleged that entire record was placed before the Assistant Labour Commissioner/ 
Conciliation Officer wherein it was specifically & clearly mentioned that no appointment was given to the applicant & 
only need based work was taken from him casually. It has also been alleged that applicant has never worked for 240 
days in any year & there is no employer- employee relationship between management & applicant & the dispute is not 
covered within the meaning of section 2(k) of I.D.Act, 1947 & reference has been made without application of mind. 

11. The case was fixed for evidence of the applicant on 30.1.17. Neither anyone appeared on behalf of applicant nor 
affidavit in evidence on behalf of applicant was filed. Learned representative of non-applicant was present. In the 
interest of justice case was suo-moto adjourned by the tribunal fixing 15.3.17 for evidence of applicant. 

12. On 15.3.17 presiding officer was on leave. None appeared on behalf of applicant & affidavit in evidence on 
behalf of applicant was also not filed. None appeared on behalf of opposite party. Sh. Rajendra Gupta, advocate 
appeared for applicant with contention that learned representative of applicant will not come today. Next date 8.5.17 
was fixed for evidence of the applicant. On 8.5.17 none appeared on behalf of applicant & opposite party. Case was 
adjourned by the tribunal suo-moto giving last opportunity to the applicant for filing affidavit in evidence on 12.6.17. It 
was further mentioned in the order-sheet that if evidence is not filed by applicant side on 12.6.17 further proceeding 
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shall be closed. On 8.5.17 after order learned representative for the applicant appeared & became aware with order 
dated 8.5.17. 

13. On 12.6.17 again none appeared on behalf of applicant & opposite party. No evidence was filed from applicant 
side. Looking into lack of interest on the part of applicant in further proceeding of the case evidence of the applicant 
was closed & case was reserved for award. 

14. From perusal of the file, it appears that no document relating to the case has been filed either by applicant or by 
non-applicant. Thus, there is absence of documentary evidence on record. Applicant has not filed any affidavit in 
evidence & he has also not appeared for his cross examination on any such affidavit. From perusal of order-sheet it 
further appears that applicant Sh. Vinod Kumar has been personally absent since 4.3.2010. It appears from the fact & 
circumstances discussed above that applicant did not take interest in proceeding of the case & leading evidence in 
support of the claim. His opportunity to lead evidence was accordingly closed by the tribunal. From the above 
discussion it is evident that applicant has failed to prove that he has worked for different periods between 14.2.2001 to 
29.11.2004 as mentioned in the reference. Accordingly, I am of the view that applicant has failed to prove that action of 
the General Manager, SBBJ, Jaipur in removing Sh. Vinod Kumar from service is unjust & illegal & applicant is not 
entitled to any relief. Statement of claim of the applicant is dismissed accordingly. 

15. Award as above. 

BHARAT PANDEY, Presiding Officer 

M fTorft, 18 fWcW, 2017 

w.3jT. 2243 .—3fi£i|p|ct> fEDrrr 3#rPm, 1947 (1947 14 ) ejki 17 ^ 3 tprrr yttjc 

44k ttirH 4k k wrr k Tfsra; Pp-iMkf str tjrk <*4 +kT k 4k, spjsfa 4 kfks sfefifk* fktK 4 kkk 

7R=RR 3TtkfkF SjfkEPJI sspj ■^TTTvPT, k 4^ie (4^4 3Rs4T 117/2005) kt Wfi>Td Wl t, k kkk TRaRTC 
kt 18.09.2017 kt TITO ?t3TT SJTI 


[4. TTrf-12012/49/2005-3Jlf3JTT (4t-I)] 
4t. TTr. fke, 3 rj?[rt ajfkrk 


New Delhi, the 18th September, 2017 

S.O. 2243.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 117/2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jaipur as shown in the Annexure, in the industrial dispute between the management of Dungarpur 
Banswara Kshetriya Grarnin Bank and their workmen, received by the Central Government on 18.09.2017. 

[No. L-12012/49/2005-IR (B-I)] 

B. S. BISHT, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR, COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 
I.D. 117/2005 

Reference No. L-12012/49/2005-IR (B-I) Dated: 13.9.2005 

Shri Naresh Joshi 
Sagwara, Distt. Dungarpur 
Rajasthan. 

V/s 

The President, 

Dungarpur Banswara Kshetriya Gramin Bank 
Dungarpur (Raj.) 


Present : 

For the Applicant 
For the Non-applicant 


Sh. Rajendra Vaish, Advocate. 
Sh. Praveen Purohit, Advocate. 
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labour practice was adopted with applicant. It has been alleged in para 9 of reply that when applicant was not appointed 
the question of dismissing him from service does not arise & consequently there is no reason of serving any notice or 
pay in lieu of notice or payment of retrenchment compensation. It has been specifically denied that provisions of 
section 25 -F, G & H of I.D.Act, 1947 & rule 77 & 78 of The Industrial Disputes (Central) Rules, 1957 has not been 
violated. Further, it has been specifically denied that no work of class III employee has taken from the applicant & 
contention of the applicant in this regard is baseless & untrue. At last it has been prayed that statement of claim of the 
applicant may be dismissed with cost. 

10. Applicant Sh. Naresh Joshi has filed affidavit in evidence in support of statement of claim on 24.12.2014 & copy 
of the affidavit has been given to non-applicant on the same date i.e. 24.12.2014 & case has been fixed for cross 
examination by non-applicant on 12.3.2015. Between 12.3.2015 to 7.6.2017 cross examination of the applicant could 
not take place because of continuous absence of the applicant since 13.12.2016. Applicant has been continuously 
remaining absent from 13.12.2016 till 7.6.2017. 

11. On 7.6.2017 also applicant was absent & learned representative of non-applicant was present but cross 
examination could not be done because of continuous absence of the applicant since 13.12.2016. However, the case was 
adjourned in the interest of justice suo-moto by the tribunal by providing further last opportunity to the applicant to 
participate in the case & appear for cross-examination on 27.6.2017. On 27.6.2017 also applicant did not appear hence, 
he could not be cross examined & further opportunity of applicant’s evidence was closed due to lack of interest of the 
applicant & case was reserved for award. 

12. Since filing of affidavit in evidence by applicant on 24.12.2014 it shall appear from perusal of order-sheet that 
next date 12.3.15 was fixed for cross examination of the applicant but none appeared from both side & learned 
representative were on strike hence, next date 8.4.15 was fixed for cross-examination. On 8.4.2015 applicant was 
personally present & learned representative of non-applicant was present. Applicant alleged that he cannot appear for 
cross examination in absence of his counsel. As his counsel was absent on 8.4.2015 hence, 25.6.2015 was next date 
fixed for cross examination of the applicant. On 25.6.2015 neither applicant nor his learned counsel came in 
appearance. Learned counsel for non-applicant was present. In the interest of justice case was again suo-moto 
adjourned by tribunal fixing 8.9.2015 for cross examination of applicant. On 8.9.2015 situation was same as on 
25.6.2015. Again case was adjourned by tribunal suo-moto in the interest of justice fixing 30.11.2015 for cross 
examination of applicant. On 30.9.2015 also applicant did not appear who was to be cross examined. Learned 
representative of applicant appeared & alleged that Learned representative of non-applicant will not come. Case was 
again adjourned fixing 13.1.2016 for cross examination of applicant. 

13. On 13.1.2016 applicant appeared in person. Learned representative of non-applicant also appeared. Learned 
representative of applicant did not appear. Applicant asked for adjournment which was allowed fixing 21.3.2016 for 
cross-examination of applicant. From 31.3.2016 till date applicant has not appeared for cross examination as indicated 
above. All these circumstances are indicative of the fact that applicant is not interested in having himself in cross 
examined & give passage for further proceeding in the case. In above circumstance, further opportunity for cross 
examination was closed. It was alleged by leaned counsel for non-applicant that in absence of evidence on behalf of 
applicant opposite party will not lead evidence. Accordingly, case was reserved for award. 

14. Heard the argument of learned counsel for opposite party. None appeared for applicant. 

15. It has been argued by learned counsel for non-applicant that applicant is not interested in having this case 
decided for the reason best known to him. It has also been pointed out that earlier case was decided on 17.2.2006 as 
“No Claim Award’ because he did not file the claim. 

16. In absence of evidence it is not practicable to adjudicate the reference dated 13.9.2005 as mentioned above. 
Resultantly, I am of the view that applicant has failed to prove that action of the management of Dungarpur-Banswara 
Kshetriya Gramin Bank, Dungarpur in terminating the services of Sh. Naresh Joshi, S/o Sh. Nathuram Joshi on 
16.10.2002 is not justified. The applicant is not entitled to any relief. Statement of claim of the applicant is dismissed 
accordingly. 

17. Award as above. 


BHARAT PANDEY, Presiding Officer 

M fTrvfi', 18 fjfd'H'i, 2017 

W.3JT. 2244.—3MPFF ftpTK; 3Tp#RTR, 1947 (1947 14) TO 17 ^ apppoT 3 PTOR TOlk 

pfe ^ writ <£ pto; Ptim-tT affc TO-tkT ^ sFppj aMfro fror 3 ^#4 tofip aMPra 
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3Tf%raT0T TJof 5£R ^MloTO 'f. 2, ^ 'TTTcI (7^4 7 Ps?TT 5/2014) ^ Wf?rd Wl t, TBTbK °fY 18.09.2017 

RTRl f3H 8TTI 

[7T. TTef-12012/82/2012-3TT^3TIT (sjt-I)] 

T3^T. sijhft 3Tfwt 


New Delhi, the 18th September, 2017 

S.O. 2244.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 5/2014) of the Central Government Industrial Tribunal-cunt-Labour 
Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of State Bank of 
India and their workmen, received by the Central Government on 18.09.2017. 

[No. L-12012/82/2012-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO.CGIT-2/5 of 2014 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
STATE BANK OF INDIA 

Assistant General Manager, 

State Bank of India, Zonal Office, 

Admn Office, Sharda Chamber, 

7 th Floor, 386/2, Shankarseth Road, 

Pune - 411 037. 

AND 

THEIR WORKMAN 

Smt. Kalpana Baban Shivarkar, 

S.No. 14, Hole Vasti, 

Omkar Shri Apartment Wanawari, 

Pune. 

APPEARANCES : 

FOR THE EMPLOYER : Shri M.G. Nadkarni, Advocate 

FOR THE WORKMAN : Mr. Umesh Vishwad, Advocate 

Mumbai, dated the 20 th July, 2017 

AWARD 

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-12012/82/2012 - IR (B-I) dated 16.01.2014. The terms of reference 
given in the schedule are as follows : 

“ Whether the action of the management of State Bank of India, Zonal Office, Pune in terminating the sendees 
of Smt. Kalpana Baban Shivarkar w.e.f. 16.1.2012 is legal and justified ? If not, to what relief the workman is 
entitled to ? “ 

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their 
respective representatives. Second party workman filed statement of claim Ex.6. According to the concerned 
workman, she was working with the first party bank since 2004 as a Sweeper. She has worked continuously from 2004 
to 16.1.2012 with the first party bank. She was doing the work of cleaning and sweeping the premises of Zonal Office 
Pune and the officers’ quarters of the first party bank under direct control and supervision of the first party bank. Her 
work is regular and perennial. The first party bank was making payment to her. As such there is direct employer- 
employee relationship between first party bank and second party workman. 
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3. According to the second party workman, a group of workmen raised the industrial dispute against the 
management of first party bank, Mumbai for non-absorption of workmen engaged through contractors in services of the 
first party bank. The agreement was arrived at and the contract workers were absorbed in the service of Central office 
and Mumbai Main Branch of the first party bank. However, the first party bank has failed to absorb the contact 
employees working in Pune and were discriminated in same situation. Therefore, the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon’ble Bombay High Court. The said petition was disposed of in the year 
2006 in view of law laid down in case of Steel Authority of India. Since 1998, the first party bank has stopped paying 
wages to the second party workman through the contractor and has started direct payment to the second party workman. 
There is no contractor since 1998 and the wages were directly paid by Pune Zonal office of the first party bank. Even 
after disposal of the said writ petition the second party workman was in service and wages were paid to her directly by 
the first party bank. 

4. It is contention of the second party workman that she was in continuous service and had put continuously 240 
days and more continuous service in every completed year of the service. However, the first party bank has terminated 
the services of the second party workman without following the procedure laid down in section 25-F of I.D. Act, 1947. 
Therefore the said termination is illegal, improper, arbitrary and unjust. It also amounts to unfair labour practices. The 
second party workman is therefore asking to declare that the termination of her services by the first party bank is illegal. 
She is also asking for re-instatement with continuity of service and all other consequential benefits from the date of 
termination till actual date of re-instatement along with interest and cost. 

5. First party bank has resisted the claim by filing written statement Ex.7. According to the first party bank, the 
bank had engaged the contractor named M/s. Golden Enterprises since June 1981 who was entrusted with the job of 
house-keeping at the Zonal office, located at East Street, Gulmohar, Pune and also at the bank's residential quarters 
namely Madhuban Bank House and Ashirwad Bldg, at Nagar Road, Pune. The bank was making payment to the 
contractor for the service rendered to the bank and the contractor was in turn effect the payment to the workers engaged 
by him for carrying out the job given to him by the bank. The said contractor abandoned the contract in November 
1998 and ran away. The bank terminated the contract with M/s. Golden Enterprises sometimes in 1999 - 2000. 
However, with reference to the letter and sprit of the order of Hon’ble Bombay High Court dated 21.3.2006, the bank 
continued to engage the contract labours for doing the house-keeping jobs at the bank premises. Bank used to give 
money to Shri Selvam, the Supervisor against the production of the bills. Subsequently, there was inter-se dispute and 
the contract labours requested bank to pay money directly to them. Accordingly, the arrangement was worked out 
whereby Shri Selvam used to submit bills and bank credited the amount to the account of each contract labour. 

6. It is also contention of the first party bank that on 10.9.2010 the bank published tender notice in local newspaper 
for maintenance and house-keeping of the banks premises. The bank also suggested the contract labours to form a 
society, partnership firm or a company for participating in the tender process. Contract labours did not pay heed to the 
suggestion made by the bank. The tender process was completed on 16.12.2011 and the contract for maintenance and 
house-keeping of the bank premises was awarded to contractor who had quoted the lowest rates. The new contractor 
displayed the notice on the bank’s notice board stating that he was given contract for maintenance and house-keeping of 
the banks premises and invited those who were interested to work with him to approach him. However, the concerned 
workman and other workers did not avail this opportunity. 

7. It is also contention of the first party bank that there is no employer-employee relationship between the bank and 
concerned workman. The tribunal has no jurisdiction to adjudicate the dispute in question. Even as per order in writ 
petition bearing No. 6247 of 1998 of Hon’ble Bombay High Court, the concerned workman did not approach the 
competent authority to get the matter referred to tribunal for adjudication and as such dispute referred for adjudication 
in the present reference has been raised belatedly. It is quite stale. The reference is not maintainable on that ground. 

8. According to the first party bank, the concerned workman was engaged by the contractor named M/s. Golden 
Enterprises. The bank was making payment to the said contractor who in turn was effecting the payment to the 
workmen engaged by him and therefore the claim of concerned workman that she was engaged by the bank is not 
maintainable. It is, thus, contention of the bank that it has not discriminated the contract employees working at Pune 
and therefore the claim of the workman is completely untenable. 

9. It is also contention of the first party bank that provisions of section 25-F of I.D. Act, 1947 are not applicable in 
the factual matrix of the case since the service of the concerned workman automatically came to an end after new 
contractor was engaged by the bank after duly following tender process. 

10. It is then contention of the first party bank that the settlement / agreement that might have been reached at 
Mumbai has no relation whatsoever with the present dispute and the workman concerned cannot base her claim on the 
basis of settlement entered into in a different case. On this premises, the first party bank has sought rejection of the 
reference. 
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11. Following issues are framed at Ex.8. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. 

No. 

Issues 

Findings 

1 

Whether the reference is maintainable ? 

Yes 

2. 

Whether there exists employer-employer relationship between the 
first party bank & concerned workman? 

No 

3. 

Whether the action of the management of State Bank of India in 
terminating the services of Smt. Kalpana Baban Shivarkar w.e.f. 
16/01/2012 is legal and justified ? 

Yes 

4. 

If not, whether the concerned workman is entitled to be reinstated in 
the services of first party with continuity of service and all other 
consequential benefits ? 

No 

5. 

What Order ? 

As per final 
order 


REASONS 


Issue No.l : 

12. The Learned Counsel for the first party bank submitted that admittedly the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon'ble Bombay High Court. The main prayer of the petitioner was for 
issuance of writ of mandamus to the bank for regularizing the services of the concerned workers in the banks service. 
He submits that the said writ petition wad disposed of by the Division Bench of Hon'ble Bombay High Court vide 
order dated 9.3.2006. In the said order the Hon'ble Bombay High Court made it clear that in view of law laid down by 
the Hon'ble Supreme Court of India in Steel Authority of India & Ors. V/s. National Union Waterfront Workers & 
Ors., the relief claimed in the petition cannot be granted and that only remedy available to the petitioner was to seek a 
reference to the tribunal. Accordingly, the petitioners were given liberty to make necessary application to the 
competent authority within two weeks from the date of order and the competent authority was directed to make 
reference as expeditiously as possible and in any case within a period of two months from the receipt of application of 
the petitioners. Submission is to the effect that the petitioners in the writ petition did not approach the competent 
authority to get the matter referred to the tribunal for adjudication within time. The contact labours of M/s. Golden 
Enterprises filed industrial dispute before the Labour Commissioner, Pune through Zilla Mazdoor Sangh vide their 
letter dated 23.12.2011. As such the dispute referred for adjudication in the present reference is belated i.e. after about 
7 years from the date of order of the Hon’ble Bombay High Court. In view of this the submission is that the reference 
is not maintainable. 

13. The Learned Counsel for the first party bank seeks to rely on the decision in case of Nedungadi Bank Ltd. V/S. 
K.P. Madhavankutty & Ors. 2000 (II SCC 455) to submit that the power of the appropriate government to exercise its 
powers under section 10 of the I.D. Act, 1947 is to be exercised reasonably and in a rational manner. There appears to 
be no rational basis on which the Central Govt, has exercised the powers in this case after a lapse of about 7 years of the 
order of the Hon’ble Bombay High Court. As such the dispute is stale and could not be the subject matter of the 
reference under section 10 of the I.D. Act, 1947. 

14. He also seeks to rely on the decision in case of Reserve Bank of India V/s. Gopinath Sharma & Anr. 2006 (6 
SCC 221) to submit that delay of 4 years in raising the dispute even after re-employment of the most of the workmen 
was held to be fatal. 

15. He then seeks to rely on the decision in case of State of Karnataka & Anr. V/s. Ravi Kumar 2009 III LLJ (206 
SC) to submit that 14 years delay to challenge the termination was stale reference and the reference ought to have been 
rejected on the ground alone. 

16. However, in view of the facts of the present case it is to be seen whether the second party workman and other 
workers were diligent in raising the dispute before competent authority. We have document at Page 2 of list of 
document dated 11.3.2016. It is a copy of the letter dated 31.5.2006 (Ex. 15) addressed to the Dy. Commissioner of 
Labour, Pune requesting him to intervene in the dispute and making reference within the time prescribed by the 
Hon'ble Bombay High Court. That would show that Thekedar Kamgar Sangh has made an application for making the 
reference within time prescribed by the Hon'ble Bombay High Court. 
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17. So far contention go, it is also a contention of the second party workman that even after the disposal of the said 
writ petition second party workman was in service and the wages were paid by the first party bank to her directly. As 
per her contention, the first party bank has terminated the services of the second party workman and as such the dispute 
was raised by the second party workman for regularization of the services of the concerned workman. It is the 
submission of the second party workman that the reference has not been arisen out of the demand of the union but the 
said reference has arisen out of the demand of the individual workman. The demand is not for regularization but the 
demand is for re-instatement of service. In view of these facts, it can be said that the individual workman has made the 
demand for regularization of her service and the reference has arisen out of her demand. Even before that in 2006 it is 
the union who has made application to the Dy. Commissioner of Labour, Pune requesting him to intervene into the 
dispute and make the reference within the time prescribed by the Hon’ble Bombay High Court. The said letter dated 
31.5.2006 is at Ex.15. Therefore it can be said that the union was diligent in making the reference but then 
subsequently the demand is made by the individual workman for re-instatement and not for regularization. It cannot be 
said therefore that the reference is belated or otherwise it is stale and not maintainable. This point is therefore answered 
accordingly in negative. 

Issue No. 2 & 3 : 

18. This is the main contentions issue. At the first brush I would observe that admittedly M/s. Golden Enterprises 
was engaged by the bank as a contractor since 1981 for doing house-keeping at Pune Zonal office and bank’s quarters 
at Pune. In her evidence also the second party workman has stated that she has joined the services in 1998. She then 
admits that M/s. Golden Enterprises has abandoned the contract in November 1998 and the trade union namely 
Thekedar Kamgar Sangh has filed writ petition bearing No. 6247 of 1998 on behalf of the contract workers in the 
Hon'ble Bombay High Court. Admittedly, in the writ petition they have made averments categorically that they have 
been employed by M/s. Golden Enterprises. In para 3(a) of statement of claim it is stated that they were on the muster 
of M/s. Golden Enterprises. It is admitted that they were not under the disciplinary control of the bank. Even it is 
admitted that they were not getting the facilities as available to the other bank employees. In view of above categorical 
and clear admission, the second party workman involved in the present reference cannot take a contradictory and 
inconsistent plea and cannot claim employer-employee relationship with the first party bank. 

19. Even then the Learned Counsel for the second party workman submitted that after termination of the contract in 
between the first party bank and M/s. Golden Enterprises, second party workman was continued in service and the 
workers were directly paid by the bank at the same daily wages rate which was paid by the contractor. Submission is to 
the effect that the contract workers of M/s. Golden Enterprises were engaged by the State Bank of India and therefore 
they cannot be treated as contract employees because the contract of the contractor M/s. Golden Enterprises with the 
bank was cancelled and since cancellation of the contract they were continued to be in the service which would show 
that first party bank was the principal employer. 

20. In this respect, if we see the evidence of the concerned workman, she admits that in the writ petition it was 
categorically shown that the contract labours were employed by M/s. Golden Enterprises and they are working on 
behalf of the M/s. Golden Enterprises in the premises of bank at Pune. Admittedly, in the statement of claim in para 
3(a), she and other workers were shown on the muster of M/s. Golden Enterprises. It is admitted by her that before 
1998 M/s. Golden Enterprises use to make payment to them. She even admits that she and other workers were not 
under the disciplinary control of the bank. Admittedly they were not getting the facility as available to the other bank 
employees. In view of this it can be said that the concerned workman being the employee of the contractor, the 
ultimate supervision and control was of the contractor. 

21. In this respect the evidence has come on record that one Shri Selvam used to submit the bills in respect of work 
of concerned workman and other workers and then the bank used to credit the amount in the account of each of the 
contract labour. The question is whether the said arrangement which was worked out is sufficient to show and establish 
the employer-employer relationship in between the concerned workman and the first party bank. When initially the 
concerned workman was engaged by the contractor and after termination of the contract in between the said contractor 
and the bank she has been continued with such arrangement in respect of payment of wages to her by the bank by 
depositing her wages directly in her account after the production of bills by the said Shri Selvam, then that would not be 
sufficient to say that first party bank being the principal employer was making payment of wages to the concerned 
workman. Merely because the amount was credited to the workman/s account under circumstances narrated above does 
not in any way alter the factual position that the concerned workman was a labour contractor and not an employee of 
the bank. 

22. I say so because there is well defined procedure in the bank for recruitment and employment in the bank is done 
by inserting advertisement, holding competitive test for the employment, selection procedure through merit etc. etc. No 
such procedure was adopted at the time of engagement of the concerned workman as a Sweeper. The fact remains 
therefore that she was a contract labour for doing the house-keeping job at the banks premises and therefore she 
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continued to be a contract labour even after the contract between said contractor and bank was terminated somewhere 
in 1999-2000. 

23. The Learned Counsel for the first party bank submitted that the bank continued to engage contract labours for 
doing the house-keeping jobs at the bank premises in view or order of Hon'ble Bombay High Court dated 21.3.2006 
whereby the Hon’ble Bombay High Court in view of petition by the petitioners took out a motion for clarification of 
order passed on 9.3.2006 by the Hon’ble Bombay High Court and also protection till reference is made at the instance 
of the petitioners to the tribunal for adjudication. The Hon’ble Bombay High Court observed that they do not see any 
protection granted by the court which was sought to be continued but then the Hon’ble Bombay High Court observed 
that the contract labours employed by the bank should be continued subject to the requirements and by following 
statutory obligations including payment of wages etc. and they need not be dis-continued only because the petition has 
been disposed of. That would show that in view of this order passed by the Hon’ble Bombay High Court the concerned 
workman was continued in services as per the requirement and after cancellation of contract with first party bank and 
the contractor namely M/s. Golden Enterprises, the subsequent arrangement was made in respect of payment of wages 
of the concerned employees who were engaged by the contractor and therefore the payment was made to them by 
depositing the amount in their bank accounts on submission of the bills by one shri Selvam. That would again show 
that the concerned workman was not considered to be the employee of the first party bank. All the while she was 
continued to be contract labour even after the order of Hon’ble Bombay High Court till her services automatically came 
to an end. 

24. Even then the Learned Counsel for the second party workman submitted that the employees were the employees 
of M/s. Golden Enterprises till that contract was not abandoned or cancelled. After cancellation of the contract in 1999- 
2000 M/s. Golden Enterprises ceased to be contractor and these employees were ceased to the employees of M/s. 
Golden Enterprises. He submits that Hon'ble Bombay High Court has not directed to keep contract employees of M/s. 
Golden Enterprises in service in orders passed on 19.1.1999 and 1.2.1999. Therefore the relation between the S.B.I. 
and M/s. Golden Enterprises as principal employer and the contractor came to an end and after cancellation of the 
contract in 1999-2000 the services of the employees employed by M/s. Golden Enterprises for performing the job of 
cleaning, sweeping, house-keeping of S.B.I. premises automatically came to an end. These employees were ineligible 
to work with S.B.I. as contract workers of M/s. Golden Enterprises. So after termination of contract of M/s. Golden 
Enterprises and S.B.I., by oral orders by S.B.I. the employees were appointed to carry out the house-keeping, cleaning, 
sweeping work and then since that date till the date of termination the concerned workman were employed continuously 
by S.B.I. They worked for 10 - 12 years continuously on the basis of said oral order of S.B.I. and therefore there exists 
employer-employee relationship in between bank and concerned employees. 

25. This submission is other way round and is not acceptable. A definite stand was taken by the concerned 
employees in the WP No. 6247/1998 that they are employees employed by M/s. Golden Enterprises which has been 
given a contract of house-keeping of S.B.I., Pune, Regional Office Pune has been employing several workers for 
carrying out the same work. It would thus not lie in their mouth to take contradictory and inconsistent plea that they are 
the workmen of the principal employer i.e. bank. To raise such a mutually destructive plea is impermissible in law. 
Such mutually destructive plea should not be allowed to be raised. Common law principle of estoppel waiver and 
acquaintance are applicable in the industrial adjudication. In the context the hand can be laid on decision in case of 
Steel Authority of India V/S. Union of India 2006 (12 SC 243) wherein in para 28 of the judgment it has been observed 
that such inconsistent plea is not permissible. 

26. On going through the order of Hon’ble Bombay High Court in the said WP No. 6247/1998 it has been observed 
as follows: 

“We have gone through the orders passed by this court on 19.1.1999 and 1.2.1999 and we do not see any 
protection granted by this court and as sought to be continued. Undoubtedly the contract labours employed 
by Respondent bank shall be continued subject to the requirement and by following the statutory obligations 
including the payment of wages etc. and they need not be dis-continued only because this petition has been 
disposed of.” 

27. In view of these observations of Hon’ble Bombay High Court even after the termination of contract in between 
M/s. Golden Enterprises and the bank the concerned workmen were continued and were paid wages by the bank by 
depositing the wages in their respective bank accounts. That does not mean that the bank has orally appointed them as 
its employees on regular basis even without following the statutory procedure. 

28. Learned Counsel for the concerned workman / union submitted that the bank was paying bonus to the concerned 
employees. He refers to Ex. 17 to submit that the bank was making payment through bankers’ cheque. Therefore the 
submission is that as per Section 10 of Payment of Bonus Act, the employer is bound to pay the bonus. Section 2(14) 
of Payment of Bonus Act defines employer and it says that in relation to any other establishment the person who or the 
authority which was the ultimate control over the affairs of the establishment and the managing agent is the employer. 
He submits that as per section 21(4) the principal employer is not liable to pay bonus, gratuity as wages does not 
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include it. He is liable to pay only wages if the contractors fails to pay wages. Since S.B.I. has paid bonus to the 
concerned employees it can be said that S.B.I. has engaged concerned workman directly and the bank is the employer 
of the concerned workmen who are covered under the Payment of Bonus Act. 

29. This submission is also not acceptable since in the decision in case of Indian Iron & Steel Co. Ltd. V/s. State of 
West Bengal & Ors. 2011 (4 LLM 158), Calcutta, it has been observed in para 20 of the judgment that, 

“There is no warrant for the proposition that in every case where the bonus is paid to an employee, the same 
is an indicator of the employee being a regular employee. The company is an establishment in public sector. 
The provisions of bonus act would apply to it only if it satisfies the conditions mentioned in sub section (1) 
of section 20 thereof. If indeed the company was obliged to pay bonus to its regular employees and had in 
the process shared its profits with the contract labours by paying the bonus in terms of bonus act, the very 
action of extending benefits of the social welfare legislation to said labours would not change their status to 
regular employees of the company.” 

30. Next submission of Learned Counsel for the concerned workman is that the contractor did not obtain necessary 
licence. In this respect also it is necessary to refer the observations in para 20 of the citation cited supra. It has been 
observed that if at all the contractor did not obtain the licence it would open to the authority concerned to take action 
against it under section 23 of CLRA Act but for that the company cannot be penalized and the contract labours 
employed by such erring contractor be thrust upon it. Non-obtaintion of licence without anything more would not 
clothe the Respondent with any legal right to claim that they are the direct employees of the company and hence 
entitled to continue in service despite the contract with KNYCEE not being renewed. 

In view of this legal position it can be said that even if the contract between the bank and the contractor namely 
M/s. Golden Enterprises was cancelled and could not be renewed that does not give right to the concerned employee / 
union to claim that they are direct employees of the bank. 

31. Next submission of Learned Counsel for the concerned workman is that there is no documentary evidence to 
show that Shri Selvam was the contractor after the contract of M/s. Golden Enterprises was abandoned. He submits 
that before RLC the settlement of Minimum wages was reached between the bank and workman / union and the bank 
has accepted to pay the minimum wages to the concerned workman. In view of that the submission is that after the 
contract with M/s. Golden Enterprises was abandoned, it was the bank who paid the wages to the concerned employees 
by depositing the wages in their bank account and thereby the bank has accepted it to be the employer of the concerned 
workman. 

32. It is no doubt true that there is no documentary evidence to prove that Selvam was submitting the bills on the 
basis of which the wages were deposited in the bank account of each workman. But then Selvam was one of the worker 
along with other employees. Even the workman herself has admitted in her cross-examination that due to inter-se 
dispute between the workers they requested the bank to make the direct payment and arrangement was worked out. In 
view of that it can be said that some arrangement was worked out in respect of payment to these workmen after the 
contract between the bank and M/s. Golden Enterprises was abandoned. 

33. In view of this, it is the submission of Learned Counsel for the bank that the workmen concerned were continued 
to be engaged by K.P. Selvam as a contract labour after original contractor ran away and no wages were directly paid to 
them by the bank. In view of admission of the concerned workman that the arrangement was worked out after the inter- 
se dispute between the workers it can be very well said that the concerned workmen were paid wages directly in their 
bank account by way of this arrangement which was worked out. Therefore that will not give them the status of regular 
employees since initially they were engaged by the contractor and then there is no documentary evidence to show that 
the concerned workman was appointed by the bank. 

34. It is then submission of Learned Counsel for the concerned workman that the concerned workman was doing 
the work of sweeping and cleaning under the direction, control and supervision of first party bank. He refers to copies 
of attendance register to submit that those registers are maintained by the bank and it bears the signatures of Waze, 
Kulkarni and Bhosale who are the bank officers. In view of this it is submitted that the bank officers were having 
control over the work carried out by the concerned employees. 

35. In his cross examination witness Sudhir Ramchandra has denied the suggestion to the effect that the bank was 
having control over the work carried out by the concerned employees and that Mr. Jatar, Sudhir Pawar, Dube, 
Karkhanis were supervising the work and were allotting the work to the concerned employees. Even if some anxious 
consideration is given to this submission of Learned Counsel for the concerned workman then also it can be said that 
merely because the contract labour work is under the supervisions of officers of principal employer it cannot be taken 
as evidence of direct employment under the principal employer. In the decision in case of International Airport 
Authority of India V/s. International Air Cargo Union and Anr. 2009 (13 SCC 374) it has been observed in para 54 of 
the judgment that. 
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“Exercise of some control over the activities of the contract labour while they discharge their duties as 
labours is inevitable and such exercise is not sufficient to hold that the contract labour will become the direct 
employee of the principal employer.” 

36. In the light of above observations I hold that there does not exist employer-employee relationship between the 
first party bank and second party workman. But then it is submission of the Learned Counsel for the concerned 
workman that the concerned workman had worked for 240 days and continuously in every completed year of service 
and her services came to be terminated without following the procedure laid down under section 25 of I.D. Act, 1947. 
In this view the submission is that the said termination is illegal and improper. 

37. This submission is also not acceptable since the fact remains that the concerned workman was engaged by the 
contractor and after termination of the contract her services came to an end. 

38. For it is explicit from the evidence of Sudhir Jalanwar, the witness of the bank that on 10.11.2010 the bank 
published tender notice in local newspapers for maintenance and house-keeping of bank premises. The bank also 
suggested the contract labours to form a society, partnership firm or a company for participating in the tender process. 
Contract labours did not pay heed to the suggestion made by the bank. The tender process was completed on 
16.12.2011 and the contract for maintenance and house-keeping of the bank premises was awarded to contractor who 
had quoted the lowest rates. The new contractor displayed the notice on the bank's notice board stating that he was 
given contract for maintenance and house-keeping of the banks premises and invited those who were interested to work 
with him to approach him. However, the concerned workman and other workers did not avail this opportunity to work 
under the new contractor. The fact remains therefore that after termination of earlier contract the services of the 
concerned workman automatically came to an end. 

39. In view of this, the Learned Counsel for the first party bank submitted that though concerned workman had 
worked for 240 days in a year, her appointment was not from the regular stream of appointment and therefore is not 
entitled for regularization. He seeks to rely on the decision in case of Dena Bank V/s. Ashraf Yalu Shaikh 2009 III 
CLR 426 to submit that since the appointment of the concerned workman was not from the regular stream of 
appointment they are not entitled to reinstatement but only compensation, as envisaged under section 25 of I.D. Act, 
1947. 

40. So far the submission of the concerned workman to the effect that first party bank has terminated her services 
without following the procedure laid down in section 25-F of I.D. Act, 1947, it can be said that there is no employer- 
employee relationship between the bank and workman and that the services of the workman automatically came to an 
end after the new contractor was engaged by the bank after following tender process. It is not therefore possible to 
accept the submission of Learned Counsel for the concerned workman that the termination is illegal on account that it 
was without following the procedure laid down in section 25-F of I.D. Act, 1947. 

41. Realising this difficulty. Learned Counsel for the concerned workman submitted that by way of settlement, the 
similarly situated workmen and employees in Mumbai were absorbed in services of the bank and therefore the first 
party bank has violated the principles of equity before law and gave different treatment to some set of employees in 
Mumbai by neglecting section 12(3) and 18(3) of I.D. Act, 1947 and therefore the termination is illegal. The 
submission is again other way round. There is no evidence of such discrimination. If any such agreement has been 
reached then it has no relation with the present dispute. The present dispute is squarely covered by W.P. No. 
6247/1998 and the same has to be dealt with in the light of order passed by Hon'ble Bombay High Court in the said 
writ petition. In view of that the concerned workman cannot base a claim on the basis of settlement entered into in a 
different matter under different circumstances. 

42. Considering all these facts, I hold that action of management in terminating the services of concerned workman 
w.e.f. 6.1.2012 is legal and justified. The above issues are therefore answered accordingly as against each of them in 
terms of above observations. 

Issue No. 4 & 5 : 

43. In view of my finding the above issues, the concerned workman is not entitled to be re-instated in the services of 
first party bank with continuity of service and other consequential benefits. He is not entitled to relief claimed. Thus 
order. 


ORDER 

Reference is rejected with no order as to costs. 


Date: 20.07.2017 


M. V. DESHPANDE, Presiding Officer 
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New Delhi, the 18th September, 2017 

S.O. 2245. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 21/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of State 
Bank of India and their workmen, received by the Central Government on 18.09.2017. 

[No. L-12012/75/2012-IR (B-I)] 
B. S. BISHT, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO.CG1T-2/21 of 2013 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
STATE BANK OF INDIA 

Assistant General Manager, 

State Bank of India, Zonal Office, 

Admn Office, Sharda Chamber, 

7 th Floor, 386/2, Shankarseth Road, 

Pune - 411 037. 

AND 

THEIR WORKMAN 

Smt. Tulsa Sitaram Shivarkar, 

S. No. 1-A, 36-B, 

Wanawari Gaon, 

Pune-411 040. 

APPEARANCES : 

FOR THE EMPLOYER : Shri M.G. Nadkarni, Advocate 

FOR THE WORKMAN : Mr. Umesh Vishwad, Advocate 

Mumbai, dated the 20 th July, 2017 

AWARD 

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-12012/75/2012 - IR (B-I) dated 25.03.2013. The terms of reference 
given in the schedule are as follows : 

“ Whether the action of the management of State Bank of India, Zonal Office, Pune in terminating the sendees 
of Smt. Tulsa Sitaram Shivarkar w.e.f. 16.1.2012 is legal and justified ? If not, to what relief the workman is 
entitled to ?” 

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their 
respective representatives. Second party workman filed statement of claim Ex.6. According to the concerned 
workman, she was working with the first party bank since 1986 as a Sweeper. She has worked continuously from 1986 
to 16.1.2012 with the first party bank. She was doing the work of cleaning and sweeping the premises of Zonal Office 
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Pune and the officers’ quarters of the first party bank under direct control and supervision of the first party bank. Her 
work is regular and perennial. The first party bank was making payment to her. As such there is direct employer- 
employee relationship between first party bank and second party workman. 

3. According to the second party workman, a group of workmen raised the industrial dispute against the 
management of first party bank, Mumbai for non-absorption of workmen engaged through contractors in services of the 
first party bank. The agreement was arrived at and the contract workers were absorbed in the service of Central office 
and Mumbai Main Branch of the first party bank. However, the first party bank has failed to absorb the contact 
employees working in Pune and were discriminated in same situation. Therefore, the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon’ble Bombay High Court. The said petition was disposed of in the year 
2006 in view of law laid down in case of Steel Authority of India. Since 1998, the first party bank has stopped paying 
wages to the second party workman through the contractor and has started direct payment to the second party workman. 
There is no contractor since 1998 and the wages were directly paid by Pune Zonal office of the first party bank. Even 
after disposal of the said writ petition the second party workman was in service and wages were paid to her directly by 
the first party bank. 

4. It is contention of the second party workman that she was in continuous service and had put continuously 240 
days and more continuous service in every completed year of the service. However, the first party bank has terminated 
the services of the second party workman without following the procedure laid down in section 25-F of I.D. Act, 1947. 
Therefore the said termination is illegal, improper, arbitrary and unjust. It also amounts to unfair labour practices. The 
second party workman is therefore asking to declare that the termination of her services by the first party bank is illegal. 
She is also asking for re-instatement with continuity of service and all other consequential benefits from the date of 
termination till actual date of re-instatement along with interest and cost. 

5. First party bank has resisted the claim by filing written statement Ex.7. According to the first party bank, the 
bank had engaged the contractor named M/s. Golden Enterprises since June 1981 who was entrusted with the job of 
house-keeping at the Zonal office, located at East Street, Gulmohar, Pune and also at the bank's residential quarters 
namely Madhuban Bank House and Ashirwad Bldg, at Nagar Road, Pune. The bank was making payment to the 
contractor for the service rendered to the bank and the contractor was in turn effect the payment to the workers engaged 
by him for carrying out the job given to him by the bank. The said contractor abandoned the contract in November 
1998 and ran away. The bank terminated the contract with M/s. Golden Enterprises sometimes in 1999 - 2000. 
However, with reference to the letter and sprit of the order of Hon'ble Bombay High Court dated 21.3.2006, the bank 
continued to engage the contract labours for doing the house-keeping jobs at the bank premises. Bank used to give 
money to Shri Selvam, the Supervisor against the production of the bills. Subsequently, there was inter-se dispute and 
the contract labours requested bank to pay money directly to them. Accordingly, the arrangement was worked out 
whereby Shri Selvam used to submit bills and bank credited the amount to the account of each contract labour. 

6. It is also contention of the first party bank that on 10.9.2010 the bank published tender notice in local newspaper 
for maintenance and house-keeping of the banks premises. The bank also suggested the contract labours to form a 
society, partnership firm or a company for participating in the tender process. Contract labours did not pay heed to the 
suggestion made by the bank. The tender process was completed on 16.12.2011 and the contract for maintenance and 
house-keeping of the bank premises was awarded to contractor who had quoted the lowest rates. The new contractor 
displayed the notice on the bank’s notice board stating that he was given contract for maintenance and house-keeping of 
the banks premises and invited those who were interested to work with him to approach him. However, the concerned 
workman and other workers did not avail this opportunity. 

7. It is also contention of the first party bank that there is no employer-employee relationship between the bank and 
concerned workman. The tribunal has no jurisdiction to adjudicate the dispute in question. Even as per order in writ 
petition bearing No. 6247 of 1998 of Hon'ble Bombay High Court, the concerned workman did not approach the 
competent authority to get the matter referred to tribunal for adjudication and as such dispute referred for adjudication 
in the present reference has been raised belatedly. It is quite stale. The reference is not maintainable on that ground. 

8. According to the first party bank, the concerned workman was engaged by the contractor named M/s. Golden 
Enterprises. The bank was making payment to the said contractor who in turn was effecting the payment to the 
workmen engaged by him and therefore the claim of concerned workman that she was engaged by the bank is not 
maintainable. It is, thus, contention of the bank that it has not discriminated the contract employees working at Pune 
and therefore the claim of the workman is completely untenable. 

9. It is also contention of the first party bank that provisions of section 25-F of I.D. Act, 1947 are not applicable in 
the factual matrix of the case since the service of the concerned workman automatically came to an end after new 
contractor was engaged by the bank after duly following tender process. 
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10. It is then contention of the first party bank that the settlement / agreement that might have been reached at 
Mumbai has no relation whatsoever with the present dispute and the workman concerned cannot base her claim on the 
basis of settlement entered into in a different case. On this premises, the first party bank has sought rejection of the 
reference. 

11. Following issues are framed at Ex.8. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. 

No. 

Issues 

Findings 

1 

Whether the reference is maintainable ? 

Yes 

2. 

Whether there exists employer-employer relationship between the 
first party bank & concerned workman? 

No 

3. 

Whether the action of the management of State Bank of India in 
terminating the services of Smt. Tulsa Sitaram Shivarkar w.e.f. 
16/01/2012 is legal and justified ? 

Yes 

4. 

If not, whether the concerned workman is entitled to be reinstated in 
the services of first party with continuity of service and all other 
consequential benefits ? 

No 

5. 

What Order ? 

As per final 
order 


REASONS 


Issue No. 1 : 

12. The Learned Counsel for the first party bank submitted that admittedly the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon'ble Bombay High Court. The main prayer of the petitioner was for 
issuance of writ of mandamus to the bank for regularizing the services of the concerned workers in the banks service. 
He submits that the said writ petition wad disposed of by the Division Bench of Hon'ble Bombay High Court vide 
order dated 9.3.2006. In the said order the Hon'ble Bombay High Court made it clear that in view of law laid down by 
the Hon'ble Supreme Court of India in Steel Authority of India & Ors. V/s. National Union Waterfront Workers & 
Ors., the relief claimed in the petition cannot be granted and that only remedy available to the petitioner was to seek a 
reference to the tribunal. Accordingly, the petitioners were given liberty to make necessary application to the 
competent authority within two weeks from the date of order and the competent authority was directed to make 
reference as expeditiously as possible and in any case within a period of two months from the receipt of application of 
the petitioners. Submission is to the effect that the petitioners in the writ petition did not approach the competent 
authority to get the matter referred to the tribunal for adjudication within time. The contact labours of M/s. Golden 
Enterprises filed industrial dispute before the Labour Commissioner, Pune through Zilla Mazdoor Sangh vide their 
letter dated 23.12.2011. As such the dispute referred for adjudication in the present reference is belated i.e. after about 
7 years from the date of order of the Hon’ble Bombay High Court. In view of this the submission is that the reference 
is not maintainable. 

13. The Learned Counsel for the first party bank seeks to rely on the decision in case of Nedungadi Bank Ltd. V/S. 
K.P. Madhavankutty & Ors. 2000 (II SCC 455) to submit that the power of the appropriate government to exercise its 
powers under section 10 of the I.D. Act, 1947 is to be exercised reasonably and in a rational manner. There appears to 
be no rational basis on which the Central Govt, has exercised the powers in this case after a lapse of about 7 years of the 
order of the Hon’ble Bombay High Court. As such the dispute is stale and could not be the subject matter of the 
reference under section 10 of the I.D. Act, 1947. 

14. He also seeks to rely on the decision in case of Reserve Bank of India V/s. Gopinath Sharma & Anr. 2006 (6 
SCC 221) to submit that delay of 4 years in raising the dispute even after re-employment of the most of the workmen 
was held to be fatal. 

15. He then seeks to rely on the decision in case of State of Karnataka & Anr. V/s. Ravi Kumar 2009 III LLJ (206 
SC) to submit that 14 years delay to challenge the termination was stale reference and the reference ought to have been 
rejected on the ground alone. 




[*TPT D-WJS 3 (ii) ] 


*rrer : fscra 23, 20 i 7 / 3 rrf? 5 R 1, 1939 


7483 


16. However, in view of the facts of the present case it is to be seen whether the second party workman and other 
workers were diligent in raising the dispute before competent authority. We have document at Page 2 of list of 
document dated 11.3.2016. It is a copy of the letter dated 31.5.2006 (Ex.15) addressed to the Dy. Commissioner of 
Labour, Pune requesting him to intervene in the dispute and making reference within the time prescribed by the 
Hon'ble Bombay High Court. That would show that Thekedar Kamgar Sangh has made an application for making the 
reference within time prescribed by the Hon’ble Bombay High Court. 

17. So far contention go, it is also a contention of the second party workman that even after the disposal of the said 
writ petition second party workman was in service and the wages were paid by the first party bank to her directly. As 
per her contention, the first party bank has terminated the services of the second party workman and as such the dispute 
was raised by the second party workman for regularization of the services of the concerned workman. It is the 
submission of the second party workman that the reference has not been arisen out of the demand of the union but the 
said reference has arisen out of the demand of the individual workman. The demand is not for regularization but the 
demand is for re-instatement of service. In view of these facts, it can be said that the individual workman has made the 
demand for regularization of her service and the reference has arisen out of her demand. Even before that in 2006 it is 
the union who has made application to the Dy. Commissioner of Labour, Pune requesting him to intervene into the 
dispute and make the reference within the time prescribed by the Hon’ble Bombay High Court. The said letter dated 
31.5.2006 is at Ex.15. Therefore it can be said that the union was diligent in making the reference but then 
subsequently the demand is made by the individual workman for re-instatement and not for regularization. It cannot be 
said therefore that the reference is belated or otherwise it is stale and not maintainable. This point is therefore answered 
accordingly in negative. 

Issue No. 2 & 3 : 

18. This is the main contentions issue. At the first brush I would observe that admittedly M/s. Golden Enterprises 
was engaged by the bank as a contractor since 1981 for doing house-keeping at Pune Zonal office and bank’s quarters 
at Pune. In her evidence also the second party workman has stated that she has joined the services in 1998. She then 
admits that M/s. Golden Enterprises has abandoned the contract in November 1998 and the trade union namely 
Thekedar Kamgar Sangh has filed writ petition bearing No. 6247 of 1998 on behalf of the contract workers in the 
Hon'ble Bombay High Court. Admittedly, in the writ petition they have made averments categorically that they have 
been employed by M/s. Golden Enterprises. In para 3(a) of statement of claim it is stated that they were on the muster 
of M/s. Golden Enterprises. It is admitted that they were not under the disciplinary control of the bank. Even it is 
admitted that they were not getting the facilities as available to the other bank employees. In view of above categorical 
and clear admission, the second party workman involved in the present reference cannot take a contradictory and 
inconsistent plea and cannot claim employer-employee relationship with the first party bank. 

19. Even then the Learned Counsel for the second party workman submitted that after termination of the contract in 
between the first party bank and M/s. Golden Enterprises, second party workman was continued in service and the 
workers were directly paid by the bank at the same daily wages rate which was paid by the contractor. Submission is to 
the effect that the contract workers of M/s. Golden Enterprises were engaged by the State Bank of India and therefore 
they cannot be treated as contract employees because the contract of the contractor M/s. Golden Enterprises with the 
bank was cancelled and since cancellation of the contract they were continued to be in the service which would show 
that first party bank was the principal employer. 

20. In this respect, if we see the evidence of the concerned workman, she admits that in the writ petition it was 
categorically shown that the contract labours were employed by M/s. Golden Enterprises and they are working on 
behalf of the M/s. Golden Enterprises in the premises of bank at Pune. Admittedly, in the statement of claim in para 
3(a), she and other workers were shown on the muster of M/s. Golden Enterprises. It is admitted by her that before 
1998 M/s. Golden Enterprises use to make payment to them. She even admits that she and other workers were not 
under the disciplinary control of the bank. Admittedly they were not getting the facility as available to the other bank 
employees. In view of this it can be said that the concerned workman being the employee of the contractor, the 
ultimate supervision and control was of the contractor. 

21. In this respect the evidence has come on record that one Shri Selvam used to submit the bills in respect of work 
of concerned workman and other workers and then the bank used to credit the amount in the account of each of the 
contract labour. The question is whether the said arrangement which was worked out is sufficient to show and establish 
the employer-employer relationship in between the concerned workman and the first party bank. When initially the 
concerned workman was engaged by the contractor and after termination of the contract in between the said contractor 
and the bank she has been continued with such arrangement in respect of payment of wages to her by the bank by 
depositing her wages directly in her account after the production of bills by the said Shri Selvam, then that would not be 
sufficient to say that first party bank being the principal employer was making payment of wages to the concerned 
workman. Merely because the amount was credited to the workman/s account under circumstances narrated above does 
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not in any way alter the factual position that the concerned workman was a labour contractor and not an employee of 
the bank. 

22. I say so because there is well defined procedure in the bank for recruitment and employment in the bank is done 
by inserting advertisement, holding competitive test for the employment, selection procedure through merit etc. etc. No 
such procedure was adopted at the time of engagement of the concerned workman as a Sweeper. The fact remains 
therefore that she was a contract labour for doing the house-keeping job at the banks premises and therefore she 
continued to be a contract labour even after the contract between said contractor and bank was terminated somewhere 
in 1999-2000. 

23. The Learned Counsel for the first party bank submitted that the bank continued to engage contract labours for 
doing the house-keeping jobs at the bank premises in view or order of Hon'ble Bombay High Court dated 21.3.2006 
whereby the Hon’ble Bombay High Court in view of petition by the petitioners took out a motion for clarification of 
order passed on 9.3.2006 by the Hon’ble Bombay High Court and also protection till reference is made at the instance 
of the petitioners to the tribunal for adjudication. The Hon’ble Bombay High Court observed that they do not see any 
protection granted by the court which was sought to be continued but then the Hon’ble Bombay High Court observed 
that the contract labours employed by the bank should be continued subject to the requirements and by following 
statutory obligations including payment of wages etc. and they need not be dis-continued only because the petition has 
been disposed of. That would show that in view of this order passed by the Hon’ble Bombay High Court the concerned 
workman was continued in services as per the requirement and after cancellation of contract with first party bank and 
the contractor namely M/s. Golden Enterprises, the subsequent arrangement was made in respect of payment of wages 
of the concerned employees who were engaged by the contractor and therefore the payment was made to them by 
depositing the amount in their bank accounts on submission of the bills by one shri Selvam. That would again show 
that the concerned workman was not considered to be the employee of the first party bank. All the while she was 
continued to be contract labour even after the order of Hon’ble Bombay High Court till her services automatically came 
to an end. 

24. Even then the Learned Counsel for the second party workman submitted that the employees were the employees 
of M/s. Golden Enterprises till that contract was not abandoned or cancelled. After cancellation of the contract in 1999- 
2000 M/s. Golden Enterprises ceased to be contractor and these employees were ceased to the employees of M/s. 
Golden Enterprises. He submits that Hon'ble Bombay High Court has not directed to keep contract employees of M/s. 
Golden Enterprises in service in orders passed on 19.1.1999 and 1.2.1999. Therefore the relation between the S.B.I. 
and M/s. Golden Enterprises as principal employer and the contractor came to an end and after cancellation of the 
contract in 1999-2000 the services of the employees employed by M/s. Golden Enterprises for performing the job of 
cleaning, sweeping, house-keeping of S.B.I. premises automatically came to an end. These employees were ineligible 
to work with S.B.I. as contract workers of M/s. Golden Enterprises. So after termination of contract of M/s. Golden 
Enterprises and S.B.I., by oral orders by S.B.I. the employees were appointed to carry out the house-keeping, cleaning, 
sweeping work and then since that date till the date of termination the concerned workman were employed continuously 
by S.B.I. They worked for 10 - 12 years continuously on the basis of said oral order of S.B.I. and therefore there exists 
employer-employee relationship in between bank and concerned employees. 

25. This submission is other way round and is not acceptable. A definite stand was taken by the concerned 
employees in the WP No. 6247/1998 that they are employees employed by M/s. Golden Enterprises which has been 
given a contract of house-keeping of S.B.I., Pune, Regional Office Pune has been employing several workers for 
carrying out the same work. It would thus not lie in their mouth to take contradictory and inconsistent plea that they are 
the workmen of the principal employer i.e. bank. To raise such a mutually destructive plea is impermissible in law. 
Such mutually destructive plea should not be allowed to be raised. Common law principle of estoppel waiver and 
acquaintance are applicable in the industrial adjudication. In the context the hand can be laid on decision in case of 
Steel Authority of India V/S. Union of India 2006 (12 SC 243) wherein in para 28 of the judgment it has been observed 
that such inconsistent plea is not permissible. 

26. On going through the order of Hon’ble Bombay High Court in the said WP No. 6247/1998 it has been observed 
as follows: 


“We have gone through the orders passed by this court on 19.1.1999 and 1.2.1999 and we do not see any 
protection granted by this court and as sought to be continued. Undoubtedly the contract labours employed 
by Respondent bank shall be continued subject to the requirement and by following the statutory obligations 
including the payment of wages etc. and they need not be dis-continued only because this petition has been 
disposed of.” 

27. In view of these observations of Hon’ble Bombay High Court even after the termination of contract in between 
M/s. Golden Enterprises and the bank the concerned workmen were continued and were paid wages by the bank by 
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depositing the wages in their respective bank accounts. That does not mean that the bank has orally appointed them as 
its employees on regular basis even without following the statutory procedure. 

28. Learned Counsel for the concerned workman / union submitted that the bank was paying bonus to the concerned 
employees. He refers to Ex. 17 to submit that the bank was making payment through bankers’ cheque. Therefore the 
submission is that as per Section 10 of Payment of Bonus Act, the employer is bound to pay the bonus. Section 2(14) 
of Payment of Bonus Act defines employer and it says that in relation to any other establishment the person who or the 
authority which was the ultimate control over the affairs of the establishment and the managing agent is the employer. 
He submits that as per section 21(4) the principal employer is not liable to pay bonus, gratuity as wages does not 
include it. He is liable to pay only wages if the contractors fails to pay wages. Since S.B.I. has paid bonus to the 
concerned employees it can be said that S.B.I. has engaged concerned workman directly and the bank is the employer 
of the concerned workmen who are covered under the Payment of Bonus Act. 

29. This submission is also not acceptable since in the decision in case of Indian Iron & Steel Co. Ltd. V/S. State of 
West Bengal & Ors. 2011 (4 LLM 158), Calcutta, it has been observed in para 20 of the judgment that, 

"There is no warrant for the proposition that in every case where the bonus is paid to an employee, the same 
is an indicator of the employee being a regular employee. The company is an establishment in public sector. 
The provisions of bonus act would apply to it only if it satisfies the conditions mentioned in sub section (1) 
of section 20 thereof. If indeed the company was obliged to pay bonus to its regular employees and had in 
the process shared its profits with the contract labours by paying the bonus in terms of bonus act, the very 
action of extending benefits of the social welfare legislation to said labours would not change their status to 
regular employees of the company.” 

30. Next submission of Learned Counsel for the concerned workman is that the contractor did not obtain necessary 
licence. In this respect also it is necessary to refer the observations in para 20 of the citation cited supra. It has been 
observed that if at all the contractor did not obtain the licence it would open to the authority concerned to take action 
against it under section 23 of CLRA Act but for that the company cannot be penalized and the contract labours 
employed by such erring contractor be thrust upon it. Non-obtaintion of licence without anything more would not 
clothe the Respondent with any legal right to claim that they are the direct employees of the company and hence 
entitled to continue in service despite the contract with KNYCEE not being renewed. 

In view of this legal position it can be said that even if the contract between the bank and the contractor namely 
M/s. Golden Enterprises was cancelled and could not be renewed that does not give right to the concerned employee / 
union to claim that they are direct employees of the bank. 

31. Next submission of Learned Counsel for the concerned workman is that there is no documentary evidence to 
show that Shri Selvam was the contractor after the contract of M/s. Golden Enterprises was abandoned. He submits 
that before RLC the settlement of Minimum wages was reached between the bank and workman / union and the bank 
has accepted to pay the minimum wages to the concerned workman. In view of that the submission is that after the 
contract with M/s. Golden Enterprises was abandoned, it was the bank who paid the wages to the concerned employees 
by depositing the wages in their bank account and thereby the bank has accepted it to be the employer of the concerned 
workman. 

32. It is no doubt true that there is no documentary evidence to prove that Selvam was submitting the bills on the 
basis of which the wages were deposited in the bank account of each workman. But then Selvam was one of the worker 
along with other employees. Even the workman herself has admitted in her cross-examination that due to inter-se 
dispute between the workers they requested the bank to make the direct payment and arrangement was worked out. In 
view of that it can be said that some arrangement was worked out in respect of payment to these workmen after the 
contract between the bank and M/s. Golden Enterprises was abandoned. 

33. In view of this, it is the submission of Learned Counsel for the bank that the workmen concerned were continued 
to be engaged by K.P. Selvam as a contract labour after original contractor ran away and no wages were directly paid to 
them by the bank. In view of admission of the concerned workman that the arrangement was worked out after the inter- 
se dispute between the workers it can be very well said that the concerned workmen were paid wages directly in their 
bank account by way of this arrangement which was worked out. Therefore that will not give them the status of regular 
employees since initially they were engaged by the contractor and then there is no documentary evidence to show that 
the concerned workman was appointed by the bank. 

34. It is then submission of Learned Counsel for the concerned workman that the concerned workman was doing 
the work of sweeping and cleaning under the direction, control and supervision of first party bank. He refers to copies 
of attendance register to submit that those registers are maintained by the bank and it bears the signatures of Waze, 
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Kulkarni and Bhosale who are the bank officers. In view of this it is submitted that the bank officers were having 
control over the work carried out by the concerned employees. 

35. In his cross examination witness Sudhir Ramchandra has denied the suggestion to the effect that the bank was 
having control over the work carried out by the concerned employees and that Mr. Jatar, Sudhir Pawar, Dube, 
Karkhanis were supervising the work and were allotting the work to the concerned employees. Even if some anxious 
consideration is given to this submission of Learned Counsel for the concerned workman then also it can be said that 
merely because the contract labour work is under the supervisions of officers of principal employer it cannot be taken 
as evidence of direct employment under the principal employer. In the decision in case of International Airport 
Authority of India V/S. International Air Cargo Union and Anr. 2009 (13 SCC 374) it has been observed in para 54 of 
the judgment that, 

"Exercise of some control over the activities of the contract labour while they discharge their duties as 
labours is inevitable and such exercise is not sufficient to hold that the contract labour will become the direct 
employee of the principal employer.” 

36. In the light of above observations I hold that there does not exist employer-employee relationship between the 
first party bank and second party workman. But then it is submission of the Learned Counsel for the concerned 
workman that the concerned workman had worked for 240 days and continuously in every completed year of service 
and her services came to be terminated without following the procedure laid down under section 25 of I.D. Act, 1947. 
In this view the submission is that the said termination is illegal and improper. 

37. This submission is also not acceptable since the fact remains that the concerned workman was engaged by the 
contractor and after termination of the contract her services came to an end. 

38. For it is explicit from the evidence of Sudhir Jalanwar, the witness of the bank that on 10.11.2010 the bank 
published tender notice in local newspapers for maintenance and house-keeping of bank premises. The bank also 
suggested the contract labours to form a society, partnership firm or a company for participating in the tender process. 
Contract labours did not pay heed to the suggestion made by the bank. The tender process was completed on 
16.12.2011 and the contract for maintenance and house-keeping of the bank premises was awarded to contractor who 
had quoted the lowest rates. The new contractor displayed the notice on the bank's notice board stating that he was 
given contract for maintenance and house-keeping of the banks premises and invited those who were interested to work 
with him to approach him. However, the concerned workman and other workers did not avail this opportunity to work 
under the new contractor. The fact remains therefore that after termination of earlier contract the services of the 
concerned workman automatically came to an end. 

39. In view of this, the Learned Counsel for the first party bank submitted that though concerned workman had 
worked for 240 days in a year, her appointment was not from the regular stream of appointment and therefore is not 
entitled for regularization. He seeks to rely on the decision in case of Dena Bank V/S. Ashraf Yalu Shaikh 2009 III 
CLR 426 to submit that since the appointment of the concerned workman was not from the regular stream of 
appointment they are not entitled to reinstatement but only compensation, as envisaged under section 25 of I.D. Act, 
1947. 

40. So far the submission of the concerned workman to the effect that first party bank has terminated her services 
without following the procedure laid down in section 25-F of I.D. Act, 1947, it can be said that there is no employer- 
employee relationship between the bank and workman and that the services of the workman automatically came to an 
end after the new contractor was engaged by the bank after following tender process. It is not therefore possible to 
accept the submission of Learned Counsel for the concerned workman that the termination is illegal on account that it 
was without following the procedure laid down in section 25-F of I.D. Act, 1947. 

41. Realising this difficulty. Learned Counsel for the concerned workman submitted that by way of settlement, the 
similarly situated workmen and employees in Mumbai were absorbed in services of the bank and therefore the first 
party bank has violated the principles of equity before law and gave different treatment to some set of employees in 
Mumbai by neglecting section 12(3) and 18(3) of I.D. Act, 1947 and therefore the termination is illegal. The 
submission is again other way round. There is no evidence of such discrimination. If any such agreement has been 
reached then it has no relation with the present dispute. The present dispute is squarely covered by W.P. No. 
6247/1998 and the same has to be dealt with in the light of order passed by Hon'ble Bombay High Court in the said 
writ petition. In view of that the concerned workman cannot base a claim on the basis of settlement entered into in a 
different matter under different circumstances. 

42. Considering all these facts, I hold that action of management in terminating the services of concerned workman 
w.e.f. 6.1.2012 is legal and justified. The above issues are therefore answered accordingly as against each of them in 
terms of above observations. 
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Issue No. 4 & 5 : 

43. In view of my finding the above issues, the concerned workman is not entitled to be re-instated in the services of 
first party bank with continuity of service and other consequential benefits. He is not entitled to relief claimed. Thus 
order. 


ORDER 

Reference is rejected with no order as to costs. 

Date: 20.07.2017 

M. V. DESHPANDE, Presiding Officer 

M fRrvft, 18 fHcW, 2017 

cFT.37T. 2246.— 3f|£j|p|R fRRK: Slfqpm, 1947 (1947 RT 14) Rt TO 17 ^ 3 HFpflH 

nfe ^r ^ tr'rti ^ HRs Pi4lsiichT ark r4rkT <£ sfjrr 3 iMfrr Irrir 3 r/=s3h htrr 3MfbR 
3Tffe[R7RT pcf ssp=r ■•HlRroRi R. 2, ^ RRTR (wf HtsR 32/2013) Rt MRTf?M RRcft t, 'Hi HIRE Rt 18.09.2017 

R) W f3TT RTI 

[H. TTrl-12012/83/2012-3TI^3TR (Rt-1)] 
Rt. T7H- 373HPT 3#fRTt 


New Delhi, the 18th September, 2017 

S.O. 2246. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/2013) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of State 
Bank of India and their workmen, received by the Central Government on 18.09.2017. 

[No. L-12012/83/2012-IR (B-I)] 
B. S. BISHT, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO.2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO.CGIT-2/32 of 2013 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
STATE BANK OF INDIA 


Assistant General Manager, 

State Bank of India, Zonal Office, 

Admn Office, Sharda Chamber, 

7 th Floor, 386/2, Shankarseth Road, 

Pune - 411 037. 

AND 

THEIR WORKMAN 

Smt. Anjali Kashinath Mahadik, 

114/211, Saptashrungi Apartment, 

Premlok Colony, Nave Nagar, 

Kalewadi, Pimpri, 

Pune-411 017. 

APPEARANCES : 

FOR THE EMPLOYER : Shri M.G. Nadkarni, Advocate 

FOR THE WORKMAN : Mr. Umesh Vishwad, Advocate 
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Mumbai, dated the 20 lh July, 2017 

AWARD 

1. This is reference made by the Central Government in exercise of powers under clause (d) of sub-section (1) and 
sub-section (2A) of Section 10 of the Industrial Disputes Act, 1947 vide Government of India, Ministry of Labour & 
Employment, New Delhi vide its order No. L-12012/83/2012 - IR (B-I) dated 17.05.2013. The terms of reference 
given in the schedule are as follows : 

“ Whether the action of the management of State Bank of India, Zonal Office, Pune in terminating the sendees 
ofSmt. Anjali Kashinath Mahadik w.e.f. 16.1.2012 is legal and justified ? If not, to what relief the workman is 
entitled to ? “ 

2. After the receipt of the reference, both the parties were served with the notices. They appeared through their 
respective representatives. Second party workman filed statement of claim Ex.6. According to the concerned workman, 
she was working with the first party bank since 1998 as a Sweeper. She has worked continuously from 1998 to 
16.1.2012 with the first party bank. She was doing the work of cleaning and sweeping the premises of Zonal Office 
Pune and the officers' quarters of the first party bank under direct control and supervision of the first party bank. Her 
work is regular and perennial. The first party bank was making payment to her. As such there is direct employer- 
employee relationship between first party bank and second party workman. 

3. According to the second party workman, a group of workmen raised the industrial dispute against the 
management of first party bank, Mumbai for non-absorption of workmen engaged through contractors in services of the 
first party bank. The agreement was arrived at and the contract workers were absorbed in the service of Central office 
and Mumbai Main Branch of the first party bank. However, the first party bank has failed to absorb the contact 
employees working in Pune and were discriminated in same situation. Therefore, the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon’ble Bombay High Court. The said petition was disposed of in the year 
2006 in view of law laid down in case of Steel Authority of India. Since 1998, the first party bank has stopped paying 
wages to the second party workman through the contractor and has started direct payment to the second party workman. 
There is no contractor since 1998 and the wages were directly paid by Pune Zonal office of the first party bank. Even 
after disposal of the said writ petition the second party workman was in service and wages were paid to her directly by 
the first party bank. 

4. It is contention of the second party workman that she was in continuous service and had put continuously 240 
days and more continuous service in every completed year of the service. However, the first party bank has terminated 
the services of the second party workman without following the procedure laid down in section 25-F of I.D. Act, 1947. 
Therefore the said termination is illegal, improper, arbitrary and unjust. It also amounts to unfair labour practices. The 
second party workman is therefore asking to declare that the termination of her services by the first party bank is illegal. 
She is also asking for re-instatement with continuity of service and all other consequential benefits from the date of 
termination till actual date of re-instatement along with interest and cost. 

5. First party bank has resisted the claim by filing written statement Ex.7. According to the first party bank, the 
bank had engaged the contractor named M/s. Golden Enterprises since June 1981 who was entrusted with the job of 
house-keeping at the Zonal office, located at East Street, Gulmohar, Pune and also at the bank's residential quarters 
namely Madhuban Bank House and Ashirwad Bldg, at Nagar Road, Pune. The bank was making payment to the 
contractor for the service rendered to the bank and the contractor was in turn effect the payment to the workers engaged 
by him for carrying out the job given to him by the bank. The said contractor abandoned the contract in November 
1998 and ran away. The bank terminated the contract with M/s. Golden Enterprises sometimes in 1999 - 2000. 
However, with reference to the letter and sprit of the order of Hon'ble Bombay High Court dated 21.3.2006, the bank 
continued to engage the contract labours for doing the house-keeping jobs at the bank premises. Bank used to give 
money to Shri Selvam, the Supervisor against the production of the bills. Subsequently, there was inter-se dispute and 
the contract labours requested bank to pay money directly to them. Accordingly, the arrangement was worked out 
whereby Shri Selvam used to submit bills and bank credited the amount to the account of each contract labour. 

6. It is also contention of the first party bank that on 10.9.2010 the bank published tender notice in local newspaper 
for maintenance and house-keeping of the banks premises. The bank also suggested the contract labours to form a 
society, partnership firm or a company for participating in the tender process. Contract labours did not pay heed to the 
suggestion made by the bank. The tender process was completed on 16.12.2011 and the contract for maintenance and 
house-keeping of the bank premises was awarded to contractor who had quoted the lowest rates. The new contractor 
displayed the notice on the bank’s notice board stating that he was given contract for maintenance and house-keeping of 
the banks premises and invited those who were interested to work with him to approach him. However, the concerned 
workman and other workers did not avail this opportunity. 
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7. It is also contention of the first party bank that there is no employer-employee relationship between the bank and 
concerned workman. The tribunal has no jurisdiction to adjudicate the dispute in question. Even as per order in writ 
petition bearing No. 6247 of 1998 of Hon’ble Bombay High Court, the concerned workman did not approach the 
competent authority to get the matter referred to tribunal for adjudication and as such dispute referred for adjudication 
in the present reference has been raised belatedly. It is quite stale. The reference is not maintainable on that ground. 

8. According to the first party bank, the concerned workman was engaged by the contractor named M/s. Golden 
Enterprises. The bank was making payment to the said contractor who in turn was effecting the payment to the 
workmen engaged by him and therefore the claim of concerned workman that she was engaged by the bank is not 
maintainable. It is, thus, contention of the bank that it has not discriminated the contract employees working at Pune 
and therefore the claim of the workman is completely untenable. 

9. It is also contention of the first party bank that provisions of section 25-F of I.D. Act, 1947 are not applicable in 
the factual matrix of the case since the service of the concerned workman automatically came to an end after new 
contractor was engaged by the bank after duly following tender process. 

10. It is then contention of the first party bank that the settlement / agreement that might have been reached at 
Mumbai has no relation whatsoever with the present dispute and the workman concerned cannot base her claim on the 
basis of settlement entered into in a different case. On this premises, the first party bank has sought rejection of the 
reference. 

11. Following issues are framed at Ex.8. I reproduce the issues along with my findings thereon for the reasons to 
follow: 


Sr. 

No. 

Issues 

Findings 

1 

Whether the reference is maintainable ? 

Yes 

2. 

Whether there exists employer-employer relationship between the 
first party bank & concerned workman? 

No 

3. 

Whether the action of the management of State Bank of India in 
terminating the services of Smt. Anjali Kashinath Mahadik w.e.f. 
16/01/2012 is legal and justified ? 

Yes 

4. 

If not, whether the concerned workman is entitled to be reinstated in 
the services of first party with continuity of service and all other 
consequential benefits ? 

No 

5. 

What Order ? 

As per final 
order 


REASONS 


Issue No. 1 : 

12. The Learned Counsel for the first party bank submitted that admittedly the union namely Thekedar Kamgar 
Sangh has made demand of absorption of second party workman and other workers. The said union has filed writ 
petition bearing No. 6247 of 1998 before Hon'ble Bombay High Court. The main prayer of the petitioner was for 
issuance of writ of mandamus to the bank for regularizing the services of the concerned workers in the banks service. 
He submits that the said writ petition wad disposed of by the Division Bench of Hon'ble Bombay High Court vide 
order dated 9.3.2006. In the said order the Hon'ble Bombay High Court made it clear that in view of law laid down by 
the Hon’ble Supreme Court of India in Steel Authority of India & Ors. V/S. National Union Waterfront Workers & 
Ors., the relief claimed in the petition cannot be granted and that only remedy available to the petitioner was to seek a 
reference to the tribunal. Accordingly, the petitioners were given liberty to make necessary application to the 
competent authority within two weeks from the date of order and the competent authority was directed to make 
reference as expeditiously as possible and in any case within a period of two months from the receipt of application of 
the petitioners. Submission is to the effect that the petitioners in the writ petition did not approach the competent 
authority to get the matter referred to the tribunal for adjudication within time. The contact labours of M/s. Golden 
Enterprises filed industrial dispute before the Labour Commissioner, Pune through Zilla Mazdoor Sangh vide their 
letter dated 23.12.2011. As such the dispute referred for adjudication in the present reference is belated i.e. after about 
7 years from the date of order of the Hon'ble Bombay High Court. In view of this the submission is that the reference 
is not maintainable. 






7490 


THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 


13. The Learned Counsel for the first party bank seeks to rely on the decision in case of Nedungadi Bank Ltd. V/S. 
K.P. Madhavankutty & Ors. 2000 (II SCC 455) to submit that the power of the appropriate government to exercise its 
powers under section 10 of the I.D. Act, 1947 is to be exercised reasonably and in a rational manner. There appears to 
be no rational basis on which the Central Govt, has exercised the powers in this case after a lapse of about 7 years of the 
order of the Hon’ble Bombay High Court. As such the dispute is stale and could not be the subject matter of the 
reference under section 10 of the I.D. Act, 1947. 

14. He also seeks to rely on the decision in case of Reserve Bank of India V/S. Gopinath Sharma & Anr. 2006 (6 
SCC 221) to submit that delay of 4 years in raising the dispute even after re-employment of the most of the workmen 
was held to be fatal. 

15. He then seeks to rely on the decision in case of State of Karnataka & Anr. V/S. Ravi Kumar 2009 III LLJ (206 
SC) to submit that 14 years delay to challenge the termination was stale reference and the reference ought to have been 
rejected on the ground alone. 

16. However, in view of the facts of the present case it is to be seen whether the second party workman and other 
workers were diligent in raising the dispute before competent authority. We have document at Page 2 of list of 
document dated 11.3.2016. It is a copy of the letter dated 31.5.2006 (Ex. 15) addressed to the Dy. Commissioner of 
Labour, Pune requesting him to intervene in the dispute and making reference within the time prescribed by the 
Hon'ble Bombay High Court. That would show that Thekedar Kamgar Sangh has made an application for making the 
reference within time prescribed by the Hon'ble Bombay High Court. 

17. So far contention go, it is also a contention of the second party workman that even after the disposal of the said 
writ petition second party workman was in service and the wages were paid by the first party bank to her directly. As 
per her contention, the first party bank has terminated the services of the second party workman and as such the dispute 
was raised by the second party workman for regularization of the services of the concerned workman. It is the 
submission of the second party workman that the reference has not been arisen out of the demand of the union but the 
said reference has arisen out of the demand of the individual workman. The demand is not for regularization but the 
demand is for re-instatement of service. In view of these facts, it can be said that the individual workman has made the 
demand for regularization of her service and the reference has arisen out of her demand. Even before that in 2006 it is 
the union who has made application to the Dy. Commissioner of Labour, Pune requesting him to intervene into the 
dispute and make the reference within the time prescribed by the Hon’ble Bombay High Court. The said letter dated 
31.5.2006 is at Ex.15. Therefore it can be said that the union was diligent in making the reference but then 
subsequently the demand is made by the individual workman for re-instatement and not for regularization. It cannot be 
said therefore that the reference is belated or otherwise it is stale and not maintainable. This point is therefore answered 
accordingly in negative. 

Issue No. 2 & 3 : 

18. This is the main contentions issue. At the first brush I would observe that admittedly M/s. Golden Enterprises 
was engaged by the bank as a contractor since 1981 for doing house-keeping at Pune Zonal office and bank’s quarters 
at Pune. In her evidence also the second party workman has stated that she has joined the services in 1998. She then 
admits that M/s. Golden Enterprises has abandoned the contract in November 1998 and the trade union namely 
Thekedar Kamgar Sangh has filed writ petition bearing No. 6247 of 1998 on behalf of the contract workers in the 
Hon'ble Bombay High Court. Admittedly, in the writ petition they have made averments categorically that they have 
been employed by M/s. Golden Enterprises. In para 3(a) of statement of claim it is stated that they were on the muster 
of M/s. Golden Enterprises. It is admitted that they were not under the disciplinary control of the bank. Even it is 
admitted that they were not getting the facilities as available to the other bank employees. In view of above categorical 
and clear admission, the second party workman involved in the present reference cannot take a contradictory and 
inconsistent plea and cannot claim employer-employee relationship with the first party bank. 

19. Even then the Learned Counsel for the second party workman submitted that after termination of the contract in 
between the first party bank and M/s. Golden Enterprises, second party workman was continued in service and the 
workers were directly paid by the bank at the same daily wages rate which was paid by the contractor. Submission is to 
the effect that the contract workers of M/s. Golden Enterprises were engaged by the State Bank of India and therefore 
they cannot be treated as contract employees because the contract of the contractor M/s. Golden Enterprises with the 
bank was cancelled and since cancellation of the contract they were continued to be in the service which would show 
that first party bank was the principal employer. 

20. In this respect, if we see the evidence of the concerned workman, she admits that in the writ petition it was 
categorically shown that the contract labours were employed by M/s. Golden Enterprises and they are working on 
behalf of the M/s. Golden Enterprises in the premises of bank at Pune. Admittedly, in the statement of claim in para 
3(a), she and other workers were shown on the muster of M/s. Golden Enterprises. It is admitted by her that before 
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1998 M/s. Golden Enterprises use to make payment to them. She even admits that she and other workers were not 
under the disciplinary control of the bank. Admittedly they were not getting the facility as available to the other bank 
employees. In view of this it can be said that the concerned workman being the employee of the contractor, the 
ultimate supervision and control was of the contractor. 

21. In this respect the evidence has come on record that one Shri Selvam used to submit the bills in respect of work 
of concerned workman and other workers and then the bank used to credit the amount in the account of each of the 
contract labour. The question is whether the said arrangement which was worked out is sufficient to show and establish 
the employer-employer relationship in between the concerned workman and the first party bank. When initially the 
concerned workman was engaged by the contractor and after termination of the contract in between the said contractor 
and the bank she has been continued with such arrangement in respect of payment of wages to her by the bank by 
depositing her wages directly in her account after the production of bills by the said Shri Selvam, then that would not be 
sufficient to say that first party bank being the principal employer was making payment of wages to the concerned 
workman. Merely because the amount was credited to the workman/s account under circumstances narrated above does 
not in any way alter the factual position that the concerned workman was a labour contractor and not an employee of 
the bank. 

22. I say so because there is well defined procedure in the bank for recruitment and employment in the bank is done 
by inserting advertisement, holding competitive test for the employment, selection procedure through merit etc. etc. No 
such procedure was adopted at the time of engagement of the concerned workman as a Sweeper. The fact remains 
therefore that she was a contract labour for doing the house-keeping job at the banks premises and therefore she 
continued to be a contract labour even after the contract between said contractor and bank was terminated somewhere 
in 1999-2000. 

23. The Learned Counsel for the first party bank submitted that the bank continued to engage contract labours for 
doing the house-keeping jobs at the bank premises in view or order of Hon'ble Bombay High Court dated 21.3.2006 
whereby the Hon’ble Bombay High Court in view of petition by the petitioners took out a motion for clarification of 
order passed on 9.3.2006 by the Hon’ble Bombay High Court and also protection till reference is made at the instance 
of the petitioners to the tribunal for adjudication. The Hon’ble Bombay High Court observed that they do not see any 
protection granted by the court which was sought to be continued but then the Hon’ble Bombay High Court observed 
that the contract labours employed by the bank should be continued subject to the requirements and by following 
statutory obligations including payment of wages etc. and they need not be dis-continued only because the petition has 
been disposed of. That would show that in view of this order passed by the Hon'ble Bombay High Court the concerned 
workman was continued in services as per the requirement and after cancellation of contract with first party bank and 
the contractor namely M/s. Golden Enterprises, the subsequent arrangement was made in respect of payment of wages 
of the concerned employees who were engaged by the contractor and therefore the payment was made to them by 
depositing the amount in their bank accounts on submission of the bills by one shri Selvam. That would again show 
that the concerned workman was not considered to be the employee of the first party bank. All the while she was 
continued to be contract labour even after the order of Hon’ble Bombay High Court till her services automatically came 
to an end. 

24. Even then the Learned Counsel for the second party workman submitted that the employees were the employees 
of M/s. Golden Enterprises till that contract was not abandoned or cancelled. After cancellation of the contract in 1999- 
2000 M/s. Golden Enterprises ceased to be contractor and these employees were ceased to the employees of M/s. 
Golden Enterprises. He submits that Hon'ble Bombay High Court has not directed to keep contract employees of M/s. 
Golden Enterprises in service in orders passed on 19.1.1999 and 1.2.1999. Therefore the relation between the S.B.I. 
and M/s. Golden Enterprises as principal employer and the contractor came to an end and after cancellation of the 
contract in 1999-2000 the services of the employees employed by M/s. Golden Enterprises for performing the job of 
cleaning, sweeping, house-keeping of S.B.I. premises automatically came to an end. These employees were ineligible 
to work with S.B.I. as contract workers of M/s. Golden Enterprises. So after termination of contract of M/s. Golden 
Enterprises and S.B.I., by oral orders by S.B.I. the employees were appointed to carry out the house-keeping, cleaning, 
sweeping work and then since that date till the date of termination the concerned workman were employed continuously 
by S.B.I. They worked for 10 - 12 years continuously on the basis of said oral order of S.B.I. and therefore there exists 
employer-employee relationship in between bank and concerned employees. 

25. This submission is other way round and is not acceptable. A definite stand was taken by the concerned 
employees in the WP No. 6247/1998 that they are employees employed by M/s. Golden Enterprises which has been 
given a contract of house-keeping of S.B.I., Pune, Regional Office Pune has been employing several workers for 
carrying out the same work. It would thus not lie in their mouth to take contradictory and inconsistent plea that they are 
the workmen of the principal employer i.e. bank. To raise such a mutually destructive plea is impermissible in law. 
Such mutually destructive plea should not be allowed to be raised. Common law principle of estoppel waiver and 
acquaintance are applicable in the industrial adjudication. In the context the hand can be laid on decision in case of 
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Steel Authority of India V/S. Union of India 2006 (12 SC 243) wherein in para 28 of the judgment it has been observed 
that such inconsistent plea is not permissible. 

26. On going through the order of Hon’ble Bombay High Court in the said WP No. 6247/1998 it has been observed 
as follows: 


"We have gone through the orders passed by this court on 19.1.1999 and 1.2.1999 and we do not see any 
protection granted by this court and as sought to be continued. Undoubtedly the contract labours employed 
by Respondent bank shall be continued subject to the requirement and by following the statutory obligations 
including the payment of wages etc. and they need not be dis-continued only because this petition has been 
disposed of.” 

27. In view of these observations of Hon’ble Bombay High Court even after the termination of contract in between 
M/s. Golden Enterprises and the bank the concerned workmen were continued and were paid wages by the bank by 
depositing the wages in their respective bank accounts. That does not mean that the bank has orally appointed them as 
its employees on regular basis even without following the statutory procedure. 

28. Learned Counsel for the concerned workman / union submitted that the bank was paying bonus to the concerned 
employees. He refers to Ex. 17 to submit that the bank was making payment through bankers’ cheque. Therefore the 
submission is that as per Section 10 of Payment of Bonus Act, the employer is bound to pay the bonus. Section 2(14) 
of Payment of Bonus Act defines employer and it says that in relation to any other establishment the person who or the 
authority which was the ultimate control over the affairs of the establishment and the managing agent is the employer. 
He submits that as per section 21(4) the principal employer is not liable to pay bonus, gratuity as wages does not 
include it. He is liable to pay only wages if the contractors fails to pay wages. Since S.B.I. has paid bonus to the 
concerned employees it can be said that S.B.I. has engaged concerned workman directly and the bank is the employer 
of the concerned workmen who are covered under the Payment of Bonus Act. 

29. This submission is also not acceptable since in the decision in case of Indian Iron & Steel Co. Ltd. V/S. State of 
West Bengal & Ors. 2011 (4 LLM 158), Calcutta, it has been observed in para 20 of the judgment that, 

"There is no warrant for the proposition that in every case where the bonus is paid to an employee, the same 
is an indicator of the employee being a regular employee. The company is an establishment in public sector. 
The provisions of bonus act would apply to it only if it satisfies the conditions mentioned in sub section (1) 
of section 20 thereof. If indeed the company was obliged to pay bonus to its regular employees and had in 
the process shared its profits with the contract labours by paying the bonus in terms of bonus act, the very 
action of extending benefits of the social welfare legislation to said labours would not change their status to 
regular employees of the company.” 

30. Next submission of Learned Counsel for the concerned workman is that the contractor did not obtain necessary 
licence. In this respect also it is necessary to refer the observations in para 20 of the citation cited supra. It has been 
observed that if at all the contractor did not obtain the licence it would open to the authority concerned to take action 
against it under section 23 of CLRA Act but for that the company cannot be penalized and the contract labours 
employed by such erring contractor be thrust upon it. Non-obtaintion of licence without anything more would not 
clothe the Respondent with any legal right to claim that they are the direct employees of the company and hence 
entitled to continue in service despite the contract with KNYCEE not being renewed. 

In view of this legal position it can be said that even if the contract between the bank and the contractor namely 
M/s. Golden Enterprises was cancelled and could not be renewed that does not give right to the concerned employee / 
union to claim that they are direct employees of the bank. 

31. Next submission of Learned Counsel for the concerned workman is that there is no documentary evidence to 
show that Shri Selvam was the contractor after the contract of M/s. Golden Enterprises was abandoned. He submits 
that before RLC the settlement of Minimum wages was reached between the bank and workman / union and the bank 
has accepted to pay the minimum wages to the concerned workman. In view of that the submission is that after the 
contract with M/s. Golden Enterprises was abandoned, it was the bank who paid the wages to the concerned employees 
by depositing the wages in their bank account and thereby the bank has accepted it to be the employer of the concerned 
workman. 

32. It is no doubt true that there is no documentary evidence to prove that Selvam was submitting the bills on the 
basis of which the wages were deposited in the bank account of each workman. But then Selvam was one of the worker 
along with other employees. Even the workman herself has admitted in her cross-examination that due to inter-se 
dispute between the workers they requested the bank to make the direct payment and arrangement was worked out. In 
view of that it can be said that some arrangement was worked out in respect of payment to these workmen after the 
contract between the bank and M/s. Golden Enterprises was abandoned. 
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party bank has violated the principles of equity before law and gave different treatment to some set of employees in 
Mumbai by neglecting section 12(3) and 18(3) of I.D. Act, 1947 and therefore the termination is illegal. The 
submission is again other way round. There is no evidence of such discrimination. If any such agreement has been 
reached then it has no relation with the present dispute. The present dispute is squarely covered by W.P. No. 
6247/1998 and the same has to be dealt with in the light of order passed by Hon'ble Bombay High Court in the said 
writ petition. In view of that the concerned workman cannot base a claim on the basis of settlement entered into in a 
different matter under different circumstances. 

42. Considering all these facts, I hold that action of management in terminating the services of concerned workman 
w.e.f. 6.1.2012 is legal and justified. The above issues are therefore answered accordingly as against each of them in 
terms of above observations. 

Issue No. 4 & 5 : 

43. In view of my finding the above issues, the concerned workman is not entitled to be re-instated in the services of 
first party bank with continuity of service and other consequential benefits. He is not entitled to relief claimed. Thus 
order. 


ORDER 

Reference is rejected with no order as to costs. 

Date: 20.07.2017 

M. V. DESHPANDE, Presiding Officer 

# t##, 18 fWcW, 2017 

cFT.OT. 2247— 3|ypl4) fTTTT arfferfwi, 1947 (1947 ^ 14) SIR! 17 # SFJWT ^ ### T1WT PTS 

3W ffePT t# 3P# # TRKPTT # PpiDTTn 3# <*4 <*kY # 4% STJ4«I 3 afteffilcK fTTR 3 

7B37R 3Tt#f#F SlfsEFTJT-W-SR ■«1'RTRT4, # W (## TRsTTl 391/2004) # Wf?rd Wf t, # 

PETER 04.09.2017 # ¥P<1 ?t3TT stfTI 

[PT. T^-22012/246/2000-3Tl|3TR (#-11)] 

New Delhi, the 18th September, 2017 

S.O. 2247. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 391/2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in Annexure, in the industrial dispute between the management of M/s. Food 
Corporation of India and others and their workmen, received by the Central Government on 04.09.2017. 

[No. L-22012/246/2000-IR (C-II)] 

RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 06 th July, 2017 

Reference: (CGITA) No. 391/2004 

1. The District Manager, 

Food Corporation of India, 

Amruta Estate, Rajkot (Gujarat) 

2. The Asset. Manager, 

Food Corporation of India. 

At. Than, Surendranagar (Gujarat) 
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3. Mr. A.M. Kathi, 

H & T Contractor, Thangadh, 

Surendranagar (Gujarat) 

4. The Manager, 

M/s San Roadlines, H & T Contractor, 

Thangadh, Surendranagar (Gujarat) 

5. The Manager, 

M/s Vaishali Corporaton, 

8-D Swetal Apartments Shahpur Bahai Centre, 

Ahmedabad ... First Party 

V/s 

The Org. Secretary, 

Gujarat Rajya Ardhasarkari Audhyogik Karamachari Sangh, 

4, Alap Fats, Damubhai Colony, Opp. Anjali Cinema, 

Vasna Road, 

Ahmedabad (Gujarat) ... Second Party 


For the First Party : Shri Ashim A. Saiyad 

For the Second Party : Shri R.C. Pathak 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. L- 
22012/246/2000-IR(C-II) dated 25.04.2001 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demand of Gujarat Rajya Ardhasarkari Audhyogik Karamachari Sangh in demanding 
regularisation of 153 employees as per list enclosed as regular employee of Food Corporation of India from the 
date of their initial appointment along with all other benefits with 18% interest and cost of litigation is justified? 
If so, what relief the workmen are entitled?” 

1. The reference dates back to 25.04.2001. The second party submitted the statement of claim Ex. 9 on 27.05.2001 
along with application of interim relief Ex. 10. The first party submitted the written statement Ex. 16 along with the 
vakalatpatra Ex. 15 on 09.10.2001. Since then the second party has not been leading evidence. Today on 06.07.2017, 
the advocate for the second party workman Shri Chintan Goyal and Shri R.C. Pathak are present. Shri Chintan Goyal 
orally informed that the workman has not been in his contact. Tribunal may pass appropriate order. 

2. Thus, in the light of the submission of the advocate of the second party workman, the reference in the absence of 
the second party workman, is disposed of with the observation as under: “the demand of Gujarat Rajya Ardhasarkari 
Audhyogik Karamachari Sangh in demanding regularisation of 153 employees as per list enclosed as regular employee 
of Food Corporation of India from the date of their initial appointment along with all other benefits with 18% interest 
and cost of litigation is unjustified.” 


P. K. CHATURVEDI, Presiding Officer 

M 18 ftfcP-sR, 2017 

W.3IT. 2248.—3Mf?RF f^TK srfferfWT, 1947 ( 1947 ^Fl 14) 41 «UTT 17 4 3PJW 4 444 7TWI7 i4t-W 

4 R3W 4 PP-IM+.T 3TtT ^[4 <*4<*kY 4 5FpP7 4' f44s afteftfilcF fsTTR 4 444 WFTC 3Tl4tf4F 
3lfsR7pJT-W-5R WJRT4, 3 TTTr44I 4 4^13 (744 WIT 45/2007) 4) WfifRi W) t, 4) 444 7P3FR 4) 29.08.2017 
41 W f37T STTI 


[4. 1 7vT-22012/305/2006-3TT4 3 TR (44?T-II)] 
71*4^ Fh'o, 3rf447i4 
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New Delhi, the 18th September, 2017 

S.O. 2248. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in Annexure, in the industrial dispute between the management of M/s. E.C.L. and 
others and their workmen, received by the Central Government on 29.08.2017. 

[No. L-22012/305/2006-IR (CM-II)] 
RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL. 
PRESENT : Shri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 45 OF 2007 


PARTIES : 


The management of Narsamuda Project of M/s. E.C.L. 
v/s 

Shri Bijoy Bhattacharjee 

REPRESENTATIVES : 

For the Management : Shri P. K. Goswami, Learned Advocate 

For the Union (Workman) : Shri R. K. Tripathi, Learned Union Representative 

Industry: Coal State : West Bengal 

Dated : 16.08.2017 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section (1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India through the Ministry of Labour vide its letter NO. L- 
22012/305/2006-IR(CM-II) dated 05.07.2007 has been pleased to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“ Whether the action of management of Narsamuda Project in not regularizing Shri Bijoy Bhattacharjee as 
Clerk is legal and justified? If not, to what relief is the workman entitled?” 

1. Having received the Order NO. L-22012/305/2006-IR(CM-II) dated 05.07.2007 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a Reference Case No. 45 of 
2007 was registered on 18.07.2007. Accordingly an order to that effect was passed to issue notices through the 
registered post to the parties concerned, directing them to appear in the court, on the date fixed and to file their written 
statements along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said 
order notices by the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, 
through their representative. 

2. The workman Shri Bijoy Bhattacharjee has filed written statement through Union Representative. He has stated 
in his written statement that he is a permanent employee of the company having designation as Security Guard, U.M. 
No. 615498 and posted at Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields Limited. Shri Bijoy 
Bhattacharjee was engaged to work in different clerical jobs like Bill section. Cash Section off and on as required by 
the management of Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields Limited as there is shortage of 
clerk. The colliery management, due to shortage of clerical staff at Narsamuda colliery under Sodepur Area of M/s. 
Eastern Coalfields Limited, engaged workman to work of making Daily Manpower Report, Statistical Report and 
Salary Bill of worker of the colliery when required by management of Narsamuda colliery under Sodepur Area of M/s. 
Eastern Coalfields Limited. The Manager of Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields 
Limited sent letter to Dy.CPM of Sodepur Area vide Letter No. NSP/C-6/1084 dated 22.03.2004 to regularize the 
workman as Clerk. The Senior P.O./Manager of Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields 
Limited initiated Note sheet No.NSP/C-6/05/90 dated 09.05.2005 for regularization of the workman concerned from 
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Security Guard to Clerk Grade - II keeping in view that he is working as Bill Clerk since long and considering his 
outstanding athletic performance in different meets like ECL, CIL, etc. The workman as well as Union Representative 
represented before the management for regularization of workman, but the management did not pay any heed. Since 
the workman has been working to the satisfaction of the superiors as Clerk, therefore he deserves regularization as 
Clerk Grade - II. The workman has prayed that management of Narsamuda Colliery under Sodepur Area of M/s. 
Eastern Coalfields Limited be directed to regularize Shri Bijoy Bhattacharjee as Clerk. 

3. The reference belongs to the year 2007. The Tribunal afforded many opportunities to Narsamuda Colliery under 
Sodepur Area of M/s. Eastern Coalfields Limited to file written statement but in spite of that the management did not 
care to file written statement. The Tribunal with no option left closed the opportunity of submitting written statement on 
10.9.2015. The management of Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields Limited even did 
not file ‘Vakalatnama ' or Authorization of their Advocate. 

4. The workman has filed the following documents:- 

(i) Photocopy of the Office Order dated 25/26.02.2003, (ii) Photocopy of the Office Order having Ref. No. 
Pd/C-6/11/73-G/2255 dated 01.02.2011, (iii) Photocopy of the Gist of discussion between Chairman, C.I.L. and 
Trade Union dated 15.09.2014, (iv) Photocopy of the Cadre Scheme for Ministerial staff, (v) Photocopy of the 
Educational Qualification of the workman, (vi) Photocopy of the Letter No. NSP/C-6/1084 dated 20/22.03.2004, 
(vii) Photocopy of the Letter No. NSP/C-6-05/90 dated 09.05.2005, (viii) Photocopy of the Attendance Register 
of the concerned workman Shri Bijoy Bhattacharjee from 16.04.2003 to 30.06.2006 and November-2006 to 
October-2010. 

The workman Shri Bijoy Bhattacharjee has filed affidavit in his oral evidence. Since management of concerned 
colliery has not authorized their Advocate or any Officer, therefore, none appeared to cross-examine the workman Shri 
Bijoy Bhattacharjee. 

5. I have heard the argument of Shri R. K. Tripathi, the learned Union Representative on behalf of the workman 
Shri Bijoy Bhattacharjee. 

The learned Union Representative Shri R. K. Tripathi, the learned Union Representative has argued that Shri 
Bijoy Bhattacharjee was deployed to work as Clerk on an authorization issued by Sr. P.0 dated 26.2.2003. Since Shri 
Bijoy Bhattacharjee has not been regularized as clerk, therefore he preferred Industrial Dispute. During pendency of 
reference, the management regularized the workman as Bill Clerk, Grade - III by Office order No. Pd/C-6/11//73- 
G/2255 dated 01.02.2011 subject to condition that it will be effective when Shri Bijoy Bhattacharjee will withdraw his 
reference. He has also argued that by same Office Order other thirteen persons have been regularized in Grade-Ill. 
Since the workman has been working before 2003 in Grade -III, therefore he ought to be regularized in Grade - II. 

6. The workman Shri Bijoy Bhattacharjee is a permanent employee of the company. His initial appointment is as 
Security Guard, U.M. No. 615498. He is posted at Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields 
Limited. The Sr. Personnel Officer by Office Order dated 25/26.02.2003 has directed the concerned workman to work 
as Clerk with immediate effect. As per evidence of workman he has been working as Clerk since then. The workman 
has filed the copy of Educational Certificate from which it reveals that he has passed ‘Madhyamik Pariksha' 
(Secondary Examination) in the year 1981 and has passed Higher Secondary Examination in the year 1983. Therefore, 
he possesses the necessary qualification to work as a Clerk. The copy of Cadre Scheme for Ministerial Staff of M/s. 
Eastern Coalfields Limited has been filed by the workman. For selection in Clerical Grade - III, the necessary 
qualification is Matriculation (Madhyamik) or equivalent examination from any recognized Board of examination. 
The workman should possess 3 (Three) years experience in company service for promotion in Clerical Grade - II. 
Same educational qualification is essential condition but he must have experience of three years in Clerical Grade - III. 
As per letter dated 25/26.02.2003 of Sr. Personnel Officer of Narsamuda Colliery under Sodepur Area of M/s. Eastern 
Coalfields Limited he has been working in Clerical Cadre from 2003. As per Cadre Scheme he will be eligible for 
appointment in Clerical Grade - II after 26.02.2006. But the Manager of Sodepur Area of M/s. Eastern Coalfields 
Limited by his Office Order regularized Shri Bijoy Bhattacharjee as Bill Clerk in Grade- III with effect from 
07.01.2011. Even the Manager of Sodepur Area has not implemented his own order. The concerned workman has been 
directed to be regularized after withdrawal of reference pending in this Tribunal. This condition is contrary to law. 
Since the workman has been working from February, 2003 in clerical Grade - III cadre, then from March, 2006 he will 
be eligible for promotion in Clerical Grade - II as per Cadre Scheme of Ministerial Staff of M/s. Eastern Coalfields 
Limited. 

7. The action of management of Narsamuda Colliery under Sodepur Area of M/s. Eastern Coalfields Limited in not 
regularizing Shri Bijoy Bhattacharjee as Clerk is illegal and unjustified. The workman is entitled to be regularized in 
Clerk, Grade - II from March, 2006. 
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ORDER 

Let an "Award" be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
M 19 ftfdW, 2017 

cFT.OT. 2249.—3TtWtffpf> fTTR SlfafWT, 1947 (1947 ^ 14) *4171 17 ^ 3 T1WC ^ 

3W TfS' 3R4 <£ WTT4 ^ TTO Pldl-i+.T 3TR T44) +,4+,kT <£ 4H SPJsfa 4 aDsitfflcF- 4 
^#4 7T7SR7 3Mf45Fi' 3#R7COT-W-?W ^IPHoW, *p%5R ^ W (7Pl4 WT1 19/2008) ^4 HWlfifM W) t, 4) 44s(fa 
7174117 ^4 21.08.2017 4fl W f3TT S7TI 

[4. 471-22012/250/2007-31^377 (4tP3I-II)] 

714*4 f4f, 37 |^imi 3444)111 

New Delhi, the 19th September, 2017 

S.O. 2249. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 19/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure, in the industrial dispute between the management of M/s. Food 
Corporation of India and others and their workmen, received by the Central Government on 21.08.2017. 

[No. L-22012/250/2007-IR (CM-II)] 
RAJENDER SINGH, Section Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR 
Present: 

Shri B.C. Rath, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 


INDUSTRIAL DISPUTE CASE NO. 19/2008 
Date of Passing Award - 11 th July, 2017 

Between : 

1. The General Manager, 

Food Corporation of India, 

Khadya Bhawan, Vani Vihar. Bhubaneswar, 

Orissa. 

2. The Area Manager, 

Food Corporation of India, Jeypore, 

Dist. Koraput, Orissa. 

... 1 st Party-Managements. 

(And) 

The Joint Secretary, 

Food Corporation of India Workers Union, 

58/1, Diamond Harbour Road, Kolkatta - 700 023. 

...2 nd Party-Union. 

Appearances : 

M/s. B.K. Mohanty, Advocate 

Shri B. Mohapatra, Vice President, 

FCI Workers Union. 


For the 1 st Party-Managements 
For the 2 nd Party- Union 








7500 


THE GAZETTE OF INDIA : SEPTEMBER 23, 2017/AS VINA 1, 1939 


[Part II— Sec. 3(ii)] 


certificate issued by village Sarpanch to him, copy of certificate issued by Tihidi Block Samiti Sabhya to him, 
certificate issued by the ward member to him, copy of the certificate issued by the Revenue Inspec tor, copy of the 
affidavit by his father, copy of the affidavit made by him, copy of the pay slips issued by the Management, copy of 
booking-cum-out-slip issued by the Management, copy of the application made by him to R.L.C.(C) for change of 
name in C.P.F. record, copy of transfer order issued by the management to him, copy of birth certificate issued to him 
and copy of the residential-cum-nativity certificate issued by the Tahasildar which are marked as Ext.- 1 to Ext.- 26 in 
support of its statement of claim whereas, the Management has examined its area Manager Jaypore, and Manager, FCI 
Depot of F.S.D. Nawangapur and filed xerox copy of the investigation of the CBI dated 3.5.2005, xerox copy of the Bio 
Data of the disputant, xerox copy of the report of the Collector. Bhadrak, xerox copy of the correspondence received 
from the FCI Zonal Office Kolkatta rectifying the name in the C.P.F. Account marked as Ext.-A to Ext.-D to refute the 
allegation raised by the disputant workman. 

FINDINGS 

6. All the issues are taken up together for the sake of convenience. 

From the pleadings of the parties it is crystal clear that the dispute relates to payment of wages to the disputant 
workman through cheques drawn in favour of Rama Kristo, though the workman is known and recorded as Rama 
Kristo Bhoi for all purposes in the official records. It seems that the Management is not prepared to accept the identity 
of the workman as Rama Kristo Bhoi on account of he being named as Rama Kristo in his Bio Data application when 
he entered into the service and an enquiry conducted through the office of the Collector, Bhadrak revealed that Sridhar 
Bhoi, Village Fatepur, Ps. Tihidi, Dist. Bhadrak, who is named as father of the disputant workman in the Bio Data 
form, had no son in the name of Rama Kristo. Evidence has also been led by the Management and report of the 
Revenue Inspector of Kolha has been exhibited to establish that Sridhar Bhoi had four sons namely Ramakristo Bhoi, 
Sarat Kumar Bhoi, Rajendra Kumar Bhoi, & Ranjan Kumar Bhoi and Rama Kristo and Bipin Kumar Bhoi are not the 
same person. It is the claim of the Management that the disputant workman entered into the service by committing 
impersonation and as the matter is under investigation by the CBI, the Management has not committed any wrong or 
illegality in issuing cheques in favour of Rama Kristo towards his monthly wages. 

7. It is elicited from the witness of the Management that he was not aware of the result of the criminal 
investigation. There is no material before the Tribunal to establish that the disputant workman is ever charge-sheeted 
either by the police or by the CBI for entering into the service by an impersonation or fraud. He is not also held guilty 
for such alleged impersonation or fraud while entering into the service. From the pleadings and evidence of the parties 
it is crystal clear that the disputant workman was performing his work as a handling labourer and as such, he is legally 
and genuinely entitled to receive wages for doing handling work irrespective of he being identified either Rama Kristo 
or Rama Kristo Bhoi. Though the Managements have asserted and adduced evidence to establish their claim that the 
disputant made his entry into the service by disclosing Rama Kristo in his Bio Data and he was known in the said name 
for all official purposes till he was transferred from Nawarangpur to F.S.D. to Rayagada F.S.D. no documents except 
Xerox copy of the Bio Data Form allegedly submitted by the disputant workman have been produced by the 
Managements in support of their claim. On a close scrutiny of the said form which is marked as Ext.-1 it is found that 
there are two separate heads for the purpose of the identity of the applicant. In one head the applicant is required to 
disclose his first name and in the second space/head he is required to mention his surname. It is found that the surname 
head remains blank whereas, Rama Kristo is mentioned against the first head/space meant for name. Further, in the Bio 
Data Form the disputant disclosed his father’s name as Sridhar Bhoi of Village, Fatepur, Ps. Tihidi, Dist. Bhadrak. The 
permanent address of the disputant workman and the village of Sridhar Bhoi are found to be identical. Most of the 
exhibits relied upon by the disputant workman are official records/documents of the Management wherein the disputant 
workman is shown as Rama Kristo Bhoi. Out of those exhibits Ext.-4, Ext.-5 Ext.-6 related to the period of his posting 
at Nawarangpur/Jaypore. It is emerging from the evidence of the parties that the disputant workman is identified as 
Rama Kristo Bhoi in his service book. There is also no serious dispute to the claim of the disputant workman that he 
has been identified as Rama Kristo Bhoi in the C.P.F. Board of Trust and Provident Fund Accounts. In the above back¬ 
drops it cannot be ruled out that the disputant workman had inadvertently left the surname head of the Bio Data Form 
blank. When the investigation on the allegation of impersonation and fraud allegedly committed by the disputant 
workman is yet to be completed and he is yet to be held guilty by a Court of law for committing such fraud or 
impersonation, it is premature to say that the disputant workman entered into the service by committing any fraud or 
impersonation. He is not also removed from the service having been found by any departmental enquiry that he entered 
into service by manipulating official records or by impersonating his name. If any anomaly is found in the official 
records with regard to the name and identity of the disputant workman he could have been asked to give an undertaking 
or sworn affidavit that he is Rama Kristo Bhoi and his surname has not been mentioned inadvertently in the Bio Data 
Form submitted by him. When the workman is said to have performed his job/duty, his wages is supposed to have been 
paid to him. There is no dispute from the side of the Management that the disputant workman whether he is known as 
Rama Kristo or Rama Kristo Bhoi had performed his duties and as such he is required to be paid wages. Making 
payment of wages through a cheque drawn in a name other than the name of the disputant workman in which he is 
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officially recognized would amount to denial of wage/wages to him. When the disputant workman is known as Rama 
Kristo Bhoi in all papers of the Management except in the Bio Data Form where the surname head remains blank, the 
Management cannot be said justified in making payment of wages of the disputant workman in shape of cheque or draft 
drawn in favour of Rama Kristo. 

8. Therefore, for the reasons mentioned above, the action of the Management of Food Corporation of India in 
changing the name of the disputant workman Shri Rama Kristo Bhoi as Rama Kristo and making payment of his wages 
through cheques drawn in favour of Rama Kristo cannot be held legal and justified. 

9. The reference is answered accordingly. 

Dictated & Corrected by me. 

B. C. RATF1, Presiding Officer 

M 19 few, 2017 

W.3IT. 2250.— 3MPFF srfMfWT, 1947 ( 1947 47T 14) 44 TO 17 ^ 33g7Rnr 4 7R4TR 4 h4 W 

feffe TTO Id ■MM 44 3Tk t4tkT =4 #4, ipjq’q 4 3MPT4; 4*414 4 44s4q TTC47R 

aMfe i4»TTT4/^R 4. 2, 4 ^ ^ W2 (4^4 WTT 31/2000) 44 wf?TT Wt I, ^ TTC4TR 44 

03.09.2017 44 RRT ?>3TT *ITI 


[71. TTeT— 11012/123/1999—3TT^3TR (4t-I)] 

9.H. 44 hr., 3*^19 3444)1/1 


New Delhi, the 19th September, 2017 

S.O. 2250. — In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as shown in the Annexure, in the industrial dispute between the management of M/s. Air 
India Ltd. and their workmen, received by the Central Government on 03.09.2017. 

[No. L-11012/123/1999-IR (C-I)] 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT : M.V. DESHPANDE, Presiding Officer 
REFERENCE NO. CG1T-2/31 of 2000 
EMPLOYERS IN RELATION TO THE MANAGEMENT OF 
AIR INDIA LIMITED 


The Managing Director 
Air India Ltd. 

Air India Building 
Nariman Point 
Mumbai-400021. 

AND 

THEIR WORKMAN 

Mr. D.N. Vinjuda 
B-18, Mahalaxmi 
B.N. Rathod Marg 
Tulsiwadi 
Mumbai 400 034. 

APPEARANCES : 

FOR THE EMPLOYER : Mr. L.L. D’Souza, Representative 


FOR THE WORKMAN 


In person 
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Mumbai, dated the 12 th May, 2017 

AWARD PART-II 

1. The Government of India, Ministry of Labour & Employment by its Order No.L-11012/123/99 -IR (C-I) dated 
07/03/2000 in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the following industrial dispute to this Tribunal for adjudication: 

“Whether the action of the management of Air India Ltd., Mumbai in dismissing the sendees of Mr. 

D.N.Winjuda, Sr. Handyman w.e.f. 11.12.1997 is legal and justified? If not to what relief is the workman 

concerned entitled?” 

2. After receipt of the reference notices were issued to both the parties. In response to the notice the second party 
workman filed his statement of claim at Ex-9. According to the workman he is permanent employee of the first party 
recruited on 12/10/1982 as a Sweeper, Inflight Service Department. Mumbai.In 1990 he was promoted as Sr. 
Handyman (Safai) and was confirmed in the post. On 27/10/1993 he had gone to Dubai as a passenger by purchasing 
regular ticket to purchase a colour TV and clothes. After three days he returned back. He collected the amount by 
encashing his savings certificate and pledging ornaments of his wife and some amount out of his savings. He returned 
on 31/10/1993. He paid customs duty on the goods he had imported. Same day evening at about 6.00 p.m. some 
officers from AIU came to his house and started questioning him. They became violent and started assaulting him in 
presence of wife and children. They then took him to the customs office and obtained his signature on the documents. 
They had also brought Mr.Solanki with them. They had taken search of his house. Nil Panchnama was prepared. They 
had obtained signature of his wife without reading the contents. Nothing was recovered from his house. However they 
have falsely shown that some gold bars were found in the cupboard. Three days thereafter the workman was arrested 
under some false charges. The workman was put under suspension by order dt. 12/11/1993 with immediate effect. A 
charge sheet was issued to him dated 23/02/1994 alleging that during search in presence of Mr. L.R.Solanki, 92 gold 
bars of different makings were found in the locker of steel cupboard. It was alleged that the workman had concealed 
the gold bars in comode of first class and was charged for misconduct for breach of law, dishonesty with employers 
business and for act of subversive of discipline. He requested the first party not to initiate inquiry until he received the 
copies of the papers from Customs Department. However his request was turned down. 

3. According to him the joint inquiry was commenced against he himself, Shri Godambe, Assistant Cabin 
Supervisor, and Shri L.R.Solanki, Handyman. He filed his reply. However he kept his right open to file a detailed 
reply after receipt of papers from Customs Office. The committee refused to bring the panch witnesses Mr.Shrivatsan 
Iyengar and Surendra Chouhan and bring as their own witnesses. E.C. under the guise of clarification helped the 
management story by knocking out favourable answers from the witnesses. According to him Mr. Solanki and he told 
before the Inquiry Committee that the panchnama was prepared in the office and no gold bar was recovered from his 
house. He has not brought any gold from Dubai and no gold was recovered from house. There was no first class toilet 
in the airbus he had travelled. There was no report of contraband rules in aircraft. The inquiry conducted was an empty 
formality. It was not conducted as per the rules and regulations. The inquiry was not conducted with open mind and 
EC sought clarification from the witnesses before cross examination. The panchnama is a fabricated document. There 
is violation of natural justice in conducting the inquiry. The findings of the Inquiry officer are perverse. There is no 
evidence that the gold bars were found in the house of the workman. The inquiry is not fair and proper and findings of 
the IO are perverse. On the basis of report of IO the workman was dismissed from service. Therefore workman has 
raised the industrial dispute before ALC (C). As conciliation failed, on the basis of the report of ALC(C), the Labour 
Ministry has sent the reference to this Tribunal. The workman therefore prays that the inquiry be declared not fair and 
proper. The findings of the IO be declared perverse. His punishment of termination be set aside and he be directed to 
be reinstated in service with full back wages. 

4. The first party resisted the statement of claim of the workman vide its Written statement at Ex-11. According to 
them the Customs Intelligence Officers with search warrant, took search of residence of the workman in presence of 
two panchas. During search, in the cupboard locker the customs officers recovered two cloth bundles. On examination 
thereof they found 92 gold bars of 10 tolas each weighing totally 10,727.2 grams valued at Rs.38,56,421/- in 
international monetary value and Rs. 48,70,140/- in local monetary value. The gold was seized under panchnama. The 
workman confessed to have given the gold bars by Shri L.R.Solanki and Mr. S.V. Godambe working in the 
catering/cabin service of the Airline. The workman has travelled as passenger and smuggled the gold into India. 
Therefore he was arrested alongwith others and apart from criminal case, departmental inquiry was initiated against 
them. The workman was allowed to represent by defence counsel of his choice. He was given full and fair opportunity 
to defend his case. He was also offered an opportunity to lead evidence in his defence. The committee found the 
workman guilty of the all the charges leveled against him as they were based on evidence adduced by the Inquiry 
Committee. The punishment is proportionate to the misconduct which is grave and sensitive in nature. According to 
them the contents in the statement of claim are false. The reference is devoid of merit. They denied all the allegations 
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in the statement of claim and submitted that the workman is not entitled to any relief prayed for and therefore prays that 
the reference be dismissed with cost. 

5. The workman filed his rejoinder at Ex-12. He denied the contents in the written statement and reiterated his 
case put up in the statement of claim. 

6. This Tribunal has passed Award Part - I on 15.07.2013 and held that the domestic enquiry held against the 
workman was as per principles of natural justice and the findings of the Inquiry officer are not perverse. This tribunal 
therefore directed the parties to argue / lead evidence on the point of quantum of punishment. 

7. Second Party Workman did not adduce any evidence on the issues relating to quantum of punishment and 
therefore his evidence was closed. First Party Company has not also adduced evidence. Second Party Workman has 
not submitted any written notes of arguments. First Party Company has filed written notes of arguments Ex.41. 

8. In view of that, the following are the issues for my determination and I have recorded my findings thereon for 
the reasons to follow: 


Sr. 

No. 

Issues 

Findings 

1 . 

Whether the action of the management of Air India 
Ltd., Mumbai in dismissing the services of Mr. D.N. 
Winjuda w.e.f. 11.12.1997 is legal and justified ? 

Yes 

2. 

If not, what relief the workman is entitled to ? 

No 

3. 

What order ? 

As per final order 


REASONS 


Issue No. 1 : 

9. It appears that the second party workman joined the services as a Sweeper in the Inflight Service Department 
w.e.f. 12.10.1982. Thereafter he was employed as Senior Handyman. Enquiry was conducted on the allegations that 
during the search made by the Customs Intelligence Officers at the residence of second party workman on 31.10.1993 
the Customs officers recovered two cloth bundles containing 92 rectangular shaped gold bars of ten tolas each weighing 
totally 10,727.2 grams valued at Rs.38.56 lakhs in the international market and Rs.43.70 lakhs in the local markets. 
From the observations of this tribunal in Award Part - I, the fact is deposed before the Inquiry officer by the witnesses 
examined before the Inquiry officer. The Commissioner of Customs, Sahar Airport has also confiscated 92 gold bars 
worth Rs.38,56,421/- under section 3 (d) (1) of Customs Act, 1962. Commissioner of Customs also imposed penalty of 
Rs.3 lakhs to each Shri L.R. Solanki, Shri S.V. Godambe and the workman under section 112A & B of the Customs 
Act. Statement of the concerned workman was recorded before the Customs officials under section 108 which is 
admissible even in criminal trials so also the departmental proceedings in which they admitted the charge of smuggling. 
As such it is held that the findings of the Inquiry officer are based on evidence. 

10. Section 11 of the I.D. Act, 1947 has granted powers to the tribunal to interfere with the punishment imposed by 
employer if the tribunal is satisfied on the point that the punishment is not justified. But then the tribunal can interfere 
with the decision of the management under section 11A of the act only when it is satisfied with the punishment 
imposed by the management is wholly disproportionate to the degree of guilt of the concerned workman. In the 
decision in case of Life Insurance Corporation of India V/s. Dhandapani, AIR 2006 (SC 615) it is held that the said 
power of the tribunal under section 11A of the act has to be exercised judiciously and mere use of the word 
“disproportionate” or “grossly disproportionate" will not be sufficient. Though under Section 11 A the Tribunal has 
power to reduce the quantum of punishment. It is to be done within the parameters of law. Possession of power itself 
is not sufficient. It has to be exercised in accordance with law. In view of this legal position it is to be seen whether 
punishment imposed by the employer is wholly disproportionate to the degree of guilt of the concerned workman or 
not? 

11. Second party workman was held guilty after due enquiry of the following charges. 

a) Breach of law applicable to the establishment 

b) Dishonesty in connection with the employer’s business 
and, 

c) Act subversive of discipline. 
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12. The acts of misconduct as alleged is proved against the second party workman for which he was also imposed 
the penalty of Rs.3 lakhs by the competent authority under the Customs Act. It cannot be treated as misconduct of 
minor or a technical nature. The said misconduct is grave and serious misconduct. 

13. I say so because the act of smuggling from the aircrafts belonging to the first party company is serious 
misconduct and it is also an offence against the state. The disciplinary authority in its order of punishment dated 
17.10.1997 has observed as under: 

“The misconduct for which Mr. Vinjuda has been proved guilty by the enquiry committee is a extremely serious 
misconduct. The workman is working in the Catering Cabin Services Section, Mumbai Station, which is a very 
sensitive area having direct access to runways, tarmacs, aircrafts, etc. By indulging in the act of smuggling, 
which has been proved beyond doubts, the workman has lost confidence of the Management for employment for 
the said job. The workman has also not brought out any mitigating or extenuating circumstances which would 
warrant a lesser punishment in his reply dated March 04, 1997. 

In view of the above, I hereby award him the punishment of dismissal from services of the Company in 
accordance with clause 14 (4) (c) of the Model Standing Orders (C).” 

14. In view of that it can be said that the disciplinary authority while imposing punishment of dismissal of the 
concerned workman has considered the aspect as regards the grave misconduct of the concerned workman. Even it has 
been considered that the workman has not brought out any mitigating or extenuating circumstances which would 
warrant lesser punishment. Herein in the instant reference also the concerned workman has not adduced his evidence 
point of quantum of punishment to show the mitigating circumstances. 

15. In view of that I find that the punishment imposed on the second party workman of dismissal from services is 
just and proper and the same does not warrant any interference under Section 11 A of the I.D. Act. I find that the action 
of the management in dismissing the services of the concerned workman is legal and justified. This issued is therefore 
answered accordingly. 

Issues Nos. 2 & 3 : 

16. In view of my findings to Issue No.l, the workman is not entitled to any relief. Reference is liable to be rejected. 
Thus the order: 

ORDER 

The Reference is rejected with no order as to costs. 

Date: 12.05.2017 


M. V. DESHPANDE, Presiding Officer 

M fe#, 19 2017 
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[4. 474-20012/312/1995-34^347 (4t-I)] 
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New Delhi, the 19th September, 2017 

S.O. 2251. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cunt-Labour Court No. 1, 
Dhanbad (Ref. No. 81 of 1996) as shown in Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. TISCO Ltd. and their workmen, which was received by the Central Government on 06.09.2017. 

[No. L-20012/312/1995-IR (C-I)] 

M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Reference: No. 81/1996 
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Present : Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the workman : Shri M.N. Rewani, Advocate 

State : Jharkhand Industry : Coal 

Dated- 17/08/2017 

AWARD 

By order No.-L-20012/141/2015/ IR-(CM-I), dated. 23/12/2015 the Central Govt, in the Ministry of Labour has, 
in exercise of powers conferred by clause (d) of Sub-Section (1) and Sub-Section (2A) of Section 10 of the Industrial 
Disputes Act. 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Bhowra (North) U.G mines of M/s. BCCL in dismissing 
Sri Nungin Manjhi Ex-Miner Loader, Pers. No. 03024858 from the services of the company vide 
order No. PS (N) UG Mines/05/955 dated 24/26.08.2005 is fair and justified? To what relief the 
concerned workman is entitled to?” 

2. The case is received from the Ministry of Labour on 04.01.2016. After receipt of reference, both parties are 
noticed. The Sponsoring Union files their written statement on 31.05.2016. The management files their written 
statement-cum-rejoinder on 02.03.2017. Thereafter rejoinder filed by the workman. The point involved in the 
reference is that the workman has been dismissed from his services. 

3. During preliminary hearing of this case, domestic enquiry held by the management is accepted by the 
Sponsoring Union/workman as Fair & Proper . 

4. The point involved in the reference is that the workman has been dismissed from his services on the ground of 
long absence. But he has already out of service for 12 years. It is felt to give another chance to the workman to 
serve. 

5. Considering the facts and circumstances of this case, I hold that he be taken into job as a fresh employee in Cat- 
1 subject to identification. But the workman be kept under probation for a period two year. Therefore the question of 
back wages does not arise at all. 

This is my award. 

R. K. SARAN, Presiding Officer 


M 19 RjcWl, 2017 

W.3JT. 2253.— 3l1alf5|cb fTOT SlfttfTOT, 1947 (1947 14) TO 17 ^ 3 TORE 
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09.2017 TOT f3TT «TTI 

[U TO-20012/45/2008-3Tl|3TR (#Q3T-I)] 
m.h. Rfe, 3 pj^ihi srfttchill 


New Delhi, the 19th September, 2017 

S.O. 2253. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cunt-Labour Court No. 1, 
Dhanbad (Ref. No. 26 of 2008) as shown in Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. BCCL and their workmen, which was received by the Central Government on 06.09.2017. 

[No. L-20012/45/2008-IR (CM-I)] 

M. K. SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Reference: No. 26 of 2008 

Employer in relation to the management of Katras Area of M/s. BCCL 

AND 

Their workman 


Present: Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the workman : Shri Pintu Mondal. Rep. 

State : Jharkhand 


Industry : Coal 


Dated- 16/08/2017 

AWARD 

By order No.-L-20012/45/2008-IR (CM-I), dated. 28/05/2008 the Central Govt, in the Ministry of Labour has, 
in exercise of powers conferred by clause (d) of Sub-Section (1) and Sub-Section (2A) of Section 10 of the Industrial 
Disputes Act. 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of East Katras Colliery of M/s. BCCL in dismissing 
Sri Birju Bhuia M/Loader from the services of the company w.e.f. 10/11/1999 is justified? To what 
relief is the concerned workman entitled ?” 

2. The case is received from the Ministry of Labour on 02.06.2008. After receipt of reference, both parties are 
noticed. But after long delay the Sponsoring Union files their written statement on 26.11.2013. The management files 
their written statement-cum-rejoinder on 04.04.2014. Thereafter documents filed by both side. The point involved in 
the reference is that the workman has been dismissed from his services. 

3. During preliminary hearing of this case, domestic enquiry held by the management is accepted by the 
Sponsoring Union/workman as Fair & Proper . 

4. The point involved in the reference is that the workman has been dismissed from his services on the ground of 
long absence. But he has already out of service for 18 years. It is felt to give another chance to the workman to 
serve. 

5. Considering the facts and circumstances of this case, I hold that he be taken into job as a fresh employee in 
Cat-1 subject to identification and medical fitness. But the workman be kept under probation for a period two year. 
Therefore the question of back wages does not arise at all. 

This is my award. 


R. K. SARAN, Presiding Officer 


^ 19 ftfcW, 2017 

W.31T. 2254.—3|yp|cb fs^K srfferfWT, 1947 (1947 14) ^ «TRT 17 ^ appRUT ^ 7TWR 

^ WJclR <£ 7TO5 Fl4M<*T 3?R 4>44>KI <£ srjqVq 3 7R7FR 3Mf>TO 

3lf«EFW3R 4. 1, ^ W (xM WIT 39/1994) ^ Wltlcl TOt t, ^ TOR ^ 06.09.2017 

^1 RTRl «TTI 

[XT. T7vl-20012/396/1993-3Tl|aiR (xft-I)] 
irq. fTTf , 3TpTOR( 
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New Delhi, the 19th September, 2017 

S.O. 2254.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cunr-Labour Court No. 1, 
Dhanbad (Ref. No. 39 of 1994) as shown in Annexure, in the industrial dispute between the employers in relation to the 
management of M/s. CCL and their workmen, which was received by the Central Government on 06.09.2017. 

[No. L-20012/396/1993-IR (C-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Reference: No. 39/1994 

Employer in relation to the management of Giddi Washery of M/s. CC Ltd. 

AND 

Their workman 


Present : Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : Shri D.K. Verma, Advocate 

For the workman : None 

State : Jharkhand 


Industry : Coal 


Dated- 16/08/2017 

AWARD 

By order No. L-20012/396/1993-IR(C-I) dated 02/03/1994, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of M/s C.C. Ltd. in not regularizing the services of Shri Sita 
Ram Mahto of Gidi Washery as per the memorandum of settlement arrived at between the 
management of Central Coalfields Ltd., Gidi washery and workman presented by Rashtriya Koyala 
Mazdoor Sangh in a conciliation meeting held on 09/04/1982 is justified? If not, to what relief is the 
concerned workman entitled to?” 

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears 
subsequently. Case remains pending. It is felt that the disputes between the parties have been resolved in the meantime. 
Hence No Dispute Award is passed. Communicate. 


R. K. SARAN, Presiding Officer 

M fTorft, 19 few, 2017 

w.3it. 2255.— aMfe fsrsrrr 3#r4m, 1947 (1947 44 14) 44 «rro 17 ^ argw 4 wrk 4r4 
4^ 44444 t£ sfk w4 <*4 <*kY 4Y #4, 34344 4' 3441144; frrK 4 4^4 wtr 

3tt4I4pf wupri 4. 1, 444T4 4Y 4rre (tM wit 42/2014) 44 srarfiTid 4 r4 t, wtr 44 06. 

09.2017 44 W ST3TT 4TI 


[4. 474-20012/19/2014-34^347 (4t-I)] 
tnj. 44 f4?, 34J4T4 3#RTT4 
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New Delhi, the 19th September, 2017 

S.O. 2255. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cunr-Labour Court No. 1, 
Dhanbad (Ref. No. 42 of 2014) as shown in the Annexure, in the industrial dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 06.09.2017. 

[No. L-20012/19/2014-IR (C-I)] 

M. K. SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Reference: No. 42/2014 

Employer in relation to the management of Barora Area of M/s. BCCL 

AND 

Their workman 


Present : Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : Shri Ganesh Prasad, Advocate 

For the workman : Shri Vijay Kumar, Advocate 

State : Jharkhand Industry : Coal 

Dated- 17/08/2017 

AWARD 

By order no . L- 20012/19/2014-IR (C-I) dated 28/04/2014, the Central Government in the Ministry of Labour 
has in exercise of the power conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Madhuban Colliery of M/S BCCL in premature retiring 
Sri Babua Mahato, Mason from the services of the company w.e.f. 28.02.2006 i.e. before five months 
from the date of his actual retirement is fair and justified? To what relief the concerned workmen 
entitled to ?” 

2. The case is received from Ministry of Labour on 12.05.2014. The workman files written statement on 
08.10.2014 and the management files their written statement on 03.06.2015. One witness examined on behalf of the 
management but no witness examined on behalf of the workman. Documents of the management marked as M-l to 
M-3 and documents of workman marked as W-l to W-4. 

3. The case of the workman is that the concerned workman Babua Mahto joined his service on 11/07/1972 in 
Madhuban Colliery, Under Barora Area No.l M/S BCCL continued in his service without any break, and his date of 
birth is 15/07/1946. 

4. It is further submitted by the workman that in all the statutory records of the Madhuban Colliery including form 
"B" register. Identity Card, and service excerpt, the date of birth of the concerned workman is 15.07.1946 which are in 
the custody of management of Madhuban Colliery and accordingly his normal date of Superannuation was on 
31.07.2006 but the concerned workman was arbitrarily, unreasonably and illegally retired by the management five 
months prior to his normal superannuation i.e. on 28.02.2006 . 

5. It is also submitted that Babua Mahto concerned workman that he was superannuated on 28.02.2006 from his 
service by the management vide letter No. MC/PD/Superannuation/2489/05 dated 22/24.09.2005 which amounts to pre 
mature retirement from his services. 

6. The concerned workman had given several representation to the management against his pre-mature 
superannuation from his service but no action taken by the management.Hence Industrial dispute arose. 
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7. On the other hand the case of the management is that the concerned workman raised dispute for correction of the 
date of retirement after 9 years. As per the record of the company the date of appointment of Babua Mahto is 
11.07.1972 and the date of birth has been recorded as 15.02.46 in form “B” Register of Madhuban colliery. 

8. It is further submitted by the management that in NEIS record, the date of birth of the workman has been 
mentioned as 15.02.1946, and in the year 1987 the concerned workman was supplied service excerpt containing their 
service particulars recorded in service file including the date of birth but the concerned workman returned back the said 
service excerpt acknowledging the date of birth recorded theirin by putting his signature (LTI) at the overleaf of the 
service excerpt. 

9. The concerned workman has not raised any dispute about his date of birth recorded in service excerpt and put 
his signature as token or acceptance in service excerpt, and he already withdrawn his retrial benefits after his 
superannuation without raising any objection. Accordingly the workman concerned has retired from service on 
completion of 60 years w.e.f 15.02.2006 but as per policy of company he retired on 28.02.2006. 

10. The short point to be decided that whether the workman was retired prior to 5 months prior to his actual 
retirement. Though allegations and counter, allegations in shape of written statement and rejoinder are there. The 
important aspect is the deposition i.e Cross examination of the management witness which is quoted below:- 

“ I have no personal knowledge regarding the case and I am deposing on the basis of record. The 
DOB as per record is 15.02.1946, The digit “2” has been overwritten. Service excerpt the month is 7 th 
July. In I.D Card the DOB 15.07.46 which has been issued by management. 

It is not a fact that I am deposing falsehood . Form “B’ No. 1197 In service excerpt form B No. 1197.” 

11. From the above deposition and the form ‘B” register it appears that the workman is to retire, five months after 
his actual retirement. The Form “B” register marked as W-3 is the old and official document which is filed by the 
workman as original in which the digit 7 is not overwritten. But as per document of management marked as M-l & M-2 
, on close scrutiny it is found that in both document there is overwritten on digit “2”on date of birth it is seen that it is 
tampered by the official of management .There is grave deviation to that due to the latches of the official of 
management. 

12. On perusal of all documents it is found that I.D card marked as Ext-W-4 Service excerpt marked as W-3 and 
Ext M-l all are in SI. No. i.e 1197 is matched, and it is also seen that in Ext M-l, SI No. 1197 the date of birth of 
Babua mahto is tempered. In cross examination MW-1 admitted that serial No. of both document is 1197. Hence it is 
clear that management documents is tempered. 

13. Considering the facts and circumstances of the case, I hold that the action of the management of Madhuban 
Colliery of M/S BCCL in prematurely retiring Sri Babua Mahato, Mason from the services of the company w.e.f 
28.02.2006 i.e before five months from the date of his actual retirement is not fair and justified Therefore the workman 
be given his full wages for 5 months and other retirement benefits at once and the amount be recovered from the 
officials involved in the mischief and other officers who acted upon the tempered documents. 

This is my award. 


R. K. SARAN, Presiding Officer 

M 19 few, 2017 

W.31T. 2256—3|ypl4> srfMfwi, 1947 (1947 45T 14) TO 17 3p]TRur 3 TOfjR 4 t(4 

^ totot =£ tos Iroirof sfk t4tkT ^ 4Nr, srjsfa 4 3Tt4tfro frog 4 toto 
3?r4tfTO 344TOT/9R TOTORT 4. 1, TOiTg ^ RTO (4g4 TORT 79/1996) ^4 TOlfTO TOcft t, TRTO ^4 06. 

09.2017 ^4 TOT f3TT «TTI 

[4. TO-20012/260/1995-371^3TR (4t-I)] 
qH. ^4 pHo, 3444)1(1 


New Delhi, the 19th September, 2017 

S.O. 2256. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central Government Industrial Tribunal-cunt-Labour Court No. 1, 
Dhanbad (Ref. No. 79 of 1996) as shown in the Annexure, in the industrial dispute between the employers in relation to 
the management of M/s. BCCL and their workmen, which was received by the Central Government on 06.09.2017. 

[No. L-20012/260/1995-IR (C-I)] 

M. K. SINGH, Section Officer 



[*TPT \\-~m% 3(ii)] 


«rrer tdft? : 23 , 20i7/3rrf?5R 1 , 1939 


7511 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of reference U/S 10 (1) (d) (2A) of I.D. Act, 1947 
Reference: No. 79/1996 

Employer in relation to the management of Sudamdih Area of M/s. BCCL 

AND 

Their workman 


Present : Shri R. K. Saran, Presiding Officer 

Appearances: 

For the Employers : None 

For the workman : None 

State : Jharkhand Industry : Coal 

Dated- 14/08/2017 

AWARD 

By order No. L-20012/260/1995-IR(C-I) dated 26/09/1996, the central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub-section (2A) of section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand by the Union that Sh. Srichand kumar was denied. The benefit of the 
employment by management of Sudamdih Area of M/s. BCCL though his co-workers were provided 
employment as per the Award of the C.G.I.T. is justified? if so, to what relief is shri Srichand Kumar 
entitled? 

2. After receipt of the reference, both parties are noticed. But appearing for certain dates none appears 
subsequently. Case remains pending. It is felt that the disputes between the parties have been resolved in the meantime. 
Hence No Dispute Award is passed. Communicate. 

R. K. SARAN, Presiding Officer 


^ ferft, 21 fad«K, 2017 

eur.3ir. 2257 .—3?!£ilPi =b sifaPm, 1947 (1947 14 ) ^ to 17 ^ 3737 PM 3 tttmk 4tt4 

fTPTrWt MlfoRTTfa Rrlfaid ^ WRf5T ^ 77M5 fH4h<*Y 3717 ^ ipjqVq 4 371444^ fMJK 4 

777MT7 sKafe' stl'WI, l^7P4K ^ Tqie (7144 777SM M?177t 4/2012) Ml Wf4cl TOft t, 

777M77 Ml 22.08.2017 Ml RTRT 77371 «TTI 

[4. 7^-22013/01/2017-37^3717 (TT^-H) ] 
il'il'S, Fho, SpJ^TPT 3Tf^t=h 14) 


New Delhi, the 21st September, 2017 

S.O. 2257. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 4/2012) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni 
Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-D)] 

RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 10th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 4/2012 

Between : 

Sri More Chandra Mouli, 

S/o More Durgaiah, 

R/o H.No.DA-1464, 3 Incline, 

Ramavaram, Kothagudem Mandal, 

Khammam District ... Petitioner 


AND 

1. The Chairman and Managing Director, 

M/s. Singareni Collieries Company Ltd., 

Head Office at Kothagudem 
Khammam District. 

2. The Deputy General Manager, 

M/s. Singareni Collieries Company Ltd., 

VK-7 Incline, 

Kothagudem, Khammam District .. .Respondents 

Appearances : 

For the Petitioner : M/s. Venkateshwar Varanasi, M.V.L. Narasaiah & Macharal Manohar, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

Sri More Chandra Mouli, the Petitioner has filed this petition under Sec. 2A(2) of the Industrial Disputes Act, 
1947 against the Respondents M/s. Singareni Collieries Company Ltd., and it was registered in this Tribunal as LC 
No. 4/2012 and notices were issued to the Respondents. 

2. Petitioner filed the present case seeking for declaring the action on the part of the Respondents in dismissing the 
services of the Petitioner vide order dated 1.9.2011 as illegal, arbitrary and contrary to the provisions of law and 
consequentially directing the Respondents to reinstate the Petitioner into service with full back wages, continuity of 
service and all other benefits. 


3. The Respondents entered their appearance and filed counter. 

4. While the case was posted for Petitioner’s evidence, the Petitioner remained absent. Several opportunities were 
given to the Petitioner to adduce evidence, but the Petitioner failed to avail such opportunities which clearly indicates 
that perhaps the dispute of the Petitioner has already been settled and the Petitioner has got nothing to raise any claim. 
Hence, the case is closed and ‘No Dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri. Personal Assistant and corrected by me on this the 10 th day of 
July, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner Witnesses examined for the Respondent 

NIL NIL 


Documents marked for the Petitioner 
NIL 


Documents marked for the Respondent 
NIL 
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M ffefe, 21 few, 2017 

TOOT. 2258.—3|yp|cb ffeTK SlfMfWT, 1947 (1947 TO 14) TO 17 kl k 4fek OTTOT fefe 

■feufe fefferfer toft) Rrffe^ ^ ^ fere ffekfef ark tottoti ^ kk, OTpk k kk<e aMfro faro k 

4fek OTTO7 kklfTO 3 tTtoOT-W- 5W TOTTOFT, ITOTO ^ kTO (fek HTOT TOfe 9/2009) fe Wfe TOfe t, k 
kkk OTTO7 kt 22.08.2017 fe TOT fOT TO 

[k. TTrf - 22013/01/2017-OT^OTT (kkjT-II)] 
Tikre ko, otjtoi 34kchid 


New Delhi, the 21st September, 2017 

S.O. 2258. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 9/2009) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni 
Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-II)] 

RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 10 th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 9/2009 

Between : 

Sri Durgam Guruvaiah, 

S/o Posham, 

R/o H.No.8-6-429, Bhagathsingh Nagar, 

Godavarikhani, Karimnagar District .. .Petitioner 

AND 

1. The Chief General Manager, 

M/s. Singareni Collieries Company Ltd., 

RG-I Area, Godavarikhani, 

Karimnagar District. 

2. The Colliery Manager, 

M/s. Singareni Collieries Company Ltd., 

GDK I & 3 Incline, Godavarikhani, 

Karimnagar District ...Respondents 

Appearances : 

For the Petitioner : M/s. Venkateshwar Varanasi & G. Ravi, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

Sri Durgam Guruvaiah, the Petitioner has filed this petition under Sec. 2A(2) of the Industrial Disputes Act, 
1947 against the Respondents M/s. Singareni Collieries Company Ltd., and it was registered in this Tribunal as LC No. 
9/2009 and notices were issued to the Respondents. 

2. Petitioner filed the present case seeking for declaring the action on the part of the Respondents in terminating 
the service of the Petitioner vide order dated 20.10.2008 as illegal, arbitrary and contrary to the provisions of law and 
consequentially directing the Respondents to reinstate the Petitioner into service with full back wages, continuity of 
service and all other benefits. 
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3. The Respondents entered their appearance and filed counter. 

4. This Tribunal held the domestic enquiry conducted in this case as legal and valid vide order dated 18.4.2017 as 
none challenged the same. While the case was posted for arguments under Sec. 11 (A), the Petitioner remained absent. 
Several opportunities were given to the Petitioner to advance argument. but the Petitioner failed to avail such 
opportunities which clearly indicates that perhaps the dispute of the Petitioner has already been settled and the 
Petitioner has got nothing to raise any claim. Hence, ‘No Dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 10 th day of 
July, 2017 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Respondent 
NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M ferft, 21 ftkWI, 2017 

W.3JT. 2259 .—aMfiRF fTTK srfferfwi, 1947 (1947 14) ^ «TPCT 17 ^ SEpETT 3 7TWR 4 h4 

RptM wf-'Afrq %f4te <£ wjcft <4 fTTrawf 3Tk t4tkT <£ #q, appm 4 aMte ferr 4 

^#4 tiwr afteitPre; trrPTR ^ 4rre (4*i4 testt 28 / 2009 ) ^ t, 

TP37R ^fr 22.08.2017 ^4 RTO 1[3IT *ITI 

[4. -q^r-22013/01/2017-3ITt37R (4tP?T-II)] 
ii'il'st Rh 4 , 3#rar4 


Witnesses examined for the Petitioner 
NIL 


New Delhi, the 21st September, 2017 

S.O. 2259.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 28/2009) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni 
Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 12 th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 28/2009 

Between : 

Sri Parvathi Sridhar, 

S/o Sathaiah, 

C/o Smt. A. Sarojana, 

Advocate, Flat No.G7, 

Rajeshwari Gayatri Sadan, 



[*TPT \\-~m% 3(ii)] 
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Opp: Badruka Jr. College for Girls, 

Kachiguda, Hyderabad ...Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Kasipeta Mine, Mandamarri, 

Adilabad District. 

2. The Superintendent of Mines, 

M/s. Singareni Collieries Company Ltd., 

Kasipeta Mine, Mandamarri, 

Adilabad District ... Respondents 

Appearances : 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

Sri Parvathi Sridhar who worked as Badli Filler (who will be referred to as the workman) has filed this petition 
under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company 
Ltd., seeking for declaring the proceeding No. MMR/PER/D/072/08/6368 dated 16.12.2008 issued by Respondent No.l 
as illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into 
service duly granting all the consequential benefits such as continuity of service, back wages and all other attendant 
benefits etc., and such other reliefs as this court may deems fit. 

2. The averments made in the petition in brief are as follows : 

The Petitioner was appointed as badli filler on 13.1.2007. But during the year 2007, the Petitioner’s mother 
suffered illness, for which the Petitioner remained absent as he was compelled to accompany his mother to various 
hospitals for better medication. While the matters stood thus, one charge sheet dated 10.1.2008 was issued to the 
Petitioner by the Respondents alleging that the Petitioner absented from duty during the year 2007, which amounts to 
misconduct under company's Standing Order No.25.25. Subsequently, one inquiry was conducted and during the time 
of the enquiry, the Petitioner was not given any opportunity much less valid in nature to put forth his grievances. 
Basing on such lopsided enquiry, the Enquiry Officer held the charges as proved and basing on the erroneous findings 
of the Enquiry Officer, the Petitioner was dismissed from service vide order No. MMR/PER/D/072/08/6368 dated 
16.12.2008. It is stated that during the course of the enquiry the Petitioner has categorically stated, his inability to 
perform his duties regularly during the year 2007, was only on account of his mother’s ill-health and other family 
problems. But without considering any of his submissions, the Petitioner was dismissed from service. It is also stated 
that the action of the Respondents management in dismissing the Petitioner from service is wholly illegal, arbitrary, 
violative of the principles of natural justice. The Petitioner approached the Respondents to consider his case 
sympathetically, but the management did not pay any heed to it. Therefore, the Petitioner was constrained to approach 
this Tribunal to declare the impugned order No. MMR/PER/D/072/08/6368 dated 16.12.2008 issued by the 
Respondents is illegal and arbitrary and to set aside the same and consequently to direct the Respondents to reinstate the 
Petitioner into service duly granting all other attendant benefits such as continuity of service, back wages etc.. 

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief 
which runs as follows : 

In the counter the Respondents while admitting some of the factual aspects to be true, stated that the Petitioner 
was appointed in the Respondents’ company on 10.1.2007 and after a few months he become irregular to his duties. He 
was dismissed from service on proved charges of absenteeism, after conducting a detailed domestic enquiry duly 
following the principles of natural justice. The Petitioner has attended the enquiry fixed and had fully participated in 
the enquiry. He was given full, fair and reasonable opportunity to defend himself in the enquiry. The enquiry was 
conducted purely following the principles of natural justice. It is stated that basing on the evidence adduced before the 
Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled against the Petitioner was 
proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of show cause 
notice giving him an opportunity to make representation against the findings of the enquiry report; since the charge 
levelled against the Petitioner is proved and it was serious in nature, punishment warranted was dismissal from service. 
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The Disciplinary Authority has gone through the enquiry proceeding and his past record and found that there was no 
extenuating circumstances to take a lenient view and lastly, the Respondents were constrained to dismiss the Petitioner 
from service. It is stated that in fact the Petitioner was irregular to his duties and he did not improve his attendance 
even after issuing charge sheet to him, and after receiving the show cause notice. It is further stated that the 
punishment imposed on the Petitioner is justified and legal and as such the claim petition is liable to be dismissed in 
limini. 

4. In view of the memo filed by the Learned Counsel for the Petitioner admitting the validity of the domestic 
enquiry to be legal and valid, the domestic enquiry conducted in the present case is held as legal and valid vide order 
dated 7.7.2010. 

5. Both the parties have advanced their arguments under Sec. 11(A) of the Industrial Disputes Act, 1947, in support 
of their claim. 

6. In view of the above facts, the points for determination are : 

I. Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the 
punishment of dismissal from service to Sri Parvathi Sridhar is legal and justified? 

II. Whether the Petitioner is entitled for reinstatement into service? 

III. If not, to what other relief he is entitled? 

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner 
submitted that due to illness of his mother and other family problems, the Petitioner could not be able to attend his duty 
sincerely. Even in his show cause the Petitioner has mentioned the above fact but it has not been considered during the 
course of the enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the 
Petitioner. When the Petitioner has taken a stand that due to his illness, and other family problems he could not be able 
to attend his duties regularly and remained absent, the authority should have considered his case while imposing 
punishment. But, without considering any of the explanations of the Petitioner the authority has given capital 
punishment to the Petitioner when several modes of punishment are enumerated in the company’s Standing Orders. 

8. On the other hand, the Learned Counsel appearing on behalf of the Respondents submitted that when the 
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed 
by the Respondents’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to 
maintain minimum musters in a year he is not entitled to be reinstated in service. 

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his 
mother’s illness and other family problems, the Petitioner could not be able to be regular in his duty. Further, the 
Petitioner has remained absent in his duties and a proceeding was initiated against him for his absenteeism followed by 
an enquiry. In the enquiry, the charges levelled against the Petitioner were proved. For this, capital punishment was 
imposed. After dismissal of service, the Petitioner has become jobless and unable to provide a square meal to his 
family members. He has already realised his mistake and has taken shelter in the court of Law at the age of 22 years, 
but he is now aged about 30 years and is searching ways and means to provide bread and butter to his family 
members. When the Petitioner being an able bodied, young and energetic man has already realised his mistake and is 
coming forward to work, atleast one chance should be given to him for his reinstatement into service. Admittedly 
several modes of punishment are enumerated in company’s Standing Orders. The Petitioner is a first offender and had 
started his work under the Respondents. While imposing capital punishment to his employees, the management 
should think of the condition of the workers as well as his family members. In this case, the punishment imposed by 
the Respondents for dismissal of service is too harsh. Therefore, it can safely be stated that the action taken by the 
management in imposing the punishment of dismissal from service to Sri Parvathi Sridhar is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & HI : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri Parvathi Sridhar is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has 
already realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a 
chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the 
sole bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances 
atleast the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’ 
management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the 
opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only 
entitled to be given a chance to work in the Respondents' management. 
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Thus, Point Nos. II & III are answered accordingly. 

ORDER 

Proceeding No. MMR/PER/D/072/08/6368 dated 16.12.2008 issued by Respondent No.l is declared as illegal 
and is hereby set aside. It is ordered that the workman Sri Parvathi Sridhar be taken into service as a fresh employee 
i.e., Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by 
the company Medical Board and the workman be kept under probation for a period of two years. The management is 
also directed to take an undertaking of good behaviour from the workman at the time of his posting. 

The Workman can not claim for his posting in the same place, where he was last employed. The workman 
shall have either to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the 
management shall have the right to review the work of the workman in every three months. In the event of any short 
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will 
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of 
attendance during the two years of service of the workman, he will be terminated from service without any further 
notice and enquiry. The management shall consider any forced absenteeism on account of Mine accidents/ Natural 
disasters, taking treatment in the company's hospital, as attendance. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for appointment 
afresh. 


Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 12 th day of 
July, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner Witnesses examined for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M ferft, 21 2017 

W.3JT. 2260.—3Ti^jjp|=b f^TK SlfMfWT, 1947 (1947 ^FT 14) 41 TO 17 4 appETT 3 444 HTR 4h 4 
■Rprfrfl 4f444 441 M4te 4 writ 4 4^ Ph 4m 4f sfp ^4 +4 tkT 4 44, ajg4«i 4 afteftfira f4tK 4 
444 tor sMPff tkrpRiT 4 ws (tM wit 64/2008) 4r wRfid t, 41 

444 HWR 41 22.08.2017 4l W f3TT SJTI 

[ 4 . T^r-220 13 / 0 1/20 17 - 3 T 43 TR (Pfttnj-II)] 
ii'il'St 144, apjHPT 344 c bi'0 


New Delhi, the 21st September, 2017 

S.O. 2260.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 64/2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni 
Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-II)] 

RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 13 th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 64/2008 

Between : 

Sri Ingu Rajam, 

S/o Bheemaiah, 

C/o Smt. A. Sarojana, 

Advocate, Flat No.G7, 

Rajeshwari Gayatri Sadan, 

Opp: Badruka Jr. College for Girls, 

Kachiguda. Hyderabad ...Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamarri, Adilabad District. 

2. The Colliery Manager, 

M/s. Singareni Collieries Company Ltd., 

Kasipeta Mine, Mandamarri. 

Adilabad District ... Respondents 

Appearances : 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : Sri S.M. Subhani, Advocate 

AWARD 

Sri Ingu Rajam who worked as Coal Filler (who will be referred to as the workman) has filed this petition under 
Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries Company Ltd., 
seeking for declaring the proceeding No. MMR/PER/D/072/2093 dated 28.5.2003 issued by Respondent No.l as 
illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner into service 
duly granting all the consequential benefits such as continuity of service, back wages and all other attendant benefits 
etc., and such other reliefs as this court may deems fit. 

2. The averments made in the petition in brief are as follows : 

The Petitioner was appointed as badli filler in the year 1978 and later he was promoted as Coal Filler in the year 
1981. The Petitioner was regular to his duties till the year 2000. But during the year 2001 the Petitioner’s father 
expired and the Petitioner suffered ill-health and other family problems. While the matters stood thus, charge sheet 
dated 23.2.2002 was issued to the Petitioner by the Respondents alleging that the Petitioner absented for duty during the 
year 2001, which amounts to misconduct under company’s Standing Order No.25.25. Subsequently, one inquiry was 
conducted and during the time of the enquiry, the Petitioner was not given any opportunity much less valid in nature to 
put forth his grievances. Basing on such lopsided enquiry, the Enquiry Officer held the charges as proved and further 
basing on the erroneous findings of the Enquiry Officer, the Petitioner was dismissed from service vide order No. 
MMR/PER/D/072/2093 dated 28.5.2003. It is stated that during the course of the enquiry the Petitioner has 
categorically stated that his inability to perform his duties regularly during the year 2001 was only on account of his ill- 
health and other family problems. But without considering any of his submissions, the Petitioner was dismissed from 
service. It is also stated that the action of the Respondents management in dismissing the Petitioner from service is 
wholly illegal, arbitrary, violative of the principles of natural justice. The Petitioner has rendered about 20 years of 
continuous service in the Respondents’ management. The Petitioner approached the Respondents to consider his case 
sympathetically, but the management did not pay any heed to it. Therefore, the Petitioner was constrained to approach 
this Tribunal to declare the impugned order No. MMR/PER/D/072/2093 dated 28.5.2003 issued by the Respondents is 
illegal and arbitrary and to set aside the same and consequently to direct the Respondents to reinstate the Petitioner into 
service duly granting all other attendant benefits such as continuity of service, back wages etc.. 
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Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri Ingu Rajam is not legal and justified. After dismissal of service as stated earlier, when the Petitioner has already 
realised his mistake and has come to the court with a prayer for reinstatement into service he should be given a chance 
to serve for his family members. After dismissal of service the Petitioner has become jobless and he being the sole 
bread earner of his family, is unable to provide a square meal to his family members. In such a circumstances atleast 
the Petitioner should be given a chance to maintain his livelihood and to work under the Respondents’ management. 
But in this case, the Petitioner has not come to the court soon after his dismissal of service. In the opinion of this 
Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he is only entitled to be 
given a chance to work in the Respondents’ management. 

Thus, Point Nos. II & III are answered accordingly. 

ORDER 

Proceeding No. MMR/PER/D/072/2093 dated 28.5.2003 issued by Respondent No.l is declared as illegal and is 
hereby set aside. It is ordered that the workman Sri Ingu Rajam be taken into service as a fresh employee i.e., Badli 
filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by the 
company Medical Board and the workman be kept under probation for a period of three months. The management is 
also directed to take an undertaking of good behaviour from the workman at the time of his posting. 

The Workman can not claim for his posting in the same place, where he was last employed. The workman 
shall have to maintain either minimum mandatory 20 musters every month or 190 musters during the year and the 
management shall have the right to review the work of the workman in a month during the period of probation. In the 
event of any short fall of attendance during the period of review, the service of the workman will not be terminated 
and he will be cautioned to improve his performance by issuing him a warning letter. In the event of any absence in 
duty, the management shall consider the forced absenteeism on account of Mine accidents/ Natural disasters, taking 
treatment in the company’s hospital, as attendance. All other usual terms and conditions of appointment will be 
applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for appointment afresh. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 13 th day of 
July, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Respondent 
NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M 21 f4cW, 2017 

W.3JT. 2261.—sMfJpH fTTK 3#rfWT, 1947 (1947 TTT 14) «TTO 17 4 3TpBTT 3 444 TR5RTC 4 h4 

f4n44 'djtfoWfM 4 t 4 M4te 4 jherpt 4 tto Ph 4m 4T str tt4 <*4+kT 4 44r, spjsfa 4 frf4e afteftfrcR 4 
444 ^IWRl, trTPTR 4 4^ITe (4^4 4^11 67/2007) 4t Tit t, 4) 

444 7B37R 4t 22.08.2017 4) Wrl f3TT SJTI 

[4. T/7T-22013/01/2017-3T43TR (44r-II)] 
td4 14 o , spjtTrr 344m4 

New Delhi, the 21st September, 2017 

S.O. 2261.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 67/2007) of the Central Government Industrial Tribunal-cum- 


Witnesses examined for the Petitioner 
NIL 
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Labour Court, Hyderabad as shown in Annexure, in the industrial dispute between the management of M/s. Singareni 
Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present: Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 11 th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 67/2007 

Between : 

Sri Bathula Venkateshwarlu, 

S/o Sathaiah, 

C/o Smt. A. Sarojana, 

Advocate, Flat No.G7, 

Rajeshwari Gayatri Sadan, 

Opp: Badruka Jr. College for Girls, 

Kachiguda. Hyderabad ...Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Bhupalpally area, Bhupalapally, 

Warangal District. 

2. The Superintendent of Mines, 

M/s. Singareni Collieries Company Ltd., 

KTK-2 Incline, Bhupalpally, 

Warangal District .. .Respondents 

Appearances : 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : Sri M.V Hanumantha Rao, Advocate 

AWARD 

Sri Bathula Venkateshwarlu who worked as Badli Filler (who will be referred to as the workman) has filed this 
petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries 
Company Ltd., seeking for declaring the proceeding No. BHP/PER/20-D/3795 dated 5.10.2006 issued by Respondent 
No.l as illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate the Petitioner 
into service duly granting all the consequential benefits such as continuity of service, back wages and all other attendant 
benefits etc., and such other reliefs as this court may deems fit. 

2. The averments made in the petition in brief are as follows : 

The Petitioner was initially appointed as badli filler on 28.3.1993 and got confirmed as Coal Filler during the 
year 1994. The Petitioner was regular to his duties till the year 2003. But during the year 2003, the Petitioner suffered 
illness, hypo pigmented patches and several other ailments apart from other family problems, for which the Petitioner 
remained absent. While the matters stood thus, one charge sheet dated 19.5.2004 was issued to the Petitioner by the 
Respondents alleging that the Petitioner absented from duty during the year 2003, which amounts to misconduct under 
company’s Standing Order No.25.25. Subsequently, one inquiry was conducted and during the time of the enquiry, the 
Petitioner was not given any opportunity much less valid in nature to put forth his grievances. Basing on such lopsided 
enquiry, the Enquiry Officer held the charges as proved and basing on the erroneous findings of the Enquiry Officer, 
the Petitioner was dismissed from service vide order No. BHP/PER/20-D/3795 dated 5.10.2006. It is stated that during 
the course of the enquiry the Petitioner has categorically stated, his inability to perform his duties regularly in the year 
2003, was only on account of his ill-health and other family problems. But without considering any of his 
submissions, the Petitioner was dismissed from service. It is also stated that the action of the Respondents management 
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in dismissing the Petitioner from service is wholly illegal, arbitrary, violative of the principles of natural justice. The 
Petitioner has rendered ten years of continuous service in the Respondents’ management. The Petitioner approached 
the Respondents’ to consider his case sympathetically, but the management did not pay any heed to it. Therefore, the 
Petitioner was constrained to approach this Tribunal to declare the impugned order No. BHP/PER/20-D/3795 dated 
5.10.2006 issued by the Respondents is illegal and arbitrary and to set aside the same and consequently to direct the 
Respondents to reinstate the Petitioner into service duly granting all other attendant benefits such as continuity of 
service, back wages etc. 

3. The Respondent filed counter denying the averments made in the petition, with the averments in brief 
w hich runs as follows : 

In the counter the Respondent while admitting some of the factual aspects to be true, stated that the Petitioner was 
appointed in the Respondent’ company on 28.3.1993 as Badli Filler and his services were regularized as a Coal filler 
on 1.9.1995. He was dismissed from service on proved charges of absenteeism, after conducting a detailed domestic 
enquiry duly following the principles of natural justice. The Petitioner has attended the dates fixed for enquiry and had 
fully participated in the enquiry. He was given full, fair and reasonable opportunity to defend himself in the enquiry. 
The enquiry was conducted purely following the principles of natural justice. It is stated that basing on the evidence 
adduced before the Enquiry Officer, the Enquiry Officer submitted his report holding the charges levelled against the 
Petitioner was proved. A copy of the enquiry report and the enquiry proceeding was sent to the Petitioner by way of 
show cause notice giving him an opportunity to make representation against the findings of the enquiry report; since 
the charge levelled against the Petitioner is proved and it was serious in nature, punishment warranted was dismissal 
from service. The Disciplinary Authority has gone through the enquiry proceeding and his past record and found that 
there was no extenuating circumstances to take a lenient view and lastly, the Respondent was constrained to dismiss the 
Petitioner from service. It is stated that in fact the Petitioner was irregular to his duties and he did not improve his 
attendance even after issuing charge sheet to him, and after receiving the show cause notice. It is further stated that the 
punishment imposed on the Petitioner is justified and legal and as such the claim petition is liable to be dismissed in 
limini. 

4. In view of the memo filed by the counsel for the Petitioner conceding the validity of the domestic enquiry 
conducted in the present case, the same is held as legal and valid vide order dated 27.4.2009. 

5. Both the parties have advanced their arguments under Sec.11(A) of the Industrial Disputes Act, 1947, in support 
of their claim. 

6. In view of the above facts, the points for determination are : 

I. Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the 
punishment of dismissal from service to Sri Bathula Venkateshwarlu is legal and justified? 

II. Whether the Petitioner is entitled for reinstatement into service? 

III. If not, to what other relief he is entitled? 

7. Point No. I: During the course of argument, the Learned Counsel appearing on behalf of the Petitioner 
submitted that due to ill-health the Petitioner could not be able to attend his duty sincerely in the year 2003. Even in 
his show cause the Petitioner has mentioned the above fact but it has not been considered during the course of the 
enquiry and on account of absenteeism capital punishment of dismissal from service was imposed on the Petitioner. 
When the Petitioner has taken a stand that due to his illness he could not be able to attend his duties regularly and 
remained absent, the authority should have considered his case while imposing punishment. The authority has not 
considered any of the submissions of the Petitioner and has given capital punishment to the Petitioner when several 
modes of punishment are enumerated in the company’s Standing Orders. 

8. On the other hand, the Learned Counsel appearing on behalf of the Respondent submitted that when the 
Petitioner was a chronic absentee and was found guilty in the charges levelled against him, the punishment imposed 
by the Respondent’ company is legal and proper. When the Petitioner was not sincere in his duty and failed to maintain 
minimum musters in a year he is not entitled to be reinstated in service. 

9. Admittedly, working in the Mines is hazardous and remaining absent is not unusual. In this case, due to his 
illness, the Petitioner could not be able to be regular in his duty, the Petitioner has remained absent in his duties and a 
proceeding was initiated against him for his absenteeism followed by an enquiry. In the enquiry, the charges levelled 
against the Petitioner were proved. For this, capital punishment was imposed. After dismissal of service, the 
Petitioner has become jobless and unable to provide a square meal to his family members. He has already realised his 
mistake and has taken shelter in the court at the age of 37 years, he is now aged about 47 years and is searching ways 
and means to provide bread and butter to his family members. When the Petitioner being an able bodied and energetic 
man has already realised his mistake and is coming forward to work under the Respondent, atleast one chance should 
be given to him for reinstatement into service. Admittedly several modes of punishment are enumerated in company’s 
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Standing Orders. The Petitioner is a first offender and has worked for about 10(ten) years under the Respondent. 
While imposing capital punishment to his employees, the management should think of the condition of the workers as 
well as his family members. In this case, the punishment imposed by the Respondent for dismissal of service is too 
harsh. Therefore, it can safely be stated that the action taken by the management in imposing the punishment of 
dismissal from service to Sri Bathula Venkateshwarlu is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri Bathula Venkateshwarlu is not legal and justified. After dismissal of service as stated earlier, when the 
Petitioner has already realised his mistake and has come to the court with a prayer for reinstatement into service he 
should be given a chance to serve for his family members. Further, after dismissal of service the Petitioner has become 
jobless and he being the sole bread earner of his family, is unable to provide a square meal to his family members. In 
such a circumstances atleast the Petitioner should be given a chance to maintain his livelihood and to work under the 
Respondent’ management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. 
In the opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he 
is only entitled to be given a chance to work in the Respondent' management. 

Thus, Point Nos. II & III are answered accordingly. 

ORDER 

Proceeding No. BHP/PER/20-D/3795 dated 5.10.2006 issued by Respondent No.I is declared as illegal and is 
hereby set aside. It is ordered that the workman Sri Bathula Venkateshwarlu be taken into service as a fresh employee 
i.e., Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by 
the company Medical Board and the workman be kept under probation for a period of one year. The management is 
also directed to take an undertaking of good behaviour from the workman at the time of his posting. 

The Workman can not claim for his posting in the same place, where he was last employed. The workman 
shall have either to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the 
management shall have the right to review the work of the workman in every three months. In the event of any short 
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will 
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of 
attendance during one year of service of the workman, he will be terminated from service without any further notice 
and enquiry. The management shall consider any forced absenteeism on account of Mine accidents/ Natural disasters, 
taking treatment in the company’s hospital, as attendance. All other usual terms and conditions of appointment will be 
applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for appointment afresh. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 11 th day of 
July, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner Witnesses examined for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

M ferft, 21 feOTI, 2017 
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New Delhi, the 21st September, 2017 

S.O. 2262.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 103/2009) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. 
Singareni Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-II)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 12 th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 103/2009 

Between : 

Sri Adavala Mallesham, 

S/o Late Raj am, 

R/o Q.No.T2, 167, Centinary Colony, 

Sector, IVR.G.II. Ramagundam, 

Kareem Nagar Dist. ... Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Kalyani Khani, Mandamarri Area, 

Adilabad District ... Respondent 

Appearances : 

For the Petitioner : M/s. A.K. Jayaprakash Rao, M. Govind & Venkatesh Dixit, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Lakshmi Panguluri, Advocates 

AWARD 

Sri Adavala Mallesham who worked as Badli Filler (who will be referred to as the workman) has filed this 
petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondent M/s. Singareni Collieries 
Company Ltd., seeking for declaring the proceeding No. MMR/PER/O/072/5443 dated 26.12.2002 issued by the 
Respondent as illegal, arbitrary and to set aside the same consequently directing the Respondent to reinstate the 
Petitioner into service duly granting all the consequential benefits such as continuity of service, back wages and all 
other attendant benefits etc., and such other reliefs as this court may deems fit. 

2. The averments made in the petition in brief are as follows : 

The Petitioner was appointed on 8.4.2000 as Badli Coal Filler on compassionate appointment. The Petitioner 
was regular to his duties. While the matters stood thus, charge sheet dated 9.2.2001 was issued to the Petitioner by the 
Respondent alleging that the Petitioner absented for duty during the year 2000, which amounts to misconduct under 
company’s Standing Order No.25.25. Subsequently, one inquiry was conducted and during the time of the enquiry, the 
Petitioner was not given any opportunity much less valid in nature to put forth his grievances. Basing on such lopsided 
enquiry, the Enquiry Officer held the charges as proved and basing on the erroneous findings of the Enquiry Officer, 
the Petitioner was dismissed from service vide order No. MMR/PER/O/072/5443 dated 26.12.2002. It is stated that 
during the course of the enquiry the Petitioner has categorically stated that his inability to perform his duties regularly 
during the year 2000 was only on account of his ill-health and other family problems. But without considering any of 
his submissions, the Petitioner was dismissed from service. It is also stated that the action of the Respondent 
management in dismissing the Petitioner from service is wholly illegal, arbitrary, violative of the principles of natural 
justice. The Petitioner has rendered continuous service in the Respondent’s management. The Petitioner approached 
the Respondent to consider his case sympathetically, but the management did not pay any heed to it. Therefore, the 
Petitioner was constrained to approach this Tribunal to declare the impugned order No. MMR/PER/O/072/5443 dated 
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Therefore, it can safely be stated that the action taken by the management in imposing the punishment of dismissal 
from service to Sri Adavala Mallesham is not legal and justified. 

Thus, Point No.I is answered accordingly. 

10. Point Nos. II & III : In Point No.I, it has already been discussed that the punishment of dismissal from service 
to Sri Adavala Mallesham is not legal and justified. After dismissal of service as stated earlier, when the Petitioner 
has already realised his mistake and has come to the court with a prayer for reinstatement into service he should be 
given a chance to serve for his family members. After dismissal of service the Petitioner has become jobless and he 
being the sole bread earner of his family, is unable to provide a square meal to his family members. In such a 
circumstances atleast the Petitioner should be given a chance to maintain his livelihood and to work under the 
Respondent’ management. But in this case, the Petitioner has not come to the court soon after his dismissal of service. 
In the opinion of this Tribunal the Petitioner is not entitled to get all the relief as claimed in his claim petition. But he 
is only entitled to be given a chance to work in the Respondent’ management. 

Thus, Point Nos. II & III are answered accordingly. 

ORDER 

Proceeding No. MMR/PER/O/072/5443 dated 26.12.2002 issued by Respondent No. 1 is declared as illegal and 
is hereby set aside. It is ordered that the workman Sri Adavala Mallesham be taken into service as a fresh employee 
i.e., Badli filler in Cat.I, on initial basic pay without back wages and continuity of service, subject to medical fitness by 
the company Medical Board and the workman be kept under probation for a period of two years. The management is 
also directed to take an undertaking of good behaviour from the workman at the time of his posting. 

The Workman can not claim for his posting in the same place, where he was last employed. The workman 
shall have either to maintain either minimum mandatory 20 musters every month or 190 musters in a year and the 
management shall have the right to review the work of the workman in every three months. In the event of any short 
fall of attendance during the period of the three months, the service of the workman will not be terminated and he will 
be cautioned to improve his performance by issuing him a warning letter. However, in the event of any shortfall of 
attendance during the two years of service of the workman, he will be terminated from service without any further 
notice and enquiry. The management shall consider any forced absenteeism on account of Mine accidents/ Natural 
disasters, taking treatment in the company's hospital, as attendance. All other usual terms and conditions of 
appointment will be applicable i.e., transfer, hours of work, day of rest, holidays etc., to the workman for appointment 
afresh. 


Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 12 th day of 
July, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner Witnesses examined for the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 21st September, 2017 

S.O. 2263.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LC 115/2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in the industrial dispute between the management of M/s. 
Singareni Collieries Company Ltd. and their workmen, received by the Central Government on 22.08.2017. 

[No. L-22013/01/2017-IR (CM-H)] 

RAJENDER SINGH, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 
Dated : the 13 th day of July, 2017 

INDUSTRIAL DISPUTE L.C. No. 115/2007 


Between : 

Late Durgam Durgaiah, S/o Rajam 
Died per LRs 

1. Durgam Lakshmi, W/o Late Durgam Durgaiah 

2. Durgam Sridhar, S/o Late Durgam Durgaiah 

3. Durgam Srikanth, S/o Late Durgam Durgaiah 

4. Durgam Soundarya, D/o Late Durgam Durgaiah 

5. Durgam Swapna, D/o Late Durgam Durgaiah 

6. Durgam Sandhya, D/o Late Durgam Durgaiah 

7. Durgam Sahithi, D/o Late Durgam Durgaiah 
All are R/o H.No.2-61, Andugulapet, 

Mandamarri, Adilabad District .. .Petitioner 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Sreerampur Area, Sreerampur, 

Adilabad District. 

2. The Superintendent of Mines, 

M/s. Singareni Collieries Company Ltd., 

SRP-1 Incline, Sreerampur, 

Adilabad District ... Respondents 

Appearances : 

For Late Durgaiah : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S.Sarma & Vijaya Lakshmi Panguluri, Advocates 

AWARD 

Late Durgam Durgaiah who worked as Badli Filler (who will be referred to as the workman) had filed this 
petition under Sec. 2A(2) of the Industrial Disputes Act, 1947 against the Respondents M/s. Singareni Collieries 
Company Ltd., seeking for declaring the proceeding No. SRP/PER/13.008/5163 dated 1.11.2003 issued by Respondent 
No. 1 as illegal, arbitrary and to set aside the same consequently directing the Respondents to reinstate Late Durgaiah 
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into service duly granting all the consequential benefits such as continuity of service, back wages and all other attendant 
benefits etc., and such other reliefs as this court may deems fit. 

2. The averments made in the petition in brief are as follows : 

The original Petitioner Late Durgam Durgaiah was appointed in the year 1978 as a Badli Filler and from the date 
of his appointment he was regular to his duties till the year 2001. It is submitted that the wife of Late Durgaiah expired 
leaving their children in distress. Due to that, Late Durgaiah suffered mental illness and as such, he could not be 
regular to his duties during the year 2002. While the matters stood thus, one chargesheet was issued to Late Durgaiah 
by the Respondents under company’s Standing Order No. 25.25 for habitual absenteeism during the year 2002. 
Subsequently, one inquiry was conducted, and during the time of the enquiry, Late Durgaiah was not given any 
opportunity much less valid in nature to put forth his grievances. Basing on such lopsided enquiry, the Enquiry Officer 
held the charges as proved and also basing on the erroneous findings of the Enquiry Officer, Late Durgaiah was 
dismissed from service vide order No. SRP/PER/13.008/5163 dated 1.11.2003. It is stated that during the course of the 
enquiry Late Durgaiah has categorically stated about his inability to perform his duties regularly during the year 2002 
as it was only on account of his ill-health and other family problems. But without considering any of his submissions, 
Late Durgaiah was dismissed from service. It is also stated that the action of the Respondents management in 
dismissing Late Durgaiah from service is wholly illegal, arbitrary, violative of the principles of natural justice. Late 
Durgaiah had rendered 23 years of continuous service in the Respondents’ management. Late Durgaiah approached the 
Respondents to consider his case sympathetically, but the management did not pay any heed to it. Therefore, Late 
Durgaiah was constrained to approach this Tribunal to declare the impugned order No.SRP/PER/13.008/5163 dated 

1.11.2003 issued by the Respondents is illegal and arbitrary and to set aside the same and consequently to direct the 
Respondents to reinstate Late Durgaiah into service duly granting all other attendant benefits such as continuity of 
service, back wages etc.. Unfortunately, during the pendency of the case original Petitioner Late Durgam Durgaiah 
died on 19.9.2010 leaving behind the present Petitioners who has pursued the case. 

3. The Respondents filed counter denying the averments made in the petition, with the averments in brief 
which runs as follows : 

In the counter the Respondents while admitting some of the factual aspects to be true, stated that Late Durgaiah was 
appointed in the Respondents’ company as a Badli Filler. He was dismissed from service on proved charges of 
absenteeism, after conducting a detailed domestic enquiry duly following the principles of natural justice. 
Late Durgaiah had attended the enquiry on the date fixed and had fully participated in the enquiry. He was given full, 
fair and reasonable opportunity to defend himself in the enquiry. The enquiry was conducted purely following the 
principles of natural justice. It is stated that basing on the evidence adduced before the Enquiry Officer, the Enquiry 
Officer submitted his report holding the charges levelled against Late Durgaiah was proved. A copy of the enquiry 
report and the enquiry proceeding was sent to Late Durgaiah by way of show cause notice giving him an opportunity to 
make representation against the findings of the enquiry report; since the charge levelled against Late Durgaiah was 
proved and it was serious in nature, punishment warranted was dismissal from service. The Disciplinary Authority has 
gone through the enquiry proceeding and his past record and found that there was no extenuating circumstances to take 
a lenient view and lastly, the Respondents were constrained to dismiss Late Durgaiah from service. It is stated that in 
fact Late Durgaiah was irregular to his duties and he did not improve his attendance even after issuing charge sheet to 
him, and after receiving the show cause notice. It is further stated that the punishment imposed on Late Durgaiah is 
justified and legal and as such the claim petition is liable to be dismissed in limini. 

4. In view of the memo filed by the Learned Counsel for Late Durgaiah not to challenge the validity of the 
domestic enquiry, the domestic enquiry conducted in the present case is held as legal and valid vide order dated 
24.2.2009. 

5. Both the parties have advanced their arguments under Sec. 11(A) of the Industrial Disputes Act, 1947, in support 
of their claim. 

6. In view of the above facts, the points for determination are : 

I. Whether the action of the management of M/s. Singareni Collieries Company Ltd., in imposing the 
punishment of dismissal from service to Late Durgam Durgaiah is legal and justified? 

II. Whether the Petitioners are entitled for reinstatement into service? 

III. If not, to what other relief they are entitled to? 

7. Point No. I : During the course of argument, the Learned Counsel appearing on behalf of Late Durgaiah 
submitted that due to illness and family problems, Late Durgaiah could not be able to attend his duty sincerely. Even in 
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Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant and corrected by me on this the 13 th day of 
July, 2017. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner Witnesses examined for the Respondent 

NIL NIL 

Documents marked for Late Durgaiah 
NIL 

Documents marked for the Respondent 
NIL 
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